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13.43 - Personnel Data 

Introduction 
This checklist is provided as a guide to those responsible for orienting new employees. The importance of 
proper induction of a new employee cannot be overemphasized. Remember, the fir'st few hours a new em-
ployee is on the job do much to influence, favorably or otherwise, that person's development as a City em-
ployee. It is your responsibility to create an atmosphere in which each new employee will become familiar 
with our procedures and productive to our operation within a minimum period of time. 

13.43 - Personnel Data 

Instruction 
The orientation is to be accomplished in two steps. The Department Orientation is given by the department 
head (or designee) in accordance with the checklist below, and the Supervisor Orientation is given by the 
new employee's most immediate supervisor using the overleaf checklist. Please note, checklists must be signed 
and returned as indicated. 

DEPARTMENT ORIENTATION CHECKLIST 
Provide Employees Handbook discuss 
specific items referenced below 

Minneapolis City Government - pp. 1,2,3 

Pay/Compensation - pp. 8 & 9 

Holidays/Vacations - pg. 14 

Leaves of Absence sick leave & 
other leaves - pp. 15, 16, 17 

) Probationary Period - pp. 7 & 8 

Disciplinary Action - pg. 10 

Health/Life Insurance - pp. 17 & 18 

Employee Assistance Program pg. 30 

Chemical Dependency - pg. 32 

Promotion, Transfer - pp. 9, 10, 11 

Signature of Employee 

) Resignation - pg. 12 

) Retirement - pp. 18, 19 

) Education/Training - pg. 19 

) Labor Organizations - pg. 24 

) Workers' Compensation - pg. 24 & 25 

) Deferred Compensation - pg. 36 

) Blood Banks - pg. 37 

) Conflict of Interest - pp. 7, 41, 42 

) Political Activity - pp. 25 & 26 

) Affirmative Action - pp. 26, 27, 43, 44 

) Address or Name Change Reporting - pg. 12 

) Residency Requirement - pg. 7 

Date  9 '407

Signature of Interviewer  Date 

RETURN TO PERSONNEL DEPARTMENT, TRANSACTIONS DIVISION WITH CIVIL SERVICE 
COPY OF APPOINTMENT FORM. 

ORIENTATION CHECK LIST 

Over 

1269409



Instruction 
This portion of the orientation is to be performed by the new employee's most immediate'supervisor and 
the signed checklist returned to the Personnel Department, Transactions Division within two weeks. 

) Tour of Department and Introductions 

) Work Hours 

) Lunch, Washroom, and Parking Facilities 

) Overtime 

) Reporting Absence 

) Basic Job Duties, Job Description 

) How job fits in with Department 

) Departmental Chain of Command 

) Departmental Policies 

) Safety Instructions - pg. 3 

) Civil Service Rules Availability - pp. 30 & 31 

13.43 - Personnel Data 

Signature of Employee Date (7/01r/(57 
Signature of Supervisor Date 

RETURN TO PERSONNEL DEPARTMENT, TRANSACTIONS DIVISION WITHIN TWO WEEKS. 
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(please print) 

EMPLOYEE SIGNATU 

BADGE/IDENTIFICATION NUMBER: 

SUPERVISOR'S NAME AND SIGNATURE: Date: 2  

ACKNOWLEDGMENT 

OF 
041 

Special Order S13-

 

Filed 

Dater: 

   

     

     

Regarding Non-Public Data 

() Lti 
By signing this Acknowledgment* I certify that I have read Special Order S13-046 
and reviewed the specific Policy and Procedures listed in the Order. I further 
acknowledge that I am required to protect data in accordance with state and federal 
law and MPD policy and that the failure to do so may subject -me to criminal charges 
as well as discipline, up to and including discharge. 

This Acknowledgment supplements my receipt of the electronic version of the MPD 
Policy and Procedure Manual. 

EMPLOYEE NAME: clflit  

Date:/ 

Employees must sign in front of their supervisors. Supervisors must collect the signed 
forms and deliver them to their respective Inspector, Commander or Director. 

* Returning a signed acknowledgment form to your supervisor is mandatory. 

Page 3 of 3 
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CITY OF MINNEAPOLIS, 

and 
BMS CASE NO. 96-PA-1118 

(Demotion of Darcy Klund) 
POLICE OFFICERS' FEDERATION 
OF MINNEAPOLIS 

GRIEVANCE SETTLEMENT 

This Grievance Settlement is made by and between the City of Minneapolis and the Police 
Officers' Federation of Minneapolis for the purpose of resolving the above-captioned grievance 
involving the permanent demotion of Darcy Klund. The City and Federation desire to resolve 
the grievance without further cost and arbitration proceedings according to the terms set forth 
below: 

1. The City's disciplinary action of permanently demoting Darcy Klund from 
Sergeant to Police Officer is amended to a temporary demotion for the period 
January 3, 1996 through June 8, 1996. The Parties agreed to distribution of the 
attached "Statement of Chief Robert K. Olson to Members of MPD", dated 
June 4, 1996, announcing the return of Mr. Klund to the rank of Sergeant 
effective June 9, 1996. 

2. Sgt. Klund will serve a six month (180 calendar day) probationary period 
beginning June 9, 1996 the terms of which require that he not commit any same 
or similar violations of the rules and regulations of the Minneapolis Police 
Department. This probationary period is governed solely by this agreement, and 
not by any other City or Civil Service rules regarding probationary periods. 

3. This settlement is limited to the instant grievance involving the discipline of Darcy 
Klund and will not be entered or relied upon by the Federation in any other 
disciplinary cases to establish a precedent or to in any way limit the City's right 
to take disciplinary action against other individuals. 

4. The City and Federation will equally share the Arbitrator's cancellation fee for the 
June 5, 1996 hearing date. 

FOR THE CITY 

Date 

FOR THE _FEDERATION 
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1— .1/1 JUN 04 'Sr 15:30 

MINNEAPOLIS POLICE DEPARTMENT 350 South Fifth Street - Room 130 Minneapolis Minnesota 55415.1389 
(612) 673.2853 

ROBERT K. OLSON 
CHIEF OF POLICE 

June 4, 1996 

mruipr. inn,eapolis 
city of lakes 

STATEMENT OF CHIEF ROBERT K. OLSON 
TO MEMBERS OF MPD 

Since becoming your Chief of Police it has been my task to deal with a broad range of disciplinary matters. Police service is a position of public trust that carries with it great responsibilities. My goal is to set high ethical standards for this fine organization, communicate them clearly, and administer them consistently and fairly. Some disciplinary cases have generated considerable interest amongst the rank and tile. I believe one such case is that of Darcy Klund. 
After discussions with Darcy Klund, as well as my administrative staff, I have decided that the best interests of the Department, justice, and fairness can be served by amending my original disciplinary decision. In order to provide you accurate information, Darcy Klund has agreed to allow me to share with o m decisi 

13.43 - Personnel Data 
13.43 - Personnel Data 

emotion time 13.43 - Personnel Data 

.14 2 01. 

s discipline is limited to the 

My rationale is as follows. Ideally, discipline should be corrective. The success of discipline is in no small part a function of the character of the employee. First line supervisors communicate the values of this organization most directly to officers on the street. In this case Sergeant Klund made a poor decision and an unacceptable example was set by a supervisor, However, Sergeant Darcy Klund went on to respond to his lapse in judgment with singular dignity. He fully accepted his responsibility and acknowledged that he must experience consequences. In subsequent interactions with his peers and service to the public he has demonstrated both maturity and distinguished character, 
Therefore, I am persuaded that sufficient corrective action has taken place. I further expect Sergeant Klund will provide both improved leadership for officers of this Department and service to the citizens of this community. 

DD (612) 673.2157 
- =FIRNIATNE ACTION EMPLOYER 

f_ I 
11-.  1 [2, 1 1 • 1: 

, 
t-... r'it.*: 0,:cli ,tz .3f,f-^„,-,,  r---1,4,4, , - -,,IL 1.;--.,,,------ .,..- ...J.--; 1 1 :- *r ' s • --' 1.-te —r1—. ' . . ...„— —...-- • ---.,— ------'"——... 

e Recycled Paper 3055 
Pasr COnsumet Fibaf 
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L(2)ERSONEL ORDER 
MINNEAPOLIS POLICE DEPARTMENT 
BY ORDER OF THE CHIEF OF POL/CE 
MPD-3054 

• 

DATE: 4 JAN 96 ;IUMBER: 

P96-009 

PAGE: 1 OF 1 APPROV 

TO: DISTRIBUTION "A" 

NAME 

BERG, WILLIAM 

GANLEY, MICHAEL 

KJOS, MICHAEL 

Lh-2, CONSTANCE 

MADSEN, DOUGLAS 

OLSON, DONNA 

RUGEL, JAMES 

KOHN, BRUCE 

KLUND, DARCY 

MIRCHURSKI, ROBERT 

SCHUMAN, BERNARD 

NAME 

13.43 - Personnel Data 

RETENTION DATE: 

3 FEB 96 

TRANSFERS 

DATE FROM TO 

CAPT., IAD CAPT., CID 21 JAN 96 
SGT., DARE SGT., JUVENILE 21 JAN 96 
SGT., PCT 4 SGT., PCT 3 DOG (T) 7 JAN 95 
SGT., ROBBERY SG ., SID, OCU 21 JAN 96 
SGT., TSD, K-9 SGT., DTC, METRO 7 JAN 96 
SGT., PCT 2 SGT., IAD 21 JAN 96 
SGT., ASSAULT SGT., SID, OCU 21 JAN 96 
OFF., PCT 3 OFF., PCT 4 DOG 3 JAN 96 
OFF., PCT 3 OFF., PCT 5 DOG 3 JAN 96 
OFF., CT. LIAS. OFF., ADMIN 7 JAN 96 
OFF., CT. LIAS. OFF., ADMIN 7 JAN 96 

RESIGNATION & RETIREMENTS 

FROM TO DATE 

13.43 - Personnel Data 
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1-1(J 
• 

Signature of Person Mailing or Delivering Notice 

,_/.. u 1/41,_

Signature of Department Head 

RECOMMENDA-"N FOR DISCHARGE, 1SPENSION, OR 
IN VOLUNTARY DEMOTION 

lease type 

Employee Name 

City of Minneapolis Human Resources Department, Personnel Services Division 
312 - 3rd Avenue South, Minneapolis, MN 55415-1041 673-2282 

Darc D Klund 

Employee Street Address 

City, State, Zip  

Job Title  Sergeant 

EMPLOYMENT STATUS 
2 Permanent Full-Time 
O Temporary Full-Time 
O School Year Full-Time 

13.43 - Personnel Data 
Employee Number  03728

Title Code 

O Permanent Part-Time 0 Permanent Intermittent 0 Seasonal 
O Temporary Part-Time 0 Temporary Intermittent 
O School Year Part-Time 0 Other (please specify)  

Department  Minneapolis Police Department 

Dates of Employment  9/24/87 to present 

Is this employee a Veteran? DYes 0 No CM Unknown 

LURE OF TRANSACTION: 

O Discharge after Probation 0 Probationary Release 

a Involuntary Demotion to the following Job Class  Patrol Officer 

Title Code 

Division 3rd Precinct 

Fund/Org  

Has this employee passed probation? 4=1 Yes 0 No 

0 Suspension with Pay 

at the following Rate of Pay S   per 

0 Suspension without Pay 

13.43 - Personnel Data 
REASON(S) FOR THIS ACTION (check all that apply) 

a Misconduct 0 Substandard Performance IX Violation of Civil Service Rule 11.03, Subdivision  B-18

a Violation of Department Rule(s), Lewis), Ordinance(s) or Regulation(s) as described below. 

Briefly describe the reason(s) for this action below. Attach additional sheets if needed. 

MPD R/R 1-405 Responsib4lity of Superior Officers...SUSTAINED 
APD R/R 5-103 Use of Discretion.... SUSTAINED 
MPD R/R 5-310 Notification of Firearms Discharge...SUSTAINED 
MPD R/R 5-308 Justifiable Use of Firearms....SUSTAINED 
MPD R/R 5-311 Written Report on Discharge of Firearms...SUSTAINED 

oll
PRE-DETERMINATION MEETING 
7.3 The employee was informed of the charges and given an opportunity to respond at an informal pre-determination meeting on (Date) 1 2/81 9 5 

conducted by (Name) 

EMPLOYEE NOTIFICATION: 
ON (Date of notification)  
IR A copy of this form and relevant accompanying information was given to the employee. 7--

Gregory Hestness (Title)  Deputy Chief 

IMPORTANT: Attach a summary of the results of the pre-determination meeting. 

1-J'(?(:, 

E A copy of this form and relevant accompanying inform) 'on as sent by certified mail, return receipt requested, to the employee at the above address. I 

• 

Refer to/the bacli of this for 

/ 
A---A A ( 

fOr 4NOtici TO Employee of Legal Rights 

Date 

Date  /

D•stribution: White - Personnel Services; Yellow - Department; Pink - Employee; Goldenrod - Supervisor Rev. 6/29/94 disc.frm 
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Filed By 

MEMORANDUM 

Date: July 10, 1997 
To: Mike Hebner - Civil Service 
From: Bertha Gabrish - Police Dept - Room 210 112 C.H. 

Darcy Klund; employee #0372.9; was demoted from the position of Sergeant  to 
Police Officer on January 3, 1996 for disciplinary reasons. On June 9, 1996 he 
was re-instated his Sergeant's position. During this time span 1-3-96 thru 6-3-96, 
he served a total of 904 hours in the demoted title of Police Officer. His 
classification hours on the payroll worksheet are currently incorrect. They only 
represent Sergeant's hours from 6-9-96. PLEASE ADD 2,616 HOURS TO HIS 
CLASSIFICATION HOURS. 

He was put at 3rd step Sergeant on the 7-3-97 payday and given backpay on the 
7-18-97 payday in the amount of $396.50 which represented 6 1/2 paydays at 
$61.00 per bi-weekly payperiod. He had enough hours to go to 3rd step effective 
March 9, 1997. 

Attached is correspondence regarding this matter. Any questions, give me a call 
at 673-3470. 

cc/Darcy Kiund - 3rd Pct. 
cc/Police Personnel 
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RUN DATE: 7/11/97 15:24 PZL051-1-D CITY OF MINNEAPOLIS PAGE 3 

HOME-AGENCY: 400 
POLICE DEPARTMENT 

PAYROLL EMPLOYEE MASTER CHANGES 

NAME 
EMP FILE T FIELD 

INTLS NBR ID-RECH C DESCRIPTION 
ADJUST 
AMOUNT CHANGED FROM CHANGED TO 0/L DATE TIME TERM INT PC 

KLUND DK 03728 M C CLASS HOUR 2616.00 2160.000000 4776.000000 7/11/97 9:41 0004 MH EC 

13.43 - Personnel Data 
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PERSO L ORDER 
MINNEAPOLIS POLICE DEPARTMENT 
57 ORDER OF THE CHIEF OF POLICE 
mFD-2054 , 

PAGE: 2 OF 2 

NUMBER: 

DISTRIBUTION "A" 

APPROVED BY: 

U/ (A,4-
RETENTION DATE 

23 JUN 

NAME 

TRANSFERS TO PERMANENT ASSIGNMENT 

FROM TO -.... 
F.ELTZ, GEORGE OFF., PCT 5 OFF., DTC, CENT 

SAARELA, SARAH OFF., PCT 5 OFF., PCT 5 

SMITH, RODMEN OFF., PCT 3 OFF., PCT 3 

ST. GEORGE, MATTHEW OFF., PCT 5 OFF., DTC, CENT 

fRO, STEVEN OFF., PCT 2 OFF., PCT 5 

TAYLOR, CRAIG OFF., DTC, CENT OFF., DTC, CENT 

WALTERS, JASON OFF., PCT 3 OFF., PCT 5 

PROMOTIONS 

NAME FROM TO 

NLUND, DARCY OFF., PCT 5 ':;;;==.;...sGT.,. PCT 5 
LONG, JAMES CPS 1, CSB CPS 2, CSB 

NEW EMPLOYEES & RETIREMENTS & TRANSFERS 

NAME FROM 

BROWN BOESER, CARRIE TCA 1, LICENSING 

TO 

CT 2, GRIM HIST 

DATE 

23 JUN 96 

23 JUN 96 

23 JUN 96 

23 JUN 96 

23 JUN 96 

23 JUN 96 

23 JUN 96 

DATE 

.9 JUN 96 

9 JUN 96 

DATE 

3 JUN 96 

13.43 - Personnel Data 
FREEMAN, HILARY 

NIELSON, CARLA 

NEW EMPLOYEE 

NEW EMPLOYEE 

CPS 1, CSB 

CPS 1, CSB 

10 JUN 96 

10 JUN 96 

13.43 - Personnel Data 
ROBERTS, LINDA NEW EMPLOYEE CPS 1, CSB 10 JUN 96 
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PERSONNEL ASSIGNMENT NOTICE 

MINNEAPOLIS POLICE DEPARTMENT 

MPD 3061 (6/87) 

PERSONNEL ASSIGNMENT NOTICE: 

DATE:  February 16, 1990 

MAMF:  Darcy  Klund 

PAM Officer. 

PPESFMT trAATION: Precinct 5 

f.i.ASSIGNMErT: x OR PROMOTI(' 

Officer 

13.43 - Personnel Data 

DEPORT FOR DUTY OM: 25 FEB 90 

PEASON FOR TRANSFER: 

x OFPARTMENTAL NUNS 

L.O.A. 

OTHER: 

-

1269419



1. I did(*) iK I not serve in the military/a d forces. (Check one) 

2. *If yes, please attach a copy of your DD214 form unless you have done so in 

the last 6 months. 

370.2 ,f0// 7,)1Y24K Kc uni8 
Badge/c ployee # Rank Name 

~ti, 
Assignment 

13.43 - Personnel Data 

--//b 
Date 

1269420



CERTIFICATION - APPOINTMENT 

PERSONNEL DEPARTMENT 
Civil Service Commission 

City of Minneapolis 
312 3rd Avenue South 

THE EMPLOYEE NAMED BELOW HAS BEEN IN YOUR DEPARTMENT SINCE 0/ 67  IN THE CLASSIFICATION 

of  Salary $  per 
Chij.t tk t GI I 733.6-) 

XX 
1-14-t7 

TA,A  • 

Sit. JO& ii4,1 44; CALL 
Ap4a. Pae44..)Z 
CU, goal 

13.43 - Personnel Data 

94-f/87- 9,45/6g 
13.43 - Personnel Data 

SERVICE REPORT FOR PROBATIONARY EMPLOYEES 

Please comment on the employee's performance of the typical duties listed on the requisition. Note which duties the employee is currently performing well and the areas in which the employee may need improvement. 

1. 

2. 

3. 

4. 

13.43 - Personnel Data 

5.  

What specific employee development program is to be undertaken with this employee? 

13.43 - Personnel Data 
Indicate how many hours per week this employee has worked during his Probationary period

Should this employee pass probation and be continued in the position? 

q
13.43 - Personnel Data 

For promotional positions: Are you going to request that this employee be demoted to his 
former position?  Yes  No 

Supervisor's signature: 
PERVISOR OR APP01( NG OFFICER) 

Reviewed by:  
(DEPARTMENT HEAD) 

Employee's statement: I certif 
I understand that my signatu 

Employee's signature: 

(DATE) 

hat I have reviewed this rep and it has been discussed with me. 
oes not ne essaril an I agree with any or all of the markings. 

(DATE) 

0,- a 
(DATE) 

PROBATIONARY REPORT: To be filled out by Supervisor (Note information on reverse side when 
reviewing this report with employee.) 

DEPARTMENT COPY 
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intreatiMgSlys

At*MOW.= 

44~.1itiNW 

COMPLETION OF PROBATIONARY PERIOD CHECK LIST: For your use in explaining to the employee the 
benefits and rights he receives when he completes his probationary period. 

RIGHTS 
— After completing probation, no employee can be discharged except for " cause," including written 

charges of his incompetency, insubordination, or misconduct and an opportunity to request a Civil Service 
Commission hearing. 

- — Description of other rights may be found in the Employee Handbook. 

BEN EF ITS 
— — Vacation: An employee who has completed probation has earned six (6) days paid vacation and wi ll contin• 

nue to earn vacation at the rate of twelve (12) days per year. Vacation time increases after 7, 15, and 20 
years of service. 

— — Sick Leave: An employee who has completed probation has earned six (6) days paid sick leaVe and will 
continue to earn sick leave at the rate of one day per month. 

— — Insurance 
Health Insurance: After completing probation, ful l-time employees are covered by a group health insurance 
plan paid by the City. Dependent coverage is available at an additional monthly fee. 

Life Insurance: After completing probation, fulf-time employees are covered by a group terrn life insurance 
program paid by the City, which includes payment of the life insurance benefit upon the employee's death. 
Additional coverage is available at a low monthly rate. 

— — Further details on the above benefits and description of other benefits may be found in the Employee 
Handbook or from the Civil Service Department. 
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minneapolis 
city of lakes 

cc: Lt. Bottema 
Personnel Unit 
IAD Case File 

TDD (612) 673-2157 

AFFIRMATIVE ACTION EMPLOYER 

I, Of fic r D. Klund, acknowledge receipt of 
Le

j 
Recycled Paper 30% 
Post Consumer Fiber 

this er of Re rim d • 

7-74e 

MINNEAPOLIS POLICE DEPARTMENT 
350 South Fifth Street - Room 130 
Minneapolis Minnesota 55415-1389 

(612) 673-2853 

JOHN T. LAUX 
CHIEF OF POLICE 

May 4, 1994 

Officer D. Klund 
Narcotics Unit 
Minneapolis Police Department 

RE: IAD Case Number 93-38 
LETTER OF REPRIMAND 

Officer Klund, 

On 5/2/94 I reviewed this Internal Affairs investigation regarding 
allegations of violating MPD R/R 5-104 Professional Code of Conduct #14 
and made the finding of SUSTAINED.  

My remarks regarding this case were as follows: 

Normally, I feel what officers say or do off duty is their business; but 
when the department is brought in to the picture, by their words or 
actions, then we have to get involved. Officer Klund brought up the 
fact that he was a police officer and proceeded to berate and humiliate 
some officers of the River Falls Police Department. This is totally 
unacceptable behavior. 

Officer Klund will have a Letter of Reprimand placed in his permanent 
file. Be advised that you are expected to abide by departmental Rules 
and Regulations. Failure to do so will result in more severe 
disciplinary action up to and including discharge from employment. This 
Letter of Reprimand will be placed in your personnel file. 

Sincerely, 

e( 1/ 2 7-- Ade 

Captain W. T. Berg 
Special Investigations Division 
MINNEAPOLIS POLICE DEPARTMENT 
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CODE 

To Appointing Officer: 
The person named 

this person is qualified 

of  Potice 044icek 

, 0 
By Ce-7 

'APOLIS 

SONNEL Ch fMENT 
L SERVICE LJMMISSION 

3R1 3rd AVENUE SOUTH 

ATTENTION 

SHADED AREAS MUST BE COMPLETED 
FOR EMPLOYEE RECORD TO BE AC-
CEPTED INTO PAYROLL MASTER FILE 

below has been sent a 
to fill the position 

( 12081 - PeAnictneirbt 

Please contact for interview 

by 8-14-87 4.30 PM 

..Dakcy D. Mind 
37 

57 

77 

notice to report as indicated. The Civil Service Commission certifies that 

.Sgt. John Henne46ey CALL 348-3787\ 
Pot ice Depaktment 

. City WaU Room 2102 

13.43 - Personnel Data 

NOTE:: This appointment will not 
be completed !JUT% medical hat 
been approved,. 

EXPANDED CERTIFICATION 
Additional protected class (minority or female) eligibles are being certified 
because they are under-represented in this job. 

0100001-04 OW?37- 9A93A5 
49 

Ls-J 

8 10 12 

CODE 

N3 

50 

UNIT 

TYPE 

WB — WAGES 

BB — BENEFITS 

UA — UNIFORM 
ALLOWANCE 

85 

3

56 

CODE 

N2 

Medical O.K. 

Salary $  735.00  per  bi-weektq 
New Current 
Employee LI Employee 

0 Yes 

FOR APPOINTMENT 

0 Reinstatement 

No 

USE ONLY 

Notify Civil Service Office no more than eight days 

after you receive this form. Use orientation check 

list on Department Copy of requisition for interview. 

Prior service with City 0 Yes 0 No 

Department   Date  

❑ El igib e selected for appointment pending medical approval. 
(7* 

Eligible appointed DATE  r 

❑ Eligible not selected 

0 El igible did not respond 

0 El igible Waived - Reason 

ISee C.S. Rule 7.091 

El igible d;c)rined 
/ 

y  
' ZA-ppoint'in7 Officer or Supr. 

B e 6 

s ' CSC NUMBER 14 / CSC DATE 

g 'D,... , ? / 
_ — 0 

20 BIRTHDATE 26 SOC. SEC. NO. 34 

13.43 - Personnel Data 13.355 SSN I 
VAC CODE S/L CODE 39 PERSONNEL DATA as 

h - IM 

FOR PAYROLL USE ONLY 
63 

MAR. 
TAX 
STAT

FEDERAL 

ALW ADDL $ 

STATE 

ALW I ADDL $ 

13.43 - Personnel Data 

88 89 

.. ... 
fl RATE OF PAY 

7 . .7 3,s..6 , 6

16 20 

97 

# CURS 

0 

23 

69 

102 • 
PCT. 
OF 

TIME 

70 

PENSION 
PLAN 

o .0 

/01) 

74 75 

PREM—
PAY 

CODE 1 

Ceffr 

106 

PERMIT 
EXPIRE. 

DATE 

32 

TASK OPTION PROGRAM ELEMENT 

) R R 7- /. ,C 

4

0 I 

2 

-Required. Exception! If employee is paid within a high-low range salary structure. 

FC)RIVI PR — 
-Required only when employee is paid within a high-low range salary structure. 

2 
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3 ITV OF MINNEAPOLIS , 
CODE 

N1 N1 

EMPLOYEE NO. 
PERSONNEL DEPARTMENT i 

CIVIL SERVICE COMMISSION 
312 3rd AVENUE SOUTH 

ATTENTION 

SHADED AREAS MUST BE COMPLETED 
FOR EMPLOYEE - RECORD TO BE AC• 
CEPTED INTO PAYROLL MASTER FILE 

To Appointing Officer: 
The person named below has been sent a notice to report as indicated. The Civil Service Commission certifies that this person is qualified to fill the position. 

ofPOLICE SERGEANT (12071-FERH/FT/PROM)  Salary$  
1734.00 per 

BI-UKLY 

r--1 New rn Current 
Li Employee 1_1 Employee D Reinstatement 

Medical 0 K. ❑ Yes D No 

FOR APPOINTMENT USE ONLY 

WORK HOURS VARY 

D Please contact for interview 

by 09/21/94 

8 • 

37 • 

57 • 

77 • 

• 
4:30 PM • 

Darcy D Klund 

Carol Rogers 673-3426 
Police Dept 
210 1/2.City Hall 

13.43 - Personnel Data 

_ CODE 

N2 

ersons with disabilities may contact the above listed 

arson or TDD/Voice 673-2157 if you need an accomodation 

or the interview or other final selection procedure. 
  FOR PAYROLL USE ONLY 

49 

SAL. 
AUTH 
CODE 

/r) , 

50 

UNIT 

APPUIN I MENT 
DATE 

/0 :ad_:0( 

CODE 

N3 

WB 

BB 

UA 

TYPE 

- WAGES 

- BENEFITS 

- UNIFORM 
ALLOWANCE 

85 

T 
E 
P 

i

ID 

56 

MAR. 
TAX 

STAT

FEDERAL 

ALW ADDL S 

63 

Prior service with City D Yes El No 

Department Date 

❑ Eligible selected for appointment peilrm edical approval. 

pi Eligible appointed DATE  (Of ti 

Eligible not selected 

D Eligible did not respond 

O Eligible Waived - Reason 
(See C.S. Rule 7.05) D Eligible declined 

By 
Appointing Officer Supr. 

Date  7o/i/g/-1 
8 CSC NUMBER lir aL53 

4 - 292 09/15/94 

13.43 - Personnel Data 

MEJOHEOMI MEMEDOOMM 

13.355 - SSN 

IN A9A9 1 03 

STATE 

ALW ADDL S 

13.43 - Personnel Data 

by 

0 A 
T 

By 

R 
A 
T 
E 

C 
0 
D 
E 

RATE OF PAY 

/ ,7 eq DC , , • , 

16 20 

BIWEEKLY 
BASE 

HOURS 

30c 
• 

23 

69 

F

C 

70 

PENSION 
PLAN 

102 

PCT. 
OF 

TIME 

)0 
• 

26 

74 

FL. 
HOL. 
CODE 

MULT. 
TITLE 
CODE 

75 

PR EM-
PAY 

CODE 1 

PERMIT 
EXPIRE. 

DATE 

32 

TYPE FUND LOW-ORG ACCOUNT - TASK OPTION PROGRAM ELEMENT % 

- I I I I I I I I I I 

cs,LD 
I I2 I I I II I 

1 I I I I I I I I I 1 1 1 1 1 I I t I 

1 1 I i 1 1 I I I I I I 1 1 1 1 1 it 1 

I I 1. 1 I I I I 1 1 I 1 1 1 _ 0 1 

® - Required, Exception! If employee is paid within a high-low range salary structure. 

FORM PR - 2 -• Required only when employee is paid within a high-low range salary structure. 
: 
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3 "ITV OF MINNEAPOLIS ATTENTION 
CODE 

N1 
• 

EMPLOYEE NO. 
PERSONNEL DEPARTMENT SHADED AREAS MUST BE COMPLETED 

CIVIL SERVICE COMMISSION 
FOR EMPLOYEE RECORD TO BE AC-

aV6
312 3rd AVENUE SOUTH 1, Tit  

CEPTEO INTO PAYROLL MASTER FILE 

• .- _ i.., 
To Appointing Officer:

The person named below has been sent a notice report as indicated. The Civil Service Commission certifies that this person is qualified to fill the position 

OPOLICE SERGEANT (12071-PERM/ T/PROM) 
WORK HOURS VARY 

Carol Rogers 673-3426 El Please contact for interview 

by 4:30 PM 

• 

• 
Police Dept 

09/21/94 • 210 1/2 City Hall d/

8 • 

37 • 

57 • 

77 • 

Darcy D Klund 

13.43 - Personnel Data 

Home 13.43 
Work -673-3590 

CODE 

N2 

ersons with disabilities may contact the above listed 
erson or TDD/Voice 673-2157 if you need an accomodation 
or the interview or other final selection procedure. • I FOR PAYROLL USE ONLY 

49 50 56 

SAL. 
AUTH 
CODE

CODE 

N3 

HOME 
ORG 

UNIT 

TYPE 

NB - WAGES 

BB - BENEFITS 

UA UNIFORM 
ALLOWANCE 

83® 85 

S 
T 
E 
P 

1)/ 

8 

TYPE FUND LOW-ORG ACCOUNT TASK OPTION PROGRAM ELEMENT

, I i I I i i I I 6 11 111) 2 , MI 9 1 

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 • 1 

1 1 1 1 1 1 1 _1 1 1 1 1 1 1 1 1 1 • 1 

- , , , , , l l i i I I i _..... • 1 

TITLE 

c,207 

10 

MAR. FEDERAL 
TAX 

STAT 
ALW ADDL S 

88 

0 A 
T 

12 

89 

16 2 

F3 

Salary $  1734.00  per  13I -WKLY 

f---1 New Current 
LI Employee mployee CI Reinstatement 

Medical O.K. Yes 0 No

FOR APPOINTMENT USE ONLY 

Prior service with City 0 Yes 0 No 

Department Date 

10 Eligible selected for appointmentien iim edical approval. 

Eligible appointed DATE  (0 a U 

Eligible not selected 

O Eligible did not respond 

O Eligible Waived - Reason 
(See C.S. Rule 7.05) 0 Eligible declined 

By 
Appointing Officer Sup . 

Date  /0/ 1-04 

94-2920 09/15/94 
20 BIRTHDATE 26 SOC. SEC. NO. 

13.43 - Personnel Datal 1 3 .355 SSN 1 
•KT3Effir:-.--u---[Ect- Erm.zG=B: 

1M A9A9 1 03 

STATE 

ALW ADDL 

97 

69 70 74 75 

C 
A 

PENSION 
PLAN 

FL. 
HOL. 
CODE 

PREM-
PAY 

CODE 1 

BIWEEKLY 
BASE 

HOURS 

SO CO 

102 105 106 

PCT. 
OF 

TIME 

(JO 

MULT 
TITLE 
CODE 

PERMIT 
EXPIRE. 

DATE 

- Required, Exception! If employee is paid within a high-low range salary structure. 

:ORM PR - 2 - Required only when employee is paid within a high-low range salary structure. : 
:Wit, SERVICE COMMISSION 

tfrjo 
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Name 

Signature 
(Acknowledging Receipt) 

MINNEAPOLIS POLICE DEPARTMENT 

A

ruir

 
350 South 5th Street - Room 130 
Minneapolis MN 55415-1389 

All MPD Personnel 

Re: Important Message concerning e-mail 

This is a reminder that E-mail privileges are governed by the City of Minneapolis 
Electronic Communication Policy. The policy is located on the Intranet at http://insite/. 
Electronic communications are public data and must reflect a positive, professional image of the 
City of Minneapolis. 

The Policy covers all electronic communications, including the City's E-mail, Internet, 
Intranet and Web Site. Every person who was given or has gained access to the City's 
computer system is responsible for adhering to City standards when electronic communications 
are sent, received, forwarded, saved, or otherwise disseminated. Anyone who uses this system 
in a manner that is not consistent with City policies may be subject to disciplinary action, up to 
and including termination. 

