














Palice Departman,- Medaria Arradondo, Chief of Polica

" 1505 Aifth S¢.- Roorh 130
. Minneapolls, MN 55415

Minneapolis ™ 612 735000

Clty of Lakes ' (o mimiaaoive. gy

Jenuery 29, 2018

13.43 - Personnel Data

Dear ijlya,

Congratulations! | am pleased to extend a final job offer to you, for the position of Police Cadet
with the Minneapolis Police Department. You have passed all of the regulrements necessary for
entrance Into our Police Academy. Continued employment and promotion are contingent upon
obtaining POST eliglbllity.

Selary: You will begin at Step 1 on the salary schedule, which Is $21.251 per hour. Thereafter,
eligibliity for subsequent step progression shall be as established by the Labor Agreement, assuming
successful completion of performance requirements. City employees are pald bi-weekly. You will
recelve your first partial paycheck on March 15, 2019,

Probation: Your probationary period will end upon having served 12 months as a sworn Police
Officer with MPD. The primary objectives of a probationary period are tralning and evaluation of
“your job performance. You shall also recelve informal review and feedback of your performance.

Vacation: Vacation time s determined on the basis of continuous years of service. You are eligible
for 12 days of vacation your first year, Vacation leave balances can be carried over from year-to-
yearuptoa maximum-of 400 hours. You will be ¢ligibla to use accrued vacstion as acorued,

Sick Leave:  Full time employees earn up to twelve 12 days of sick leave per year. Sick leave
balances can be carrled over from year-to-year. You may begin to use sick leave Immediately.

Unilon: Your job classification Is represented by the American Federation of State, County and
Municipal Employees (AFSCME) — Local 9. Your union representative Is David Bard at 651-287-
0481. You can review your contract et han/www.mlnnupoIsmn.n/hrlhbonarumonu/hbor-
agreements_afscme-general_Index.

Healthcare: You will be eligible for benefits and City pald contributions towards the cost of
medical, dental, and life insurance plans effective April 1, 2018 if you are not already ellgible.

Please visit waw.clmloneagolls.mp.us/benafits for more detailed plan information, You may also-

contact our Beneflt Division at 612-673-2282 for assistance with your benefit questions.

Pension: Enroliment In the Public Employees Retirement Assoclation (PERA) Coordinated Plan is
automatic. Currently the City’s contribution rete Is 7.50% and the employee’s rate is 6,50%.

Orlentation: : Tussday, February 19, 2019 - Please report to the MPD Emergency Operations Tnbk‘
Facllity (EOTF) located at 25 37 Ave NE, Mhnolpolln no later than 0800 hours. Come dressed In |







@R ¥ axaR 01201

d

Minneapoliws. HIRE/PERSONNEL ACTION FORM

City of Lakes

Employee: Kuznetsov, lllya

Address 1:

Address 2:
13.43 - Personnel Datal

City: State: Zip: |
Phone:
Gender: Ethnicity

Person ID: 33298493
Job Class #: 08080C Job Class: Police Cadet
Hire Date: 02/19/19 Pay Rate: §21.25

Department: Police

Division: Police

Hire Req. #: 2018-00182 Job Term: Full-time

Comments: EEID: 003911 Badge# 391



Action/Action Reason: Hire, New Hire - Regular

% 13.43 - Personnel Data
Date of Birth:

Marital Status:

Salary Step: 1

Earnings Distribution % - 1: 100

Earnings Distribution % - 2:

Combo Code - 1: 001004004320-

Combo Code - 2:

Probationary Date:

Supervisor ID (hiring Job Code only):

Expected End Date:

Printed on Fetruary 20, 2009
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1:?.43 - Personnel Data
13.43 - Personnel Data

13.43 - Personnel Data
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13.43 - Personnel Data

13.43 - Personnel Data

Please type or print - must be legible
The above Information is necessary to expedite the hiring process In the event you are selected for s final job offer.

By completing this form it does not promise and/or imply a final job offer. Final job offers will be made if you
successfully pass all pre-employment exams. If you do not receive a final offer, this information will be destroyed.