Employees are prohibited from sending or disseminating inappropriate e-mail materials, 
including harassing, threatening or obscene materials (any materials with ANY sexual 
connotation). You are encouraged to advise anyone who sends or disseminates such 
inappropriate materials to stop doing so. If you view such materials or receive such materials 
from a City employee, vendor, volunteer or other agent of the City, report it to your immediate 
supervisor, the Human Resources Director, your department's Human Resources Generalist, or 
the Minneapolis Police Department's Internal Affairs Unit. Do not delete the information from 
your computer until appropriate authorities have had an opportunity to retrieve the information 
for their investigation. Employee e-mail and/or electronic files may be audited in an attempt to 
determine if the policy is being violated. 

Sincerely, 

Office (612) 673-2853 

Robert K. Olson minneapolis 
city of lakes Chief of Police 

October 5, 1999 

0
 dfi'Y%// 

T K. OLSON 
Chief of Police 

Employee Number 7ze 
Date  //  

(Signed original must be returned. Please keep a copy for your records) 

AFFIRMATIVE ACTION EMPLOYER 

Recycled paper 30% post consumer waste 
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WorkForce Director Page 1 of 1 

Close 

Rank History for: Darcy Klund 

Employee ID Number: 003728 

Add Rank 

Rank History 

Edit Delete Rank Start Date EndDate Adjusted 
Days 

Seniority Start 
Date 

Hiring Hiring 
Reason Year Order 

Edit Delete PO,. Sergeant 6/W1996 0 3/2/1995 1995 
Edit Delete Police Officer 1/3/1996 6/8/1996 0 9/25/1987 1987 
Edit Delete PalICt Sergeant 10/2/1994 1/2/1996 0 10/2/1994 1995 4 1 • 3 Edit Delete Police Officer 9/24/1987 10/1/1994 0 9/24/1987 1987 

http://apm‘fdprod/WFD/RankInformation.aspx?header=false&Personld=6248zEdit=True... 12/23/2019 
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WorkForce Director Page 1 of 1 

Unit Assignment History 

Close Add Historical Assignment 

Assignment(s) for: Darcy Klund 

Emp ogee ID Number: 003729 

Edit Delete Unit Assignment • ssignment Type StartDate EndDate 
Name 
Change 

Pct 3 i A Primary 6/9/1996 12/31/1997 
Put 3 rimary 1/1/1998 4/25/1998 

Primary 4/26/1998 3/27/1999 
Primary 3/28/1999 11/4/2000 ,

_ 

ma 11/5/2000 1 27 2001 

A rimary 1/28/2001 3/8/2003 
Primary 3/9/2003 8/7/2004 

mary 8/8/2004 10/14/2017 
emporary 1/26/2018 2/4/2018 
emporary 4/19/2018 5/26/2018 

Edit Prima 10 15 2017 

http://app\\ fdprod/WFD/AssignmentInformation.aspx?header—false&Personld=624&Edit... 12/23/2019 
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A iruiminneis-jodra 

a_ 
-----___ 7 drily 

PERSONNEL DEPARTMENT 
CIVIL SERVICE COMMISSION 
312 3RD AVENUE SOUTH 
MINNEAPOLIS, MINNESOTA 55415 

Filed 

Da[eV - 

Dt.1-' I3h1
 APPLICATION INSTRUCTIO. JR PROMOTIONAL EXAMINATION -1
1. Read the Job Announcement carefully to be sure that you meet all of the 

requirements. 
2. Type or print in ink. 
4,-Eto sure to Include with your application all requested proofs of education, 

licenses, veteran's eligibility, etc. (such as trade licenses, drivers license, 
trc nscripts, etc). 

4. Your application must be completely filled out and copies of all required 
dc cuments must be included. Applications which are not complete will not 

-ix processed. 

TITLE OF JOB: 

e..›L /6 
EXAM NUMBER: 

1

LAST NAME: 

'1) 1 

FIRST NAME: 

'DI14 
MIDDLE NAME 

/1 1' 1 ° O i l [ I I I I I I I I t I t 1 I IR 1 CLYI I I I I I I I )1 ti t 41A/ILI l 1 I I I 1 I 

2 13.43 - Personnel Data 
NOTE If yqu Should move after applying for this position ; please nntity. the PersonnelDepartinent OffiCe in writing immediately of your change of address.

PRESENT HOME TELEPHONE NUMBER 

AREA CODE - 

PRESENT WORK TELEPHONE NUMBER. r7 SOCIAL SECURITY NUMBER 

13.43 - Personnel Data 

5 

CIRCLE THE LAST GRADE 
OF SCHOOL COMPLETED 

DID YOU GRADUATE 
(NOT MANDATORY) 

DATE OF 

GRADUATION 
NAME OF LAST ELEMENTARY OR 

HIGH SCHOOL ATTENDED CITY OR POST OFFICE STATE

5 6 7 ft 9 10 11 12 GED 
y e s 13.43 &4. 061,A/ - tv6i,,,)Viik //..1 ,:o. tstioliAl bt.1_27 

6

ADDITIONAL EDUCATION AND TRAINING 
(include names and locations of Colleges, Universities, Trade, Vocatiopil or other schools attended) 

DATES ATTENDED' ' D9TO 

D'EGF11°- 
,,,,,DATE 

REC'VD 

MAJOR/MINOR 
SUBJECT(S) FROM TO :143; 

_D/S1A /Ct CNC V 4 re- Z-,4 v C 4 4 /A'e W-J- • 45 ifY AA/ is Pike SC. I eArt:e , , 
I

..) I 5* it (_:1 .--  0 NJ C V 4- TC LI -a e4-, t -b<c-- 60 4= 
I 

Al ,YS 06r YS lis' 
1 • . 

c"r 
61514 gift ..g.fr 

OcrYSL.i. s,4,....1.. 

D f 5752 i c.-1- ‘ 1,4,ie f/4.7£. /4 ci 67 c 4 i k' dr iAfT bedn bee. ) d,e4r bize:KR/tONg- °Act:, 

7 ItirtiEXPERIENC -  List Atlpst rec6 nL experience first, then fist all positiOnS'you'haVe hold with the'City.- UsoedditiOritti -papee 
DATES /. , i,,,, , 

FROM. f-<._.• 6 ye) TO: "ee-.se,,, /4

if needed:_ -
TOTAL MONTHS: DEP TMENT: 

PUG.  / < e 
DIVISION/LOCATION: 

i v 01P, c..... 4 lc ) mON HELD: 

Z -  N 4'4_ -7-/ ,4_ ,T--„ 4_ — U neD.kr c o ../ 4 ti... 
. 

NUMBER OF PERSONS 
SUPERVISED: 441 1-N i

IMMEDIATE SUPERVISSI1 

4 r, A.. /_.. 41 7 .7' Ai it 
DUTIES: A 

"WO A41 - //6 AN ,.)  iee- .. ..i,ve-- A/ 4 /2, 4,-/y , /,V ,J i SI% illinv 5 
DEPARXvIENj: 

fr'e. /et. .e 
D. ; .. 9 tA., I. 0 c ,  ION: 

r i'
f, ...., 

, i / DATES: 

APB, FROM:  j„  i TO. -f-eb 0 
TOTAL MONTHS 

PONTION HELD: 

10"4-7ge( r))4-A/ 
NUMBER OF PERSONS IMMEDIATE SUPERVISOR:
SUPERVISED'  z 4Ni-- A ix  5 5 .71, g26/., - A4 e. ...1)  t 04..jc ii) 

'1'0 
, DUTIES: A-  # i 

(...) A/ I c; 0.--nn. f) A- T-e- 0 (-- IA- ) (,61/“-- k— 7-L-,4 ", Pkci 4c i-%. v ( A it ,  0 Ki.,'-lh:_r7 ,./.„- 4 5 A vs .e. 

DEPITMCNT: , 7,- ,.. ....,_ 
DIVISION rt_qCATIO6i ..., 

5 ..-6( r,._ DATES: ) 

FROM. n/.• v (,7 
TO. .3-4,..) (fy 

TOTAL MONTHS. 

POSITION HELD: 

PA rd... i_ /*,- .4-,,,, 
NUMBER OF PERSONS 
SUPERVISED. , 

IMMEDIATE SUPERVISOR 

t'S', 4.- 71 4 - V 4 - /-1
DUTIES: 

VA/ I I.tt- ivs eg-i---,c. 4... ,-2..,, 4,:.._.-1, , , ....1,-- ,.e.r.,-4-r. 6 1/e-
DEPAffMCT / 

re) le 
c
.< oiyisiON /LOCATION: , 

-f-v.e.:1-  5.4.re. (1 vc
DATES: . 
FROM: ep /17 TO: Ac 0 

v 
c 2 

TOTAL MONTHS: 

I 
POSITIIIN HELD: 

(C C- (2, U 1 +- 0 "r /) ...c/a- 
INUNIBER OF PERSONS 

SUPERVISED: 4"' ' 
IMMEDIATE SIPERVISOR. 

.t .6. MCAL 7-14 A. 
DUTIES. 

,47 ,4,7 ,t,' 4 A- "-vf 2— d s, (.. 4 iio,... 

OTHER APPLICANT INFORMATION J 
AN Affirmative Action-Equal Opportunity Employer, the City of Minneapolis will hire and promote without regard to such non-job related distinctions as race, creed, color. age, 
religion, sex (except when sex is a BF00), ancestry, marital status, status with regard to public assistance. national origin, physical or mental disability or affectional preference. 

Data Privacy: Except for requested race/ethnic data, the information on this application including social security number, Is necessary to Identify you and to determine your 
suitability for this position. You must supply this Information in order to be considered for City employment. Racial/ethnic data is used by the Minneapolis Personnel and Affirmative 
Action Departments to monitor employment opportunities for protected classes. While we encourage you to provide this information, it is not required. 

CS-1607 Rev. 10/89 
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8 

• f
NON CITY EMPLOYMENT t [s the rcd u

"". 
.*Ot040041000P .106614i0i0 .1- KO0400001

EMPLOY

V/ /oCi l-e--- Z), 4. 14.-,0 14/ ("/ 
SU Pi NAME: ER: 

64 

ADDRASS: 

tv 
DATES EMP971'ED (MONTH AND YEAS ONLY): 
FROM: TO: 

Your Job Duties (include examples of the type of paid or volunteer work you performed): 

HOURS PER WEEK: 

t/A 4  45.6 

STATE ZIP CODE: 

WZ _.53led 2-
IS THIS VOLUNTEER WORK? 

ON.tITY EMPLOYMENT 
EMPLOY /ESL 

Ve 7(4 
SUORVIS RS NAME 

4'te  //-47,Mloete 5( 

YOU JOB TITLE: 

11.4-7,-aa /-t- „L, 

ADDRESS: 

PHONE N MBER: 

715.  -26 .5" 

cl 
ff  tyfl 5.4d 

DATES EMPLOYED (yONTH AND YEAR ONLY): 

FROM: TO 

Your Job Duties (include examples of the type of paid or volunteer work you performed)• 
Ce4-t Cc,  

.4" 

HOURS PER WEEK: 

0,2 / 

STATE: ZIP CODE: 

ire/5 —
IS THIS VOLUNTEER WORK? 

DYES 

/2)6 

............... 
EMPLOYER. 

e.'ffe 
SUPERVISORS. NAME: 

T(,11 11-10,4 S fi e (el', 
YOV JO9 TITLE: 

1 € 1 4/ ee".41/ 4 447V e i/I-P17-4-// 

Your Job Duties (include examples of the type of paid or volunteer work you perforryed). V S 4-pp/z-ox 
jeev c:,,A4 cv_fs- A i  ice 4-5 h2 S.p 4A -4- 4-5 4,4_ ,s 

H/ O2N*VzUP;B_E 

41  

ADD E S 7.141"4.4. s CITY: 

DATES EMPLOYED (MONTH AND YEAR ONL9. HSTRS PER WEEK: 

FROM: A/4I r& TO: Xe1/71- * re.) 

13.43 - Personnel Data 

ST6TtE:ki

IS THIS VOLUNTEER WORK? 

DYES 140 

30 - V e 

57--; cs, ."--e Q) Cr i..-  / Sc...ItiJetca 

o  • fi Ce we 4I". 

. . „ 

If you need more space, enclose or attach additional sheets, including, for each job, all information requested above. 

YOU MUST COMPLETE THIS APPLICATION FORM FULLY, however, you may also include a resume or other related documentation 
relevant to this position. 

44410010/010Wi 

1269431



SS # 
App. Date: 
Last Name 
First Name 
Address 

13.43 - Personnel Data 
City/St/Zip: 
Telephone W: -673-3590 
Cur.Titl/Dp:POLICE OFFICER 
Remarks 
DNA 
Approval 
Efficiency 
Written 
NST : 
Fail : 
Rejected : 
Vet Claim: 
Dis: 
Vet's Pref: 
Points: 0 

APPLICANT NON-CDF SCREEN 

Exam/Group :15011 

:13.355 - SSN 
09/02/92 
:Klund 
:Darcy 

• / / 
: / / 

/ / 
:10/07/92 LMB 

/ / 
/ / 
/ / 

13.43 - Personnel Data 

Oral 
Practical 
References 
Withdrew 
Other 

:11/04/92 LMB 

: / / 
: / / 
• / / 
/ / 

MPD 

Page:15 

Score :79.77 
Rank :42.00 
Print : 

1269432



PERSONNEL DEPARTMENT 
Civil Service Commission 

312 3rd Avenue South 
Minneapolis, MN 55415 

TO :  Darcy D Klund 

13.43 - Personnel Data 

FROM: Charles J. Bernardy 

DATE: 12/18/92 

SUBJECT: Results of the Police Sergeant Oral Exam and Final Exam 
Results 

A. OVERVIEW OF THE ORAL EXAMINATION PROCESS 
One hundred individuals participated in the Police Sergeant oral 

examinations that were conducted on November 18th, 19th, and 20th. 
Standardized oral exam scores ranged from a low of 52.578 to a high 
of 99.00. The average standardized score attained on the oral exam 
was 81.634. (Standardization of test scores will be discussed below. 

Candidates were rated on the following seven job dimensions: 

1. Judgement 
2. Decision Making Ability 
3. Planning and Organizing 
4. Human Relations 
5. Dedication, Motivation and the Ability to Handle Job 

Pressures 
6. Oral Communication 
7. Overall/Job Knowledge 

B. STANDARDIZATION OF ORAL EXAM SCORES 
Although the nine oral examiners were carefully briefed and 

trained before the oral exams began on November 18th, scoring 
differences did exist among the three teams of raters. Two of the 
three teams of raters were very consistent when assigning oral exam 
scores. This means that their average scores (the mean) were very 
close. However, one team of raters consistently scored candidates 
lower throughout the oral exam. 

To ensure scoring consistency among all three teams of raters, the 
raw oral exam scores for the low scoring team were standardized. As 
a result, the low team's scores were raised to the same mean and 
standard deviation as the other teams. Scores were standardized to 
ensure a person's scores did not simply reflect whom s/he happened to 
be rated by. 
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C. EFFICIENCY RATING (10%) 
On promotional examinations 

Department, the two most recent 
calculate your score. On this 
efficiency ratings were used. 

for the Minneapolis Police 
efficiency ratings are used to 
examination, your 1990 and 1991 

To calculate your efficiency rating score, simply add your 1990 and 
1991 ratings together and divide by two. 

D. SENIORITY (10%) 
On promotional exams for Police Sergeant, candidates are awarded 

.02 points per month for each month they have served as a Minneapolis 
Police Officer less any time for suspensions or leave of absences. 
The points are then added to a base score of 70.00. 

EXAMPLE: 
Police Officer Pat 

50 months @ .02 = 1.00 
Base + 70.00 

Final Seniority Rating 71.00 

E. FINAL EXAM RESULTS 
Of the 100 candidates who completed the entire examination 

process, 92 achieved an overall score of 70 percent when their 
written and oral exam scores were combined and averaged. Thus 92 
candidates completed the exam process and were placed on the eligible 
list. Your name will remain on the eligible list until 12/18/94. 

Overall passing exam scores ranged from 72.83 to 88.05. To see how 
your overall exam score was calculated, you need to complete the 
calculations below: 

Component 
Written 
Oral 
Efficiency (90 and 91) 
Seniority 

FINAL RESULTS 

Your Score 
80.254 
78.000 
93.500 
71.200 

Weight 
X 40.00 = 
X 40.00 = 
X 10.00 = 
X 10.00 =  

Your Final Score = 79.77 
Your Final Rank = 42 

If you have any questions about the Police Sergeant examination 
process, please call me at 673-3103 or Steve Nutting at 673-3124. We 
would like to thank you for your patience and apologize for the 
delay. Good luck on future promotional examinations. 
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PERSONNEL DEPARTMENT 
Civil Service Commission 

312 3rd Avenue South 
Minneapolis, MN 55415 

TO : Darcy D Klund 

13.43 - Personnel Data 

FROM: Charles J. Bernardy 

DATE: November 4, 1992 

SUBJECT: POLICE SERGEANT WRITTEN EXAM RESULTS AND ORAL EXAMINATION 
INFORMATION 

A. OVERVIEW OF WRITTEN EXAM 
One hundred and fifty candidates took the written exam that was 

conducted on October 17th, 1992. Overall test scores ranged from a low 
of 45.859% to a high of 89.808%. The average written exam score was 
69.927%. 

To assist in the test validation process, the written exam process 
review included an appeal process, a test item analysis, and a subject 
matter expert review. The appeal process allowed candidates to review 
keyed copies of the exam booklets and the reference materials. If 
after reviewing a test item and the reference material, a candidate 
disagreed with how a question was keyed, they were allowed to submit an 
appeal on the forms provided. 

On October 23rd, five people, at the rank of Sergeant or above from the 
Minneapolis Police Department, were used as subject matter experts to 
review both portions of the written test. As a result of the above 
three analyses, a total of four questions were adjusted by allowing two 
answers rather than as originally keyed. Below you will find a brief 
summary of the results on the closed and open book portions of the 
written exam. 

1. Closed Book Exam (125 Questions) 
Overall the test scores ranged from 54 correct answers to 115 

correct answers on the closed book portion of the exam. The average 
score was 86.78 correct answers or 69.42%. 

As a result of the above mentioned test validation process, three 
questions were adjusted and affected as follows: 

QUESTION # ADJUSTMENT 
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13 Accept A & B 
74 Accept A & B 
101 Accept D & E 

2. Open Book Exam (32 Questions) 
Overall test scores ranged from 16 correct answers to 29 correct 

answers on the open book portion of the exam. The average score 
attained on this portion was 23.01 correct answers or 71.90%. 

An overall review was also done on the open book portion of the exam. 
As a result the following changes were made: 

QUESTION # 
20 

ADJUSTMENT 
Accept B & D 

B. YOUR WRITTEN EXAM RESULTS 
Below I have listed a breakdown of how you performed on the written 

exam: 

1. Overall Written Exam Score (%) =80.254 
a. Closed Book Score = 104 
b. Open Book Score = 22 

2. Written Exam Rank = 12 

C. ORAL EXAMINATION 
The oral examinations have been scheduled for November 18th, 19th 

and 20th. The orals will be conducted in three locations: 

1. Public Health Center - Personnel Services Offices. 
2. City of Lakes Building - Room 1A and 1B 
3. City of Lakes Building - Room 2A and 2B 

Because five people attained the same written scores at the ranks of 
98, 99, 100, 101 and 102, the top 102 scoring candidates will be 
invited to the oral exam. 

If your rank is between one and one-hundred and two, an oral 
examination notice has been included in this packet. You must confirm 
your oral exam appointment by Friday, November 13, 1992. 

If you have any questions about your test results, please call Lisa 
Brown at 673-2915 or me at 673-3103. 

***NOTE: To be placed on the Police Sergeant eligible list you must 
achieve an average score of 70% when your written and oral 
examination scores are combined and averaged. 
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9 Give dates and reasons, excluding dish. ifor ny time n• the last ten (10) years that is . 
(e.g, unemployment, education, etc).  -/1"' 4 ---

.:counted for in your employment history 

10 Would you, in any of your listed education or experience, be known only under another name? A NO El YES 
If yes, under what name:  

11 Since becomina a City employee have you ever been  convicted of any violation of the law other than a minor traffic ticket'? 

13.43 - Personnel Data 
12 If the position for which you are applying rpaiiireq a valid lirpncp nr rartifirata  to nrarlira %min' traria nr nrnfaccinn in the 

13.43 - Personnel Data Minneapolis, do you posess such license? 

PERSONAL EXPERIENCE 

13 City of Minneapolis employees serve the public. Please describe any work, volunteer or personal experience which is relevant to this 
position and in which you worked with persons of different races, sexes or ages or with a person with a disability? 

A,  4 

14 Do you have any other personal experienc (hobbies, other volunteer or training experiences, other coursework, etc.) which you feel 
may help you qualify for this position? Ls?-6-D'— #N ••4 4 I A's h L , 4,, c c 54-22- v ., e- 0,,,z--t- .1-, ,-, I /117 ,, 

(... v — DE -1/:- .,,, 6.,,.-, 4,- , (, . 40 4 ,— ' 6.- .5- .— ..S•cret-- 17 _14) , 

15 Do you have any vacations or leaves of absence planned in the near future which could interfere with your ability to participate in the 
testing process 13.43 - Personnel Data 
Although we cal not always scneauie exams to accommodate the schedules of all applicants, we can sometimes do so if we know well 
ahead of time theta candidate will be unavailable for testing. This is not a guarantee that we will not schedule the test during the time you 
have indicated above. 

PLEASE BE SURE TO SIGN THIS APPLICATION, AND READ THE FOLLOWING STATEMENTS CAREFULLY 

1. I certify that all the information I have provided on this application is true and complete to the best of my knowledge. I understand that 
giving false information or omitting requested information could result in rejection of my application or dismissal if I am hired. 

2. I authorize the City of Minneapolis Civil Service Commission to verify this information to determine whether or not I am qualified for the 
position for which I am applying. 

3. I hereby authorize all current and previous employers to release job-related information upon the written request of the Minneapolis Civil 
Service Commission. 

TY7ED NAME 

44C- y ke. , Cin., 

2 
) 2s 

DATE SIGNED: 

j - 2 
PLEASE COMPLETE A VETERAN'S PREFERENCE FORM (10' A) IF YOU ARE A VETERAN OF THE U.S ARMED FORCES. 
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MAY 
Sde;ri v 1/ 6 , ea)Aii/A/ v01)i

A N THA YOU
INFORMATION 

HAVE ALREADY PROVO 

D iVtiC t, C --f- OA) i - vi,--7-6, t  e-c...442cr c•-ii--  i 424...1_4-6_7 e ,exzr, z'v j o.mee no, 
ce,2,0 e, 6, A /( 6740 A/ '7-  AY. Gt/ • g',4.-a CLAY/2 r /A4-2-  1._.9.-V da/ 7 , ' 

tAi / 7 .-/ ,it/ (Ai g 4 ft,-6. A, i L e.,41‘...),,, ',V LocA-reo.A1) At)5' "; - 1.,,,, e '' 6  cer -/ -  .--/ki.r 
1 
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I PLETE (REASON): DATE INI LS: 

WITHDRAWAL (DATE): INITIALS: REJECTION (DATE): INITIALS: 
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ACTION DATE BY 

Application Indexed 
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Practical Notice 
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Minneapolis Police Department 

REQUEST FOR TRANSFER 

INSTRUCTIONS FOR PREPARATION AND DISTRIBUTION - **Prepare in QUADRUPLICATE. Forward all copies to your superior officer. 
One copy to be retained by superior officer. All other copies will be forwarded to the PERSONNEL DIVISION. Room 2101/2 , City Hall. 

EMPLOYEE 
NAME (LAST, FIRST, MIDDLE): RANK: 

, I LIII(.1 I , ,.rc D. rtrolmali 
DATE OF REQUEST: 

/-1:)-69 
PRESENT ASSIGNMENT: DATE ASSIGNED: REQUESTED ASSIGNMENT: DATE DESIRED 

5th Pct — 13.43 Feb 1988 13.43 - Personnel Data ASAP 
IC 11.14.1.A.114. : 

13.43 - Personnel Data 

_•„07.400,,,iv • "Aritofi r. 
ef'. Air 

DATE SIGNED: 

#/.5- , 
ti 111._

SUPERIOR OFFICER 

0 APPROVED FOR REVIEW BY COMMANDING OFFICER 0 DISAPPROVED — FORWARD TO COMMANDING OFFICER 
COMMENTS: 

—1,-77((  

, 

SUPERIOR OFFICER'S SIGNATURE: 

' 

DATE SyD: 

( . `-../ / /`(1f 

COMMANDER 

0 APPROVED FOR REVIEW BY DEPUTY CHIEF 0 DISAPPROVED — FORWARD TO DEPUTY CHIEF 
COMMENTS. 

COMMANDING OFFICER'S SIGNATURE: 
f 

DATE SIGNED: 

7-17- 627 
DEPUTY CHIEF 

0 APPROVED FOR REVIEW BY TRANSFER COMMITTEE 0 DISAPPROVED — RETURN TO EMPLOYEE 

DEPUTY CHIEF OFPOU5E SIGNATURE: DATE SIGNED: 

PERSONNEL 
RESULTS: 

PERSONNEL OFFICER'S SIGNATURE: DATE SIGNED: 

**All transfer requests that are approved by the Deputy Chief of Police for review by the transfer committee will be placed on the agenda for their 

next meeting. The decision will be made at that meeting whether the request will be approved, held over to a future meeting, or filed for one year 

for future consideration. 
MP-6602 Rev. 11188 

1269439



CHIEF OF POLICE 

PERSONNEL ASSIGNMENT NOTICE:  

DATE: 30 September 94 

NAME: Darcy Klund  

RANK: Officer 

PRESENT LOCATION: SID - IRS 

REASSIGNMENT: X OR PROMOTION: X 

RANK: Sergeant  

NEW ASSIGNMENT: Precinct 3  

REPORT FOR DUTY ON: 2 Oct 94 

REASON FOR TRANSFER 

Departmental Needs: X 
L.O.A: 
Other: 

Additional Information: 

1269440



ELECTRONIC VERSION OF THE MPD 
POLICY & PROCEDURE MANUAL 

I understand that I am accountable for knowing and abiding by all policies and 
procedures contained within the Minneapolis Policy and Procedure Manual and that I will 
be held accountable for abiding by the policies and procedures contained therein. 

I have read the instructions and understand how to access the online electronic version 
of the Minneapolis Police Department Policy and Procedure Manual. 

**If you do not understand how to access the online manual, see your immediate supervisor for 
training until you are able to successfully access the online manual. ** 

NAME: 

SIGNED: 

BADGE/EMPLOYEE #: 6 ? 2 2.-` 
DATE: 

  

   

SIGNATURE AND RETURN OF THIS RECEIPT IS MANDATORY 

RETURN TO: 

OPERATIONS DEVELOPMENT UNIT 
ROOM 210 1/2, CH 

NO LATER THAN JANUARY 11, 2002 

1269441



MINNEAPOLIS POLICE DEPARTMENT 
3' 50 South S!reet - Room 130 
Minneaoot:s 41.nlesota 55415-1389 

'6121 673-2653 
t612` 673.2613 FAX 

ROBERT K. OLSON 
CHIEF OF POLICE 

January 3, 1996 

Sgt. Darcy Klund 
3rd Precinct 
Minneapolis Police Department 

RE: IAD Case Number 95-62 
NOTICE OF REDUCTION IN RANK (Involuntary Demotion) 

Sgt. Klund, 

This letter is to inform you that I have reviewed IAD Case #95-62 and my 
Findings are as follows: 

minneapolis 
city of lakes 

1) MPD R/R 1-405 Responsibility of Superior Officers SUSTAINED

2) MPD R/R 5-103 Use of Discretion.. SUSTAINED

3) MPD R/R 5-310 Notification of Firearms Discharge...SUSTAINED 

4) MPD R/R 5-308 Justifiable Use of Firearms...SUSTAINED 

5) MPD R/R 5-311 Written Report on Discharge of Firearms...SUSTAINED 

13.43 - Personnel Data 

F -̀

" . 

91v., if—
1t IL 

PiCe' :1, • . 

gtf: 

i 6. ••• 

• 
•••---A•••- , 

• - • - 

. . -h-••-- • - • -- • -. 
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SGT. DARCY KLUND 
IAD CASE #95-62 
PAGE 2 CONTINUED 

You will receive this Notice of Reduction in Rank. Be advised that any additional 
violations of Departmental Rules and Regulations may result in more severe 
disciplinary action up to and including discharge from employment. Should you 
choose to appeal this decision, please refer to Section 5.2 Step 1 of the Labor 
Agreement. 

Sincerely, 

:Robert . Olson.
Chief of Police 
MINNEAPOLIS POLICE DEPARTMENT 

I , Sgt. Klund, acknowledge receipt of this Notice 
of Reduction in Rank.

Sgt: Darcy Klund 

RKO:bas 
cc: Sgt. Arneson 

Inspector Haynes 
Deputy Chief Hestness 
Personnel 
IAD Case File 

1269443



Minneapolis Police Department 

REQUEST FOR TRANSFER 

INSTRUCTIONS FOR PREPARATION AND DISTRIBUTION - **Prepare in QUADRUPLICATE. Forward all copies to your superior officer. 
One copy to be retained by superior officer. All other copies will be forwarded to the PERSONNEL DIVISION. Room 2101/2, City Hall. 

EMPLOYEE 
NAME (LAST, FIRST, MIDDLE): 

KLUND, DARCY D. 

RANK: 

SGT. 

DATE OF REQUEST: 

040698 
PRESENT ASSIGNMENT: DATE ASSIGNED: REQUESTED ASSIGNMENT: DATE DESIRED: 

OPEN 3RD PCT. 13 43 111097 13.43 - Personnel Data 
• ' - RE. E ' 

I 

13.43 - Personnel Data 

RE STING OFFI ER'S ; ATU E: 

- / 7 3 -2 2-15 
DATE SIGNED: 

040698 

SUPERIOR OFFICER 
. , 

/ 04 APPROVED FOR REVIEW BY COMMANDING OFFICER 0 DISAPPROVED — FORWARD TO COMMANDING OFFICER 
COMMENTS: 

SUPER Fl S / , NATUR 

sl ..------

. DATE SIGNED: 

Y ..- 72— Y2 5 ' 
COMMANDER 

PPROVED FOR REVIEW BY DEPUTY CHIEF 0 DISAPPROVED — FORWARD TO DEPUTY CHIEF 
COMMENTS: 

--.---.
\

N
FFICER'S NATURE: 

:., 
CM • 

___ it.... „.......„__ DATE SIG ED: 

- S- 5)-X 
DEPUTY CHIEF 

r PPROVED FOR REVIEW BY TRANSFER COMMITTEE 0 DISAPPROVED — RETURN TO EMPLOYEE 
3DEPUTY CHIEF F  LICE SIGNATURE: , 

074 -1 ,1(  —, 

1. 
a0/( guyi2 

DA 7TE SI ED: 

il 9 /(-) E 

cNir ( tAi /16,< Adtptintlip4NEL s - t ( 1 . -2 FT 
RESULTS: 

\Itivyryiat.:fy. -erv- .A , A pmtU-e- "it.iv,--e3 12,-f-!. .1 1,..,,,,,....4-

iy---/ 2 41 

IV ) vv

PERSONNEL OF S SrATURE: A

td ,44' - 1---e ati,,o, DATE SIGNED: 

q-/67-/),Y 
**All transfer requests that are approved by the Deputy Chief of Police for review by the transfer committee will be placed on the agenda for their 

next meeting. The decision will be made at that meeting whether the request will be approved, held over to a future meeting, or filed for one year 
for future consideration. 
MP-6802 Rev. 11/88 
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13.43 2.r- //7--- 2 7-91-1 KLUND Darcy D. ss# 13.355 - SSN 
-NAME 

Police Officer 9-24-87 12081 
DATE OF BIRTH 2. G, t 0 -21 -9..0 

POSITION DATE 
rc I.: c.,E , 5 R.6-/a,k)T e-2-94( 1 Z 07 I 
POSITION i  ...3  „_96.,...

P'f)L IV' C' C- - 12. 
an/ AMT. SALARY CHANGE NEW APPOINTMENTS 

LA . :,  OFF °EDT. ' DATF , A I AF, 

POSITION DATE
735.00 02 9-24-87 735./bi P 

POSITION DATE 

& .'-5 ,  06 - w, i/az7 /a -z-/-/ ia9,11: f 
MO. 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 .c.r6--%,/ , ece, / o -y-4s7.460 I - .3 --. 12 _ 
JAN. 

962 C4 i --- / - L 

FEB. 
1M "  / 0'- a L. -k - i 61

MAR. i  ii-10) leo- 1-7 -9,z 
APR. i 

L6? eZ'('-  -q' f .

I Z-3 L  00  10--/--'9/ MAR 

JUNE 12.8 6;'''' —)-97 
JULY i LiZ c2e, j I) -2.L1-.1z-
AUG. 

fr i...; . 7̀'s' 7 -31•`3 
SEPT 

I61 49C2 10-23'3 , 

OCT. 
M 

05* 

NOV 

I

/73 e ' ° :0-2-99 _ 
DEC 17 / 

•46
I - // -zi ' IS 

SEPARATORS 

/(9 - -..‘ 4-96.
SUSPENSION DISCHARGE RESIGNATION 

I' 1

1 

ill  tli DEPT. DATE LENGTH DEPT. DATE DEPT. DATE 

KLUND, Darcy D. 

1 

1269445



m,u1Nu, uarcv u. 
() LEAVE OF ABSENCE WITHOUT PAY 

4 -0 - op , 
i9 00‘2 ""'- " Laiq 

SPECIAL ACTIONS. B S AND COMMISSIONS AND MISCELLANEOUS REMARKS 

DEPT. DATE LENGTH RET'D 
PO/ 6,-ve, \111-,e,_-,k , 5c__ 1 -- (-q3 

' 1,, crIva c.4-i- lt'itg (jG 

ELIGIBILITY VACATION: 

MONTH 
1981 

v. S. 