MPD HR use only
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EMPLOYMENT APPLICATION

CITY OF MINNEAPOLIS
250 South 4th Street Room #100
Minneapolis, Minnesota 55415
(612) 673-2282
¥ inne. ismn

For Official Use Only:
QUALs= B = n

DNQ:_ B
aExperience

oTraining

aOther:

Kuznetsov, Illya
2018-00182 POLICE CADET (AMENDED)

MID#:
2018-00182

: (Last, First, M|dd|e)
Kuz‘\clsov ]uv

A R E P NE:
|13.43 - Personnel Data

43 - Personnel Data

LLEGAL BIGHT TO
113.43 - Personnel Data|

Metropolitan State University

OCATION:(City, t
Saint Paul , Minnesota

Individualized Studies, Psychology Minor

DID YOU GRADUATE? DEGREE RECEIVED!
@Yes ONo Bachelor's
UNITS COMPLETED:

From: To:

North Hennepin Cormmunity College
y, Sta BID YOU mf"L'_'A [DEGREE RECEIVED:
Brooklyn Park , Minnesota ®Yes ONo Associate’s
[MAJOR: T TED: ‘
Liberal Arts AA

From: 1/2017 To: Present

POSITION TITLE:
Program Support Assistant, Henry Bishop

Deparvment of Veterans Alfairs, Support

Services Division Federa) Building FT. Snelling

Saint Paul, MN
January 2017 - Present

reporting using the Report Log system

ADDRESS: (atreet, City, State, 2ip Code) CTOMPANY URL:
Saint Paul, Minnesota
[*] 3 P : LOYE
o D
rﬂmvzmrﬁ SALARY: 0 LOVEE T
40 $0.00/month
DUTIES:

Reviewing, stamping, and copying veterans VA records,
Controlling incoming and cutgoing priority mail,

including those covered by the Privacy Act and Freedom of Information Act
by routing to the appropriate action elements and ensuring Limely responses with proper

OR LEAVING:
Personnel Data

3 -

134

From: 9/2015 To: 8/2016

Receiving and processing all orders for forms and publications, to include maintaining inventory of forms and order forms
Supervisor: Ronald Sackett - 612-970-5601

ITION TITLE:
Veteran Student Advisor

MPLO R
North Nennemn Veteran Resource Center

: (Street, City, State, Zip Code)
Brooklyn Park, Minnesota

C :

" b SUPERVISOR: VAU wST T
m Anong Thor - Supervisor - Personnel Data
e - SALARY:
=t S— $0.00/month




«Mys Kuznaleov { Pecion 10 33296453 ( Rocelved: 5724/18 5:00 AM

[DUTIES:
Assisted veterans in preparing educational benefits paperwork
Provided counseling regarding different programs veterans qualify
Worked In a team environment
Provided customer service to students and worked with college staff
Supervisor: Anon Thor - 763-488-0185,
ON FOR LEAVING:

13.43 - Personnel Data
DATES: MPLOYER: ITION TITLE:
From: 3/2007 To: 5/2010 United States Army Infantryman

: (Street, City, State, Zip Code)
Ft. Campbell, Kentucky, 42223

"PHONE NUMBER: SUPERVISOR:
"HOURS PER WEEK: SALARY:

40 $0.00/month
DUTIES:

Performed as a member of a fire team during drills and combat
Assisted In reconnaissance missions

Used leadership skills to guide and support various missions
Conducted inspections of individuals and conveyances and determined the admissibility of individuals for entry through check points,

Preventing the illegal entry of individuais and prohibited goods and the smuggling of illegal drugs and other contraband.
Honorably discharged.
EASON FOR L g

| Nothing Entered For This Section l

Typing:
Data Entry:

olunteer Experience
Volunteered as 8 team member in Kasungu Anti-Poaching Unit, Malawi/Africa 2015




+ By Kizrarson

( Porsan 10, 33290453 | Rncoived: V3418 820 AM

Have you ever been employed by the City of Minneapolis?

No -- T have never been employed by the Clty

For City of Minneapolls employees, in which department do you work?

For City of Minneapolis employees, please provide your job title.

For City of Minneapolis employees, please provide your employee ID or Badge number.
Do you have any related persons who work for the City of Minneapolis?

13.43 - Personnel Data

If you answered "Yes" to the nepotism question abov:
work in at the City, and their relationship to you. (R RN ot 1S I ELE)

Are you a veteran who is requesting Veterans® Pre!
Veterans Preference Form and your DD-214 showing discharge type.
Yes

The City of MI lis provides Ul i lons and status upd electronically.