1982 

V. S. 

1983 

V. S. 

1984 

V. S. 

1985 

V. S 

1986 

V. S. 

1987 

v. 5. 

1988 

V 5 

1989 

v. 5 

1990 

v. 5 

1991 

V. E. 

JAN. 

FEB. 

MAR. 

APR. 

MAY 

JUNE 

JULY 

AUG. 

SEPT. 

OCT. 

NOV. 
1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 

DEC. 

UNUSED 

SICK LV. 

1955 1956 1957 1958 1959 1960 1961 7962 1963 1964 1965 1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 197 , 1978 1979 1980 
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ADVANCED 

 

HOMICIDE 

  

Lt. Daniel B. Grout, Comm. Homicide Unit 
Minneapolis Police sartment 

INVES riGATION Pt> 

Chief Robert K. Olson 
Minneapolis Police Department 

LIS POLICE LI MN rezz 
nnE 01' 

On recommendation of its faculty, this certificate is awarded to 

Darcy Klund 
for completion of the Advanced Homicide Investigation Course, 

April 15 - 20, 2001. 

1269447



WorkForce Director Page 1 of 8 

Training Records 

Training History for: Darcy Klund 

Employee Id: 003728 

Total Continued Education Credits: 700.0 

Total Instructor Credits: 0.0 

(Add training that are not associated with an existing Event/TimeSlot) 

  

Course Start 
Date 

End 
Date Grade 

Continued 
Education 
Credits 

Instructor 
Credits Make Model Serial 

# Commet 

Edit Delete 

2019 Annual In-
Service Training 
Program, Phase 
III, September - 
December 2019 11/19/2019 11/19/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 Annual In-
Service Training 
Program, Phase 
III, September - 
December 2019 11/18/2019 11/18/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 CIT 
Training 

Program, June 
24-28, 2019 6/28/2019 6/28/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 CIT 
Training 

Program, June 
24-28, 2019 6/27/2019 6/27/2019 

Not 
Applicable 7,00 

     

Edit Delete 

2019 CIT 
Training 

Program, June 
24-28, 2019 6/26/2019 6/26/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 CIT 
Training 

Program, June 
24-28, 2019 6/25/2019 6/25/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 CIT 
Training 

Program, June 
24-28, 2019 6/24/2019 6/24/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 EVOC 
Training 

Program, Multiple 
Dates 6/19/2019 6/19/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 TASER 
Certification 

Training 
Program, Multiple 

Dates 5/22/2019 5/22/2019 
Not 

Assigned 8.00 

     

Edit Delete 

2019 Annual In-
Service Training 
Program, Phase 
II, (Apr-Aug/Sep 

25-26) 5/15/2019 5/15/2019 
Not 

Applicable 7.00 

     

Edit Delete 

2019 Annual In-
Service Training 
Program, Phase 
II, (Apr-Aug/Sep 

25-26) 5/14/2019 5/14/2019 
Not 

Applicable 7.00 

     

Edit Delete 2019 Final Four 
Mandatory 
Orientation 

Session, March 

3/ 12/2019 3/12/2019 Not 
Applicable 

3.00 

     

http://appwfdprod/wfd/EveraMariagement/EmployeeTrainingHistory.aspxTheader=false... 12/23/2019 

Add 
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WorkForce Director Page 2 of 8 

  

11, 12, 13, 14, 
2019 

         

Edit Delete 

2019 Annual In-

 

Service Training 
Program, Phase 

I, January - 
March 2019 2/12/2019 2/12/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 Annual In-

 

Service Training 
Program, Phase 

I, January - 
March 2019 2/11/2019 2/11/2019 

Not 
Applicable 7.00 

     

Edit Delete 

2019 Semi-

 

Automatic 
Handgun 

Qualification and 
Gas Mask Fit 

Testing, January 
- February 2019, 

Multipl 1/30/2019 1/30/2019 PASS 1.00 

     

Edit Delete 

2018 Annual In-
Service Training 

Program, Multiple 
Dates 10/30/2018 10/30/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 Annual In-
Service Training 

Program, Multiple 
Dates 10/29/2018 10/29/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 Shotgun 
and CIT Training 
Program, GROUP 
A, Multiple dates 10/16/2018 10/16/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 NARCAN 
and Procedural 

Justice 
Refresher, 
GROUP A, 

SWORN, Multiple 
Dates 8/1/2018 8/1/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/25/2018 4/25/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/24/2018 4/24/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/23/2018 4/23/2018 

Not 
Applicable 7.00 

     

Edit Delete 

2018 Super Bowl 
LII, Law 

Enforcement 
Supervisor's 

Training 
Program, 

January 18, 2018 1/18/2018 1/18/2018 
Not 

Applicable 4.00 

     

Edit Delete 

2018 Super Bowl 
LII, Law 

Enforcement 
Officer 

Orientation, 
January 12, 2018 1/12/2018 1/12/2018 

Not 
Applicable 6.00 

     

Edit Delete 2018 Annual 
Handgun 

Qualification and 
Gas Mask Fit 

Testing, January 
2 - 19, 2018 

1/4/2018 1/4/2018 PASS 1.00 

     

http://appwfdproci/wfd/EventManagement/EmployeeTrainirigHistory.aspx?header=false... 12/23/2019 
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WorkForce Director Page 3 of 8 

Edit Delete 

2017 Body Worn 
Camera New 

Operator Training 
Program, Multiple 

dates 11/3/2017 11/3/2017 
Not 

Applicable 2.00 

     

Edit Delete 

2017 
Introduction to 

CIT Training 
Program, June, 
July, August, 
various dates 8/23/2017 8/23/2017 

Not 
Applicable 7.00 

     

Edit Delete 

2017 Defensive 
Tactics, Non 
Patrol, POST 

Mandated, May -

 

June, various 
dates 5/25/2017 5/25/2017 

Not 
Applicable 4.00 

     

Edit Delete 

2017 Case 
Creation and 
BWC Sharing 

Training 
Program, 

INVESTIGATORS 
ONLY, April, 

various dates 4/5/2017 4/5/2017 
Not 

Applicable 0.00 

     

Edit Delete 

2017 Annual 
Semi-Automatic 

Handgun, 
Shotgun 

Qualification and 
Gas Mask Fit 

Testing, Jan- Feb 1/31/2017 1/31/2017 PASS 1.00 

     

Edit Delete 

2016 Fall In-

 

Service Training 
Program, Active 
Shooter, Super 
Bowl Phase II, 
(var Nov-Dec) 12/16/2016 12/16/2016 

Not 
Applicable 7.00 

     

Edit Delete 

2016 Procedural 
Justice, Module 

3, October -

 

December, 
various dates 12/15/2016 12/15/2016 

Not 
Applicable 7.00 

     

Edit Delete 

2016 Fall In-

 

Service, Super 
Bowl, Phase I, 

CPR ONLY 10/27/2016 10/27/2016 
Not 

Assigned 4.00 

     

Edit Delete 

2016 Shotgun 
and Defensive 

Tactics In-

 

Service Training 
Program, 

September, 
various dates 9/29/2016 9/29/2016 

Not 
Applicable 8.00 

     

Edit Delete 

2016 Procedural 
Justice, Module 

2, Various dates, 
May - July, 2016 5/11/2016 5/11/2016 

Not 
Applicable 8.00 

     

Edit Delete 
2016 Procedural 
Justice, Module 1 3/16/2016 3/16/2016 

Not 
Applicable 7.00 

     

Edit Delete 

2016 Fair and 
Impartial 

Policing, January 
27, 2016, AM 

Session 1/27/2016 1/27/2016 
Not 

Applicable 4.00 

     

Edit Delete 2016 Annual 1/26/2016 
Semi-Automatic 

Handgun 
Qualification and 

1/26/2016 PASS 1.00 

     

littp://appwfdprod/wfd/EventManaizement/EmployeeTrainingHistory.aspx?header=false... 12/23/2019 
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WorkForce Director Page 4 of 8 

  

Gas Mask Fit 
Testing 

         

Edit Delete 

2015 EVOC Fall 
Training 

program, various 
training dates 10/29/2015 10/29/2015 PASS 8.00 

     

Edit Delete 

2015 Shotgun 
Training and 

Handgun 
Development, 

September 8-24, 
2015 9/11/2015 9/11/2015 PASS 4.00 

     

Edit Delete 

2015 JAG 
Investigations 

Social 
Media/Open 

Source Training 
(May 19-20 or 

21-22) 5/19/2015 5/20/2015 
Not 

Applicable 14.00 

     

Edit Delete 

2015 
Investigator In-
Service Training, 
May, 5, 6, 7, 12, 

2015 5/6/2015 5/6/2015 
Not 

Applicable 4.00 

     

Edit Delete 
2015 Defensive 

Tactics Quarter 2 5/4/2015 5/4/2015 
Not 

Applicable 2.00 

     

Edit Delete 

2015 Gas Mask 
Fit Testing only 

(various) 2/25/2015 2/25/2015 PASS 1.00 

     

Edit Delete 

2015 Handgun 
Qual only 

(various dates) 2/ 12/2015 2/12/2015 PASS 1.00 

     

Edit Delete 

2014 Fall 
Computer 

Training Program 
(Investigations 
and Non-911 

Response) 12/1/2014 12/1/2014 
Not 

Applicable 1,00 

     

Edit Delete 

2014 
Investigator In- 

Service 11/5/2014 11/5/2014 
Not 

Applicable 8.00 

     

Edit Delete 
2014 In-Service 

Defensive Tactics 10/7/2014 10/7/2014 PASS 1.00 

     

Edit Delete 

2014 Annual 
Shotgun Qual, 

Training & 
Handgun Skill 
Development 9/16/2014 9/16/2014 PASS 2.00 

     

Edit Delete 

2014 LODD 2.0 
Ambassador 

Meeting (May 28) 5/28/2014 5/28/2014 
Not 

Applicable 3.00 

     

Edit Delete 

2014 Handgun 
Qualification and 

Gas Mask Fit 
Testing, multiple 

dates 1/28/2014 1/28/2014 PASS 1.00 

     

Edit Delete 

2014 
CPR/Heartsaver 

Training Program 1/14/2014 1/14/2014 PASS 2.00 

     

Edit Delete 

2013 Fall 
Defensive Tactics 
1 hour (var Sep- 

Dec) 9/25/2013 9/25/2013 
Not 

Applicable 1.00 

     

Edit Delete 

2013 Counter 
Ambush/Shotgun 

Training 9/11/2013 9/11/2013 PASS 0.00 

     

Edit Delete 
2013 Gas Mask 

Fitting 6/25/2013 6/25/2013 PASS 0.00 

                 

littp://appwfdprod/wfcl/EventMariat,,ement/EmployeeTrainirwllistory.aspx?header=false... 12/23/2019 
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WorkForce Director• Pne 5 of 8 

Edit Delete 2013 In-Service 
Training Program 

5/29/2013 5/29/2013 Not 
Applicable 

8.00 

     

Edit Delete 
2013 In-Service 

Training Program 5/28/2013 5/28/2013 
Not 

Applicable 8.00 

     

Edit Delete 
2013 ILERSBA 
Training, FEMA 2/11/2013 2/11/2013 

Not 
Applicable 9.00 

     

Edit Delete 

2013 January 
Handgun 

Qualification 
Course 1/23/2013 1/23/2013 PASS 1.00 

     

Edit Delete 

2013 
Interviewing & 

Courtroom 
Testimony 

Training (Jan 16 
or 23) 1/16/2013 1/16/2013 

Not 
Applicable 2.00 

     

Edit Delete 
2012 (DT) PPCT 

Training Program 11/26/2012 11/26/2012 
Not 

Applicable 3.00 

     

Edit Delete 

2012 Sexual 
Assault 

Investigation -

 

The 710 
Response 9/19/2012 9/ 19/2012 

Not 
Applicable 2.00 

     

Edit Delete 
2012 Shotgun 

Training Program 9/18/2012 9/18/2012 PASS 2.00 

     

Edit Delete 
2012 Gas Mask 

Fit Testing 5/31/2012 5/31/2012 PASS 0.00 

     

Edit Delete 

2012 CPR, 
Heartsaver, 

Tactical Combat 5/15/2012 5/15/2012 
Not 

Applicable 3.00 

     

Edit Delete 

2012 Legal 
Updates - 
Mandatory 5/ 14/2012 5/14/2012 

Not 
Applicable 1.00 

     

Edit Delete 

2012 Legal 
Update: The 

United States vs. 
Jones, GPS 

tracking and cell 
data 4/19/2012 4/19/2012 

Not 
Applicable 2.00 

     

Edit Delete 
2012 Polygraph 

101 3/7/2012 3/7/2012 
Not 

Applicable 1.00 

     

Edit Delete 

2012 January 
Handgun 

Qualification 1/23/2012 1/23/2012 PASS 1.00 

     

Edit Delete 

2011 FEMA IS-
00200.b ICS for 
Single Resources 
and Initial Action 

Incidents 12/29/2011 12/29/2011 PASS 3.00 

     

Edit Delete 

2011 FEMA IS-

 

00800.b National 
Response 

Framework-An 
Introduction 12/28/2011 12/28/2011 PASS 3.00 

     

Edit Delete 
2011 BCA: 

eCharging (Dec) 12/ 1 3/2011 12/13/2011 
Not 

Applicable 2.00 

     

Edit Delete 

2011 Fall DT 
(POST) 

Certification 
Supervisor Force 

Review (3 hr 
CID) 11/3/2011 11/3/2011 

Not 
Applicable 3.00 

     

Edit Delete 

2011 FEMA 
ICS400 Series 

(October 18-19, 
2011) 10/18/2011 10/19/2011 

Not 
Applicable 16.00 

     

Edit Delete 

 

9/29/2011 9/29/2011 PASS 8.00 

     

littp://appwfdprod/wfd/EveritManagement/EmployeeTrainingHistory.aspx?header—false... 12/23/2019 
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WorkForce Director Page 6 of 8 

  

2011 Fall 
Emergency 

Response/Pursuit 
Training 

       

Edit Delete 

2011 MVR Policy

 

Video Training 
(various dates-1 

hr) 

-

 

7/25/2011 7/25/2011 
Not 

Applicable 1.00 

     

Edit Delete 

2011 Search & 
Seizure Training 

(2 hr) 6/24/2011 6/24/2011 
Not 

Applicable 2.00 

     

Edit Delete 
2011 Fitness 
Assessment 6/7/2011 6/7/2011 

Not 
Applicable 2.00 

     

Edit Delete 
2011 Spring In- 

Service 3/31/2011 3/31/2011 
Not 

Applicable 8.00 

     

Edit Delete 

2011 January 
Handgun 

Qualifications 1/12/2011 1/12/2011 PASS 1.00 

     

Edit Delete 

2011 FEMA IS-

 

00100.a Intro to 
Incident 

Command 
System - (2010 
Fall In-Service 

Classroom course 
only) 1/6/2011 1/6/2011 PASS 0.00 

     

Edit Delete 

2010 Fall In-

 

Service 
(DT/Legal) 

Investigators 10/28/2010 10/28/2010 PASS 8.00 

     

Edit Delete 

2010 BCA 
Missing Person & 

Investigative 
Tools & 

Resources Oct 
12, 26 & 27 10/27/2010 10/27/2010 

Not 
Applicable 2.00 

     

Edit Delete 
2010 Shotgun 
Training/Quals 9/14/2010 9/ 14/2010 PASS 3.00 

     

Edit Delete 
2010 NARC Field 

Testing 6/9/2010 6/9/2010 
Not 

Applicable 4.00 

     

Edit Delete 

2010 Use of 
Force Classroom 

and Legal 
Survival 4/8/2010 4/8/2010 FAIL 4.00 

     

Edit Delete 

2010 Spring In-

 

Service Training 
(2 Days) 3/24/2010 5/5/2010 

Not 
Applicable 16.00 

     

Edit Delete 

2010 January 
Handgun 

Qualifications 1/27/2010 1/27/2010 PASS 1.00 

     

Edit Delete 

2009 TERRORIST 
SCREENING 

CENTER VIDEO 
"CATEGORY 3" 11/30/2009 11/30/2009 

Not 
Applicable 0.00 

     

Edit Delete 

2009 Early 
Intervention 
System (EIS) 

Training 11/2/2009 11/2/2009 PASS 4.00 

     

Edit Delete 

2009 CPR 
Recertification 

Course 10/20/2009 10/20/2009 PASS 2.00 

     

Edit Delete 

2009 FALL 
DEFENSIVE 

TACTICS IN-
SERVICE 10/19/2009 10/19/2009 PASS 1.00 

     

Edit Delete 2009 Fall In- 
Service Training: 

9/10/2009 9/10/2009 PASS 6.00 

      

http://appwfdprod/wfd/EventMariagement/EmployeeTrainingHistory.aspxTheader=false... 12/23/2019 
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WorkForce Director• Page 7 of 8 

  

Legal Updates, 
EIS System, CIT 

         

Edit Delete 
2009 Annual Fall 
Shotgun Training 9/3/2009 9/3/2009 PASS 3.00 

     

Edit Delete 

2009 In-Service 
Training -

 

Session 1 3/25/2009 3/25/2009 PASS 8.00 

     

Edit Delete 

2009 In-Service 
Training -

 

Session 1 3/24/2009 3/24/2009 PASS 8.00 

     

Edit Delete 

2009 January 
Handgun 

Qualification 1/12/2009 1/12/2009 PASS 1.00 

     

Edit Delete 

2008 Annual Fall 
Shotgun 

Qualification / 
Training 10/1/2008 10/1/2008 PASS 3.00 

     

Edit Delete 

2008 Officer 
Involved 

Shooting - 24 hrs 8/13/2008 8/15/2008 
Not 

Applicable 24.00 

     

Edit Delete 
2008 Non MFF 
SWORN ONLY 8/6/2008 8/6/2008 

Not 
Applicable 4.00 

     

Edit Delete 
2008 Handgun 
Qualification 1/8/2008 1/8/2008 PASS 1.00 

     

Edit Delete 
2007 Defensive 

Tactics Session 2 10/23/2007 10/23/2007 PASS 2.00 

     

Edit Delete 

2007 Bridge 
Related Stress 
Management -

 

POST # 
27110633 10/3/2007 10/3/2007 

Not 
Applicable 1.00 

     

Edit  Delete 

2007 
Shotgun/2nd 

handgun 
qualification 9/19/2007 9/19/2007 PASS 4.00 

     

Edit Delete 

2007 1st Range 
Qualification/MPD 

Range 5/2/2007 5/2/2007 PASS 1.00 

     

Edit Delete 
2007 Defensive 

Tactics Session 1 4/17/2007 4/17/2007 PASS 2.00 

     

Edit Delete 
2007 In-Service 

Spring 3/6/2007 3/6/2007 
Not 

Applicable 8.00 

     

Edit Delete 
2007 TIGER 

Training 1/10/2007 1/10/2007 
Not 

Applicable 2.00 

     

Edit Delete 
2006 MPD Range 

Qualification 11/14/2006 11/14/2006 PASS 1.00 

     

Edit Delete 

2006 Emotional 
Survival- Dr. 
Gilmartin - 4 

hours 9/28/2006 9/28/2006 
Not 

Applicable 4.00 

     

Edit Delete 
2006 Shotgun 
Qualification 9/26/2006 9/26/2006 PASS 4.00 

     

Edit Delete 

2006 Col. Henry 
F. Williams 
Homicide 
Seminar -

 

Albany, New York 9/ 16/2006 9/21/2006 PASS 0.00 

     

Edit Delete 

2006 Death 
Investigation 
Seminar- MPD 5/1/2006 5/4/2006 

Not 
Applicable 32.00 

     

Edit Delete 

2005-2006 In-

 

Service Training 
Session 2 2/21/2006 2/23/2006 

Not 
Applicable 24.00 

     

Edit Delete 

2005-2006 In-

 

Service Training 
Session I 11/14/2005 11/16/2005 

Not 
Applicable 24.00 

                 

littp://appwfdprod/wid/EveritManagement/EmployeeTraiiiingllistory.aspx?header=false... 12/23/2019 
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WorkForce Director Page 8 of 8 

Edit Delete 2005 MPD Range 
Qualification 

4/6/2005 4/6/2005 PASS 1.00 

     

Edit Delete 

2005 Officer 
Involved 
Shooting: 
Behavioral 
Dynamics 3/8/2005 3/8/2005 

Not 
Applicable 7,00 

     

Edit Delete 

2005 Officer 
Involved 

Shootings-

 

Investigative 
Concepts and 

Issues 1/26/2005 1/28/2005 
Not 

Applicable 21.00 

     

Edit Delete 

2004 Terrorism 
Response 
Training-

 

Homeland 
Security - 9 

hours 10/12/2004 10/12/2004 
Not 

Applicable 9.00 

     

Edit Delete 
2004 Shotgun 
Training Fall 9/27/2004 9/27/2004 PASS 4.00 

     

Edit Delete 
2004 In-Service 

Training 5/3/2004 5/5/2004 
Not 

Applicable 21.00 

     

Edit Delete 
2003 Shotgun 

Training 10/16/2003 10/16/2003 PASS 4.00 

     

Edit Delete 

2003 Advanced 
Homicide 

Conference - 
MPD 4/21/2003 4/24/2003 

Not 
Applicable 32.00 

     

Edit Delete 
2003 In-Service 

Training 4/9/2003 4/10/2003 
Not 

Applicable 14.00 

     

Edit Delete 

2003 Weapons of 
Mass Destruction 

- Supervisors 3/13/2003 3/13/2003 
Not 

Applicable 7.00 

     

Edit Delete 

2003 Weapons of 
Mass Destruction 
- All personnel 3/ 12/2003 3/ 12/2003 

Not 
Applicable 7.00 

     

http://appwfdprod/wfd/EventManagement/EmployeeTrainingFlistory.aspx?header=false... 12/23/2019 
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Asp 
TACTICAL BATON 

Darcy Klund 

Awarded in Recognition of technique, ability and knowledge that have been demonstrated 
and tested in a competency based training program for the 

ASP Tactical Police Baton sanctioned by the 
Training and Certification Section of 

ARMAMENT SYSTEMS and PROCEDURES, INC 

Awarded in 
minneapolis, Minnesota 

Lytecil/ 

on 
January 26, 1999 

DONALD L. L. ROEGNER Certified Instrur %. 
President ASP Tactical Baton 
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Emergency Management Institute 

FEMA 
This Certificate of Achievement is to acknowledge that 

DARCY 'a ICLUND 

has reaffirmed a dedication to serve in times of crisis through continued 
professional development and completion of this course: 

• Ik700 
4164,111,1 VuiliagemeinnI- Systeilo 

(rirMS) ;;,n Iintroductkon 
Issued this 25th Da),  or. April. 2006 

0.7 cat 

/12-4 1 (&L 
Richard enllis 
Acting Superintendent 

Emergency Management Institute 
FEMA Form 16-31, October 05 
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a,;aiNbts come; en bl fr•und on the Inde:;endent Study website at http:lltrairdng.fema.ww/EIVITWeb/IS/. 
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RECOMMENDATION FOR DISCHARGE, SUSPENSION, OR 
INVOLUNTARY DEMOTION Hie .1/IN - 5 1996 Cites f Minneapolis Human Resources Department, Personnel Services Division 

3 2 - 3rd Avenue South, Minneapolis, MN 55415-1041 673-2282 
Please type 

Employee 

Do, // - 7- it, 

Employee Street Address 

City, State, Zip  

X Job Title  Sergeant 

13.43 - Personnel Data 

Employee Number  03728 

Title Code 

EMPLOYMENT STATUS 
[X Permanent Full-Time E Permanent Part-Time El Permanent Intermittent ID Seasonal 
Li Temporary Full-Time D Temporary Part-Time D. Temporary Intermittent 
E School Year Full-Time LI School Year Part-Time D Other (please specify)  

Department Minneapolis Police Department 

Dates of Employment  9/24/87 to present 

Is this employee a Veteran? LlYes D No 0:0 Unknown 

.URE OF TRANSACTION: 

I I Discharge after Probation [J Probationary Release 

Division 3rd Precinct 

Fund/Org  

Has this employee passed probation? I Yes CI No 

I] Suspension with Pay n Suspension without Pay 

X IX Involuntary Demotion to the following Job Class  Patrol Officer 

Title Code   at the following Rate of Pay• $   per 

13.43 - Personnel Data 
REASON(S) FOR THIS ACTION (check all that apply) 

a Misconduct I I Substandard Performance IX Violation of Civil Service Rule 11.03, Subdivision 

fa Violation of Department Rule(s), Law(s), Ordinance(s) or Regulation(s) as described below. 

Briefly describe the reason(s) for this action below. Attach additional sheets if needed. 

'D R/R 1-405 Responsib4lity of Superior Officers...SUSTAINED 

—PT) R/R 5-103 Use of Discretion.... SUSTAINED 

MPD R/R 5-310 Notification of Firearms Discharge...SUSTAINED 

MPD R/R 5-308 Justifiable Use of Firearms....SUSTAINED 

MPD R/R 5-311 Written Report on Discharge of Firearms...SUSTAINED 

B-18 

PRE-DETERMINATION MEETING 
Ci The employee was informed of the charges and given an opportunity to respond at an informal pre-determination meeting on (Date) 12/8/95

conducted by (Name)  Gregory Hestness  (Title)  Deputy Chief 

IMPORTANT: Attach a summary of the results of the pre-determination meeting. 

EMPLOYEE NOTIFICATION: 
-

Op (Date of notification)  
A copy of this form and relevant accompanying information was given to the employee. 

I 1 A copy of this form and relevant accompanying informa 'on) vas sent by certified mail, return receipt requested, to the employee at the above address. 

Signature of Person Mailing or Delivering Notice 

Signature of Department Head j 
efer to the bacf of this for for Notice To Employee of Legal Rights 

Distribution: White - Personnel Services; Yellow - Department; Pink - Employee; Goldenrod - Supervisor 

Date 3 fib-

Date  / '7- cf . 

')Rev, 6/29/94 discirrn 

etC,11 /' 

C)` 
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NOTICE TO EMPLOYEE OF LEGAL RIGHTS 
DISCHARGE AND PROBATIONARY RELEASE 

Probationary Non-veteran Employees 
Employees who have not passed probation and are not eligible veterans do not have a right to a hearing before the Civil Service CommisSion. 

Veteran Employees (Probationary and Permanent) 
Any classified employee, holding a position by appointment or employment with the City, Library Board, Park Board, or the School District of 
Minneapolis, and who is a veteran separated from the United States military service under honorable conditions, has a right to a hearing prior to 
discharge, probationary release, involuntary demotion, or disciplinary suspension in excess of 30 days. No City employee who is a veteran can be 
removed or demoted except for incompetency or misconduct shown after a hearing, upon due notice, and upon stated charges presented in writing. 
Temporary employees who are veterans do not have a right to a hearing. 

Permanent Non-Veteran Employees have a right to a hearing by the Civil Service Commission upon written request 
Non-veterans who have passed probation are permanent employees. Discharge Rules require that the discharge must be for cause, that charges must 
be in writing and that the employee has a right to a hearing. 

Temporary Suspension During Investigation of Charges by Civil Service Commission 
In cases of Discharge or Probationary Release (Veterans only), employees who have appealed in a timely manner may be temporarily suspended from 
the time the recommendation for discharge is served to allow time for investigation of the charges by the Civil Service Commission. Such suspension 
may be for 90 calendar days, or until the Civil Service Commission completes the investigation of the charges, whichever is sooner. 

SUSPENSION AND INVOLUNTARY DEMOTION 
Veteran Employees (Probationary and Permanent) 
Any classified employee holding a position by appointment or employment with the City, Library Board, Park Board, or the Schot 
District of Minneapolis, and who is a veteran separated from the United States military service under honorable conditions, has a right 
to a hearing prior to discharge, probationary release, involuntary demotion, or disciplinary suspension in excess of 30 days. No City 
employee who is a veteran can be removed or demoted except for incompetency or misconduct shown after a hearing, upon due 
notice, and upon stated charges in writing. 

Disciplinary Suspension and Demotion 
Employees may be suspended without pay for disciplinary reasons for periods not to exceed 90 calendar days. Suspensions of 31 
to 90 calendar days may be appealed by the employee to the Civil Service Commission. In general, suspensions are more appropriate 
in situations involving misconduct rather than sub-standard performance. 

Employees may be demoted for disciplinary reasons and/or for substandard performance, either temporarily (up to 180 days) or 
permanently. Permanent employees may appeal any permanent demotion and/or salary decrease. 

REQUESTING A HEARING 
IMPORTANT: The employee should refer to the Civil Service Rules and/or the appropriate labor contract to determine what, if any, 
appeal rights he or she may have. The employee may choose whether to appeal this action through the Civil Service Commissio.,
or through processes available through the labor contract, but may not appeal through both. 

Requesting a Hearing: Non-Veterans 
A written request for hearing must be mailed to the Civil Service Commission within 10 calendar days of when this notice was served 
in person or was receipted for at the employee's last known address. The 10 days are counted from the first day after the notice was 
personally served or the date the notice was receipted by certified mail. If the tenth day falls on a Saturday, Sunday, or legal holiday, 
the request may be served on or before the following business day. The date of postmark must be within that 10-day period. The 
request for a hearing may be accompanied by the employee's statement of his or her version of the case. If such a request is not 
received within 10 days, the employee's name will be removed from the service register. 

Requesting a Hearing: Veterans 
A written request for hearing must be mailed to the Civil Service Commission within 60 calendar days of when the notice was served 
in person or was receipted for at the employee's last known address. The 60 days are counted from the first day after the notice was 
personally served or the date the notice was receipted by certified mail. If the 60th day falls on a Saturday, Sunday, or legal holiday, 
the request may be served on or before the following business day. The date of postmark must be within that 60-day period. The 
request for a hearing may be accompanied by the employee's statement of his or her version of the case. If such a request is not 
received within 60 days, the veteran's name will be removed from the service register. 

ALL REQUESTS FOR A HEARING AND APPEALS SHOULD BE MAILED WITHIN THE REQUIRED TIMELINES TO: 
Minneapolis Civil Service Commission 

312 - 3rd Avenue South 
Minneapolis, MN 55415-1041 Rev. 6/29/94 disc.frm 
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THIS CERTIFIES THAT 

OFFICER DARCY 
D. KLUND 

HAS SUCCESSFULLY COMPLETED 

HUMAN ENVIRONMENTAL 
AWARENESS TRAINING 

1269460



tivvb 3-7 2-6 

City of Minneapolis 

Police Department 
Robert K. Olson 
Chief of Police 

350 South 5th Street - Room 130 
Minneapolis MN 55415.1389 

Office (612) 673-2853 

April 17, 2001 

Dear Officer, 

On behalf of the Twin City Organizing Committee, and the NCAA staff, I have been 
asked to pass their congratulations and gratitude to you for a job well done during the 
Final Four. Your professionalism and courtesy showed that the Minneapolis Police 
Department is one of the finest in the country. 

The eyes of the sports world were upon you and you performed professionally, with 
integrity and gratitude. 

Thanks again for your extraordinary work! 

Sincerely, 

cakAat.., 14-Lee_A,, 

Sgt. Patricia Hellen 
Special Events/Reserve Coordinator 

www.ci.minneapolis.mn.us 

Affirmative Action Employer 
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EMPLOYEE TRAINING HISTORY 
2/24/2000 

03728 KLUND, DARCY 

COURSE TITLE DATE MPD NO. HOURS 

1990 WINTER INSERVICE 1/3/1990 M00-170 13 

1990 FALL INSERVICE 10/29/1990 M90-004 20 

1991 SPRING INSERVICE TRAINING 4/3/1991 M91-005 14 

ANNUAL RANGE QUALIFYING M91-016 2 

1992 SPRING INSERVICE TRAINING 4/23/1992 M92-003 7 

CULTURAL DIVERSITY 11/12/1992 M92-011 14 

EMS - 1ST RESPONDER 10/29/1992 M92-017 7 

USE OF FORCE TRAINING 10/7/1992 M92-019 3 

1993 SPRING INSERVICE 4/1/1993 M93-004 7 

EMS 11/29/1993 M93-008 7 

USE OF FORCE TRAINING 12/8/1993 M93-015 7 

INSERVICE TRAINING WEEK FOR SUPV. 4/4/1994 M94-001 28 

1994 EMS 12/12/1994 M94-017 8 

1994 RANGE 1ST QTR QUAL 2/17/1994 M94-023 1 

1994 RANGE2ND QTR QUAL 8/23/1994 M94-024 1 

1994 RANGE 3RD QTR QUAL 9/29/1994 M94-025 1 

DEALING WITH DIFFICULT EMPLOYEES 10/25/1994 M94-032 8 

NEW SUPERVISOR SCHOOL M94-034 

1995 SUPERVISOR INSERVICE TRAINING WEEK 2/27/1995 M95-001 28 

1995 EMS 3/2/1995 M95-005 8 

FTO SCHOOL 6/1/1995 M95-022 6 

1995 RANGE QUAL. 1ST, 2ND & 3RD QTR M95-030 3 

19961NSERVICE TRAINING FOR OFFICERS 11/18/1996 M96-002 27 

1996 EMS 11/21/1996 M96-003 7 

RANGE QUALIFICATION 1ST QUARTER 1/24/1996 M96-004 1 

RANGE QUALIFICATION 3RD QTR 10/1/1996 M96-006 1 

CROWD/RIOT CONTROL TRAINING FOR OFFICERS 6/4/1996 M96-014 4 

INSERVICE TRAINING FOR SUPERVISORS 3/11/1997 M97-001 7 

FEDERAL GRANT TRAINING 10/8/1997 M97-006 35 

CROWD/RIOT CONTROL 4/23/1997 M97-012 4 

SUPERVISOR INSERVICE TRAINING 1998 3/3/1998 M98-001 14 

RANGE QUALIFICATION 4/6/1998 M98-004 3 

RANGE QUALIFICATION 9/3/1998 M98-004 3 

Spanish for Law Enforcement Officers M99-009 40 

BASIC DEA SCHOOL P90-116 40 

INVESTIGATIVE TECH./UPDATES IN THE LAW P90-203 6 

ADV. UNDERCOVER INVEST. TECH. 1/17/1992 P92-018 80 

NARCOTICS VICE STREET CRIMES SUPERVISORS 4/19/1999 P99-135 36 

TOTAL 501 
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1997 EMPLOYEE TRAINING HISTORY 

11-Jun-98 

NAME c_mpdno TITLE cdate C_HOURS 

KLUND DARCY 

M97-012 CROWD/RIOT CONTROL 4/23/97 4 

M97-006 FEDERAL GRANT TRAINING 10/8/97 35 

M97-001 INSERVICE TRAINING FOR SU 3/11/97 7 

Grand Total: 

46 

I 
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1996 EMPLOYEE TRAINING HISTORY 

11-Nov-97 

NAME c_mpdno TITLE c_date C_HOURS 

KLUND DARCY 

M96-014 CROWD/RIOT CONTROL TRAI 6/4/96 4 

M96-006 RANGE QUALIFICATION 3RD 10/1/96 1 

M96-004 RANGE QUALIFICATION 1ST 1/24/96 1 

M96-003 1996 EMS 11/21/96 7 

M96-002 1996 INSERVICE TRAINING FO 11/18/96 27 

Grand Total: 

40 

1 
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EMPLOYEE TRAINING HISTORY FOR 1995 

06-Jun-96 

NAME c_mpdno TITLE c_date C_HOURS 

KLUND DARCY 

M95-030 1995 RANGE QUAL. 1ST, 2ND 3 

M95-022 FTO SCHOOL 6/1/95 6 

M95-005 1995 EMS 3/2/95 8 

M95-001 1995 SUPERVISOR INSERVICE 2/27/95 28 

Grand Total: 

45 

1 
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EMPLOYEE TRAINING HI ORY 
28-Feb-95 

LNAME MPDNO TITLE START END HOURS 

KLUND DARCY 

M00-170 1990 WINTER INSERVICE 1/3/90 3/29/90 13 

M90-004 1990 FALL INSERVICE 9/4/90 11/21/90 20 

M91-005 1991 SPRING INSERVICE TRAINING 3/4/91 4/25/91 14 

M91-016 ANNUAL RANGE QUALIFYING 6/1/90 5/31/91 2 

M92-003 1992 SPRING INSERVICE TRAINING 2/18/92 5/12/92 7 

M92-011 CULTURAL DIVERSITY 1/1/92 3/1/93 14 

M92-017 EMS - 1ST RESPONDER 9/2/92 12/14/92 7 

M92-019 USE OF FORCE TRAINING 9/1/92 12/31/92 3 

M93-004 1993 SPRING INSERVICE 2/2/93 3/27/93 7 

M93-008 EMS 9/1/93 12/10/93 7 

M93-015 USE OF FORCE TRAINING 9/7/93 12/16/93 7 

M94-001 INSERVICE TRAINING WEEK FOR SUPV. 1/3/94 2/11/94 28 

M94-017 1994 EMS 1/3/94 12/26/94 8 

M94-023 1994 RANGE 1ST QTR QUAL 2/1/94 5/27/94 1 

M94-024 1994 RANGE2ND QTR QUAL 6/1/94 9/1/94 1 
M94-025 1994 RANGE 3RD QTR QUAL 9/6/94 12/30/94 1 

M94-032 DEALING WITH DIFFICULT EMPLOYEES 10/25/94 10/26/94 8 

M94-034 NEW SUPERVISOR SCHOOL 10/24/94 1/19/95 

P90-I 16 BASIC DEA SCHOOL 5/7/90 5/18/90 40 

P90-203 INVESTIGATIVE TECH./UPDATES IN THE 9/25/90 6 

P92-018 ADV. UNDERCOVER INVEST. TECH. 1/27/92 2/6/92 80 

274 

Grand Total : 274 
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TRAINING RECORD 
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13.43 - Personnel Data 
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ATFC1 

Number 
Poet 

Number Date Title inStructor 
Training 
Stall 

Location 
Attendance 
Required 

Cost Lomments 

151 
SEPIEIBIP 

9-14 
1988 

E.R.U. ANNUAL 
TRAINING Sri. JNIE5 904(10 It IT . giplIN 'S5

CA?RIPLEY 2 4 PO 

CPU I 157 May-Jula 1989 

2n0 Quarter Range 
QUillifIcation 

Sgt. O. WARD 

Range Personnel 
SGT. HACKENMUEllER 4th Pct. Range 2 ours 

Yes 
• 

MPD 4 15.3 

larch 20-June 16, 
1909 

Canine Training MPO Kennel
OCT. NACKENINUELLER 

off. R. Johnton 415 NO 

MPO 1 154 Apr il 3/Ma, 26, 1989 R ecru i t Or ientat ion MPO Personnel Sot artens/Off Prill Nil, SMELLING 

11S 

'OST fors, 

YES 

sd 74 

MPO 1 155 SEPT 17-21 1989 E.0 TRAINING (annual) 
5GT HONEL1 OCT. J. HOWELL 

.4711, 11PLEY P3 Apo 0 d 28 115 
Additional outside agencies 
participsted. 

MPO 1 15‘ AUG 7- 40V 3 1989 BASIC POLICE CANINE TRAINING 11. R.Johnson/ R.Engetretsom
SGT. POLUS CPA KENNEL 

4,5 

__- 

1490 1157 
(S•4 WO 41351 Wily. June. July, 1989 EMS CROLESTEROL 

TRAINING 111/I 

\ 

RANGE PERSONNEL 
SGT. NACKEWW1ELLER 

SGT. NACKENPUELLER 14 PCT RANGE I HOUR 
TES 

ALL SNORE OFFICERS 
-EXCEPT EMT'S 

FIRST 1 HOUR SUPPLEMENT
OF A 16 14000 FIRST RE-

SPUNDER COURSE [SSE(

TWO 1158 
(Project 1711 

AUGUST 14-18, 1989 NRA POLICE FIREARMS INSTRUCTOR 
DEVELOPMENT SCHOOL 

NRA INSTRUCTORS 
JEN DALIGNERTY AND KAY 1.111TEN - SGT. BARD 

/4 PREC. RANGE 35 005 IS -CPU PERSONNEL 
• PERSONNEL 

I PROJE - 171 
OUTSIDE AGENCIES 

4 CT 89

nu0 1159 

SEP 4 408 22, 1989 1ST RESPONDER REFRESHER 
COURSE 

XCNN. CO. EMS SGT. FLAIGARD NEER. C. EMS/600 PARR AVE. 7 HOURS YES 
All SWORN OFFICERS 
EXCEPT COT'S 

,,cC°7:5; : :.',.,','RERA.23,,..1';'' CYCLE 

TWO 6 160 
SEP 0 - DEC 11, 1989 3RDWAXIER RANGE OUALIFICAIION 

7.8 T.S. 
RANGE PERSONNEL SGT. WARD 4TH PCT RANGE 1/2 YOUR YES411 SWORN OFFICER 

FIREARMS TRAINING SYSTEM !JUDGEMENTAL 

TRAINING SERVICE 

000 1161 

1  3 N 43 
OCT 4. 1989 - 0E00 - 1500 ENS 
UP 27 - OCT 18, 19139 1200 - 1600 

1600 - 2000 MRS 

RADAR CERTIFICATION 
RADAR RE-CERTIFICATION 

OFF. JESSE NORSE SOT. SOLOS MD PARR POLICE BUILDING 
1800 BRYANT AVE, 5. 

I OURS' 
A HOURS 

1 FULL DAY CERTIFICATION 
2 DAYS SPLIT FOR RECERTIFICATION 

14410 1162 
(Project 2051

OCT 25, 30 409 2, 1989 CULTURAL DIVERSITY IN POLICING J. TABOR. ASSOCIATES SGT. POLUS/ OCT FLATCAR!) 4TH PCI COMMUNITY ROOM 
1925 PLYMOUTH AYE. M. 

7 805 YES ALL UNITURm 
SUPERVISORS 

IPERSONNEL ORDER P09-546 

840 1163 . E. 30. 1909 
COPRS 
ICOMPulERIZED POLICE RECORDS 
SYSTEM) 

SYSTEMS DEVIL. DIVISION 
(DEPT. PERSONNEL) 

SGT. BUD EMERSON 
R0344 107, CITY MALL VARIES 

(4 NRS OR 
RAE) 

YES - All SWORN 
PERSONNEL 

DEA TAU DEO -/A HA. 
PRO - ANRS 
CES4 - 4 MRS 
D1T - 4 HIM 

m90 SLUR 
240/ 

OCIOSER 29, 1909 WILDING THE ICLINDATICINS Of 
INTIMACY 

OR. 6110014/1 J. LEMU4SILI 
SOT. 16113011111.6 'EAGLES. - 2507 E. 25588 Sr. 3 HRS. to 

V ARY 

(or. milt 180149

Ifto)ect 

146 8301 cERTItIED 
ATTE249001 

Iwo 1165. 1 
nvo 'Ia.>. 

DEC. 4.5.6.8. 1909 
CCC. 8. 1989 

SEPU-NarDELATICI.161.061:ATICV 

SEMI -AutChATTC CORLTETCNTION 
SLT. D. WAD 
or, [12,21. 
Oft. MOIR 

 MMD 64 FILECINCE - PAN6 

I-9 824•119-Y 

t6 ivS 
4 NA, 

36 ENS. 

YES 25 KED 0.190494. - PAnIllatleett 
21 /VD OffIcee• - Ousli1144 

4 /10.0.3 Of EWE - 
, IGNITE

mPO 1165 
JULY 1. 1989 - JULY I. 1991 mPt5. POLICE K-9 RETRAINING CPI. R. JCeRASCN SGT. ELATCARD 

mIll, 4 HO JAN. 1. 1990 - JAM. 26. 1990 MPLS POLIci a-9 TIRAINI. 
(EXPUSSIVES1 

Elf. N. JLLl9Ol 9GT. FIRMARD MPLS./9T. PAUL AIWA?, 
PILLSBURY SC8GoL 

160 KU 

WM 1 160 1. JAN. 1. 1990 -JAN 12. 1990 
2. JAN 15, 1990 - JAN 26, 1990 

1114-S 9041. 1-9 ISA1N1MG 
ItUJAMEICS) 

tn.  JouNSON 
CfT. V. LUM20111. 

SGT. rimIr..1.1/0 MIS./9T. PAUL. AMPOFIT 
PILLSB.418 9,11001 BO IPS 

1. 1 -nen 0E/1,44 4 2 an9ley• e9.01.. 
2. 6 CANALS 414.seIes 

NM 4 169 

14. 0 170 

1990 
U4-5101vico RANI.. 
FINS[ assn. - 199QuALIFTLAT11.4 

SGT. . 

OTT. URDU 

WARD 
OTT. IONIA SGT, D. WARD 410 pREC0C1. 1.11CZ 1 es1 YES 

ALL 66.4. PERSCEVEL 

JAM. 3, 1990 - MAR 29. 1990 1990 WOMER 1A-SERVICE CON WILSTV, DR. W. LEWDEST 
SCE. D. MARTEN. SGT. R. MEIN, 
MARI /HAWK, J.C.  BRINK 

Sal. ETATCARD 
3,-1. us

84 PCT 039414117 Nall 13 xis EIES 
ALL sases PER-40MM 

DAY 1 - 16 day. 
DAY 2 - 16 Boys 

IRS 1 171 rms. 26-L 4 MAX 1.2, 5-7, 1990 
BASIC SUPENVLSITIR/13096VeIGATOR 

CURIE 
MPO FLAXAM.A2111 PR

SGT. TE-49
a 

rEA 12 15 PCP PERRY AUDETCRILv 

0E0 

Mme' ( pecrOnyo SOTS.

1. WOOLY MOOTED SGT. 
°a 

555) 
e9 'I sCre. p89- 

- 
2. PEW TRW= sm. 

IOU 1172 MA IA -JIM 15. 1990 BASIC POLICE GARIN. TRAINING CET. JoW49PN/P. ENCIaemy.934 SOT. RAS.. WS Mori 415 lc 
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TITLE BY ;$; 45.?, 
A!, 4" 

" 

:4* 
DATES 

;S `ao o 4/.

TEST 4F w LOG 

A,' 4 .

4 
COMMENTS 

185 T PEER-0111650,8 TRAINING 
P50°F I 6 II REARM (PISAN Snell.,

1 A 

4/7-6/1b/R7 And 

6/23-9/1/87
YES SELECT 

P015045 
LECTURE CHICA03 AVE. 

E. 14th ST. 
85 S rEs , E.` 40 HRS. • 

112: • FIRS`: PESPONTER REFRESHER c'F.ASS 
EIERGENCY 'ARE Rte, 01 

Nam. Po. ENENGENCY 
MEDICA,. SERVICE 

FC,.. 5, 11P,NEDFIR SEP. r- 7 , .. , /.12 Bess lows YES 
ALL AFORN 
MOPE 0Ff, 

LECTURE/ 
PRACTICAL 

MC 015 
505 Park Av. 

7 EPS. TES YES YES +HRS. 2nd 7-Hrs. of i. 2-Veal cycle of let 
Responder Trevor.. Tu., tape's. 
PiFin titles. etc 

1121 FIRST RCSPONDER REERF-OIER vIOITF 
ToPt.O FN DIERGENCY CARE 

v. ENOGINCY NEDFcAL 
',RAINING TAPES 

1,C7 SPERnE130 31N , to ucc 3,, low ,f3 ALL S.M. 
CUM. DTA 

VIDEO TAPE 
PRESENTATION 

COPT HOUSE 6
2 

PRECINCT STA.

IRS. ES TES 1F0 FF.. 2-hours of I5-Hour First 
Responder Course. ...r5..ounsunts. 

TIdP. tyre. tile tit lee. etc. 

171 ::::: 7; :mo' .." °P ''' .4 '" selected APO personnel Sgt. Oldrather 01/U9-U4/01/8R 

% 

Y.. 

IOW 00LICE 
NIALOYCES 

PRACTICAL 
LECTURES 
DEMOS 

FORT SNELLINJ 
NIAVAL/NARINE 
RES. COP. 

320 hrs. YES YES YES 46 F09. HONE 

1125 POLICE INSTRUCTORS COURSE ATOM 
LT. BERG 4/4 -0/08 6 5/16-20/88 YES 

PUTURE 
PARTNERS 
MMMMM UCTOR 

LECTURES 

DEMOS/ 
I PRACTICAL 

PORT SNARLING 
MAVAL/NARINE 

RES. CSR. 

40 HIS YES YES YES 15 NONE 

6,15 T RECRUIT ORIENTATION 
REISSUE 1 4 

VARIOUS INSTRUCTORS sO9. OLDEATHER
✓ 4/4/88 - S/22/80 YE 

A ECRU I T 
OPPICERS 

CIASEROCFN 6 
FIELD 

FT. SMELLER(' 320 RS YES CS YES 66 MRS INSTRUCTORS USE SELECTED 5, 10E0 

21 T INSERT/CC TRAINING FOR 
PROMOTED POLICE OFFICERS 

V AR tOuS INSTRUCTORS SGT. NACKENNULLLER 3/1/8B-5/26/88 
YES 

t LpTP: 0' , '?;7 

EICERS 

LECTURE 5th PRECINCT 14 ' NO IIIS YES II NONE 

128 T INSERVICE TRIM FOR POLICE 
OFFICERS  1988 PAN tOuS INSTRUCTORS SOT. HACRENNUELLER 3/1/88-5/26/88 YES 

ALL DEPT. 
PC1.101 
OPTIONS 

=Bum 5th PRECINCT 14 IElS. ND TES YES 14 HRS. ECHE 

T SPIT AUTOPTIC FRAILIARITATICP 
COOR5E- OUALIFICATIO 

ftliffIL PEPSCOPIEL SGT. INCIUMOVELLEN 11/70,12/4,11,10/E761/15,29/ YES 

VERSONEL 
CARREDIG 
AU/OPTIC 
11101015 

LECTU. 
PRACTICAL 
erraDinsc 

PRAM 2nd PROS. 16 FPS nts- cuAGErtc. nos 
10 4 MS FOC 

. . 

130 T SEMI AUTOIATIC FAMILIANIZATIO1 
COPSE 

ILUCZ RESOINEL SOT- flartrlelP LEP II/16-19.11/30-12/3.12/7-10 _YES 
12/24-17/87 - 1/11-14/88, 
1/25-28/88 

PEASCIONEL 
CARRY114 
AUSCNATIC 
POPOV 

LECTURE 
PRACTICAL 
EFESCISE 

RAKE 2nd PRIX 16 IRS YES INS 0.5 'S IVY NOR 

132 T Sem -Auto.. FE Famil F eel sAt Ion 
Course 

Ramp P•Pacnnel Sgt. Nerd 6/8-12 —8/15-19, 1988 NO 

PERSONNEL 
CARRYING 
AISIONATTC.

Lecture, 
PractIcal 
Eaecelse 

Nola. Police 
Range 2nd Pct. 16 hrs. QUALIFICATICI9 YES ROM 16 hrs. Tae 

133 T Seat -Auto.. Fe Pe. I let Iset I. 
Course DuelttlCatlon 

RAMO P4441.0.4 I Sgt. Nackeyea. 1 tee 8-12/B-19 NO 
PERSOMEL 
CARRYING 
AUTOMATIC 
%UMW 

LECTURE, 
PRACTICAL 
=RC= 

APIS. POLICE 
FLU= 4 Ks PACIFICATION YIP PAIGE 4 11P4. OR 

134 to:. 
.1010 arosnoue or 
INTERVIEWING 6 Irrres00cATICM 

L...,Nk3 Sows./ 
Mgt IFas Schneer Sgt. Hacke.nuei ler Oct.  5.6. 9913 

7 

LECTURE 
50 Procsoct. 
2429 Falco! let 18 Hours YES YES viDEO T.ES 

135 ,..c..., 
SINNF.A.P0,1$ 00.10 
iro 9c 4 .SEMY ICE FPO OPINING mgrs. SGT. B. PCf.05 ALL 

9/6/NP-RI/r2/&, 
PNORIORY 

OfTICEPS 
N• .... 
0;10Eps ',LOUPE 

=AN PARE 
1/0101.-FOINDE 6 FOPS N/A - 

1011,112
,aus 014,s 0 ,,,,,,Le 

136 0 
MINNEAPP.IS 005ICE 
RANGE iFOTRUCT/or 

ice 120,0 KW 
AN= 01719000'. 9-72/1 I -22-8h 

NNW-
i 

PANDATOO 
Loz NEN 
SENCEANIS k

ALL M° 
PORN 

NENLY 
ppc,,,,.. 

SairAANOSi 

OLIALIFICAIION 

LECFURE 

MAD RANGE M
r,,,,,,,,_ 20d flit:Clncf 

NORM SIDE 
PRWINCT 

1 10.51 

35 HOURS 

Of) I PP:P.110N 

- 

. 

v0010.,5 

I .o.ip 

(LE CLASS SCNERL.A. Nov .ier-OP, 2.'10 
Do, .5-9 . 8802.4.9- a 1. Be 0, "WA 1...*:. u,t0.7ai J. 41.0.1.101,1.E.P 

1.....aL ..,6(6., ,M.,.... 

11P 
L 
7 

PPPOP: WITTE. 5115 
,o9o9rs or .11 S. 104117, M. RESSAIPO PERSOVEL .ACC. P.Z. POLUS 12-6-AP Cho, Z-23-89 

NANDRTENT 
ALL APO 
Skrop A 
PIRA POLICT 

Lircruar 15011 P051000 la NOI.1PS Frn nuLTIP5F. FES ,4 ,04, 11000 IASI, 

I"
'' ''' 1 3.43 --' AIN, 4-1 APES. EM., T PER , 

RECRUIT 0110401101 ACADEMY 
1981-1 

P. J ,. Of, ONI 

SOT. 880[025/OFF.PRICE 

3, . NAEVO.J. T.Len 7-11/2-20/2-27/3-6.-. 

MS 

1-9 
WALE* 

NON-5....1 

POLCE I 
RECRUITS 

OISCUZOIQI/ 
SCESPR10/ 1;

S

PERFORNANCE 

0. 20,„ 

It
 

TEN ELS 

POEM STIELLI 

6 14ONL, 

315 (POST m z0 ro, 

74) 

YES yW 

or, 

s900130To 
PERSONNEL 
UNIT 

16 NOR.' 

74 

.,_ 1- 16- 89 - 3-17-89SGT. MAIRMS /OFF. PR1LL 140 

141 1^' 5011 AVICNATIC FANTLIARIZATION MALL PENSCNNEL SGT. PO D 3/13-17/89 
LECTURE 

14 PCT. 16 
HOURS YES 16 NTURS 

142 
CUALI 
FICA- 
7101 

SOH AUTCPATIC OLIALIFIOTION 0.01.a PERSOMEI. SCE. NAND 
3-17-89 CURLIFICATIO NOGG- 

VI ACT 
4 NQRLs PEP 4 MORS 

143 CLAW 3001 AUTOMATIC PAMILLARIZATICN RANGE POSOPEL Sat. MAD 3/20-24/89 LECTLIRE RANGE - 14 PCT 
YES

ACOI 

11, ROO,

144 5.
• .. 

5E711 AUTOMATIC QUALIFICATION RANGE PERSONNEL SOT. *MD 3/24/89 RANGE - .4 PCI YES a K11.5 

145 LAC 
11 E 

PP.° " CHN.Q...r  "'"'"'""C
AND INTEROGATICN 

LOUISE SENESE/91. SC/PIERER SGT. HACRIONNUEL LER 4/S-6-7/89 
NC ONISRPIENT 
CENTER AUDI. 

1......, 
TOT NON YFS 10 FOPS 

146 RFC- 
11.1. 

BASIC SUPERVISOR INVESTIGATOR 
BASICS 5E55101 14 

0.,,,,,,,,,,,,,,, P.,,..., 
SGT. POLUS 4/10-13/89 

TORY 
PROKFTED 
SERGEANTS 

LECTURE PI PCT 26 HOURS 28 FOPS 

147 LEC- 
TURZ 

ADVAI.E0 ACCOCENT INVESTIGATION SGT. P. MILLAR J. NACEPPUELLIN 4/17-21/89 Lemon IS PRECINCT. 40 ROMS YES 40 KANO 

148 
EEC- 
TURF/ 
RACT1 

DEFENSIVE DRIVING/PURSUIT 
%MING TRAINING 0011.50 SGT. B. TATE 

1_ 
SGT. B. TATE OAT 2. 1989 

No SELECTED 
PERSONNEL 

LECTuRE/PRAC-
T1CAL FIELD 
WORK 

2429 NICOLLET 8 705 8

TURF/ TORE/ 
RACTI 

ii ,

EEC-
TOOT 

RADAR CERTIFICATION 

.0 

2. NORRIS SOT. ACRE ELLER 3-27.89 SEE ROSTER TICALPIELD-
NOVA 

- 
2429 WICOLLET YES SEE FIJ YES IR 149 

HUNAN ENVIRONMENTAL RWARENESS A. LORRY i ASSOCIATES SGT. POLUS 
4/26.27.28/119
S/3,4.5,8,9.11,12, 

1s,16/1. 

TES ALL SWORN 
OFFICERS 

LECTURE 2429 NICOLLET 4 2 TES A 2 VIDEOS PROVIDED BY 

INSTRUCTOR  , 
ISO 
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TITLE BY As 424t•kk• 
DATES 

44,
4s• •CP 4,-- ST LOG C). •7' . • 

C. -
COMENTS 

73 T RMS. POLICE CANINE 7. NG 01I 
NARCOTICS DETECTICN (Reissue 2 

f 

R.R. 301161.01 
A. HANOCCK 

...Nit 2/3-14/86 arN1 
2/17-28/86 

yrsSE... 
PEAS. 

LEC
0 
TURE 

DE7 
p.ort,seLs 

MPLS/ST PAUL 
TM.. ArRPoR

80 OURS Yes NO rEs 

24 PPLO. POLICE CANINE TRAINING 
sa. DETECTION (Reissue II) 

R.R. 30X.504 
A. HANCLCK 

SCNULTZ 2/3-213/86 YES SEL. PETS. 

LE RE 
OEM

CTU

ppsoto.t., ...INTERN. 
NPLS/ST PAUL 

9/.••• 
160 103.5 YES NO YES 

107 

90 7 PROTECTIVE OPERATICNS BRIEEING sEcRer SERVICE AO/ORS R. tuRENS.4 4/21-22/86 NO 581. urnae ,,,,,, 2.0.

5111 PRECINCT 
14 TOMS NO 

NO 
yp, 14 

100 T SIDE HANDLED BAD. INTYINJCIESS 
CCUPSE 

SGT. JERRY A. LARSON - WILL. 4/7,10,14,10936 NO SEL, 
EELS. 

LECTURE 
0010 

905 19th Av NE 
2,0 PRECINCT 

16 .3".'SU. YES YES 
16 

101 T ARYAN= ACC1Dorr INVESTIGATICN 
REPRESHER 

MA, MILLAR WILLOW /20 4 27/86 NO.. 
SRL 

LECTURE 5211 PRECINCT 8 
S OUR YES ts3 YES 8 

102T SUCCESSFULLY 111144A.to ORGAN12.4- 
TIONAL CR.. 

EuplIAAA Wm.. WILLOW 6/15 4 5/28/66 'as LEMAN, 4255. 7th St. SOURS NY YES 7 

103 T PERPOWNCE COPPIUNICATIO.) 
Lusoo, FEEDBACK, COACHING 

8443 APPRAISAL! 

BARBA. Wu., wILLONI 5/29/66 YES LECTURE 625 ON Av. 5. 0 Mugs 100 NO YES 

104 7 PIPLS. 80.10E FIREARM OUALIr. 
01/1ELORS 

SAT. HEST/OTT. WEST/ 
Orr. SEVERS ON 

RILL. 06-02 to 0.19-57 
r/y 'h. F/V '87 

YES ALL PER.. RANGE 0206 F. ST. PAUL • • 
RAN. 

.1. 2 4.1115 O ICYES 2 

105 r 716574 RESEcrac. NEILESNER CLASS DEB. V1109rot, RN.. 
BETH AMU. ilt,.. 
ION. Ea. STAFF

SCHRoeo. 09-02 to 12-11-86 11. ALL PEAS 
ENT'S 

CLASSROOM/ 
PRACTICAL 

!LC. 6.14.C. 
BOO PstA Av. S. 

7 HouRS YES YES YES 7 

106 T USPCA REGION 12 R-9 TR1AL.S ALLAN C. AMY. SOREST 00-17 to 08-19416 
YES VOL. LICILNE, PARADE STAIN. 5 NUNS YES NJ ITS 5 

107 7 M.P.D. CANINE TRAINING 
(Reim. 64) 

ALLAN L. NANSOCK 5041672 09-02 to 11-26-06 
ITS NEN II-9 

WEEMS 
LECTURE/ 
DEM./ 
PRACTICAL 

15 37th Av. S. 415 NOUNS YTS to yEs 415 

108 40 HR. EIRST RESPCNICOY 11044 Crl. .6 SCRULTZ 10/27-31/86 
NOT YET 
TRAINED 
JUNE-00X213 

LaCILM, 
WO, 
9,,,,,,AL 

600 PARK AVE S. 40 MATS YES YES YES 40 

109RIDNUIT oRTEITTATICN. I 4 it SELECTED INSTRUCTORS WARD 06/2-16 to 09/15-26/86 
YES 

14.1L1CA 
RECRox. 

LECTURE. 
PRACTICAL 

SO ITT. A 
578 PCT. 
stwesv, 
PILLSIRIPT • 

144 HEMS YES YES YES L 

110 T M.P.O. .86 CORP RIPLEY TOO. VD INSTRUCTORS saluLT7 09/7-11/86 YES ENU 
PERSCIMEL 

LECTURE, 
luNGE, 

MICA PLACE 

CARP kIPLEY 32 KOSS to NO YES .. 

" • 17 • 6 C 1- 
ADVAICED 00010017 INVESTICA- SCr. HILLAR/OPP. STROSHAN1 HARD11/10-14/616 YES srL. 

PEN. 
LECTURE, 
PRACTICAL 

5744 PRECINCT 40 IOURS tEl YES YES 40 

112 
1 RECRUIT ORIENTATION SELECTED I NS 1 RUC TORS OLOFATHER 2/21 to 4/3/87YES RECRUIT 

OFFICER 

LECTURE 
OEIONSTRA• 

TION/PRACTICE 

NAVAL/MARINE 
RESERVE CTRL
F1.5110.LING 

210 'OURS YES YES TES 60 

4) 1 POLICE CANINE TRAINING 
(Relsnue /SI 

RONALD JOHNSON SCHULTZ ' 3/23 to 6/12/137 WO 
NEW K-9 
HANDLER! 

LECTURE. 
DE/05 8 
PRACTICALS 

15-37t6 AVE. 
NORTHEAST 

415 HOURS YES NO YES 415 

1 STREET SURVIVAL SEMI NM CAME PRESS KIRA TT 5/4.5.6/1967 YES 
PATROL 
OFFICER, CLASSROOM RADISSON NOTE1 

SOUTH 

24 HOURS NO 10 YES 24 

114 I POLICE RECRUIT ORIENTATION VARIOUS WO INSTRUCTORS OLDFATNER 4-20 to 6-1-87 VES 
POLICE 
REMITS 

LECTURE. 
DEW3NSTRA- 
TICE 

NAVAL/MARINE 
RESERVE CENTER 

210 00505 YES YES YES 66 SELECTED INSTRUCTORS USED 
SELECTED PERSONAL TAPES 

115 1 1986-87 PATROL BUREAU INSERVICZ 
TRAINING 

MILTED INSTRUCTORS SGT. D. EARO GER-MAY 1981 YES 
PATROL 
BUREAU 
PERSONNEL 

LECTURE 
DM 

     PARTICIPATION 

5th PCT. 
LUDITORIUM 

A-21 ISIS 
BLC-I4 HRS 

YES YES YES ELECTIVE 4-21 
8 4 C--14 

RS 
AS 

116 
1 IIIVESTIC0.1 41 IN-SERVICE 

TRA11.14G 

MIKE ATKINSON. LT. G. 
PIEGAUSNEY.LT, R. ARONSON 

SCHROEDER 2E8 12 thr u PAY 29, '48) YES INVESTI- 
 GATORS 

CLASSROOM, 
VIDEO 

RM 132 
CITY HALL 

14 HOURS NO YES YES 14 MRS 

III T ADVANCED CRIME SEEK( 
INVESTIGATION 

SGTS. J.LOCKE, B .80T TEMA 
OFF, R. NELSON 

MAY 27, .108 4. JUN 10 

JUL 7. 1987YES
PERSONNEL 

SELECTED 

4th PCT 

LECTURE 4th PCT. 8 HRS.NO
YES NO ; .5. 

318 7 NOD 1987 CAMP RILEY TRAIN- 
INCA COURSE 

VARIOUS INSTRUCTORS SCHULTZSEP 
13-17, 1907 EtS ERU 

PERSONNEL 

CLASSROOM/ 
PRACTICALS/ 
RANGE 

CAMP 
RILEY, 
NINN. 

32 HOURS PRACTICALS NO 28S i 9 HOURS 

53 T PAD. 
1.-isove 06) 

R. Btotkovsky Schultz10/e/87YES6015015 PIELMORK
SELECTED CLASSICO. 50 PRECINCT 10 IONS YES YES NIS 18 

94 T RAMP RECSEITEICATICNI 
(Reim. 111 

ROM BROTKEAS81 SCHULT7 9/213,29,30 4 10/7/87 YES SELECT. 
PER.NS 

LECTURE STN PCT. 4 NW. YES NC 
4 

73 7 Vie Pol.Mine T4411141191 
Itletr.Oetect•se (Reissue 03) 

RCN R. .4iNSCN 0 
AL HANCOCK 

et-vv,,,,,Nov2-13 4 16-27, 1967 YES SELECTED 
PERSONNEL 

LECTURE/COO 
PRACTICALS 

INPLS/ST.PALA, 
INT.A1RPORT 

BO Hours YES MA YES SO Hours 

14 T Nple.Pol.CanIne Train169: 
Bor. Detect/co 

8001 P. JOHNSON 4 
AL HATOLCE 

SCHROEDER Nov 2 to 27. 1987 YES seLECTED 
PERSCNNEL 

LECITNE/069. 
PRACTICALS 

ITPLS/ST.PAuL 
INT.AIRPOPT 

160 Hours YES IC YES 160 Hours 

119 7 Potosi lyter RACOLCALLutAon ECA SGT. D. Ward MR 31-APR 9. 1907 YES 
SE.LLYTEID 
PERSONNE1 

1.11.NE/DOO 
PRACTICALS 

BCA 41101.5 YES 7 4 

120 T led Quartet °Ado. Itteans 
Cuel•EloottOS Range/ RN-sonnet AUG 113-0, 29, 1987 YES 

ALL NP0 
SONS 
PER9 ONINEL 

RANGE ST.PAUL P.O. 
OVIDOCR RANGE 270.10..5 

121 T RECRUIT ORIENTATION SELECEED NPO PENSLY410. OLDPATHER SEP. 24 - NOV. NT, 1987 YES 
NM POLICE 
EMPLOYEES 

LECTURE/OEND 
PRAVT1.1.5 

PORT SNELLiNG 
NAVAL/MAN 1NE 

!DJ NHS. Its 
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Bureau of Criminal Apprehension 

Awards This Certificate To 

Darcy Klund 

As Evidence of Satisfactory 
Completion of 

Raves and Clan Lab Update 
3 Hours 

April 10, 2003 

Special Agent in Cha 

Superintende 

-_ Minnesota 
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voiattat of Or  &-rti 

',Bureau of Alai*a, Outman anb 3ffireartn 
National Aram 

Ailuanceb linberartier 31nuemtigatitte Orrilnique,a 
Uhis is to certify that 

4Coavt.  ()."Xtutt3 

has successfully completed the Advanced Undercover Investigative gechniques Course 
at the Federal £an' Enforcement graining Center, 

glynco, georgia 

if<2.11-ruct-t-z) (:), (992 
Date ^4 Associate Director 

(Law Enforcement) 
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RECOMMENDATION FOR AWARD 
MPD 4058 (5/83) 

 

    

    

NAME OF PERSON RECOMMENDED FOR AWARD RECOMMENDED BY: 

 

DARCY D. KLUND 3728 

 

SGT RICHARD ELLINGBOE 

    

TYPE OF AWARD RECOMMENDED: (Check one)

 

Medal. of Honor & certificate NOTE: CRITERIA FOR 

ElMedal of Valor & Certificate 
AWARDS PRINTED ON 

REVERSE SIDE. 

aMedal of Commendation & Certificate 

DChief's Award of Merit 

COMMENTS: (Describe incident, give details, etc. - attach documentation if necessary) 

Page 1 

On 9/15/89 at dog watch roll call officers recieved information on ? BM,S that had hopn  

auto.-thefts and  nabliery of persons  in-wil.i.c.h..4p.als-Ilad-Waoaa-1.4.siad....im44,-shats-

firpd_ Thpse_i_aciden.ts_had  occitred_in_the 1rd prct_duaing_mdd watch but at least one of the  

qtolen carstlad been  recouexeid--i44-the--5-th-p-r-Gt-at-32414-a.nd  Pillsbury Av So. 