L PP

1 understand that all notices and status updates will be sent to the e-mail address [ provided In my application.

and attach to your application the




tya Kuznetgov Person 1D: 33298453 Recoved: 24/188.09 AM

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Job ifi lement: uestion;

How did you find out about this position? (Select all that apply)

13.43 - Personnel Data
Please specify where you heard about this position (e.g., website name, City of Minneapolis employee name, job fair,
professional association).

13.43 - Personnel Data

The Cadet program requires individuals to obtain their MN POST (Board Czrtification). Upon successful completion of
the program, Cadets are expected to promote to Police Officer and make 2 two-year commitment as an MPD Officer. Do
you understand and are you able to commit to this expectation?

Yes, | can commit to three years

During your time in the Police Cadet program, you will be put through a rigorous physical fitness program and be
expected to reach acad fitness dards in order to be considered for promotion to Police Officer. Do you
understand and are you able to commit to this expectation?

Yes, I can commit to these fitness expectations.

Applicants who have already taken and passed the Board of POST Licensing Exam or other state equivalent are NOT
eligible for the Cadet position. Have you ever taken and passed the POST Licensing Exam or other state equivalent?

13.

Have you applied with the City of Minneapolis in the past 3 years and been disqualified for intentional falsification or
i ion of ion or material used for selection or employment purposes? (Civil Service 6.12F)

A Y S L

Do you or will you have an Associate or Bachelor's Degree from a regionally accredited college or university by July 30,
20187

Yes, 1 will have an associate or bachelor’s degree from a regionally accredited coll:ge or university by July 30, 2018.
Will you be at least 18 years of age by November 1, 20182

Do you or will you have a valid driver's license by July 30, 2018? (MN POST Rqmt.)

I N L

VO you currently live In the City of Minneapolis?

Have you ever been a Minneapolis Police Reserve or Explorer?

No, I have not been a Minneapolis Police Reserve or Explorer.
Are you a citizen of the United States? (MN POST Rgmt.)

Have you ever been convicted of: a) A felony In this state or in any other state or federal jurisdiction, or b) An offense in
any other state or federal jurisdiction which would have been a felony if committed in Minnesota? (MN POST Rqmt.)

Have you ever been convicted of any state or federal narcotics or controllad substance law? (MN POST Rqmt.)

R T T

Have you ever been convicted of any of the crimes listed in another state or federal jurisdiction, or under a local
ordinance that would be a conviction if committed in Minnesota? (MN POST Rgmt.)

Have you ever been convicted as an adult for any of the following offenses: a) Presenting false claims, b) Medical
assistance fraud, or ¢) Theft? (MN POST Rqmt.)

Have you ever been convicted as an adult of: a) Assault in the Sth degree. and/or b) Domestic assault? (MN POST
Rgmt.)

O

Have you ever been convicted as an adult of any of these offenses: a) Mistr it of resi / pati b) Abuse,
neglect, financial exploitation of, failure to report maltreatment of, or disorderly conduct in regards to a vulnerable

adult? (MN POST Rqmt.)
i Teroms o
Have you ever been convicted as an adult of prostitution related prohibited acts? (MN POST Rgmt.)
Are you able to fluently speak, write, and understand any of the following languages? (Check all that apply)
None of the atove

List all of your traffic offenses in the last 10 years including DWI. Do not nclude warnings. If so, list why, when, and the
outcome (also are you on probation unsupervised/supervised?).

A S S G




2 ye Suzreteoy Person 0. 39298483 Raceved: S724/18 800 AV

listed 88 a suspect and never charged. If so,

22,
23. ears? Explain.
24. last 10 years from employment? If so, list
13.43 - Personnel Data
25 at giv 'alse information at any time throughout this examination will result in disqualification from
. thh uam)nation.

Yes, T understand.

The foliowing terms were accepted by the applicant upon submitting the online application!

Pleese review your application to ensure that all sections have been completed. Incomplete applications will not be considered further,
Although completing the demographics section Is not required, we are requasting this data to help us measure our diversity efforts.

Be advised, any information you provide as an applicant or employee during your service with the City of Minneapolls, may be used by the
City for a varlety of purposes under human resources rules, collective bargalning agreements or as required by law. This includes, but is not
limited to, performance apprmsa s and discipline

By dlckmg on the "Accept" button, I hereby certify that every statement I have made in this application is true and complete to
the best of my knowledge. I understand that any false or incomplete information could result in the rejection of my

or dismissal If I am hired. I understand that if I do not fully complete the online application sections that my application may
be considered incomplete and not further considered. I understand that I may be required to verify any and all information
given on this application, I understand that I will have to produce documentation verifying Idontify and employmaent eligibility
In the U.S, I understand that the City of Minneapolis may prior ployers and othe!