At 0037 hrs 9/-141419-of-f-toer-s--K-1-und-ancl-Da-vgapert  observed-a-oa4-mako-a-m4nor traffic  

violaticul,-r-oll-through-a-sUp-signr-at  3Ith and  Blaisdale  Av So--Zhe  vehicle was occupied  

4--2-BA1,4,-410-e•lag.e-1-y--matc,hed--the--de•scription gi-veri--at-rodul--call  and was a 82 oldsmobile, 

which is a  popularmedel-easily eze-tai-i cvcs.  

The officers attempted to stop the car and a short chase ensued. The passenger jumped  

from the moving car and officers continued after the car until it hit a garage and the  

driver fled on foot. Officers had informed the dispatcher and gave foot chase apprehending  

the driver about a block away.  

At 0044 hrs a robbery of person call came out at 33rd and Fremont Av So. Involved were  
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CRITERIA FOR AWARDS - DEPARTMENT MANUAL SECTION 5-400  

MEDAL OF HONOR: The Medal of Honor may be awarded to a member of the department for 

an act of outstanding bravery or heroism by which the member has demonstrated the 

characteristics of unselfishness, personal courage and devotion to duty at the risk 

of death and/or serious physical injury to himself. This award may also be awarded 

posthumously to a member who gave his life in the performance of police service in 

acts or circumstances of heroism. 

MEDAL OF VALOR: The Medal of Valor may be awarded to a member of the department for 

an act of bravery or heroism by which the member demonstrates an obvious self sacri-

fice and devotion to duty without regard for his own personal safety. 

MEDAL OF COMMENDATION: The Medal of Commendation may be awarded to any department 

member for an outstanding police act or achievement which brings credit to the de-

partment and which involves performance above and beyond the performance normally 

required of the members assignment. 

This award may also be awarded a department member involved in outstanding perform-

ance which was highly recognizable to other officers, superior officers and/or citi-

zens as having resulted in outstanding accomplishment or contribution to the commun-

ity and the department. 
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Darcy D. Klund 3728 Sgt Richard Ellingboe 

NAME OF PERSON RECOMMENDED FOR AWARD RECOMMENDED BY: 

r MPD
RECOMMENDATION FOR AWARD 

4058 (5/83)  

TYPE OF AWARD RECOMMENDED: (Check one) 

[]Medal of Honor & certificate NOTE: CRITERIA FOR 

ElMedal of Valor & Certificate 
AWARDS PRINTED ON 

REVERSE SIDE. 
xaledal of Commendation & Certificate 

OChief's Award of Merit 

COMMENTS: (Describe incident, give details, etc. - attach documentation if necessary) 

Page 2 

2 RM.s in 307 CCO. This was the vehicle chased VKlund_a 

apprehended was the suspect that had actually commited the robbery of person. The victims  

loss was recovered intact from thesuspects car and the  car was a unreported stolen.  

Both officers Klund and Davenport reacted quickly and correctly to a minor traffic  

violation in wich they suspected the occupants of the car could be involved in felony  

crimes. Both officers performed outstandingly when the stop immediatly esculated into a  

vehicle chase and then a foot chase. Both officers made excellent reports regarding the  

arrest of the suspect and inventory of evidense.  

I believe both officers should recieve commendations for their outstanding performance  

in apprehending this suspect before the robbery of person or the auto theft had been  

reported by the victims.  

It should be noted.that the victim and a witness in the robbery of person were left very  

impressed by the police response and actions and will surely  pass on these impressions to  
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CRITERIA FOR AWARDS - DEPARTMENT MANUAL SECTION 5-400  

MEDAL OF HONOR:  The Medal of Honor may be awarded to a member of the department for 

an act of outstanding bravery or heroism by which the member has demonstrated the 

characteristics of unselfishness, personal courage and devotion to duty at the risk 

of death and/or serious physical injury to himself. This award may also be awarded 

posthumously to a member who gave his life in the performance of police service in 

acts or circumstances of heroism. 

MEDAL OF VALOR:  The Medal of Valor may be awarded to a member of the department for 

an act of bravery or heroism by which the member demonstrates an obvious self sacri-

fice and devotion to duty without. regard -for his own personal safety. 

MEDAL OF COMMENDATION:  The Medal of Commendation may be awarded to any department 

member for an outstanding police act or achievement which brings credit to the de-

partment and which involves performance above and beyond the performance normally 

required of the members assignment. 

This award may also be awarded a department member involved in outstanding perform-

ance which was highly recognizable to other officers, superior officers and/or citi-

zens as having resulted in outstanding accomplishment or contribution to the commun-

ity and the department. 
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RECOMMENDATION FOR AWARD 
MPD 4058 (5/83) 

NAME OF PERSON RECOMMENDED FOR AWARD 

OFFICER KLUND 

RECOMMENDED BY: 

SGT. JENSEN 

  

TYPE OF AWARD RECOMMENDED: (Check one) 

❑ Medal of Honor & certificate NOTE: CRITERIL FOR 

['Medal of Valor & Certificate A4ARDS PRINTE) ON 

REVERSE SID:. 
®Medal of Commendation & Certificate 

OCh'ef's Award of Merit 

COMMENTS: (Describe incident, give details, etc. - attach documentat. on if necessa-y) 

On V18/88 OFFICERS KLUND AND  MIEZWA, while on routine patrol, were checking the lot at a  
local trouble spot (JERSEY'S BAR). they encountered a disturbance in the lot, wherein two 
females were apparently fighting and crowd  had gathered. As officers intervened,  a suspect,  
later arrested, stated: 'Bitch, I'll kill you!" and proceeded to pull out a loaded .Z5 
caliber semi-auto handgun. Suspect then apparently tried to shoot victim, when officers drew  
their guns and demanded she drop her weapon. Suspect dropped the gun and went after victim 
again, physically assaulting her. Officer KLUND subdued the violent suspect and OFFICER  
MIEZWA immediately recovered the weapon and then had to physically subdue suspect's husband, 
and thereafter another party for interfering with arrest with the use of force.  

Both these officers should be commended for their performance. They single handedly entered 
into a large crowd of potentially hostile  parties to—pr-event—an--a-&84414,--14144n--a—guia--was

 

produced, both officers exercised great restraint and control in a situation where they would 
have been justified---ill--s-h-e-ati-n-ff—the--s-ftapect. A discharge in this situation could have  
resulted in bystanders also being injured or killed, therefore, officers managed to disarm 
—the suspect without taking that risk. 
These officers should receive the Department Medal of Commendation for their swift and  
outstanding performance as their self-initiated actions certainly brought credit to the 
Department and prevented a potentially fatal situation.  
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CRITERIA FOR AWARDS - DEPARTMENT MANUAL SECTION 5-400  

MEDAL OF HONOR:  The Medal of Honor may be awarded to a member of the ,department for an act of outstanding bravery or heroism by which the member has demonstrated, the characteristics of unselfishness, personal courage and devotion to duty at .;he risk of death and/or serious physical injury to himself. This award may also be awarded posthumously to a member who gave his life in the performance of police-sesvice in acts or circumstances of heroism. 

MEDAL OF VALOR:  The Medal of Valor mai be awardet to a member of the departnent for an act of bravery or heroism by which the member demonstrates En obvious self sacri-fice and devction to duty without;regv'd for. his:odn: personal -safety. 

MEDAL OF COMMENDATION:  The Medal of Commendation may be awarded to any department_ member for,an outstanding police act or achievement which brings credit to the de-

 

partment and which involves performance above and beyond the performance normally required of the members assignment. 

This award may also be awarded a department member involved ir- outstanding perform-

 

ance which was highly recognizable to other officers, superior officers and/Dr_citi-

 

zens as having resulted in outstanding accomplishment or contr- bution to the commun-ity and the department. 
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Minneapolis Police Canine Unit 
#15 37th Avenue NE tninneapolis 
Downtown Command Metropolitan Division city of lakes 
Minneapolis, MN 55421 

Phone: 612 370-3888 
FAX : 612 348-7455 

e-mail: mplscaninecops@juno.com 
Lieutenant Jody Nelson, Supervisor 

April 23, 1997 

Sgt. Darcy Klund 
3rd Pct. 
3000 Minnehaha Ave. 
Minneapolis, MN 

Dear Darcy, 

I would like to thank you for the excellent work you did at the homicide at 1628 Lake St 
on April 19. 

Your quick response and crime scene handling were excellent. These actions made 
the homicide unit and my position as Car 9 alot easier. 

I have sent a copy of this letter to be placed in your personnel file as well as a copy to 
your supervisor. Once again thank you for the excellent job. 

Sincerely, 

Lt. Jody Nelson 

cc: Inspector Haynes 
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Minneapolis Police Department 
Chief Robert K. Olson 
Police Administration 
Room 130, City Hall 

TO: 

FROM: Chief Robert K. Olson n d 0 

DATE: June 14, 1999 

t. Darcy ilund arcotics 

SUBJECT: Appreciation 

I am in receipt of a letter from Ms. Alison E. Vander Vort, Assistant U.S. Attorney, 
commending you for your assistance in the apprehension of a group of Hispanic drug traffickers. 

Let me also take this opportunity to thank you for your undercover and surveillance work 
in bringing a strong case against the Minnesota leader of the group, and enhancing the image of 
the Minneapolis Police Department. Your cooperation with other law enforcement agencies is 
the kind of teamwork that makes Minneapolis a safe place to live. 

A copy of Ms. Vander Vorts' letter will be placed in your personnel file. 

RKO:cjs 

cc: Lt. I. DeLugo 
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U.S. Departni-ut of Justice 

JUN - 3 1999 
United States Attorney 
District of Minnesota 

600 United States Courthouse 
300 South Fourth Street 
Minneapolis, MN 55415 

June 2, 1999 

Chief Robert Olson 
Minneapolis Police Department 
350 South Fifth Street, Room 130 
Minneapolis, MN 55415-2160 

Re: United States v. Luis Alonso Andrade, et al. 

Dear Chief Olson: 

(612)664-5600 

I am writing to thank and commend the Minneapolis Police narcotics unit and specifically 
Officers Luis Porras, Frank Gomez, Mike Hentges, Phil Sosnowski, Dave Mentor, Bob Jacobson and 
Sergeant Darcy Klund. 

12_82 - Law Enforcement 
13.82 - Law Enforcement Officer Porras conducted several 

undercover transactions with the group and through his undercover work, and the surveillance work of 
the narcotics unit, a strong case was developed against the Minnesota leader of the group. During the 
undercover investigation, the United States Custom Service and Drug Enforcement Administration were 
involved and a wiretap was authorized and implemented. Officers Porras and Gomez acted as monitors 
for the wiretap and ultimately translated hundreds of hours of Spanish conversations. Their assistance 
was invaluable to the success of the case. 

On September 6, a number of individuals were arrested, six of whom were ultimately charged. 
Through the investigation, approximately seven kilograms of cocaine and twenty pounds of 
methamphetamine were seized. The Los Angeles supplier was identified and his operation was shut 
down, although he remains a fugitive in the case. Five of the individuals charged pled guilty and are 
awaiting sentencing. One proceeded to trial and was convicted. At trial, Officers Porras, Hentges, 
Sosnowki and Mentor were all called to testify. As always, the officers were thoroughly prepared to 
testify, were completely professional and unshakeable. The jury convicted the defendant in just a few 
hours. 

Overall, this case was a tremendous success and the narcotics team deserves recognition for their 
hard work in making the case such a success. 
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If you have any questions, please call me at 664-5613. 

Very truly yours, 

B. TODD JONES 
United States Attorney 

BY: ALISON E. VANDER VORT 
Assistant U.S. Attorney 
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Police Department — Medaria Arradondo, Chief of Police 

350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 
TEL 612.673.3559 Minneapolis 

City of Lakes www.minneapolismn.gov 

To: Inspector Loining, Inspector Peterson, and Inspector McGinty 

Date: 12/19/2019 

Re: Precinct 2 CRT, Precinct 1 CRT, and Precinct 3 CRT 

On 12/18/2019 Second Precinct Property Crimes sought the assistance of the CRT teams in your 

respective precincts to assist in a large investigation by Officer Nathan Johnson into multiple 

business burglaries that have occurred throughout the metro area. 

Simultaneous search warrants needed to be conducted in St Paul in regard to the investigation. 

We requested assistance the morning of 12/18/2019 and served the warrants at approximately 

1530 hours. Each team agreed to assist without hesitation even though they were already 

involved their daily work. 

Without their assistance we could not have completed these warrants. They were more than 

professional and their expertise was nothing less impressive. The set up and execution of the 

warrants was flawless. They were all a pleasure to work with and we cannot express how 

grateful we are for their assistance. They are an incredible asset to this department and we 

wanted to recognize their effort and performance. 

Sincerely, 

504 2x€44 
Sergeant Emily Dunphy 
Minneapolis Police Department 
Second Precinct Property Crimes 
612-673-357 
Emily.dunphy@minneapolismn.gov 
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Dovc.L.1 

Assistant Chief Kris Arneson 

Sincerely, 

Minneapolis 
City of Lakes 

Police Department 
350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 
TEL 612.673.3000 

www.minneapolismn.gov 

September 22, 2015 

Sergeant Darcy Klund 
Homicide Unit 

Dear Sergeant Klund: 

Subject: Codefor Acknowledgement 

At a recent Codefor Meeting, Commander Johnson highlighted your efforts in coordinating 
training on changing investigative techniques. Your initiative in suggesting and implementing a 
work group, developing a power point overview and including technical support resources is a 
major ongoing benefit for investigations. 

Thank you for all your hard work. A copy of this recognition will be placed in your personnel file. 
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EMPLOYEE NUMBER: 

Z(.6 
NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

3rd Precinct CRT 
RECOMMENDED BY: 

Lt. Hildreth 

ASSIGNMENT: /un lau-,^01 
3rd Pct.  

DATE RECOMMENDED: 

Jan. 1, 1998 

CASE CONTROL NUMBER: 

,TYPE OF AWARD RECOMMENDED (NOTE CRITERIA FORAWARDS.PRINTED ON REVERSE SIDEY; 

0 Chief's Award of Merit 

Medal of Honor )(Unit Citation Award 0 Medal of Commendation 

0 Department Award of Merit 

0  

0 Medal of Valor 

RECOMMENDATION FOR AWARD 

COMMENTS (DESCRIBE INCIDENT,GIYEtt01110 ,. littA0 '0.0C:' 0:Mk tEgt ,. ,,,,, ,  

I am recommending the Third Precinct CRT Unit for a Unit Citation for work in 1997. 

The unit had a high arrest volume throughout the year. From Feb. 1, 1997 until 

the end of Dec. 1997 the unit made 1,410 arrests. This high number was achieved 

even as personnel changed. Credit for the strong performance belongs to the three 

sergeants that supervised the unit throughout the year; Sgt. Mark Cassman, Sgt. Bruce 

Folkens, and Sgt. Darcy Klund. _ 

Special emphasis was placed on street vice and sauna prostitution. Approximately 587 

prostitution arrests were made, 27 promoting prostitution arrests (pimps), and most of 

the saunas in the Thiird Pct. were shut down. Attached are numerous letters commending 

the work on prostitution and saunas. The closure of the saunas is something that has 

not been able to be achieved for 22 years. The community was so impressed with the work 

of the unit that all were honored at a recent 3-PAC meeting. Each unit member was given 

a certificate of appreciation, a copy of which is attached. Compared to other CRT Units 

doing work in this crime area, this CRT Unit is far and above the others in stets. 

The Crack portion of the unit had a great year also. They did 122 search warrants 

which resulted in a total of 6.3 Kilos of cocaine recovered, and 10.42 Kilos of marijuana, 

and $114,460.00 recovered. 69 guns were removed from the street, and 17 vehicles. 
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Third Precinct CRT Unit recommendation for Unit Citation contiuned; 

In addition, the unit was recognized when ABC News and its 20120 show came to work 
with the unit. The news show wanted to see undercover vice operations. They 
were especially interested in the promotion of juveniles being promoted in prostitution. 

It should be noted that this team did all of their work under less than favorable 
conditions. Officers routinely worked overtime and missed part-time jobs and in 
some cases family events. Officers were further burdened by a lack of needed 
office resources, but still managed to get the job done. 

Officers and Sergeants should also be commended for the close relationships that they 
developed with other parts of the criminal justice system. These liaisons helped 
to clear the way for greater handling of cases at the prosecutorial and judicial 
levels of the system. The City of Minneapolis and its citizens are direct beneficiaries 
of this improvement. More criminals went to jail because of it, and they stayed in 
jail, especially in the area of prostitution. 

In light of the above facts and the attached data, I recommend the Third Precinct CRT 
Unit for the Department's Unit Citation Award. 

Respec ully Sub 

Lieutenant Chris Hildreth 
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4 
Minneapolis 
City of Lakes www.minneapolismn.gov 

March 14, 2018 

1St Precinct 

Community Response Team 

Sergeant Darcy Klund & team 

Letter of Appreciation 

CCN #18-074961 

Thank you for all of you hard work on this case/recovery. It is clear that all of your teamwork lead 
to the arrest and charging of Monroe Harrell for sex trafficking. I am very appreciative of your 
professionalism and quickness in responding to a rapidly evolving situation that required 
teamwork and discretion. Your willingness to quickly respond and assist our Human Trafficking 
Task Force Unit was crucial for this successful arrest/recovery. 

I am very proud of your dedication and willingness to work together at a moment's notice. Not 
only in this instance, but every day you come to work. 

Sincerely, 

Lieutenant Clark Goset 

Minneapolis Police Department 

Special Crimes Investigation Division 

Sex Crimes Unit 

CC: Inspector Frizell 

Lieutenant Peterson 

Police Department — Medaria Arradondo, Chief of Police 

350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 

TEL 612.673.3559 
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RECOMMENDATION FOR AWARD 

tiEDBY MHAUG 1 6201 

NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

1 st Precinct CRT Team 

EMPLOYEE NUMBER: 

See Narrative 

ASSIGNMENT: 

1st Precinct 
RECOMMENDED BY: 

Lt. Bill Peterson 

DATE RECOMMENDED: 

12/18/2018 

CASE CONTROL NUMBER: 

N/A 

NESYMILWAIMMENIMM 714 -.MT MigNaljratitratketraTOM 
Department Award of Merit ❑ Medal of Honor 

❑ Medal of Valor Distinguished Service Award 
❑ Lifesaving Award n Chief's Award of Merit 
❑ 

_ 
Medal of Commendation V] Unit Citation Award 

1  Excellence in Investigation Award n 

0,AtiriainkumENTATM 
TYPE COMMENTS HERE: 

Eoltrr 

I would like to formally nominate the 1" Precinct Community Response Team (CRT) for the 
Minneapolis Police Department's 2018 Unit Citation Award. 

On October 15th, 2017 Sergeant Darcy Klund officially transferred to the 1" Precinct to begin his 
role as the Supervisor of the CRT Team. Under new leadership the CRT Team began an 
immediate transformation in pursuit of Crime Reduction and Improved Public Safety throughout 
downtown Minneapolis. The CRT Team implemented a true teamwork environment with a 
foundation built on respect, dedication, professionalism, and hard work. They adopted a lead by 
example attitude while continuously striving to meet newly established goals. They focused on 
team building, team training (ex. Supporting each other daily while improving their operating 
abilities during the transition from CAPRS to PIMS. Each CRT Team Officer mastered the PIMS 
Program under a very heavy daily workload.) and establishing crime fighting partnerships within 
the downtown community. 

With a renewed focus and energy CRT Team Officers began to concentrate their efforts in and 
around the 1' Precincts designated "Focus Zones". These "Focus Zones" included locations such 
as Grant/LaSalle, 5th and Hennepin, 8th and Hennepin, 17th and Chicago, Cedar/Riverside and 
1010 Currie. These and other locations were consistently plagued with both livability and violent 
crimes. As CRT Team Officers relentlessly focused their attention on crime trends and illegal 
conduct in these areas, the 15` Precinct experienced immediate and recognizable results. In our 
weekly MSTAT Meetings we noticed crime patterns shift as a direct result of their visible 

presence and proactive enforcement efforts. We also noticed significant crime reductions (most 
notably in robberies which YTD are down approximately 47%). Due to the undeniable success 
the CRT Team was having in these and other areas, support was given to expand the size of the 
team. By mid-May, the CRT Team had doubled in size from 4 to 8 Officers. 

Operating at full strength the CRT Team continued to expand its crime fighting strategies 
throughout downtown by collaborating with the 1" Precinct Day Beat, 1St Precinct Powershift 

(particularly Officer Craig Williams on cameras), and department wide resources such as other 
Precinct CRT Teams, the Gang Interdiction Team (GIT), the Weapons Unit and outside agencies 

MP-1600 (Rev. 12/08) 
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such as Transit PD Henne in Count EMS and Henne in Count Probation 

13.43 - Personnel Data 
13.43 - Personnel Data 

13.43 - Personnel Data 

resu to in numerous narcotics an weapons arrests which had a significant impact on 
13.82 downtown crime and safety. Even when some challenged the methods of these 

the subsequent arrests, CRT Team Officers stayed above the fray and continued to do their job 
in a professional manner. Their ability to improvise, adapt and overcome when faced with 
adversity has been extraordinary. 

In addition to working with other MPD resources and outside agencies the CRT Team 
collaborated with both community members and local businesses (such as the AC Hotel, Brave 
New Workshop, Rainbow Road, Hennepin County Library, Hennepin Theatre Trust and 
Downtown Improvement District/DID) to identify and address problems associated with crime 
and public safety. As part of this strategy, CRT Team Officers routinely attended community 
meetings to further community relations while listening to crime related concerns. The 
strengthening of these partnerships with both business and community members opened lines 
of communication for receiving and disseminating information. As a result, the CRT Team 
became much more responsive to crime trends and the needs of the community. 

With increased workloads, CRT Team Officers worked proactively to find ways to do their jobs 
more efficiently and effectively. CRT Team Officers took it upon themselves to upgrade and/or 
acquire much needed new equipment such as marked and unmarked squad cars, desk and 
laptop computers, and new uniforms for both safety and consistency. Other acquired 
equipment included binoculars and cameras for undercover surveillance as well as specialty 
microphones and recorders used for collecting evidence during UC Details. All of these tools 
greatly enhanced the CRT Teams ability to perform their duties, document and preserve 
evidence, and promote safety for both them and the community. 

Over the course of the year, the CRT Team proved that no task was too big or too small as they 
took on every challenge and complaint thrown their way. They were willing to address petty 
misdemeanor traffic related complaints in the North Loop and on the Nicollet Mall. They gave 
their full attention to tackling citizen complaints regarding livability crimes such as open bottle, 
public urination and loitering with the intent to sell narcotics. They routinely dealt with matters 
that involved higher level crimes such weapons and narcotics sales including K2, crack cocaine, 
and heroine. While continuing to enforce the aforementioned crimes, they enthusiastically took 
on a new challenge investigating the production and sale of counterfeit tickets for a large 
number of high-profile music concerts and most notably the Broadway production of Hamilton. 
This investigation lead to individuals being arrested and charged for a counterfeit ticket ring 
which curbed the further victimization of citizens and businesses of this crime. These notable 
work activities highlight the adaptability, versatility and commitment of the 15' Precinct CRT 
Team. 

Year to date Violent Crime in the 1st Precinct is down approximately 25% (207 fewer), homicides 
are down 63% (5 fewer), robberies are down approximately 47% (194 fewer) and gun recoveries 
are up 34% (roughly 25 more guns recovered YTD). Although I applaud the hard work of all 
Precinct Officers for these significant crime reductions, the 1st Precinct CRT Teams role in this 
reduction is undeniable. Year-to-date the 1st Precinct CRT Team has made approximately 447 
Felony Arrests (Including 2 Homicide Suspects and 1 Bank Robbery Suspect), 59 Gross 
Misdemeanor Arrests, 881 Misdemeanor Arrests and 31 Petty Misdemeanor Arrests. They have 
written and obtained 73 Search Warrants, 18 Phone Tracking Orders, 1 Vehicle Tracking Order 

MP-1600 (Rev. 12/08) 
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and obtained permission for 2 Consent Searches. With assistance from other MPD CRT Teams 
the Weapons Unit, Metro Transit PD and Hennepin County Probation 13.82 - Law Enforcement 

13.82 - Law Enforcement 

13.82 - Law Enforcement the CRT Team initiated 45 
Controlled CI Buy Cases. Their efforts have resulted in the recovery of 22 Firearms (3 of which 
were High Capacity AK-47 Style Rifles and several others that were reported stolen handguns). 
They also helped rescue 4 Victims of Human Trafficking, recovered 6 Stolen Motor Vehicles and 
assisted on two separate Vice President of the United States (VPOTUS) Dignitary Protection 
Details. 

Over the course of the entire year, the CRT Team Officers have made thousands of citizen 
contacts through self-initiated pro-active stops and arrests. These stops and arrests have 
resulted in no Internal Affairs complaints, no Office of Police Conduct Review (OPCR) 
complaints, and only two documented use of force instances. The lst Precinct CRT Team's 
dedication and hard work over the course of this past year has been nothing short of 
remarkable. I am extremely proud of the selfless manner in which Sergeant Darcy Klund, Officer 

Kevin Lazarchic, Officer Matthew Kipke, Officer Ryan O'Hara, Officer Paul Huynh, Officer Efrem 

Hamilton, Officer Samantha Belcourt, Officer Jonathan Pobuda and Officer Soupha phone 

Daoheuang have conducted themselves each and every day. Together they have had a 
significant impact on CRIME and PUBLIC SAFETY throughout downtown. In the interest of 
Procedural Justice, they have given voice to all citizens, operated with neutrality, treated 
everyone with respect and cultivated trust in the community. 

The 1' Precinct CRT Team exemplifies what it means to be a team and they have truly set the 
bar as an example for what MPD Community Response Teams should strive to be. They have far 

exceeded my expectations in every aspect of their duties.and are one of the most professional, 

enthusiastic, adaptable, forward-thinking and hardworking teams that I have ever had the 
pleasure of working with and/or supervising. For all the reasons mentioned above I believe that 

the 1st Precinct CRT Team is worthy of the Minneapolis Police Department's 2018 Unit Citation 

Award and that they should be recognized for their remarkable efforts throughout the course of 

the year: 

Respectfully, 

Lt. Bill Peterson #5561 

MP-1600 (Rev. 12/08) 
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COMIC OFFICER: 
-v-, - 

DATE: REMARKS: 
( / 

MPD AWARDS COMMITTEE (ROOM 130 CITY HALL): DATE: REMARKS: --) 

COMMANDER OF INTERNAL AFFAIRS: DATE: EXISTING COMPLAINTS: 

0 YES El NO 

BUREAU HEAD: DATE: REMARKS: 

CHIEF OF POLICE; DATE: REMARKS: 

AWARD NUMBER: RECOMMENDATION: / 

a ir lin/i" CI , 41_,
DATE: 

DATE AWARD PRESENTED: PRESENTED BY: DATE PLACED IN PERSONNEL FILE: PLACED IN PERSONNEL FILE BY: 

CRITERIA FOR AWARDS 

Medal of Honor: The Medal of Honor may be awarded to a member of the department for an act 

of outstanding bravery or heroism. Such an act would be characterized by demonstrated 

unselfishness, courage, the immediate high risk of death or serious physical injury. The award 

may also be posthumously given to a member who has died while involved in action of 

demonstrated heroism. 

Medal of Valor: The Medal of Valor may be awarded to a member of the department for an act of 

bravery which demonstrated obvious self sacrifice in the face of death or serious physical injury. 

Life Saving Award: The Life Saving Award may be awarded to any MPD employee for acts that 

contribute to the effort and attempt of saving of a person's life. 

Medal of Commendation: Medal of Commendation may be awarded to a member of the 

department for an outstanding police act which brings credit to the department, and is highly 

recognized by other officers or citizens. This act is characterized by obvious self sacrifice while in 

the face of personal danger. 

Excellence in Investigation Award: The Excellence in Investigation Award may be presented 

to any Minneapolis Police Department employee who conducts an investigation that 

demonstrates remarkable skill and determination to complete. This award may be given in cases 

where innovative or specialized investigative techniques are used, multiple jurisdictions are 

involved and/or the investigator demonstrates remarkable perseyerance in the face of • great 

challenges. 

Department Award of Merit: Department Award of Merit may be awarded to a member of the 

department for an outstanding act or achievement which brings credit to the department and 

which involves performance above and beyond that required by the employee's basic work 

assignment or exceptional professional skill and conduct during a coordinated unit action. 

Distinguished Service Award: The Distinguished Service Award may be presented to any 

Minneapolis Police Department employee or unit having demonstrated compassion to those in 

need by providing understanding, empathy and confidence, in addition to a solution. Recipient(s) 

of this award will have demonstrated altruism while attending to the needs of a specific 

community or individual above and beyond the call of duty. The distinguished service provided 

will have resulted in a positive impact upon the individual or community and the Department. 

Chief's Award of Merit: Chief's Award of Merit may be presented to a department member for 

performance resulting in improved operations, outstanding community service, or substantial 

savings in organizational costs. 
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Minneapolis 
City of Lakes 

Police Department 

Timothy J. Dolan 
Chief of Police 

350 South 5th Street - Room 130 
Minneapolis MN 55415-1389 

612-673-3787 
TTY 612 673-2157 

15 August 2011 

Sergeant Klund: 

Congratulations! You were nominated and selected for the Investigator of the Month award for May 2011. This 
letter is in appreciation for the work that you are doing on behalf of the Minneapolis Police Department's Criminal 
Investigations Division. This letter (along with the Award Recommendation Letter) will be placed in you personnel 
file. 

Please accept my deepest thanks for your hard work, professionalism, and continued dedication to the Criminal 
Investigations Division. 

Respectfully, 

Captain Amelia Huffman 
Criminal Investigations 

AH: tkr 

Cc: DC R. Allen 
Unit Lieutenant 
Recommending supervisor 
Personnel File 

cnll 
Minneapolis 

City Information 
and Services 

www.ci.minneapolis.mn.us 

Affirmative Action Employer 
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Sgt Darcy Klund and Sgt Eric Fors were assigned a murder on May 29th  at about midnight. The 
victim was a Somali and was found in a car shot, at 22 and Lyndale Avenue South. There were 
initially no witnesses to the crime. Sgt Klund and Fors began to work up their case. Even with 
the language barrier difficulty they continued to work with members of the Somali community. 
They worked night and day putting aside family time and off time to try solve this case. 

The Somali community was outraged that a person could be shot and killed on the street, after 
leaving a war torn Somalia to find peace. 

Sgt Klund and Sgt Fors within days of the incident were able to put the case together, charging 
Biyamin Omar with the murder. The work they did may seem easy to an outsider, but we all 
know the time and effort they put into this case is how they work on every murder case they are 
assigned. 

The work they have done so far not only brings the family of the victim a little bit closer to justice, 
it demonstrates to the Somali Community, that they are members of the overall community of 
Minneapolis and will be treated fairly by the Minneapolis Police Dept. 

I would like to nominate Sgt Klund and Sgt Fors for investigators of the month. 
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INTEROFFICE COMMUN I CAT I tmi 
MINNEAPOLIS POLICE DEPARTMENT 
MPD 5119 R(6/79) 

DATE: TO: 

FROM: 

9-13-93 

SUBJECT: 
Officer Darcy Klund 

Lt. Bernie Bottema 
Narcotics 

Sonja J. Dauphin 
Criminal History 

Bernie, 

On Saturday, Sept. 11, 1993, the City-Wide Duty Officer did not show up. Because 
Darcy Klund was in the office working on narcotics arrests, I requested that he 
please meet with the judge. With very few instructions, Darcy very willingly 
became the duty officer. Please let Officer Klund know how much we appreciated 
his great attitude and willingness to help out on a split-second notice. 

1269496



Police Department — Medaria Arradondo, Chief of Police 

350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 

TEL 612.673.3559 Minneapolis ROW V qk SEP.  Z6 2017 
City of Lakes www.minneapolismn.gov 

September 24, 2017 

Sergeant Darcy Klund 

Homicide 

Dear Sergeant Klund: 

Years of Service Star Award - 2017 

The Minneapolis Police Department congratulates you on your 30 years of service to the City of 

Minneapolis. Enclosed is your Service Star Coin, designed by the City's Employees Recognition 

Program Team. 

The City of Minneapolis started an Employee Recognition Program in 2014 as a result of the 

Employee's Survey — and the program includes years of service. 

Thanks for all your great work over the years, and of course, the years to come! 

W.AAA (6,92, 
Medaria Arradondo 

Chief of Police 

We will place a copy of this acknowledgement in your personnel file. 
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TO: Sgt. Darcy Klund -Homicide 

FROM: Chief Timothy Dolan 

Minneapolis Police Department 
Chief Timothy J. Dolan 
Police Administration 
Room 130, City Hall 

SUBJECT: HOMICIDE OF ALLISON DANIELS 

DATE: September 10, 2008 

The attached letter was forwarded to me by Ms. Carla Daniels the mother 
of Allison in reference to the work you did involving the homicide of her daughter. 

This is a very nice letter — there are so many areas where you did the right 
thing: willing to listen, kept them updated, treated them with respect, returned 
calls and were always compassionate. All these points are so important in 
dealing with the victims of homicide. The MPD is proud of commitment and 
conscientiousness you showed in the apprehension of the assailant. Great job! 

The attached letter will be placed in your personnel file. 

TD:cs 

cc: Darcy Klund Personnel File 
Capt. Amelia Huffman 
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Tim Dolan 
Chief of Police 
350 South 5th St. 
Room 130 
Minneapolis, MN 55415-1389 

Dear Chief Dolan, 

I am writing to express my gratitude to the Minneapolis Police Department for their 
handling of the murder of my daughter, Alison, which occurred on August 6, 2007 in 
Minneapolis. From the moment that I received the call that Alison had died I started 
interacting with your homicide department. I found everyone to be extremely 
professional and caring which I appreciated a great deal. 

Our local police notified my husband of the murder and left Det. Klund as a contact 
person. That first call was incredibly difficult for me to make. My first conversation with 
Det. Klund started with him expressing his sorrow at losing my daughter. That simple 
expression of grief helped me a great deal that day. I felt that I was not just dealing 
with a police officer but was dealing with a caring and special human being. As I shared 
what information I knew with Det. Klund I realized there was a lot about my daughter 
that I didn't know. Not once during that conversation did he make me feel 
uncomfortable or a failure as a parent 

From that first day on, Det. Klund made sure that I and my family were informed of any 
advances in the case. He willingly took phone calls from us on a regular basis to answer 
any and all questions. He made appointments with us for in depth discussions through 
conference calls. He treated us with a tremendous amount of respect, always being 
mindful of the loss that we were suffering. Det. Klund's support and caring helped guide 
us through those first weeks of apprehending the perpetrator. He tried to keep us 
informed of what was happening with the prosecutor's office as well as the extradition 
proceedings. He was a person we could turn to in our time of need. 

I know that many members of your force were working on solving this case and even 
though I don't know them all I am very appreciative of all their hard work. If Det. Klund 
is an example of how your homicide department works than you should be very proud 
of the type of work that is done there. 

I can never express my gratitude enough to your department and especially Det. Klund 
for all he and the rest of your officers did. Your department should serve as an example 
to the type of excellence that more police departments should strive to achieve. 

Carla Daniels 

Sincerely, 

40

 

eSdet- atA4A4-4, 
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Minneapolis 
City of Lakes www.minneapolismn.gov 

Police Department — Medarla Arradondo, Chief of Police 
350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 
TEL 612.673.3559 

MINNEAPOLIS POLICE DEPARTMENT 

AWARDS COMMITTEE 

Commander Travis Glampe, Chair 
Commander Katie Blackwell, Co-Chair 
Lt. Brian Anderson Lt. Clark Goset 

Sgt. Deitan Dubuc Sgt. Anna Hedberg Sgt. James Huber (Park PD) Sgt. Chris Pickhardt Sgt. Stephen Sporny 
Officer James Frost Off. Tracy Gross Off. Dennis Milner Officer David Tschida 

Teryn Richsmann Jennifer Wells 

FROM: Minneapolis Police Department Awards Committee 
RE: Recommendation for Departmental Awards 

The MPD Awards Committee met on  September 23 2020  and reviewed the attached recommendation for an 
award. It is our findings that this recommendation for the award of: 

  Medal of Honor   Medal of Valor 

X  Medal of Commendation   Department Award of Merit 

Life Saving Award   Distinguished Service Award 

X  Does   Does not meet the criteria as delineated in the Department Manual. 

The Committee recommends that the Award of  MEDAL OF COMMENDATION  be given to the listed nominee: 

Sergeant Darcy Klund 

Respectfully submitted: Deputy Chief Travis Glampe, MPD Awards Committee Chair. 

The Award's Committee after reviewing the Award recommendation for Officer Ryan 
O'Hara has also recommended that you receive a Medal of Commendation. This 
Award was sent to your Commander for presentation. A copy has been sent to 
Personnel for your file. 

MPD Award Number: 19-116 
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RECOMMENDATION FOR AWARD 
NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

. Darr y -A/ wh  
REC MMENDED BY: / m pt avel_S 

-86-T—BARGY-K-L-Eliia CO Yrinlillee-' 

EMPLOYEE NUMBER: 

37Z8' 
ASSIGNMENT: 

PCT 1 
CASE CONTROL NUMBER: 

13.43 
DATE RECOMMENDED: 

12/11/2019 19-218249

NI Medal of Honor 1111 Department Award of Merit 
. Medal of Valor Distinguished Service Award 
II Lifesaving Award Chief's Award of Merit 
X Medal of Commendation la Unit Citation Award 
II Excellence in Investigation Award 

5. T Mg l' (ES iE XTR. 98 0 N. 

• 

On 07/22/2019. PCT 1 CRT assisted MPD WEAPONS UNIT with a g, nq violence suppression detail in the area of 301, and Colfax AV NO. CRT officers were assigned as arrest teams for criminal-activity 
identified by surveillance officers. Two weapon's unit investigators identified parties in the area that had 
handguns in their possession and were described as casing the area, 

Officer O'HARA was assigned to work with SGT KLUND-as a takedown officer. Descriptions of the males with guns were given and they were located in the immediate area. Officers stood the chance of 
being noticed while approaching and back up was blocks away at this time. Officers were in a low profile 
unmarked squad and had a visual on the suspects as they walked southbound on DUPONT. 

Officer 0' ARA exited the passenger side-of the squad and engagedjoth parties in a firm and 
professional manner ordered the suspects to show hands and get to the ground. Available BWC footage 
shows one suspect DANIEL WINSTON being non- compliant with his left hand and remove a handgun, 
Officer O'HARA was alerted to the presence of a gun and remained composed and the male was in front 
of him with no affordable cover. Officer O'HARA took immediate control of the suspect by issuing loud . 
and concise commands. 

Officer O'HARA wrote in his report "I ordered WINSTON to ley out and then crawl/roll towards me to create distance from WINSTON and the gun. WINSTON did not Immediately do so. WINSTON, instead 
appeared to use his left side to attempt to move the gun closer to the fence. I observed a black handgun 
laying on the ground near the fence line, to WINSTON's left. I ordered WINSTON again to come towards 
me, WINSTON did crawl away from the gun, A LOADED 9MM HANDGUN was found where WINSTON 
discarded it. 

Assisting officers arrived and one officer, Officer FOULKES wrote "I could hear Officer O'Hara giving 
loud verbal commands for WINSTON to move towards him" 

Winston was taken into custody along with the second male identified as VVAYNE-BLAKES. Officer 
O'HARA assisted SGT. KLUND In taking the second male, who was ID'd as BLAKES, into custody. 

BLAKES was rolled to his-side and .45 cal extended magazine was sticking out of BLAKES waist, 
pointed VD to his chest. Officers secured the handgun arid found it to be cocked back and loaded. This 
gun was reported stolen from CABELA'S in ROGERS MN. 

Both parties were interviewed and determined to be LOW END gang members in rival gang territory on a 
day that a memorial service was to be held in the area. 

Officer O'HARA acted with composure bravery and self-sacrifice as he confronted two armed gang 
members. Officer O'HARA maintained the sanctity of life in remaining calm In the face of danger while 
MP-1600 (Rev. 12/08) 
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an armed suspect did not immediately comply with commands and instead chose to brandish a handgun in an attempt to conceal It from officers. The arrest of both these felons would not have happened but for 
Officer O'HARA'S willingness to do his job and provide PUBLIC SAFETY in a procedurally just manner, 

Officer O'HARA'S actions are a credit to the department, prevented future gun violence and held those 
willing to walk Into enemy territory armed accountable. 

I believe that Officer O'HARA is deserving of the department award of commendation for his actions. 
This was an act of self-sacrifice In a dangerous situation. Please award this officer for his outstanding 
contribution to MPD and the citizens of MINNEAPOLIS. 

RESPECTFULLY SUB 

SGT DARCY KLUND 
P1 CRT 

COMMANDIN 
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...J-.0 .5 . til \ 5 'Dv. 
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/). A , 'Ad 9 
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RECOMMENDATION FOR AWARD 
MPD 405e (5/83) 

NAME OF PERSON RECOMMENDED FOR AWARD 

D.W. Smith D. Klund 
Officers: C.W. Noardby J. Miezwa 

RECOMMENDED BY: 

Officer C. A. Hauglid 

TvDE OF AWARD RECOMMENDED: (Check one) 

['Medal of Honor & certificate 

ElMedal of Valor & Certificate 

EaMedal of Commendation 8 Certificate 

LjCn. ef's Award of Merit 

::MMENTS: (Describe incident, give details, etc. - attach documentat. on if necessa-y) 

On 3-12-89 , Above officers conducted a Crack Warrant at 2312 1st Avenue South in which 
TCS in Cash, Several thousand dollars worth of property,and—dcwolry, Crack g' and 

!..arijuana ,  • ‘ytere seized. Officers did rot end the invostinAtinn at this time FORNIL_____ 

NOTE: CRITERIL FOR 

AVARDS PRINTE) ON 

REVERSE SID:. 

13.82 - Law Enforcement 
nffirerc arrec.ted seven 

Dealers that distribute cocaine on the South Side. This WAS done  in a twn day Dprind, with 

C_'"icers sacrificina their  free time and mine or little or no c1P9D. 

.1= result of tne a=ve officers two :Jay inves:igazion resulted it tn. crr_ficr.P.tien of 

- vericies 1984 Ford Bronco 11 w/a car onnne)(1970 radillar) ig,g1Thvnta) and fiol  r1r!smdl-lile), 

4 oz. of cocaine, approximately 1000.00 in cash, eight heeperc, 2 rar phonec, ancl hundreds of 

dollars worth of jewelry. 

These officers worked above and beyond the call of duty and sacrificed their free time 

to work long hours for the City of Mpls.. in an effort to stop some of the drug problems in the 

5th Precinct. Property seized will he able to he liKpd in the drug fight_ 

CER 
9/ COIMANDING F I 

(e 

14 1* 4 v444A4--4.-Ni ;* 

DATE 
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AWARD 
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/ e& -1 7 :4' .

REMARKS 
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AWARD 

/-12 -7 -t:&

REMARKS 
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DATE 
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AWARD 
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AWARD 
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PERS. FILE 

DATE BY: 
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RECOMMENDATION FOR AWARD 

NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

Sgts Chris Hauglid & Darcy Klund 
RECOMMENDED BY: 

Lt. Lee Edwards 

EMPLOYEE NUMBER: ASSIGNMENT: 

2810 / 3728 
DATE RECOMMENDED: 

11/28/06 

13.43 
CASE CONTROL NUMBER: 

90-329142 

TYPE OF AWARD RECOMMENDED (NOTE: -CRITERIA FOR AWARDS PRINTED ON REVERSEsSIDE) s ' 
Medal of Honor Medal of Commendation 

❑ Department Award of Merit Unit Citation Award 
Medal of Valor X Chief's Award of Merit 

 Lifesaving Award 

COMMENTS (DESCRIBE INCIDENT, GIVE DETAILS, ETC. — ATTACH DOCUMENTATION IF NECESSARY) 
TYPE COMMENTS HERE 

On December 15, 1990 an intruder entered the home of 11 year old Marcus 
Deshawn Potts and brutally tortured and stabbed him to death. Marcus' 
spine was severed along with his carotid artery. His body had been slashed 
and stabbed over 40 times. One of the most chilling reports came from his 
upstairs neighbor who heard Marcus plead for his life and cry out for his 
mother and father. Subsequently, Marcus' body was discovered by his 
mother, Verona "Cricket" Potts. 

The original investigators developed Erick Eugene Fort as the primary 
suspect in this murder. Fort lived two doors west of Potts. On the night of 
the murder Fort was interviewed and subsequently arrested on a drug 
charge. While in jail, Fort made several admissions regarding his 
involvement of the murder to several inmates. The inmates reported this 
information to the original investigators, however Fort was never charged 
for murder. 

Over a period of ears this case lay dormant and cold until 
Sergeants Chris 13.43 Hauglid and Darcy 1 3.43 Klund took upon my 
challenge and began investigating the death o an 11 year old boy. 

Sgts. Hauglid and Klund faced the impossible task of re-evaluating all the 
old evidence and then track down all of the witnesses developed in the 
initial investigation. Once that was accomplished they had to gain 
compliance from these witnesses and interview them. They had to get the 
witnesses to remember an event that was over 15 years old. On top of all 
that, during this cold case investigation, Sgts. Hauglid and Klund had to 
keep tabs on Fort's whereabouts and still continue to work on their current 
murders. 

Over the last 23 months both sergeants did all the above and more. They 
discovered additional evidence that had been overlooked by the original 
investigators. They directed the state crime lab at the BCA to re-evaluate all 
of the evidence. 

MP-1600 (Rev. 3/02) 
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They then began crossing the country in search of the other witnesses. 
Their interviewing skills with the witnesses were so great that after talking 
to Haug and Bunny, one witness drove all the way from the state of 
Delaware, just to be present at the Grand Jury. 

In addition to the above, the Sergeants had to overcome the false alibi's 
that the suspect had made 15 years ago. In order to that they had to 
convince the suspect's alibi (his cousin) to tell the truth. They found this 
person in prison and in there typical no-nonsense way they were able to 
get this person to cooperate and tell the truth. 

On Wednesday night September 28, 2006 all of their hard work paid off. 
They had the Violent Crime Apprehension Team go to an address in St. 
Paul where Fort was known to hangout. Fort was arrested without incident 
and brought to room 108, where he was interviewed and subsequently was 
charged with 1st Degree Murder. 

Sergeants Chris Hauglid and Darcy Klund are most deserving of this 
award. There actions brought recognition and credit to the department . 

COMMANDING F et • 2 DATE: 
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AFFIRMATIVE ACTION EMPLOYER TTY/VOICE 1612) 348-2157 

MINNEAPOLIS POLICE DEPARTMENT 
ROOM 130, CITY HALL 
MINNEAPOLIS, MINNESOTA 55415 

ANTHONY V. BOUZA 
CHIEF OF POLICE 

(612) 348-2853 

ullorrimmfflp arm 

mff Elibm 
March 11, 1988 

Ms Lolita Harris 
4330 Fourth Avenue 
Minneapolis, Minnesota 55409 

Dear Ms Harris, 

I've seen a copy of your recent letter to Inspector 
Faul, commending officers for recovering your property 
on Christmas Eve. I am always pleased to learn of 
such extra effort and devotion to duty. 

The officer who recovered your property, Darcy  D. 
Klund, will, I know, be very grateful for your 
n;37Thtful comments. A copy of your letter will be 
inserted in his personnel folder. 

I was very glad to learn of the extra effort taken in 
this case, and of the effectiveness of the officer's 
work. 

Thanks for writing. 

AVB:mls 

cc: PERSONNEL DIVISION 

7.1.
/
NCERELY, 4 

/ L 

a 4A Ki / ,ti-t ' 
ANTHON V. BOUZA 
CHIEF F POLICE 
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MICHAEL 0. FREEMAN 
COUNTY ATTORNEY 

PHONE 
(612) 348-3099 

OFFICE OF THE HENNEPIN COUNTY ATTORNEY 
2000 GOVERNMENT CENTER 

MINNEAPOLIS, MINNESOTA 55487 

September 3, 1992 

Lt. Bernie Bottema 
Minneapolis Police/Narcotics Unit 
Room 130 City Hall 
Minneapolis, MN 55415 

Dear Bernie: 

I want to thank you and all the members of the 
Minneapolis Police Narcotics Unit for your superb service to the 
people of Hennepin County in the case of Anthony Pesek. Your 
personal effort and those of the officers under your direction in 
the Minneapolis Police Narcotics Unit made this arrest and the 
break-up of this drug group possible. I know very well how much 
time your people put in that was way above and beyond the call of 
duty and we in the County Attorney's Office, particularly Chuck 
Sweetland, Paul Scoggin, Dave Brown, Sonya Steven, Pat Diamond 
and myself, want to personally thank you for all your effort. 

I also appreciate your support in some of the 
controversy that arose late in this matter. As you know, my 
principal concern throughout this investigation was and is 
officer safety and the protection of the evidence in this case so 
that we could have a successful prosecution. 

I am honored to work with you and look forward to doing 
so very closely in the future. 

Y•

 

MICHAEL 0. FREEMAN 
Hennepin County Attorney 

cc: Chief John Laux 

(mofltrsj.aul 

T.D.D. (612)348-6015 HENNEPIN COUNTY IS AN AFFIRMATIVE ACTION EMPLOYER FAX (612)348-9712 
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March 7, 1995 

Inspector O'Rourke 
Minneapolis Police Department 
3rd Precinct 
3000 Minnehaha Ave S. 
Minneapolis, Minnesota 55406 

cc: Lt. Heimerl 
Sgt. Klund 

On Saturday, March 4, 1995, I had the privilege to be a ride-along 
with Sargent Darcy Klund. I was very impressed with the teamwork 
and dedication of Sgt. Darcy and the men and women of the 3rd 
Precinct. The city of Minneapolis should be proud of the hard work and effort 
put forth by your officers on a daily basis. 

dlea461-ere-) 

Jeff Christensen 
4305 44th Ave South 
Minneapolis, Minnesota 55406 
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Minneapolis Police Department 
Chief Timothy J. Dolan 
Police Administration 
Room 130, City Hall 

TO: Deputy Chief Val Wurster, Lt. Dave Hayhoe & Sgt. Darc lund 

FROM: Chief Timothy Dolan 

SUBJECT: OFFICE OF THE IN COUNTY ATTORNEY 

DATE: November 17, 2008 

I am in receipt of a letter from Ms. Julie Allyn and Ms. Judy Johnston from 
the Office of the Hennepin County Attorney in reference to a double homicide 
investigated by Sergeant Darcy Klund with help and support from Lt. Hayhoe and 
Deputy Chief Val Wurster. 

What a great job you all did on the investigation -- working closely together 
with the two attorneys' and making yourselves available whenever needed to 
bring this homicide to a positive conclusion — guilty. Thanks again for another 
great job it truly was a 'team effort'. 

A copy of this letter will be placed in your personnel files. 

TD:cs 
Attachment 

cc: V. Wurster, D. Hayhoe 'D. Klund Personnel Files 
.‘ 
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Sincerely, 

Julie Allyn 

2-. 

ston 

OFFICE OF THE HENNEPIN COUNTY ATTORNEY 

MICHAEL 0. FREEMAN COUNTY ATTORNEY 

November 4, 2008 

Chief Tim Dolan 
Minneapolis Police Department 
350 South Fifth Street 
Minneapolis, MN 55415 

Dear Chief Dolan: 

Thank you so much for presenting us with the Chief's Award of Merit. We were so 
surprised to see Deputy Chief Val Wurster, Lt. Dave Hayhoe, and Sgt. Darcy Klund at 
the Adult Prosecution Meeting today. Initially, we assumed they were there to discuss 
some policy issues with the attorneys. Suffice it to say, we were shocked and deeply 
humbled when we learned that they were there to present us with this award. 

Obviously, prosecutors are only as good as the police case that they are presented with. 
In this case, Sgt. Klund did an exhaustive investigation, leaving no stone unturned. 
Furthermore, as we struggled to find witnesses for trial and to deal with the obscure 
demands of the defense attorneys, Sgt. Klund was always available to assist us. Lt. 
Hayhoe and Deputy Chief Val Wurster were also engaged in running interference with 
the unreasonable requests of the defense attorney. It really was the team effort that 
brought home the "one-word verdict." 

Again, thanks so much for recognizing our contribution. We are honored and it really 
means so much to us. 

Cc: Deputy Chief Val Wurster 
Lt. Dave Hayhoe 
Sgt. Darcy Klund 

C-2000 GOVERNMENT CENTER 300 SOUTH SIXTH STREET MINNEAPOLIS, MINNESOTA 55487 
PHONE: 612-348-5550 www.hennepinattorney.org 

HENNEPIN COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 
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AFFIRMATIVE ACT;ON EMPLOYER TTY/VOICE (612' 348-: 

MINNEAPOLIS POLICE DEPARTMENT 
FICCY • 
MIN \ EAPC-S ',,NNESOTA 55415 

JOHN 7 LUX 
CHIFOFFCL_:CE 

(61 3-18-2853 

Duot:_AmjiMm 
March 31, 1989 MK? [1ff N1100 

Officer Darcy Klund 
5th Precinct 
2429 Nicollet Avenue South 
Minneapolis, Minnesota 55404 

Dear Officer Darcy Klund, 

Attached is a letter I received from County Attorney Paul Schneck commending you fcr 
your efforts in the cases listed. 

I would also like to thank you for your effor7:s anc will be Diacing this lettr 
your file in the form of a Letter of Recognition. 

Keep up the good work. 

YOU TRULY, 

JOHN T. LAUX 
CHIEF OF POLICE 

JTL:njd 
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THOMASL.JOHNSON 
(111 NlY IOHNI V 

(612) 343-3091 

OFFICE OF THE HENNEPIN COUNTY ATTORN EY 

2000 GOVERNMENT CENTER 

AIINNEAPOLIS, NIINNIESOTA 55487 

March 29, 1989 

Chief John Laux 
Minneapolis Police Department 
Room 130, Courthouse 
Minneapolis, MN 

Dear Chief Laux: 

I am a prosecutor with tree Hennepin County Atee--ev's Cffice. 
recently successfully orosecuted several cases with the help cf 
officers from your departments and want you to know about their 
aood work. 

One of these cases involved defendant William Arthur Mosby. He 
was found guilty of Criminal Sexual Conduct in the First and 
Second Degree and sentenced to 101 months in Stillwater. This 
case involved his sexual assault on a 10 year old girl. The 
quick action of Officers J. Legarde and D. Klunde, lead to the 
immediate arrest of the defendant under circumstances that were 
helpful in convicting him at trial. One of the two officers 
testified at trial, and again did an excellent job. The case was 
investigated by Sergeant Michelle Smolley, who also did excellent 
work. The fine work of these officers contributed to the 
successful prosecution of this serious criminal, who has a long 
record. By the way, your CCN on the Mosby case is 88-237,404. 

also recently successfully prosecuted defendant Daniel Henry 
Skinner, who was given an upward departure of double the 
guidelines, and sentenced to 152 months. He was convicted of 
Criminal Sexual Conduct In the First Degree for sexually 
assaulting a 10 year old girl who already was a victim of sexual 
abuse by her father. 

This is CCN 88-117,944. Officers Pihl, Svordahl and Stuber were 
involved in the arrest. Sergeant D.L. Martens and Sergeant C.J. 
Irvine, investigated the case and testified at trial and did an 
excellent job. Again, the fine work of these officers lead to 
the successful conviction of this defenaant. 

HENNEPIN COUNTY IS AN AFFIRMATIVE ACTION EMPLOYER 
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Yours truly, 

Paul D. Schneck 
Assistant County Attorney 

PDS/kk 

cc: Officer J. Legarde 
Officer D. Klunde 
Sergeant M. Smolley 
Officer Pihl 
Officer Svordahl 
Officer Stuber 
Sergeant D.C. Martens 
Sergeant C.J. Irvine 
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MINNEAPOLIS. POLICE DEPARTMENT 
AWARDS COMMITTEE 

Deputy Chief Valerie Wurster, Chair 
Office 612 673-2853 Inspector Kris Arneson, Co-Chair 

TTY 612 673-2157 Lt. Gwen Gunter Lt. Mike Kjos 
Sgt. Donna Olson Sgt. Tom Stiller Sgt. Chuck Peter Sgt. Jason O'Hotto (Park PD) 

Officer Jill Loonsfoot Officer Kou Vang Officer Jomar Villamor CPS Tom Thompson (Civilian) 

Police Department 

Timothy J. Dolan 
Chief of Police 

350 South 5th Street — Room 130 
Minneapolis MN 55415-1389 

Minneapolis 
City of Lakes 

FROM: Minneapolis Police Department Awards Committee 

RE: Recommendation for Departmental Awards 

The MPD Awards Committee met on / 0/1V/0?  to review the attached recommendation for an 
award. It is our findings that this recommendation for the award of: 

 Medal of Honor 

 Medal of Commendation 

 Life Saving Award 

 Medal of Valor 

1,/ Department Award of Merit 

Does  Does not meet the criteria as delineated in the Department Manual. 

The Committee recommends that the Award of  

nominee: Sfe. a rcx • 'dune( 

 

be given to the listed 

  

Respectfully submitted: Inspector Kris Arneson, MPD Awards Committee Co-Chair. 

This award was sent to the 
Commander for presentation. A 

copy has been sent to Personnel 

for the file. 

MPD Award Number: e28—  1/9 City Information 
and Services 

www.ci.minneapolis.mn.us 

Affirmative Action Employer 
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EFICE f 

RECOMMENDATION FOR AWARD 
NAME OF EMPLOYEE RECOMMENDED FOR AWARD: 

Sgt Darcy Klund  
RECOMMENDED BY: 

Captain David Hayhoe  

EMPLOYEE NUMBER: 

3728 
DATE RECOMMENDED: 

7/14/08 

ASSIGNMENT: 

Homicide 
CASE CONTROL NUMBER: 

07-060068 

' f̀ TYPE OF AWARD RECOMMENDED (NOTE: CRITERIA FOR AWARDS PRINTED ON REVERSE SIDE)  I I Medal of Honor 
Z Department Award of Merit  

Lifesaving Award 

COMMENTS (DESCRIBE INCIDENT, GIVE DETAILS, ETC. - ATTACH DOCUMENTATION IF NECESSARY)  i TYPE  COMMENTS HERE  

See attached 

Medal of Commendation 

1 
I 

Medal of Valor  
I I Chief's Award of Merit 

Unit Citation Award 

MPD AWARDS COMMITTEE (RO M 130 CITY HALL): 

BUREAU HEAD: 

CHIEF OF POLICE:  

DATE/ 

7/10e  
DATE: 

DATE: 

DATE: 

REMARKS: 

REMARKS: 

REMARKS: 

REMARKS: 

AWARD NUMBER: 

0 — 4/6r9 
DATE AWARD PRESENTED: 

I 

PRESENTED BY:  

RECOMMENDATION: 

1
 DATE PLACED IN PERSONNEL FILE:  

DATE: 

I
PLACED IN PERSONNEL FILE BY: 

MP-1600 (Rev. 3/02) 
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On March 14, 2007 Eugene Curry and Lorenzo Porter were shot and murdered at 2922 Dupont Ave. N. 

This brutal double murder was assigned to Homicide Investigators Chris Hauglid and Darcy Klund. 

Sgt's Hauglid and Klund immediately identified and began to track a suspect in this case using various investigative techniques. Members of the VCAT unit located and arrested the suspect on an outstanding warrant at an address which was secured until a search warrant could be prepared and executed. The result of this warrant yielded valuable evidence in this case including what after forensic and DNA examination proved to be the murder weapon and other blood evidence. 

The suspect in this case was charged with the murders and two assistant Hennepin. County Attorneys, Judy Johnston and Julie Allyn were also assigned as the lead prosecutors. 

This was a very complex investigation from the beginning that involved a violent crime scene, numerous search warrants that were drafted and executed, and hundreds of investigative hours that were spent working on following leads, interviewing witnesses and reviewing and processing evidence. 

In addition, Sgt's Hauglid and Klund worked closely with County Attorneys Judy Johnston and Julie Allyn. The defense attorneys for the suspect generated months of motions, requests, and delays. These four worked closely together through each of the hurdles presented by the defense, while attempting to strengthen the prosecutions case. 

1269518



The Rasmussen hearing for this case was on-going and lasted for several weeks. The murder trial in this case lasted 7 weeks. The jury came back with a guilty verdict on all counts. 

The guilty verdict in this case and the justice that was brought to the victims and there families was a direct result of the hard work, 
dedication, and perseverance of Sgt's Hauglid and Klund and 
Hennepin County Attorneys Judy Johnston and Julie Allyn. 
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RECOMMENDATION FOR AWARD 

NAME OF EMPLOYEE RECOMMENDED FOR AWARD 

Officer Darcy Klund 
EMPLOYEE NUMBER: 

3728 
ASSIGNMENT: 

13.43 - Personnel Data 
RECOMMENDED BY 

Sgt. Michael Strauss 

DATE RECOMMENDED. 

11/5/91 

CASE CONTROL NUMBER.

9101-015599 

TYPE OF AWARD RECOMMENDED (NOTE: CRITERIA FOR AWARDS PRINTED ON REVERSE SIDE) 

0 Medal of Honor 

❑ Medal of Valor 

teMedal Of Commendation 

El Department Award of Merit 

0 Unit citation Award 

0 Chief's Award of Merit 

COMMENTS (DESCRIBE INCIDENT, GIVE DETAILS, ETC. - ATTACH DOCUMENTATION IF NECESSARY) 

On 2/7/91 Officer Darcy Klund made arrangements with TIMOTHY KIELB, to purchase two ounces 

of cocaine for $3.000.00. Officer Klund had made previous purchases with KIELB within the 

past month. Officer Klund negotiated with KIELB and KIELB directed Officer Klund to an 

apt. complex in Fridley Mn where KIELB told Off. Klund that the two ounces would be 

delivered to an area betw. two parking garages. Officer Klund knew that surveillance 

officers were with him & went along with KIELB'S plan. Surveillance off's detected two 

people walking towards Off. Klund's car and after a short period of time Off. Klund gave a 

distress signal which meant that he was in trouble. Surveillance off's immediately closed 

in & arrested 2 of the 3 people that robbed officer Klund at knifepoint. Off. Klund's 

quick thinking and experience resulted in the safe apprehension of all three parties. 

Separate court trials in Anoka County resulted in the guilty verdicts on all three people 

for Aggravated Robbery. The prosecutor in Anoka County told S t.Strauss that he was 

impressed with Off. Klund's expert testimony on the stand. Officer Klund received 

superficial knife wounds and had the opportunity to use deadly force but his experience & 

training resulted in no serious injuries to himself, other surveillance officers or the 

suspects. Officer Klund has made numerous other undercover purchases from individuals in 

the Twin Cities area & his performance has always been outstanding. 

CitIMAND G OFFIC ..,.. 

) . 

DATE. 

( 
0 f c 1 \ 

REMARKS: 

) POLICE DEPARTMEN—

! / 

AD NISTRATION:\..e..,

”•-....c-A0 

DATE' 

/ 

AWARD NUMBER: 

/

-Aril< :'CHIEF OF 0 IC 

V. C'T.--A---( 

DATE: 

)1i g CI 

1

REV

DEPARTMENT AWARDS COMMITTEE: 

(7/
RECOM NDA TION: DATE: 

DATE AWARD PRESENTED: PRESENTED BY: DATE PLACED IN PERSONNEL FILE: PLACED IN FILE BY: 

/5%/
MP•1600 Rev. 5/90 
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CRITERIA FOR AWARDS - DEPARTMENT POLICY AND PROCEDURE MANUAL SECTIONS 2-300 THUR 2-306 

Medal Of Honor: The Medal of Honor may be awarded to a member of the department for an act of outstanding bravery or 
heroism. Such an act would be characterized by demonstrated unselfishness, courage, the imediate high risk of death or 
serious physical injury. The award may also be posthumously given to a member who has died while involved in action of 
demonstrated heroism. 

Medal Of Valor: The Medal of Valor may be awarded to a member of the department for an act of bravery which demonstrates 
obvious self sacrifice in the face of death or serious physical injury. 

Medal Of Commendation: The Medal of Commendation may be awarded to a member of the department for an outstanding 

police act which brings credit to the department, and is highly recognized by other officers or citizens. This act is 
characterized by obvious self sacrifice while in the face of personal danger. 

Department Award 01 Merit: The Department Award of Merit may be awarded to any member of the department for an 
outstanding act or achievement which brings credit to the department and which involves performance above and beyond 
that required by the employee's basic work assignment or exceptional professional skill and conduct during a coordinated 
unit action. 

Unit Citation Award: The Unit Citation Award may be awarded to a precinct, unit, or division, at the discretion of the Chief of 
Police for exemplary service or a specific action. 

Chief's Award Of Merit: The Chief's Award of Merit may be presented to a department member for performance resulting in 
imporved operations, outstanding community service, or substantial savings in organizational costs. 
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Minneapolis Police Department 
Chief Robert K. Olson 
Police Administration 
Room 130, City Hall 

TO: Sgt. Darcy Klund - Homicide 

FROM: Chief Robert K. Olson

 

DATE: June June 16, 2003 

SUBJECT: APPRECIATION 

I am in receipt of a letter from Robert Streitz, Assistant County Attorney, and 
Paul Scoggin, Managing Attorney, for the Hennepin County Attorney's Office in 
reference to work you did on the Tyesha Edward's murder. 

As you can see by their letter, all your long hours and hard work paid off with the 
apprehension and indictment of three individuals. This was a very sad case when an 
innocent child gets caught up in something like this. Thank you for maintaining the 
professionalism of the Minneapolis Police Department and bringing this case to a swift 
conclusion. 

A copy of this letter will be placed in your personnel file. 