This application was submitted by lllya Kuznetsov on 5/24/18 8:09 AM

Signature . o - o

Date, s e s s S




212712018 NEOGOV Insight - Application D«!tf'
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[ 2018-00182 - Police Cadet (Amended)

| W—— S
|| Contact Information -- Person ID: 33298493

!

13.43 - Personnel Data

{ Name: Illya Kuznetsov Address:

!

TRy 13.43 - Personnel Dataly S nreas
Emall;

Personal Information J

Driver's License: i 13.43 - Personnel Data

| Can you, after employment, submit proof of
your legal right to work in the United States?

What is your highest level of education? Bachelor's Degree
| [Education 1
College Did you graduate: Yes
‘ Metropolitan State University College Major/Minor: Individualized
2015 - 2017 Studies, Psychology Minor
Saint Paul, Minnesota Degree Received: Bachelor's
College Did you graduate: Yes
North Hennepin Community College College Major/Minor: Liberal Arts AA
2012 - 2014 Degree Received: Associate's

Brooklyn Park, Minnesota

[Work Experience |

Program Support Assistant, Henry Bishop Hours worked per week: 40
Federal Building FT. Snelling Monthly Salary: $0.00 D
1/2017 - Present v May we contact this employer?-

Department of Veterans Affairs, Support Services
Division
Saint Paul, Minnesota

Dutjes

Saint Paul, MN

January 2017 - Present

Reviewing, stamping, and copying veterans VA records, including those covered by the Privacy
Act and Freedom of Information Act.

Controlling incoming and outgoing priority mail, by routing to the appropriate action elements
and ensuring timely responses with proper reporting using the Report Log system.

Receiving and processing all orders for forms and publications, to include maintaining inventery
of forms and order forms.

Supervisor: Ronald Sackett - 612-970-5601.

Reason for Leaving

13.43 - Personnel Data

Veteran Student Advisor Hours worked per week: 40
9/2015 -~ 8/2016 Monthly Salary: $0.00

; Name of Supervisor: Anong Thor -
North Hennepin Veteran Resource Center Supervisor .
Brooklyn Park, Minnesota May we contact this employer?
Duties

Assisted veterans in preparing educational benefits paperwork
Provided counseling regarding different programs veterans qualify

htips:/feacure.necgov.com/employersiapp_tracking/view_rasuma.cfm?Print=Y&JoblD=2073824&ResumalD=1200040738Gat SUserlDFromRasume=... 15




22112019 NEOGOV Insight - Application Uatu;:
Worked in a team cnvl-m' -

Provided customer serVice \. students and worked with college staff
Supervisor: Anon Thor - 763-488-0185.

Reason for Leaving

13.43 - Personnel Data|

Infantryman Hours worked per week: 40
3/2007 - 5/2010 Monthly Salary: $0.00
May we contact this employer? -
United States Army
Ft. Campbell, Kentucky 42223

Duties

Performed as a member of a fire team during drills and combat

Assisted in reconnaissance missions

Used leadership skills to guide and support various missions

Conducted Inspections of individuals and conveyances and determined the admissibility of
individuals for entry through check points.

Preventing the illegal entry of individuals and prohibited goods and the smuggling of illegal drugs
and other contraband.

Honorably discharged.

Reason for Leaving
13.43 - Personnel Data| |

{Certificates and Licenses ]

Office Skills

Typing:
Data Entry:

Other Skills

Infantryman training Expert - 4 years and 0 months

Languages

Russian - Speak, Read, Write
[Addltional Information
Volunteer Experience
Volunteered as a team member in Kasungu Anti-Poaching Unit, Malawi/Africa 2015

References

1 .
|{Resume

| Text Resume
| City of Minneapolis has chosan not to collect this information for thisjob posting.

— , l
[_

| [Attachments |

hitps://secure.neagov.comiemployers/app_trackingiview_resume cfm?Print=Y&JoblD=2073924&Resumel D=120004073&Get SUserIDFromResumes. ..




212712019 NEOGOV Insight - Appicalicn Delal'

2 File Created

Attachment File Name
Type By
lI}ya Kuznerov resume 2018 Illya Kuznerov resume 2018 Resume Job Seeker |
resume.docx resume.docx
DD214.docx DD214.docx DD214 Job Seeker
AcademicRecord, Metropolitan AcademicRecord, Metropolitan 3
. 3 ». k »

State University.pdf State University.pdf TranscriptJob;Seeker
Bethel Transcripts.docx Bethel Transcripts.docx Transcript Job Seeker
AcademicRecord, North Hennepin  AcademicRecord, North Hennepin d
Community College.pdf Community College.pdf Transcript Job Seeker

Agency-Wide Questions
1. Q: Have you ever been employed by the City of Minneapolis?
A: No -- I have never been employed by the City

2. Q: For City of Minneapolis employees, in which department do you work?
A

3. Q: For City of Minneapolis employees, please provide your job title.

4. Q: For City of Minneapolls employees, please provide your employee 1D or Badge number.
A: 003911

Q: Do you have any related persons who work for the City of Minneapolis?
313.43 - Personnel Data

If you answered "Yes" to the nepotism question above, provide the related person's
name, department they currently work in at the City, and their relationship to you.

13.43 - Personnel Data

7. Q: Are you a veteran who is requesting Veterans' Preference Points? If yes, complete and
attach to your application the Veterans Preference Form and your DD-214 showing
discharge type.

A: Yes

8. Q: The City of Minneapolis provides applicant notifications and status updates
electronically.

A: I understand that all notices and status updates will be sent to the e-mail address 1
provided in my application.

Supplemental Questions
1. Q: How did you find out about this position? (Select all tha: apply)

13.43 - Personnel Data

2. Q: Please specify where you heard about this position (e.g., website name, City of
Minneapolis employee name, job fair, professional association).

A: Personnel Data

3. Q: The Cadet program requires individuals to obtain their MN POST (Board Certification).

hitps /isecure neogov.com/employers/app_tracking'view_resume.cim?Print=Y&JoblD=2073924&FesumelD=120004073&GetJSUserIDFromResume= 35



212712019

NEOGOV Insight - Application Dete]

Upon successful cl rtion of the program, Cadets are expect > promote to Police
Officer and make a ...o-year commitment as an MPD Officer. Dv you understand and
are you able to commit to this expectation?

A: Yes, I can commit to three years.

4. Q: During your time in the Police Cadet program, you will be put through a rigorous
physical fitness program and be expected to reach academy fitness standards in order
to be considered for promotion to Police Officer. Do you uaderstand and are you able to
commit to this expectation?

A: Yes, I can commit to these fitness expectations.

5. Q: Applicants who have already taken and passed the Board of POST Licensing Exam or
other state equivalent are NOT eligible for the Cadet position. Have you ever taken and
passed the POST Licensing Exam or other state equivalen:?

M13.43 - Personnel Data

6. Q: Have you applied with the City of Minneapolis in the past 3 years and been disqualified
for intentional falsification or misrepresentation of information or material used for
selection or employment purposes? (Civil Service 6.12F)

(13.43 - Personnel Data

7. Q: Do you or will you have an Associate or Bachelor's Degree from a regionally accredited
college or university by July 30, 20187
A: Yes, I will have an associate or bachelor's degree from a regionally accredited college or
university by July 30, 2018.

@

: Will you be at least 18 years of age by November 1, 2018?

3

9. Q: Do you or will you have a valid driver's license by July 30, 2018? (MN POST Rgmt.)

413.43 - Personnel Data ‘

10. Q: of Minneapolis?

A: '3 43 Prsonel BEE)

11. Q: Have you ever been a Minneapolis Police Reserve or Explcrer?

A: No, I have not been a Minneapolis Police Reserve or Explorer.

12. Q: Are you a citizen of the United States? (MN POST Rgmt.)

§13.43 - Personnel Data

13. Q: Have you ever been convicted of: a) A felony in this state or in any other state or
federal jurisdiction, or b) An offense in any other state or federal jurisdiction which
would have been a felony if committed in Minnesota? (MN POST Rgmt.)

¥13.43 - Pie[rsonnel DEIE] 1

14. Q: Have you ever been convicted of any state or federal narcotics or controlled substance
law? (MN POST Rgmt.)

§13.43 - Personnel Data

hitps/isecure.neogovcom/employerslapp_tracking/view_resume.cfm?Print=Y &JoblD=2073924&ResumelD=120004073&GetJSUserlDF romResumes=



22712049 NEOGOV Insight - Application Deta

| 15. Q: Have you ever br -onvicted of any of the crimes listed in & er state or federal
jurisdiction, or un. _. a local ordinance that would be a convic..un if committed in
Minnesota? (MN POST Rgmt.