RKO:cjs 
Attachment 

cc: Darcy Klund's Personnel File 
Lt. Mike Carlson 
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OFFICE OF THE HENNEPIN COUNTY ATTORNEY 
AMY KLOBUCHAR COUNTY ATTORNEY 

June 5, 2003 

Robert K. Olson, Chief 
Minneapolis Police Department 
350 South Fifth Street 
Room 130, City Hall 
Minneapolis, Minnesota 55415-1389 

Re: State of Minnesota vs. Isaiah Dwane Tyson, Myon Damarlo Burrell 
and Hans Sug Williams 

SIP Nos. 02098791 / 02098794 / 02098781 
C.A. File No. 02-6981 

Dear Chief Olson: 

We were the prosecutors on the cases involving the three individuals who were indicted 
for the November 22, 2002 murder of Tyesha Edwards and attempted murder of a rival 
gang member in south Minneapolis. 

As such, we worked closely with numerous Minneapolis police officers, homicide 
detectives and members of the Minnesota Gang Strike Force from the investigative stage 
through the resolution of these cases. The police work in this coordinated effort was 
exceptional. The officers worked long hours and the result was the swift apprehension of 
all those involved. In particular, the work of the four lead homicide detectives, Sergeants 
Richard Zimmerman, Tammy Diedrich, Darcy Klund and Chris Hauglid, exemplified the 
highest degree of professionalism and dedication. Their work on the case was the very 
reason we, as prosecutors, are able to get swift justice in cases such as these. We had 
numerous meetings with the detectives to discuss strategy, follow-up investigation and 
trial preparation. Consequently, these detectives had to put in long, hard hours and 
always did so enthusiastically. 

C-2000 GOVERNMENT CENTER 300 SOUTH SIXTH STREET MINNEAPOLIS, MINNESOTA 55487 

PHONE: 612-348-5550 www.hennepinattorneyorg 

HENNEPIN COUNTY IS AN EQUAL OPPORTUNITY ENIPLOY ER 
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-And By-

 

Sincer 

ROB RT J. REIT 
Assistant County Attorney 
Telephone: (612) 348-6954 

Robert K. Olson, Chief 
Minneapolis Police Department 
June 5, 2003 
Page 2 

The work of the officers and, in particular, these lead investigators, is something the 
Minneapolis Police Department and citizens of Minneapolis can, and should be, 
extremely proud of. As prosecutors, working with such a fine group of professionals is 
our privilege. You have our thanks and appreciation for that privilege. 

PAUL R. SCOGGIN 
Managing Attorney 
Violent Crimes Division 
Telephone: (612) 348-5161 

RJS:red 
cc: Mayor R.T. Rybak, City of Minneapolis 

Lieut. Michael Carlson, Homicide Division, Minneapolis Police Department 
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Minneapolis Police 
511 11th Ave South Suite 401 
Minneapolis, MN 55415 

EY MR AUG 1 6 2019 

Sgt. Darcy Klund, 

As the 2019 NCAA Final Four has come and gone, it is important to take time to reflect and to 
acknowledge the hard work, call to service, and excellence in completing our goals for public 
safety. As a team, we would like to thank you for stepping up as a leader in support of public safety 
for this event. 

Throughout the process, you were professional, approachable, and a visible part of the team. We 
could count on you to attend and contribute during the planning process. You were respectful to 
team members and continually sought out the details that were necessary for successful planning 
and preparation. During the event, your professional demeanor continued as you maintained a true 
commitment to safety and security for all visitors, staff, and its hosting residents. You understood the 
importance of completing the tasks assigned with diligence and excellence. Many times, you were 
asked to complete these tasks with limited resources. In those moments, you went above and 
beyond your assigned responsibilities to ensure success, and for that we were extremely grateful. 

Our entire city unified and grew as we stood together in our call to protect this event. The 
relationships, hands on experience, and application of best practices, will continue to benefit us for 
future events. Thank you for your patience, willingness to collaborate, and commitment to being a 
part of the team. 

We look forward to the opportunity to partner with you in future endeavors. 

All the best, 

114-,f7rq 

Commander Melissa Chiodo 
Final Four Incident Commander 
mechiodo@invergrowheights.org 
651-279-1002 

Lieutenant Jon Kingsbury 
Final Four Deputy Incident Commander 
Jonathon.Kingsbury@minneapolismn.gov 
612-919-9279 

" The best way to find yourself is to lose yourself in the service of others." 
... Mahatma Gandhi 
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7 
{6121348-2853 

quo MINNEAPOLIS POLICE DEPARTMENT 
ROCN,I 13,7 C 7-f" 

NESOTA 5'5415 

ANTHCNYY 30L'27A 
- CHIEFOFPCLCE 

-fa 

• 

-- • 

_ 

September 16, 1988 

Jan Search 
4812 Zork Avenue South 
Minneapolis, MN 55410 

Dear Ms. Search, 

Many thanks for your gracious letter of September 7th commending 
our officers for their response to your call for help. Let me say, 
at the outset, that you were right to call. I am always pleased to 
learn of effective service. That's what we're here to do. 

: can assure you that - nvover',,Darcv D. Klund Gregg 
E. Mihelick and MichaeL D. Carlson will be grateful fcr your 
thoughtful words. _csi _s 04' vcu:  w'' be inserted in their 
cersonnel folders. 

Thanks again. Messaaes like yours lift everyone's morale. 

Sincerely, 

Anthony V. Bouza 
Chief of Police 
MINNEAPOLIS POLICE DEPARTMENT 

AVB/lks 

co. Personnel Division L----"" 
Off. D. Klund 
Cff. B. Mihelick 
Off. M.D. Carlson 

AFFiRN1ArrvE 4C -
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Tony Bozza 
Chief of Police 
325 South Fourth St. 
Minneapolis, MN 55415 

Dear Chief Bozza,  

Jan Search 
4812 York Avenue S. 
Minneapolis, MN 55410 

September 7, 1988 

I would like to extend my sincere thanks to the two 
officers who answered a call at my home this morning. 

At about 5:15 am my husband was awakened by the sound 
cf footsteps and rustlinz clothes which appeared to be com-
ing fro:: inside our home. : dialed cll and the response 
from the disPatcher was immediately comforting. Within a very 
short tme the of"ice-s a--47=d. After confidently and 
pr-f=s-='ona7 ly search'ng the house, the officer who aPpeared 
to b= 'n charge reported that they could find no evidence 

'ntru,'=r. Of course, my husband was very apologetic and 
felt foo- th. 

At this point was most impressed. The officer in charge 
reassured us that he was hap to hav= answered the call and that 
we had done the right thing by calling for help. He was very 
sincere and sympathetic to our concerns. He did not seem 
rushed or preoccupied and gave his full attention to the con-
versation. 

It is very comforting to me to know that the "system" really 
does work. I know now that there are officers who respond 
quickly, professionally, and in a sincere and empathetic 
manner. 

Pease take the time to recognize the officers and extend 
my husband and my appreciation for their service. Although my 
husband is still feeling apologetic, we both feel assured that 
in the event of an emergency, we can depend on the Minneapolis 
Police Department. 

Sincerely, 

14Tan Search 

P.S. In retrospect, the sound my husband heard could have been 
a new newspaper delivererWho, unexpectedly, walked up next 
to our first floor bedroom window rather than tossing the 
paper onto the porch. 

cc: Councilwoman Carol Johnson 
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(612) 348-2553 

MINNEAPOLIS POLICE DEPARTMENT 
ROOM 130 CITY HALL 
MINNEAPOLIS, MINNESOTA 55415 

ANTHONY V SOUZA 
"CHIEFOFPOUCE 

II 

CORT J:if Mmo 

e. I 

November 10, 1988 

Dwight H. Oglesby 
Senior Vice President & General Counsel 
DIVERSIFIED ENERGIES, INCORPORATED 
201 South 7th Street 
Minneapolis, MN 55402 

Dear Mr. Oglesby, 

Thank you for your recent letter on the prompt response 
of our officers to a woman's scream. I am always pleased 
to learn of a job well done. 

The officers, Darcy Klund and Michael Carlson, will be 
grateful for your thoughtful comments. A copy of your 
letter will be inserted in their personnel folders. 

Your name has been given to a staffer who will follow 
through with you, as to suggestions on safety and other 
concerns you expressed. 

It was good of you to write. 

Thanks again. 

Sincerely, 

Chief of Police 
MINNEAPOLIS POLICE DEPARTMENT 

AVB/lks 

cc: Personnel Division‘..,''' 
Off. D. Ki.und 
Off. M. Carlson 

TTY/VOICE (6' 2) 

(? "'l  

. . ,..- 
1

 

4—, 
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Sincerely, 

Diversified Energies, Inc. 
Sc She... 

Min - eapois 

Dwight H. Oglesby 
Senior Vice Presk.lort 
Gene'n 1 Cc)insol 

September 27, 1988 

612/342-4893 

   

Chief of Police Anthony V. Bouza 
Room 130, City Hall 
350 South 5th Street 
Minneapolis, MN 55415 

Dear Chief Bouza: 

This morning at around 5:00 or 5:15 a.m., my wife and I 
heard a woman's blood-curdling scream on the street outside our 
window and her running footsteps. I called 911 and rushed 
outside in the hopes that a male presence would prevent the 
assault that seemed to be underway. A squad car arrived in a 
very short period of time. It may have been two or three 
minutes, but I was very impressed with the response time. 

Shortly after that another squad car arrived. 

This was near Lake of the Isles where my wife and her 
friends run routinely. We had talked about the obvious concerns 
about an attack around the lakes, but that terrified scream 
brought the horror home to me like nothing else had. 

I want to thank you and your police force for the excellent 
and highly professional manner in which they responded. I would 
appreciate if you would thank the officers, the dispatcher and 
anyone else who may have been involved. They did a fine job. 

Because I recognize the difficulty of covering such a large 
territory with a limited police force, I would appreciate any 
suggestions you might have as to how we could deal with the 
situat:Lon Ll a 2.rvz.=i-,7. way 
consistent with police policy for a neighborhood group to combine 
forces and supplement police coverage with some sort of private 
service? I am looking for advice in addition to personal 
protective actions. 

Best regards. 

DHO:lew 

cc: Mayor Donald M. Fraser 
Councilwoman Barbara Carlson 

Minnegasco • EnScan Inc. E. F. Jonnson Co. • Dyco 
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NAME OF PERSON RECOMMENDED FOR AWARD 

Darcy D. Klund 3728 

RECOMMENDED BY: 

Sgt R. Ellingboe 

RECOMMENDATION FOR AWARD 
MPD 4058 (5/83) 

TYPE OF AWARD RECOMMENDED: (Check one) 

['Medal of Honor & certificate 

aMedal of Valor & Certificate 

eda 1 of Commendation & Certificate 

OCh. ef's Award of Merit 

COMMENTS: (Describe incident, give details, etc. - attach documentat on if necessa^y) 

On 2/23/90  at 2200 hrs officers Klund and Scott were on patrol 
when they observed a 

black camaro. They recalled a stolen black camaro being broadcast 
several hrs earlier, 

the stolen had also been involved in a theft from person. 
Officers attempted to catch 

up to the camaro in traffic and observed it to pull suddenly 
to the curb at 2119 Lyndale. 

As they pulled up behind it  they observed that it was the stolen MKE 
225. 

Both officers quickly exited the sqd and approached the stolen with 
guns drawn.'Three 

adult male suspects were quickly removed from the stolen and 
secured by officers. 

During a custody search a film canister containing 8.4 grams of crack 
was found in one 

suspects pants leg. After the suspects were secured in the sqd 
officers checked the stolen 

car and found a 6" 22 cal Ruger handgun, which was loaded with five 
live rounds and one 

expended round. This gun was found between the front passenger seat and 
the seat belt. 

The passenger was obviously armed with this gun when officers were 
approaching. 

I believe both officers are deserving of a department 
commendation first of all for 

their alert observation of the stolen car and for their quick 
decisive and correct actions 

in approaching and apprehending the suspects. The front passenger 
was Rayfield Murray 

33 yrs, who was arrested in August 1989 for being in possession 
of a handgun, and he 

has an extensive violent felony record. I believe that if officers 
had not acted exactly 

as they did Murray may have decided to avoid arrest by using the 
gun. 

In my association of both officers I have found them to react 
admirably in crisis 

situations and I feel they should be awarded a commendation for this 
and numerous 

past actions for which they have not been recognized. 

COMMANDIN OFFICER ...,) 

Ol- /4--/  44-) 

DATE 

--"( - cl'O 

AWARD 
esemPWW111*Z' 

Ah "'xi:7:z_ 
REMARKS4,,,r ii.je o f. 

. - 4 Er/z. A. c f A:ri, / 
TI/ 

7..., lir WO 

IVE i 'ITY CH RESP ) REMARKS DATE AWARD 

 

CHIP OF 'POL1,9 

I/ • 

DATE 

.— E/0,0 

AWARD 

L..---/rts2„1.4  
REARKS 

 

AWARD 
PRESENTED 

DATE BY PLACED IN 
PERS. FILE 

ATE BY: 

NOTE: CRITERIL FOR 

MARDS PRINTE) ON 

REVERSE SIDE. 
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Minneapolis 
City of Lakes 

Police Department 

Timothy J. Dolan 
Chief of Police 

350 South 5th Street - Room 130 
Minneapolis MN 55415-1389 

612-673-3787 
TTY 612 673-2157 

24 September 2012 

Sergeant Darcy Klund: 

Congratulations! You were nominated and selected for the Investigator of the Month award for July 2012. This letter 
is in appreciation for the work that you are doing on behalf of the Minneapolis Police Department's Criminal 
Investigations Division. This letter (along with the Award Recommendation Letter) will be placed in you personnel 
file. 

Please accept my deepest thanks for your hard work, professionalism, and continued dedication to the Criminal 
Investigations Division. 

Respectfully, 

Captain Arrlfelia Huffman 
Criminal Investigations 

AH: tkr 

Cc: DC R. Allen 
Unit Lieutenant 
Recommending supervisor 
Personnel File 

call 
s 
— Minneapolis 

City Information 
and Rgirstirm4c 

www.ci.minneapolis.mn.us 

Affirmative Action Employer 
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On 2/16/2012 while working nights SGT KLUND received information that a juvenile 
female had just escaped from her captors and that began an investigation into juvenile 
prostitution. SGT KLUND came to my office and requested that he be able to keep the 
case because of his dedication to victims. 

This investigation was very complex. The victim stated that she met the suspects and 
was later drugged and brought to hotel. She said that she was raped numerous times 
by the suspects and the next time she woke up she was in Illinois where she was 
brought to another motel. She was told that she would be prostituting herself and giving 
the suspects the money or they would kill her. During the night at least six different men 
came in and paid for sex with her and she gave the money to the suspects. 

She was then brought back to Minneapolis and again was put into a hotel and 
prostituted for money. 

SGT KLUND then began an effort to verify the victim's story and did well over 20 search 
warrants for cell phone records, motel records in an effort to identify all the suspects. 

Through interviews with the suspects there were three people arrested for CSC and 
prostitution. One of the defendants cases went to trial, he was convicted and is serving 
a 20 year sentence. 

I believe this case illustrates the dedication of SGT KLUND both in his treatment of 
victims and in his work to search out the truth and bring justice to victims. This case 
involved SGT KLUND working day and night to identify all three of the suspects and to 
verify the victim's story. Besides the numerous search warrants, SGT KLUND reviewed 
several videos from the various hotels. 
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MINNEAPOLIS POLICE DEPARTMENT 
350 South Fifth Street - Room 130 
Minneapolis Minnesota 55415-1389 

(612) 673-2853 

JOHN T. LAUX 
CHIEF OF POLICE 

October 14, 1993 

KG. Wilkinson 
Sheriff 
Anoka County Sheriff's Office 
325 Jackson Street 
Anoka, MN 5)5303-2210 

Dear Sheri '' illcinson: 

atinneapolis 
city of lakes 

Thank you for your letter of September 23, 1993 regarding the assistance provided by 
Officer Klund and Officer Parshall in one of your narcotics cases. 

I've always stressed the importance of cooperation with other agencies and I'm glad to hear 
of another success story. 

Thanks for taking the time to write and I will forward a copy of your letter to the officers. 

ITL: njw 

cc: Inspector Schultz 
Lieutenant Bottema 
Officer Klund 
Officer Parshall 
Personnel F' 

TDD (612) 673-2157 
AFFIRMATIVE ACTION EMPLOYER 

1.1 ac 

JOHN T. LAUX 
Chief of Police 
Minneapolis Police Department 

/11,
`a Printed on Recycled Paper 
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September 23, 1993 

Chief John Laux 
Minneapolis Police Department 
315 S. 4th Street 
Minneapolis, MN 55415 

Dear Chief Laux: 

Office' vf.

ANOKA COUNTY SHERIFF 
KENNETH G. WILKINSON 

325 Jackson Street - Anoka, Minnesota 55303-2210 
612-323-5000 Fax 612-422-7503 

This is written to express my appreciation for the assistance rendered to our agency in 
building a case against the owner and employees of Ramsey Auto Sales in the City of 
Ramsey for narcotics trafficking. 

For the past three years, various sources have informed our Narcotics Unit of suspected 
cocaine dealing occurring from this location. Purchases of cocaine were made from the 
employees at various locations away from the  business, but agents were not able to deal 
directly with the owners. 13.82 - Law Enforcementlyour department was able to introduce two 
undercover officers, Darcy Klund and Steve Parshall, to the business, who were, over a 
period of six months, able to purchase crack cocaine in large quantities from that location. 

A buy was made in July of this year with a search warrant being executed simultaneously. 
The search warrant resulted in confiscation of a significant amount of cocaine. In addition, 
$29,059.60 was forfeited and buy money from several previous buys was located. Federal 
trafficking charges have been made against the business owner and three employees. 

Clearly, this success serves to reinforce the philosophy of cooperative efforts in law 
enforcement. Please extend our appreciation to Officer Klund and Officer Parshall for their 
efforts in this case. 

Sincerely, 

K. G. Wilkinson 
Sheriff 

KGW:jl 
cc: Chief Deputy Hoogestraat 

Captain Kangas 

Affirmative Action / Equal Opportunity Employer 
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Police Department — Medaria Arradondo, Chief of Police 
350 S. Fifth St. - Room 130 

Minneapolis, MN 55415 
TEL 612.673.3559 

A 
Minneapolis 
City of Lakes www.minneapolismn.gov 

MINNEAPOLIS POLICE DEPARTMENT 

AWARDS COMMITTEE 

Commander Travis Glampe, Chair 

Commander Katie Blackwell, Co-Chair 

Lieutenant Jon Hoff Lieutenant Marjane Khazraeinazmpour 

Sgt. Deitan Dubuc Sgt. James Huber (Park PD) Sgt. Adam Lepinski Sgt. Jamie! Mohammad 

Off. Dennis Milner Off. Brandon Noble Off. Stephen Sporny Officer David Tschida 

Teryn Richsmann Jennifer Wells 

FROM: Minneapolis Police Department Awards Committee 
RE: Recommendation for Departmental Awards 

The MPD Awards Committee met on November 18, 2020 and reviewed the attached recommendation for an 

award. It is our findings that this recommendation for the award of: 

Medal of Honor Medal of Valor 

 Medal of Commendation   Department Award of Merit 

 Life Saving Award   Distinguished Service Award 

X Excellence in Investigation Award 

X Does  Does not meet the criteria as delineated in the Department Manual. 

The Committee recommends that the Award of 

nominee: 516. •Aar-C7,  nine/  

Excellence in Investigation be given to the listed 

Respectfully submitted: Commander Travis Glampe, MPD Awards Committee Chair. 

** The Awards Committee combined 19-246229 & 19-229726 as one recommendation. Due 
to Covid-19 and not being able to have large gatherings we cannot have an award's ceremony 
to present this to you personally, I have attached your award. A copy has been sent to your 
Commander and to your Personnel file. 

MPD Award Number:  *//ei l  

/9 -  /A 9 
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RECOMMENDATION FOR AWARD 

NAME OF EMPLOYEE RECOMMENDED FOR AWARD; 

5f 6  b4rey It /in../ 
1st PCT CRT — see below 

EMPLOYEE NUMBER: 

3728 

ASSIGNMENT: 

1 ST  PCT 
RECOMMENDED BY: 

SGT DARCY KLUND 

DATE RECOMMENDED: 

09/30/2020 

CASE CONTROL NUMBER: 

19-246229 

- 
L] Medal of Honor 

° -=, 0 yhalemr agiVelgi.-  glikkilNi0g*ifiqR474410AftmagtiF 
0 Department Award of Merit 

MI Medal of Valor III Distinguished Service Award 
El Lifesaving Award III Chief's Award of Merit 
0 Medal of Commendation • Unit Citation Award 
x Excellence in Investigation Award 0 

 

0 

'  
In AUGUST 2019. P1 experienced a huge uptick in aggravated robberies. CRT was tasked with 
addressing the high volume and assisted the ROBBERY UNIT in taking cases that were sometime 
redlined and others complex and unassigned. 

On 08/28/2019 SGT KLUND received information from Inspector PETERSON concerning a robbery that 
occurred near AUGGIES BAR on 08/17/2019. The incident was reported by a 911 caller and members of 
MPD P1 responded to the scene and locate the victim and a witness. The victim sustained a head injury 
and no initial report was made for this incident by the responding officers. 

Inspector PETERSON stated that he obtained a copy of video surveillance containing footage of the 
ROBBERY/ASSAULT and assigned Officer BISHOP to make a report. The MPD incident report was 
assigned 19-246229 

Inspector PETERSON assigned CRT the case for follow investigation. 

CRT began the investigation and reviewed the available footage and noted that numerous suspects were 
involved in this incident. The victim was knocked and thrown to the wound and at one point left 
motionless by the group. Several suspects repeatedly punched, kicked, stomped and removed items 
from the victim. There are at least 12 individuals involved in this incident with numerous onlookers and 
peripheral suspects in setting up the robbery. SEE FOOTAGE FOR EXACT DETAILS. This incident 
drew national attention and public outcry. 

On 08/29/2019, CRT officers were monitoring SAFE ZONE CAMERAS in the area of 5TH and 
HENNEPIN and observed suspect. Assisting officers located and arrested the suspect and brought him 
to the station for an interview. This suspect confessed to having a part in this robbery as well as another 
high-profile incident near target field 08/03/2019 that also drew national attention and public outcry. CRT 
was also working on this incident. 

CRT officers continued to monitor cameras and work to identify suspects in a focused and coordinated 
effort to curtail the robbery spike and search for outstanding suspects. Several of the suspects were 
identified as being involved in other robberies in the area. CRT officers worked closely with METRO 
TRANSIT officers to assist in identification and apprehension of suspects. On the First day of receiving 
the case for investigation, several individuals were identified. 

Both case investigations took place simultaneous and with coordinated efforts with patrol officers, other 
CRT teams, weapons unit officers assisted with surveillance, Hennepin County VOTF. An operational 
plan was developed, and officers were asked to give up their weekend in order to keep working on the 
investigation and locate suspects. Over a three-day focused robbery suppression detail several other 
parties were identified and arrested. 

CRT officers conducted the scales interviews and obtained confessions from 12 of the initial arrested 
parties and received information on other suspects. CRT officers quickly developed a rapport with the 
NIP-1600 (Rev. 12/08) 
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suspects to obtain much needed information to secure charges and evidence in the case. 

Additionally, the team made positive connections with community members that assisted in identification 
and apprehension of suspects. 

In all, 13 suspects have been identified and arrested at this point in the investigation. The charged 
suspects have all went through the court system as juveniles and young adults and their cases have 
been resolved. To date, there are only two unidentified suspects who are believed to be juveniles. Each 
person that was arrested was treated fair impartial and in a procedural just way. Several of the suspects 
have prior robbery history to include aggravate robbery cases. One of the defendants was in possession 
of a loaded handgun when he was taken into custody for this investigation. 

Feedback from the Hennepin County Attorney's office is that this investigation was done professionally 
and was highly recognized as excellent work by P1 CRT. 

The work on this investigation by the entire CRT was at a time of a huge uptick of robbery cases. CRT 
was to not only tasked with addressing the heinous nature of this case the actions of a large roup of 
people responsible and volume of cases taxing the primary investigative unit (ROBBERY). The work and 
arrests resulted in an equal decline in cases over the coming months along with a significant impact on 
crime in the precinct. Double digit robbery cases quickly were reduced to single digits for reporting 
Lesiols., 

The investigative work was highly recognized by other members of the department. The coming 
together dedication remarkable skill determination and teamwork displayed in quickly addressing the 
incident is admirable and unprecedented. CRT is not a prima violent crime investigative unit. It took 
everyone on this team to work together to solve the case as quickly as it came in for case assignment. 
No one officers role should be considered lesser in this as everyone was involved from start to finish by 
either identifying, reviewing video securing evidence working in a squad to provide presence making 
witness contacts community contacts coordinated efforts with other units METRO TRANSIT PD and 
HCSO directed patrol and arrests, interviews, transports, property inventory and case testimony. 

Respectfully, the entire CRT should be recognized for their efforts and considered to be awarded the 
MPD EXCELLENCE in INVESTIGATION AWARD. This work was well above and beyond expectations 
of a CRT. 

Inspector Peterson added Sergeant Darcy Klund #3728 to this award recommendation 

Officer SAMANTHA BELCOURT 0386 
Officer PAUL HUYNH 3198 
Officer MATTHEW KIPKE 
Officer MARCUS OTTNEY 5355 
Officer JOHN VINCK 7420 

Officer SOUPHAPONE DAOHEUANG 1424 
Officer EFRAM HAMILTON 2611 
Officer JON POBUDA 5759 
Officer RYAN O'HARA 5270 
Officer CRAIG WILLIAMS 7769 
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COMMANDER OF INTERNAL AFF' DATE EXISTING COMPLAINTS: 
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CHIEF OF POLICE: DATE: REMARKS: 
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RECOMMENDATION FOR AWARD 
NAME OF EMPLOYEE RECOMVIDEDFOR4WARD: , ,, 

1.4 n
d 

•0-1-t.. Darcy fc I 
1sl PCT CRT- see below 

EMPLOYEE NUMBER; 

3728 

ASSIGNMENT: 

1ST pc-r-

 

RECOMMENDED BY: 

SGT DARCY KLUND 

DATE RECOMMENDED: 

09/29/2020 

CASE CONTROL NUMBER: 

19-229726 

. 
CeL i--: BM: DiffianaDittaikUW; 

Medal of Honor 0 
21 tAkTiO*NARCIAMIT, 's ,;116.0-

 

Department Award of Merit 
. Medal of Valor 0 Distinguished Service Award 
. Lifesaving Award 0 Chief's Award of Merit 
. Medal of Commendation El Unit Citation Award 
X Excellence in Investigation Award  

  

I  

045.1Maigt,Mfd_griMIMMAKAIIi4 atalifir.4.tfkaNifiODJOIk't@refalffiPlnkt 
In AUGUST 2019, P1 experienced a huge uptick in aggravated robberies. CRT was tasked with 
addressing the high volume and assisted the ROBBERY UNIT in taking cases that were sometime 
redlined and others complex and unassigned. 

On 08/29/2019 SGT KLUND received information from Inspector PETERSON concerning a robbery that 
occurred NEAR the TARGET CENTER AND TARGET FIELD on 08/03/2019. The incident was reported 
by a 911 caller and members of MPD P1 responded to the scene and were unable to locate a victim or 
suspects. No report was made for this incident based on the initial findings of responding officers. 

Inspector PETERSON stated that he obtained a copy of video surveillance containing footage of the 
ROBBERY/ASSAULT occurring on 08/03/2019. The MPD incident report was assigned 19-229726 

Inspector PETERSON assigned CRT to complete an offense report and follow investigation. The victim 
information was not known at this time. 

CRT began the investigation and reviewed the available footage and noted that numerous suspects were 
involved in this incident. The victim was knocked and thrown to the ground and at one point left 
motionless by the group. Several suspects repeatedly punched, kicked and removed items from the 
victim including his pants. The victim also had flowerpots thrown on him and was rode over by a bike. 
There are at least 17 individuals involved in this incident with numerous onlookers and peripheral 
suspects in setting up the robbery. SEE FOOTAGE FOR EXACT DETAILS. This incident drew national 
attention and public outcry. 

On 08/29/2019, CRT officers were monitoring SAFE ZONE CAMERAS in the area of 5TH and 
HENNEPIN arid observed suspect. Assisting officers located and arrested the suspect and brought him 
to the station for an interview. This suspect confessed to having a part in this robbery as well as another 
high-profile incident in front of AUGGIES bar on 08/17/2019 that also drew national attention and public 
otry.,, 

CRT officers continued to monitor cameras and work to identify suspects in a focused and coordinated 
effort to curtail the robbery spike and search for outstanding suspects. Several of the suspects were 
identified as being involved in other robberies in the area. CRT officers worked closely with METRO 
TRANSIT officers. On the First day of receiving the case for investigation, six individuals were identified 
and arrested for this incident. 

CRT officers conducted the scales interviews and obtained confessions from all six on the initial arrests 
and received information on other suspects. CRT officers quickly developed a rapport with the suspects 
to obtain much needed information to secure charges and evidence in the case. 
Additionally, the team made positive connections with community members that assisted in identification 
and apprehension of suspects. 

MP-1600 (Rev. 12/08) 
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Officers reviewed additional robbery reports and subsequently identified the victim in this incident by 
connecting the dots from two separate reports. Officers utilized the reports to identify the victim who was 
seriously iniured and self-reported the incident at HCMC. The victim was found to be a vulnerable adult 
experiencing homelessness. Officers developed an advocate style relationship with the victim and his 
family members in order to secure a victim statement and incident documentation. 

Both case investigations took place simultaneous and with coordinated efforts with patrol officers. other 
CRT teams, weapons unit officers assisted with surveillance, Hennepin County VOTF. An operational 
plan was developed, and officers were asked to give up their weekend in order to keep working on the 
investigation and locate suspects. Over a three-day focused robbery suppression detail several other 
parties were identified and arrested. 

In all, 15 suspects have been identified and arrested at this point in the investigation. The charged 
suspects have all went through the court system wither as juveniles or adults and their cases have been 
resolved. To date, there are only two unidentified suspects who are believed to have left the state as a 
result of this incident and subsequent case investigation. Each person that was arrested was treated fair, 
impartial and in a procedural just way. The additional arrests resulted in CRT securing confessions for 
individual actions related to the incident. 

Feedback from the Hennepin County Attorney's office is that this investigation was done professionally 
and was higl-ly recognized as excellent work by P1 CRT. 

The work on this investigation by the entire CRT was at a time of a huge uptick of robbery cases. The 
teal literally took ownership of the incident and started work immediately. CRT was to not only tasked 
with addressing the heinous nature of this case, the actions of a large group of people responsible and 
volume of cases taxing the primary investigative unit (ROBBERY). The work and arrests resulted in an 
equal decline in cases over the coming months along with a significant impact on crime in the precinct. 
Double digit robbery cases quickly were reduced to single digits for reporting periods. 

The investigative work was highly recognized by other members of the department. The coming 
together, dedication, remarkable skill, determination and teamwork displayed in quickly addressing the 
incident is admirable and unprecedented. It took everyone on this team to work together to solve the 
case as quickly as it came in for case assignment. No one officers role should be considered lesser in 
this as everyone was involved from start to finish by either identifying, reviewing video, securing 
evidence, working in a squad to provide presence making witness contacts community contacts 
coordinated efforts with other units, METRO TRANSIT PD and HCSO, directed patrol and arrests, 
interviews transports property inventory and case testimony. 

Respectfully, the entire CRT should be recognized for their efforts and considered to be awarded the 
MPD EXCELLENCE in INVESTIGATION AWARD. This work was well above and beyond expectations 
of a CRT. 