13 43 - Persnnel DEIE]

16. Q: Have you ever been conv:cleo as an adult for any ot the follovnng offenses: a)

17. Q: Have you ever been convicted as an adult of: a) Assault in the Sth degree, and/or b)
Domestic assault? (MN POST Rgmt.)

113.43 - Personnel Data

18. Q: Have you ever been convicted as an adult of any of these offenses: a) Mistreatment of
residents/patients, b) Abuse, neglect, financial exploitation of, failure to report
maltreatment of, or disorderly conduct in regards to a vulnerable adult? (MN POST

19. Q: Have you ever been convicted as an adult of prostitution related prohibited acts? (MN

N13.43 - Personnel Data

20. Q: Are you able to fluently speak, write, and understand any of the following languages?
(Check all that apply)

A: None of the above

21. Q: List all of your traffic offenses in the last 10 years including DWI. Do not include
warnings. If so, list why, when, and the outcome (also are you on probation
unsupervised/supervised?).

413.43 - Personnel Data

22. Q: List all of your criminal offenses in the last 10 years including if you were listed as a
suspect and never charged. If so, list why, when, and the outcome (also are you on
probation unsupervised/supervised?).

£13.43 - Personnel Data

23. Q: Have you been listed as a plaintiff or defendant in any civil litigation (lawsuit) in the last
10 years? Explain

£13.43 - Personnel Data

24. Q: Have you been suspended, terminated or resigned in lieu of termination in the last 10
ears from employment? [f so, list why, when,_and the outcome.

13.43 - Personnel Data

25. Q: I understand that giving false information at any time throughout this examination will
result in disqualification from this examination.

A: Yes, I understand

https //secure necgov.com/employars/app _lracking/view _resume.cim?Print=Y&JoblD=2073924&ResumelD=120004073&GetJSUserlDF romResume= 5/5



Illya Kuznetsov

13.43 - Personnel Data

EDUCATION
North Hennepin Community College Brooklyn Park, MN
Associate of Arts (AA) 2010-2016

Metropolitan State University
Bachelor of Arts (BA) Individualized Studies, Psychology Minor

Saint Paul, MN
2015-2017
Bethel University Saint Paul, MN
Master’s in Business Administration (Global Management) 2017-present
WORK EXPERIENCE
United States Army Ft. Campbell, KY

Infantryman (11B) 2007-2010

s Performed as 2 member of fire team during drills and combat
» Assisted in reconnaissance missions
o  Used leadership skills to guide and support various missions

» March 2008-May 2009: Deployed to Afghanistan in support of Operation Enduring
Freedom

¢ Conducted inspections of individuals and odnveyancu and determined the admissibility
of individuals for entry through check points

¢ Preventing the illegal entry of individuals and prohibited goods and the smugg]mg of
illegal drugs and other contraband

o Honorably discharged













29. List any disci

30. List awards or certificates you received in college or high school (include school name, date(s), and
award/certificate with a brief description).

\E l\r\ e P c./l <y e,/( 744 W ka2 ('/I /Sl C/‘o/o(?«/
7
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¥ 13.43 - Personnel Data
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MILITARY SERVICE

38. If you are a male and were born after 1960, have you registered with the Selective Service?

13.43 - Personnel Data

39. Upon registration for military service, were you disqualified for reasons other than medical?

13.43 - Personnel Data

Have you ever served in any branch of the United States military, the reserve forces (any branch) of
the United States, or the National Guard of any state?

Yes No

fyes, provide a copy of any and ail of your discharge papers, including all DD-214

40. Provide zll branches of service:

V.S Acony (inter 7) Syt

o5 oF 06 (110

(start date) (c‘)d date)
Military specialty (M.O.S.): _ (p ( (_/\(‘\ 4[(7 )
Rank held at time of discharge: ‘PPL ( E‘)

w
o






50. Have you ever been involuntarily terminated or resigned from any er
additional space is needed, make copies of the ne

y employment? If additional

ed to discipli

51. Were you ever subj

is needed make copies of th

13.43 - rsnel Data
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13: 43 Personnel Data

LAST DUTY ASSIGNMENT AND
010506 INANTT ARMOR C FC

Oé‘ll CON GP (REINP) 1 RESSRVE WAY, ST LOUIS, MO £3112

T1, PRIMARY SPECIALTY (Lisi mwwter, e A7 rears and monid b 12 RECORD OF SERVICE
WSty Lt s Bral azec iy 1umDer) and s Weetulng e of 2. DATE ENTRAED AD TH3 FERID.
8 o mare yoars)
11810 INFANTRYMAN - 2 YRS 10 KOS//NOTHING  |oacetioecnEmss
ROLAOY TOTAL FROR STRVCE
« TOTAL PROR NACTIVE SERVEE
L FOREXGN SERVICE
§ SEASEAVES L]
5 BERAL ENTRY TRANO o%e I
|t crrecThTOATE OF pav srase | U0
u.wmmmm.mmmwm TE.MILITARY EDUCATION (Coyad . fumiber of whbhi, wré merih 429

RISBONS AWARDED OR AUTHORIZED A rededts of your zoaDired)
APGHANISTAN CAMPAION MEOAL W/ CAMPATGN STAR |DRIVERS TRAINING CRS, 1 uu. zoow/uau
//ARMY COMMENDATION MEDAL//ARMY GOOD CONDUCT |FIRST RESPONDER 017/
MEDAL//NATIORAL DEFENSE GERVICE MEDAL// RANGE MARKSMANSHIP mns:, uun 2008//
/GLOBAL WAR ON TERRORISNM SERVICE mu//nxm TACTICAL TIONING CRS, ) WEEK, 2003//
SERVICE RIBBON//OVERSEAS SERVICE RIRRON// NOTHING POLLONS
/COMBRT INFANTRYMAN DADGE//MOTHING FOLLOWS

2

| 138: COMMSSIONED THROUQH MAVICRACADRMY ) 13.43 - Personnel Data

b. COMMIBSIONED THROUGH ROTC SCHOLARSKIP (10 USC Sos: 21478)
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THIS AGREEMENT, entered into this __19th day of E“ME ; 0!2, by and between
the City of Minneapolis (hereinafter called the “City") and e A Ve A etrSew
(hereinafter called Police Cadet). &

WHEREAS, the City is in need of Police Officer Standards and Training (P.O.S.T.) Board certified people
to become police officers in the City of Minneapolis Police Department,

WHEREAS, the City is willing to assist people to become P.0.S.T, Board certified and to become
Minneapolis police officers in the Minneapolis Police Department by loaning the money and providing
education and training to interested and qualified candidates;

WHEREAS, the City is willing to provide tuition to candidates for POLICE CADET for up to $12,364.80 of
the costs of the educaticn and training if the candidates, after being hired as Minneapoiis POLICE
CADET remain with the City for the duration of the POLICE CADET program and werk as police officers
for an additional three years after becoming a Police Officer; and

WHEREAS, if candidate for police officer fails to complete three full working years of service with the City
after being successfully educated and trained to become a police officer by the City, the candidate shall
be required to reimburse the City for some or all of his or her tuition as provided herein.

NOW, THEREFORE, the City and the undersigned do mutually agree as follows:

1 The fair and reasonable cost and market value of the tuition portion of the P.O.S.T. training
education and training program is $12,384.80

2. The City agrees to lend up to $12,364.80 to the Police Cadet to cover the costs of tuition. The
POLICE CADET agrees to borrow up to $12,384.80 from the City to pay for the costs of tuition,

3 For every month of full-time service as a Minneapolis police officer that the employee works, the
12,364.80 loan shall be reduced by $343.46.22. At the end of the three full years of service
working as a Minneapolis police officer, the entire $12,364.80 loan (or actual loan amount) shall
be considered satisfied and paid in full. However, if the POLICE CADET voluntarlly separates
from the Minneapolis Police Department prior to working three full years as a police officer, the
POLICE CADET shall immediately pay to the City the entire balance owing on the loan,

3 Any POLICE CADET or police officer who is released from probation, involuntarily terminated or
resigns in lieu of termination from the program or from employment may by the Minneapolis
Police Department be excused from repayment of any outstanding loan balance.

5. POLICE CADET understands that there are no permanent or long term POLICE CADET

positions. POLICE CADET agrees that as soon as s/he completes the POLICE CADET program,
s/he will advance to the position of police officer for City or employment will be terminated.
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