Inspector Peterson added Sergeant Darcy Klund #3728 to this award recommendation 

Officer SAMANTHA BELCOURT 0386 
Officer SOUPHAPONE DAOHEUANG 1424 
Officer PAUL HUYNH 3198 
Officer EFRAM HAMILTON 2611 
Officer MATTHEW KIPKE 
Officer JON POBUDA 5759 
Officer MARCUS OTTNEY 5355 
Officer RYAN O'HARA 5270 
Officer JOHN VINCK 7420 
Officer CRAIG WILLIAMS 7769 
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Training Records
Training History for: Darcy Klund

Employee Id: 003728
Total Continued Education Credits: 728.0

Total Instructor Credits: 0.0

Add  (Add training that are not associated with an existing Event/TimeSlot)

Course Start 
Date

End 
Date Grade

Continued 
Education 
Credits

Instructor 
Credits Make Model Serial 

# Commen

Edit Delete

2020 Use of 
Force Policy 

Updates, 
December 2020 12/16/2020 12/16/2020

Not 
Applicable 2.00 

Edit Delete

2020 Annual In-
Service Training 
Program, Phase 

I, January - 
December, 

Multiple Dates 12/1/2020 12/1/2020
Not 

Applicable 7.00 

Edit Delete

2020 Annual In-
Service Training 
Program, Phase 

I, January - 
December, 

Multiple Dates 11/30/2020 11/30/2020
Not 

Applicable 7.00 

Edit Delete

2020 Mobile Field 
Force Training 

Program, 
October 10/29/2020 10/29/2020

Not 
Applicable 7.00 

Edit Delete

2020 Taser 7 Re-
Certification 

Training 
Program, Multiple 

Dates 5/4/2020 5/4/2020
Not 

Applicable 4.00 

Edit Delete

2020 Annual 
Semi-Automatic 
Handgun and 
Gas Mask Fit 

Testing, Janaury 
- February, 

Multiple dates 2/7/2020 2/7/2020 PASS 1.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 
III, September - 
December 2019 11/19/2019 11/19/2019

Not 
Applicable 7.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 
III, September - 
December 2019 11/18/2019 11/18/2019

Not 
Applicable 7.00 

Edit Delete

2019 CIT 
Training 

Program, June 
24-28, 2019 6/28/2019 6/28/2019

Not 
Applicable 7.00 

Edit Delete

2019 CIT 
Training 

Program, June 
24-28, 2019 6/27/2019 6/27/2019

Not 
Applicable 7.00 

Edit Delete 2019 CIT 
Training 

6/26/2019 6/26/2019 Not 
Applicable 

7.00 
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Program, June 
24-28, 2019

Edit Delete

2019 CIT 
Training 

Program, June 
24-28, 2019 6/25/2019 6/25/2019

Not 
Applicable 7.00 

Edit Delete

2019 CIT 
Training 

Program, June 
24-28, 2019 6/24/2019 6/24/2019

Not 
Applicable 7.00 

Edit Delete

2019 EVOC 
Training 

Program, Multiple 
Dates 6/19/2019 6/19/2019

Not 
Applicable 7.00 

Edit Delete

2019 TASER 
Certification 

Training 
Program, Multiple 

Dates 5/22/2019 5/22/2019
Not 

Assigned 8.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 
II, (Apr-Aug/Sep 

25-26) 5/15/2019 5/15/2019
Not 

Applicable 7.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 
II, (Apr-Aug/Sep 

25-26) 5/14/2019 5/14/2019
Not 

Applicable 7.00 

Edit Delete

2019 Final Four 
Mandatory 
Orientation 

Session, March 
11, 12, 13, 14, 

2019 3/12/2019 3/12/2019
Not 

Applicable 3.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 

I, January - 
March 2019 2/12/2019 2/12/2019

Not 
Applicable 7.00 

Edit Delete

2019 Annual In-
Service Training 
Program, Phase 

I, January - 
March 2019 2/11/2019 2/11/2019

Not 
Applicable 7.00 

Edit Delete

2019 Semi-
Automatic 
Handgun 

Qualification and 
Gas Mask Fit 

Testing, January 
- February 2019, 

Multipl 1/30/2019 1/30/2019 PASS 1.00 

Edit Delete

2018 Annual In-
Service Training 

Program, Multiple 
Dates 10/30/2018 10/30/2018

Not 
Applicable 7.00 

Edit Delete

2018 Annual In-
Service Training 

Program, Multiple 
Dates 10/29/2018 10/29/2018

Not 
Applicable 7.00 

Edit Delete

2018 Shotgun 
and CIT Training 
Program, GROUP 
A, Multiple dates 10/16/2018 10/16/2018

Not 
Applicable 7.00 

Edit Delete 2018 NARCAN 
and Procedural 

Justice 
Refresher, 

8/1/2018 8/1/2018 Not 
Applicable 

7.00 
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GROUP A, 
SWORN, Multiple 

Dates

Edit Delete

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/25/2018 4/25/2018

Not 
Applicable 7.00 

Edit Delete

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/24/2018 4/24/2018

Not 
Applicable 7.00 

Edit Delete

2018 PIMS Basic 
Special 

Investigations, 
April 23-25, 2018 4/23/2018 4/23/2018

Not 
Applicable 7.00 

Edit Delete

2018 Super Bowl 
LII, Law 

Enforcement 
Supervisor's 

Training 
Program, 

January 18, 2018 1/18/2018 1/18/2018
Not 

Applicable 4.00 

Edit Delete

2018 Super Bowl 
LII, Law 

Enforcement 
Officer 

Orientation, 
January 12, 2018 1/12/2018 1/12/2018

Not 
Applicable 6.00 

Edit Delete

2018 Annual 
Handgun 

Qualification and 
Gas Mask Fit 

Testing, January 
2 - 19, 2018 1/4/2018 1/4/2018 PASS 1.00 

Edit Delete

2017 Body Worn 
Camera New 

Operator Training 
Program, Multiple 

dates 11/3/2017 11/3/2017
Not 

Applicable 2.00 

Edit Delete

2017 
Introduction to 
CIT Training 

Program, June, 
July, August, 
various dates 8/23/2017 8/23/2017

Not 
Applicable 7.00 

Edit Delete

2017 Defensive 
Tactics, Non 
Patrol, POST 

Mandated, May - 
June, various 

dates 5/25/2017 5/25/2017
Not 

Applicable 4.00 

Edit Delete

2017 Case 
Creation and 
BWC Sharing 

Training 
Program, 

INVESTIGATORS 
ONLY, April, 
various dates 4/5/2017 4/5/2017

Not 
Applicable 0.00 

Edit Delete

2017 Annual 
Semi-Automatic 

Handgun, 
Shotgun 

Qualification and 
Gas Mask Fit 

Testing, Jan- Feb 1/31/2017 1/31/2017 PASS 1.00 
Edit Delete 2016 Fall In-

Service Training 
Program, Active 
Shooter, Super 

12/16/2016 12/16/2016 Not 
Applicable 

7.00 
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Bowl Phase II, 
(var Nov-Dec)

Edit Delete

2016 Procedural 
Justice, Module 

3, October - 
December, 

various dates 12/15/2016 12/15/2016
Not 

Applicable 7.00 

Edit Delete

2016 Fall In-
Service, Super 
Bowl, Phase I, 

CPR ONLY 10/27/2016 10/27/2016
Not 

Assigned 4.00 

Edit Delete

2016 Shotgun 
and Defensive 

Tactics In-
Service Training 

Program, 
September, 

various dates 9/29/2016 9/29/2016
Not 

Applicable 8.00 

Edit Delete

2016 Procedural 
Justice, Module 

2, Various dates, 
May - July, 2016 5/11/2016 5/11/2016

Not 
Applicable 8.00 

Edit Delete
2016 Procedural 
Justice, Module 1 3/16/2016 3/16/2016

Not 
Applicable 7.00 

Edit Delete

2016 Fair and 
Impartial 

Policing, January 
27, 2016, AM 

Session 1/27/2016 1/27/2016
Not 

Applicable 4.00 

Edit Delete

2016 Annual 
Semi-Automatic 

Handgun 
Qualification and 

Gas Mask Fit 
Testing 1/26/2016 1/26/2016 PASS 1.00 

Edit Delete

2015 EVOC Fall 
Training 

program, various 
training dates 10/29/2015 10/29/2015 PASS 8.00 

Edit Delete

2015 Shotgun 
Training and 

Handgun 
Development, 

September 8-24, 
2015 9/11/2015 9/11/2015 PASS 4.00 

Edit Delete

2015 JAG 
Investigations 

Social 
Media/Open 

Source Training 
(May 19-20 or 

21-22) 5/19/2015 5/20/2015
Not 

Applicable 14.00 

Edit Delete

2015 
Investigator In-
Service Training, 
May, 5, 6, 7, 12, 

2015 5/6/2015 5/6/2015
Not 

Applicable 4.00 

Edit Delete
2015 Defensive 

Tactics Quarter 2 5/4/2015 5/4/2015
Not 

Applicable 2.00 

Edit Delete

2015 Gas Mask 
Fit Testing only 

(various) 2/25/2015 2/25/2015 PASS 1.00 

Edit Delete

2015 Handgun 
Qual only 

(various dates) 2/12/2015 2/12/2015 PASS 1.00 
Edit Delete 2014 Fall 

Computer 
Training Program 
(Investigations 

12/1/2014 12/1/2014 Not 
Applicable 

1.00 
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and Non-911 
Response)

Edit Delete

2014 
Investigator In-

Service 11/5/2014 11/5/2014
Not 

Applicable 8.00 

Edit Delete
2014 In-Service 
Defensive Tactics 10/7/2014 10/7/2014 PASS 1.00 

Edit Delete

2014 Annual 
Shotgun Qual, 

Training & 
Handgun Skill 
Development 9/16/2014 9/16/2014 PASS 2.00 

Edit Delete

2014 LODD 2.0 
Ambassador 

Meeting (May 28) 5/28/2014 5/28/2014
Not 

Applicable 3.00 

Edit Delete

2014 Handgun 
Qualification and 

Gas Mask Fit 
Testing, multiple 

dates 1/28/2014 1/28/2014 PASS 1.00 

Edit Delete

2014 
CPR/Heartsaver 

Training Program 1/14/2014 1/14/2014 PASS 2.00 

Edit Delete

2013 Fall 
Defensive Tactics 
1 hour (var Sep-

Dec) 9/25/2013 9/25/2013
Not 

Applicable 1.00 

Edit Delete

2013 Counter 
Ambush/Shotgun 

Training 9/11/2013 9/11/2013 PASS 0.00 

Edit Delete
2013 Gas Mask 

Fitting 6/25/2013 6/25/2013 PASS 0.00 

Edit Delete
2013 In-Service 
Training Program 5/29/2013 5/29/2013

Not 
Applicable 8.00 

Edit Delete
2013 In-Service 
Training Program 5/28/2013 5/28/2013

Not 
Applicable 8.00 

Edit Delete
2013 ILERSBA 
Training, FEMA 2/11/2013 2/11/2013

Not 
Applicable 9.00 

Edit Delete

2013 January 
Handgun 

Qualification 
Course 1/23/2013 1/23/2013 PASS 1.00 

Edit Delete

2013 
Interviewing & 

Courtroom 
Testimony 

Training (Jan 16 
or 23) 1/16/2013 1/16/2013

Not 
Applicable 2.00 

Edit Delete
2012 (DT) PPCT 
Training Program 11/26/2012 11/26/2012

Not 
Applicable 3.00 

Edit Delete

2012 Sexual 
Assault 

Investigation – 
The 710 
Response 9/19/2012 9/19/2012

Not 
Applicable 2.00 

Edit Delete
2012 Shotgun 

Training Program 9/18/2012 9/18/2012 PASS 2.00 

Edit Delete
2012 Gas Mask 

Fit Testing 5/31/2012 5/31/2012 PASS 0.00 

Edit Delete

2012 CPR, 
Heartsaver, 

Tactical Combat 5/15/2012 5/15/2012
Not 

Applicable 3.00 

Edit Delete

2012 Legal 
Updates - 
Mandatory 5/14/2012 5/14/2012

Not 
Applicable 1.00 

Edit Delete 2012 Legal 
Update: The 

4/19/2012 4/19/2012 Not 
Applicable 

2.00 

Page 5 of 9WorkForce Director

12/30/2020http://appwfdprod/wfd/EventManagement/EmployeeTrainingHistory.aspx?header=false...
1269549



United States vs. 
Jones, GPS 

tracking and cell 
data

Edit Delete
2012 Polygraph 

101 3/7/2012 3/7/2012
Not 

Applicable 1.00 

Edit Delete

2012 January 
Handgun 

Qualification 1/23/2012 1/23/2012 PASS 1.00 

Edit Delete

2011 FEMA IS-
00200.b ICS for 
Single Resources 
and Initial Action 

Incidents 12/29/2011 12/29/2011 PASS 3.00 

Edit Delete

2011 FEMA IS-
00800.b National 

Response 
Framework-An 
Introduction 12/28/2011 12/28/2011 PASS 3.00 

Edit Delete
2011 BCA: 

eCharging (Dec) 12/13/2011 12/13/2011
Not 

Applicable 2.00 

Edit Delete

2011 Fall DT 
(POST) 

Certification 
Supervisor Force 

Review (3 hr 
CID) 11/3/2011 11/3/2011

Not 
Applicable 3.00 

Edit Delete

2011 FEMA 
ICS400 Series 

(October 18-19, 
2011) 10/18/2011 10/19/2011

Not 
Applicable 16.00 

Edit Delete

2011 Fall 
Emergency 

Response/Pursuit 
Training 9/29/2011 9/29/2011 PASS 8.00 

Edit Delete

2011 MVR Policy-
Video Training 

(various dates-1 
hr) 7/25/2011 7/25/2011

Not 
Applicable 1.00 

Edit Delete

2011 Search & 
Seizure Training 

(2 hr) 6/24/2011 6/24/2011
Not 

Applicable 2.00 

Edit Delete
2011 Fitness 
Assessment 6/7/2011 6/7/2011

Not 
Applicable 2.00 

Edit Delete
2011 Spring In-

Service 3/31/2011 3/31/2011
Not 

Applicable 8.00 

Edit Delete

2011 January 
Handgun 

Qualifications 1/12/2011 1/12/2011 PASS 1.00 

Edit Delete

2011 FEMA IS-
00100.a Intro to 

Incident 
Command 

System - (2010 
Fall In-Service 

Classroom course 
only) 1/6/2011 1/6/2011 PASS 0.00 

Edit Delete

2010 Fall In-
Service 

(DT/Legal) 
Investigators 10/28/2010 10/28/2010 PASS 8.00 

Edit Delete

2010 BCA 
Missing Person & 

Investigative 
Tools & 

Resources Oct 
12, 26 & 27 10/27/2010 10/27/2010

Not 
Applicable 2.00 

Edit Delete 9/14/2010 9/14/2010 PASS 3.00 
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2010 Shotgun 
Training/Quals

Edit Delete
2010 NARC Field 

Testing 6/9/2010 6/9/2010
Not 

Applicable 4.00 

Edit Delete

2010 Use of 
Force Classroom 

and Legal 
Survival 4/8/2010 4/8/2010 FAIL 4.00 

Edit Delete

2010 Spring In-
Service Training 

(2 Days) 3/24/2010 5/5/2010
Not 

Applicable 16.00 

Edit Delete

2010 January 
Handgun 

Qualifications 1/27/2010 1/27/2010 PASS 1.00 

Edit Delete

2009 TERRORIST 
SCREENING 

CENTER VIDEO 
"CATEGORY 3" 11/30/2009 11/30/2009

Not 
Applicable 0.00 

Edit Delete

2009 Early 
Intervention 
System (EIS) 

Training 11/2/2009 11/2/2009 PASS 4.00 

Edit Delete

2009 CPR 
Recertification 

Course 10/20/2009 10/20/2009 PASS 2.00 

Edit Delete

2009 FALL 
DEFENSIVE 
TACTICS IN-

SERVICE 10/19/2009 10/19/2009 PASS 1.00 

Edit Delete

2009 Fall In-
Service Training: 
Legal Updates, 

EIS System, CIT 9/10/2009 9/10/2009 PASS 6.00 

Edit Delete
2009 Annual Fall 
Shotgun Training 9/3/2009 9/3/2009 PASS 3.00 

Edit Delete

2009 In-Service 
Training - 
Session 1 3/25/2009 3/25/2009 PASS 8.00 

Edit Delete

2009 In-Service 
Training - 
Session 1 3/24/2009 3/24/2009 PASS 8.00 

Edit Delete

2009 January 
Handgun 

Qualification 1/12/2009 1/12/2009 PASS 1.00 

Edit Delete

2008 Annual Fall 
Shotgun 

Qualification / 
Training 10/1/2008 10/1/2008 PASS 3.00 

Edit Delete

2008 Officer 
Involved 

Shooting - 24 hrs 8/13/2008 8/15/2008
Not 

Applicable 24.00 

Edit Delete
2008 Non MFF 
SWORN ONLY 8/6/2008 8/6/2008

Not 
Applicable 4.00 

Edit Delete
2008 Handgun 
Qualification 1/8/2008 1/8/2008 PASS 1.00 

Edit Delete
2007 Defensive 

Tactics Session 2 10/23/2007 10/23/2007 PASS 2.00 

Edit Delete

2007 Bridge 
Related Stress 
Management - 

POST # 
27110633 10/3/2007 10/3/2007

Not 
Applicable 1.00 

Edit Delete

2007 
Shotgun/2nd 

handgun 
qualification 9/19/2007 9/19/2007 PASS 4.00 

Edit Delete 5/2/2007 5/2/2007 PASS 1.00 
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2007 1st Range 
Qualification/MPD 

Range

Edit Delete
2007 Defensive 

Tactics Session 1 4/17/2007 4/17/2007 PASS 2.00 

Edit Delete
2007 In-Service 

Spring 3/6/2007 3/6/2007
Not 

Applicable 8.00 

Edit Delete
2007 TIGER 

Training 1/10/2007 1/10/2007
Not 

Applicable 2.00 

Edit Delete
2006 MPD Range 

Qualification 11/14/2006 11/14/2006 PASS 1.00 

Edit Delete

2006 Emotional 
Survival- Dr. 
Gilmartin - 4 

hours 9/28/2006 9/28/2006
Not 

Applicable 4.00 

Edit Delete
2006 Shotgun 
Qualification 9/26/2006 9/26/2006 PASS 4.00 

Edit Delete

2006 Col. Henry 
F. Williams 
Homicide 
Seminar - 

Albany, New York 9/16/2006 9/21/2006 PASS 0.00 

Edit Delete

2006 Death 
Investigation 
Seminar- MPD 5/1/2006 5/4/2006

Not 
Applicable 32.00 

Edit Delete

2005-2006 In-
Service Training 

Session 2 2/21/2006 2/23/2006
Not 

Applicable 24.00 

Edit Delete

2005-2006 In-
Service Training 

Session I 11/14/2005 11/16/2005
Not 

Applicable 24.00 

Edit Delete
2005 MPD Range 

Qualification 4/6/2005 4/6/2005 PASS 1.00 

Edit Delete

2005 Officer 
Involved 
Shooting: 
Behavioral 
Dynamics 3/8/2005 3/8/2005

Not 
Applicable 7.00 

Edit Delete

2005 Officer 
Involved 

Shootings- 
Investigative 
Concepts and 

Issues 1/26/2005 1/28/2005
Not 

Applicable 21.00 

Edit Delete

2004 Terrorism 
Response 
Training- 
Homeland 

Security - 9 
hours 10/12/2004 10/12/2004

Not 
Applicable 9.00 

Edit Delete
2004 Shotgun 
Training Fall 9/27/2004 9/27/2004 PASS 4.00 

Edit Delete
2004 In-Service 

Training 5/3/2004 5/5/2004
Not 

Applicable 21.00 

Edit Delete
2003 Shotgun 

Training 10/16/2003 10/16/2003 PASS 4.00 

Edit Delete

2003 Advanced 
Homicide 

Conference - 
MPD 4/21/2003 4/24/2003

Not 
Applicable 32.00 

Edit Delete
2003 In-Service 

Training 4/9/2003 4/10/2003
Not 

Applicable 14.00 

Edit Delete

2003 Weapons of 
Mass Destruction 

- Supervisors 3/13/2003 3/13/2003
Not 

Applicable 7.00 
Edit Delete 3/12/2003 3/12/2003 Not 

Applicable 
7.00 

Page 8 of 9WorkForce Director

12/30/2020http://appwfdprod/wfd/EventManagement/EmployeeTrainingHistory.aspx?header=false...
1269552



2003 Weapons of 
Mass Destruction 
- All personnel 
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13.43 - Personnel Data; 
TI g 

  mr]qT Ella 13.43 

1. 

3. 

6. 

7. 

PERSONNEL DEPARTMENT 
CIVIL SERVICE COMMISSION 
312 3RD AVENUE SOUTH 
MINNEAPOLIS, MINNESOTA 55415 

Title of Job  PO L. ICE OcFieER 

HUB` 

c-(1 

MPLOYMENT APPLICATION INSTRUCTIONS 
Read the Job Announcement carefully to be sure 
that you meet all of the requirements. 

. Type or Print In Ink. 
3. Be sure to Include with your application all 

requested proofs of education, licenses, veteran's 
eligibility, etc. (such as trade licenses, drivers 
license, transcripts, etc.). 

Exam No  1 3 50 7 

LAST NAME FIRST NAME MI 

.KtLIU INIIII I t I l l I I I I I I I I i 

PRESENT ADDRESS 

nA R,c-, y. 

APT. NO. 

13.43 - Personnel Data 
If you should move after applying for this position, please notify the Personnel Department Off 
change of address. 

PRESENT HOME PHONE 
Area Code I 1 

13.43 - Personnel Data 13.355 - SSN 

ll

ZIP CODE 

writing immediately of your 

5. 
MO. I I DAY I 1 YEAR 

DATE OF BIRTH 

13.43 
CIRCLE THE LAST 
GRADE OF SCHOOL COMPLETED GRADUATION 

OTOLI 
AT 

G T 
T MA 

DATE OF NA 
LAST

MEOF
ELEMENTARY OR H.S. ATTENDED CITY OR POST OFFICE STATE

5 8 7 8 9 10 11 °GED v eS A 641...DWid — WOorAlia(: H. S, Bilt...0 t•siiiti III 

ADDITIONAL EDUCATION AND TRAINING 
Include names and locations of Colleges, Universities, Trade, Vocational or other schools attended. 

DATES ATTENDED CERT. 
OR 

DEGREE 

DATE 
RCVD. 

MAJOR MINOR 
SUBJECT(S) 

FROM 
MO/YR. 

TO 
MO./YR. 

DISTRICT I re.-zii, (At/ CLAIRE", -J1 .,6"./76.,/ SVEN 5/85 Ili, 
Pout
se/,-Ake 

DisrRicT J re-c../-i. 6.4u C14/AC (Al/ 5970/ 8/65 icloc"r Ia/s51-0,"fi,V6,, 
1345f, _ 

Dt5TAi‘r A re-4W. CAVeC.AIRC o.A.)i tYio/ Alei0123—Ci_.(tra iik Rug oft,..4,

4115r-Ricr- 1 IdoZ 674-d dLAIIRE oil 540 70/ 5/ge 5/842 car s/g6 Evooken-a 

win Nekl AGIMioAlA • i3AGLWIA/ (4455-. 5i0od- g/95 06 ear 06 
g-Aloctty 
Ac,f,,/,',/4,) 

OTHER APPLICANT INFORMATION 

AN AFFIRMATIVE ACTION-EQUAL OPPORTUNITY EMPLOYER, the City of Minneapolis will hire and promote without regard to such non. 
lob related distinctions as race, creed, color, age, religion, sex (except when sex Is a BFOO), marital status, status with regard to public 
assistance, national origin, physical or mental disability or affections! preference. 

DATA PRIVACY: Except for requested race/ethnic data, the information on this application Including social security number, is necessary to 
identify you and to determine your suitability for this position. You must supply this information in order to be considered for City 
employment. Racial/ethnic data is used by the Minneapolis Personnel and Affirmative Action Departments to monitor employment 
opportunities for protected classes. While we encourage you to provide this information, it is not required. 

Form 103 (Revised 10/82) 
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(--, 
8. EMPLOYMENT RECORD: List your ..,r11 history for at least the past ten years. Ste .th your PRESENT or MOST RECENT job. 

Include both paid and job-related unpaid or volunteer experience: 

Company Name ePP SECURITY saq ICE  Supervisor's Name  ACLA-Al 4 fiCTAC 

Address  1158 THONA-L A-11(  City  ST PAIL  State  MA)  Zip 
Dates employed: From = 9 ; • To  FRCSGJT".  Hours Per Week _VIZ _ 

0Aeason for leaving 13.43 - Personnel Data Is this volunteer work?' ID Yes $.No 
ourtitle  SP"-cuR try o c4. 

Your Job Duties (include examples of the type of paid or volunteer work you performed): 
/ AM ifftlikarea  4T 0-PP P.5 Sr: PAv i.- RAMS Cy Mee IcAL ee.--ni Tr-A ,4cc oaAJT, 

/ ./f:/_Al ree.SPanKr Bar ry,S ARe-  "If,4/A/e..y ours:DC PA-TRPLLIV6, c-P r -mg-  /WV fC44 
( 7R. LAN Dom PA-tYkosS A.A1 a setwory d. 14 ex. ks ARE r:16 - .41/3 i Jag.. FoNcnoA1 

0-F ply Fes/nog, / ALSO AM Ra-SPo/JSrgi„C"r-crt2 PA4Z.koJC,1 RECouLATio,uS,PRINIAter 
e•A‘k-uP WA IT,  etietkIA/4 iDek 1 rrF'icArre.41'..s A-o-o it CRI,f),(46, 49potAanicAirs. 

TiVe- iffeeichi. e 6-.47172- is AA) °Ai /t -Mel) A-CLoo.or, I b CAI- (A) trg A- tAfilli 
114k cry of etraimpos s 0.- a AS A.s.5 4A1c..TS , B i Cis rile-FM, FR Cs, Aura Acci Oa:tits , 
PSyc a Frovver.r.)T, Cr,cfleao2.41 SU ii_Tet r5 f .5(fe..); kiln, e:icoCTS , 44,P Alos'r orlfeR. bug-te-s 
7-0/44-  A- root.ice- psretca-n. tAhsuL 0 Re ke-0..i4.A.s.0 'to 980-Collat, 

If you are currently working, may we contact your PRESENT employer about your work? 

Company Name ii,4-#7/4crita) Optic e" De- CAT  Supervisor's Name 

/ddress  650 Da,v1S ST.  City State  tiV r  ZW0/5" 
/ Dates employed: Fro.. O — Hours P r Week VARIES u P....) Neal. (9 ,0 

. son for leaving Was this vo 
our title  DePQry I I h1/4P 

Your Job D ies (include examples of the type of paid or volunteer work you performed):
,  ///d.  Du rieS >11,1-7— / Afe-Aaiti Fog Me" (1,14,44e-  A(e-  7.3,41.7--,,,..c ,,Ipsr 
,i112)0(.,ct— De-pAm-,4/641-5. 1.4.4.44.41e449 /3 /1- 5.41/114, Tau/A1( pop. loao AAIA i 
...,,,_  FIR.J01.6- Compf..4,..J•rs ,2,,r - c),..) A Muca Loweit ScAter 11,4113 1104 TtinFT of 
C "AIN eAPac.i s , liervip-Par/2 , / 4,0 -rnie Lowe off/c492_ PP-12- s•Ircr".4Alo Atusr--

8.--- entR4-elz‘ 4A- HAnsaCiA114 ‘...) of or elidit. Arerse.s. 
RAVaciA/6, AND IVA,die Pr3444Xce-Are  Ate-  A- ista,r0P- Perr-i-ro/J cF rugs 

Rosiriait/. in..)n/ren-  on.: P,4-neal. I pRereenn sLi--44.4ttry etialeS,E.p0 0656100 TWc - Vit.cAbi 
Pole. Anly ri4te414 c(17-- of 71 /cf ortOtnot,ei. 1(////ce- AA-77tottod4, / ALS° e-A4syee- 444 reAm, 
c....4.us eoveaco vuoirk- nicr  srAqvres ,44.4 DR.45101/0, 41=5, 

13.43 
ALatzL__Pson).:1L(6.

a Yes 64. No 

Company Name  gA-4.041/4.1 &tee -  Ocmo-r-frieArr:  Supervjpor's Name,  Rosa-m— erZiropog,A , 
Address  /0 90 10 rA' Aid"  City  0,44.06v/A/ /  Zip  .54/6' a Pt

, ates employed: F 5 Lr564.177, Hours Per Wee  6 -62 Y 14.. -2. C) 
teason for lepIng Was this volunt Yes Y....No 

Y  r title  PArgoLA14,1 
our Job Duties (include examples of the type of paid or volunteer work you performed): 

••• Van/ALL),  reid" s4/4e--- 4 -5 g ,e ,,, ' ,114444;044 0. 1,-1-0u/eve-A , tvse-Owiti is 
44 tic Ai AltrAP" A-e.-77PL' ViLi.4-6e .4.-tii, 1 Abt4,00ce riAnce /7/c' 0014pc,4,Arrs 

5 tA/ ti.4,41,00006. A4 /9-tAJ , / A.An rile -  cmn..y 15.A.neot..414.41 -01,.../ pory pc,e_seh -r -r 

Ie40/641 IS A Al vcr1 Alaecr 464,ers.S:( i ea 16 - A4..-r-friedr, 4..0 iwiset 1•' 66--
,, Cm Pcoyen by A..,  A4doeeSSAM-  OC:PARX- Ate-Afr; 

V ..' 

IF YOU NEED MORE SPACE, ENCLOSE OR ATTACH ADDITIONAL SHEETS. ALTHOUGH YOU MUST FULLY 
COMPLETE THIS APPLICATION, YOU MAY ALSO INCLUDE A JOB RESUME OR OTHER DESCRIPTION OF YOUR 
WORK, VOLUNTEER AND PERSONAL EXPERIENCES WHICH ARE RELEVANT TO THIS POSITION. 
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13.43 - Personnel Data 
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13.43 - Personnel Data 
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SEP 3 0 1986 

afcv 

13.43 - Personnel Data 

_itt,ejohn 
City of minneapolis Personnel Department 
Clvil Service Commission 
3 1 2 3rd Ave. So. 
Minneapolis, MN 55415 

Dear Mr. Littlejohn; 

Thank you for your interest in my application for Peace 
Officer. I'm very excited about the future hiring process 
of your department. I look forward to the possibility of 
working in Minneapolis. 

In response to your memo concerning the ,ours that I work 
with the Hammond Police Department, I lave not worked since 
mid-July. However I am still employed by this agency. It 
is most unfortunate that there isn't enough hours at this 
time for me to work with this department. However, when I 
was working, I averaged 16-24 hours per week, depending upon 
my schedule. 

Currently, I am employed full-time for St. Paul Ramsey 
Medical Center iSecurity Officer), part-time for Baldwin and 
Hammond Police Departments, and on my "off" time I volunteer 
as a certified-EMT for Baldwin Ambulance. Thus, it is hard 
for me to continuously coincide all of my employers 
schedules. 

Thank you for your time 

13.43 - Personnel Data 13.43 - Personnel Data 
Thanks again, 

(4,4v-00 
Darcy D. Klund 
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I8. EMPLOYMENT RECORD: List your work hi( y for at least the past ten years. Start with yd 'RESENT or MOST RECENT job, 
Include beith paicf•and job.related unpaid or volunteer experience. 

Company Name 4/4/11 /6.4.1 -5;:reg/Ti &KC  Supervisor's Name 
City Sr P.40' State 
Hours Per k 9 

Address .3 1 7 YORK 
Dales employed: Fr.- Ad.:L.' . v • '5" 

Reason for leaving 13.43 - Personnel Data Is this volunteer work?' 0 Yes 

You t.le  R Ty AT/t- 6.472D ct F 
tii( Job Duties (include examples of the type of paid or volunteer work you performed): 

77/C 0,04. t Cm 4-r • #2,/ 4 cc- APT" wks 

c etc( k_ I ,. -aFicAl 0 Ai „41,4,,,V FRA,/cd, Al"  #4,4-rge4 3 0,2 

..SCFCCikfry C kJ. in; irau gee S.i ,'tin 

/11 
M I aex 

Zip  CS ro 

No 

If you are currently working, may we contact your PRESENT employer about your work? 13.43
( 

in pany Name  4/CA 564../ _'s hrez:-00.41 44- VC+  Supervisor's Name  D/50.16.-  0r reuJEry 

Address Tog, r - 9 V' 413 P/1“ ,  ie 6 3 
Dates employed: Fro.. 56Fr IS ? . I c
Reason for leaving 13.43 - Personnel Data 

C Your title  en5///e-/2 

City  6/.4‘17.ile'  State Zip  .5—Kod 0--
Hours Per Week  3o- Vo 
Was this volunteer work? 0 Yes 

Your Job Duties (include examples of the type of paid or volunteer work you performed): 
/ 0./4 /lc 5 p ‘ i„ii 5, 0 fr.4.411.i 4 crisr/ "re-t, / 3 re4/  S k s 
Peca"crjjc .„ 4-.4/0 (////1.(c.J> Cr Difi-..fs 

Company Name  Wit a  4. cd ifesmize.:44/7  
Address  7,),..E.T: - 9 Y 4 Vs il'4":" ? 
Dates employed: From H  To   / 8 Hours Per Week 30-  Se0 

A Reason for leaving Was this volunteer work? 0 Yes 
(-• Your title  0-00k 5 oP..r,eifiszlc 4 si/smAJT xf14-,,./4 a; 

Your Job Duties (include examples of the type of paid or volunteer work you performed): 
GL,,,yeA./ 04 .5 i 57--4,9.r-CP h .rgy (700,k / et A e'D "AI ), 

Y'De-ou .5 PelZ des o CV 77 .1-s_s 7-4."-'7 , 6 cr:e.. 
,4 4„,  tee-s paw sae,- -4,/re-0,-‘,0.4-re Iv-).o eA./0,..ydes, 

wns ov, 4446 e-  Pv✓u•r -rn1 6, *to "c:c 41- 
pc-xt•nov 

SuperAsor's Name  1)/Ve.t....F.t.l 

City  10,414 Wm,  State  Pt., r  Zip  SYOo 9-

IF YOU NEED MORE SPACE, ENCLOSE OR ATTACH ADDITIONAL SHEETS. ALTHOUGH YOU MUST FULLY 
COMPLETE THIS APPLICATION, YOU MAY ALSO INCLUDE A JOB RESUME OR OTHER DESCRIPTION OF YOUR 
WORK, VOLUNTEER AND PERSONAL EXPERIENCES WHICH ARE RELEVANT TO THIS POSITION. 
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Supervisor's Name  /he y Onl 0 
City  gur9AriV  State Zip  

Hours Per Week 
s this volunteer work? C Yes ,g -No 

8. EMPLOYMENT RECORD: List you( .:rk history for at least the past ten years. Star h your PRESENT or MOST RECENT 

Include both paid and job-related unpaid or volunteer experience. 

Company Name  KL-1.1A.ID v STRIA rc LiA} 

Address n/A/AJ5 trAt‘ er 04o _ - 

Dates employed: From ihilhiet7e.s  or 158/ Yj

Reason Mr leaving 
Your title 2.9 -5 
Your Job,Duties (include examples of the type of paid or volunteer work you performed): 

PriffeWce.yr  / W*. VOGL/eV 4A) STVC..k.L4 rge 5..10POLS fay 77-14, 

5'4- '4 As, e"- o..44 r) egg k krifficS . 

Q f:MFUT r  ['twee. d..; car "poi) neve a--,A1 4 -

 4-4)ae?-" -O   rf-1 40,4-4 Rit fe-0 Doc Ts f A-f AA-str d'Ai“ , 

Fitt  eauc erre" 041,45 5,0c LAIA Lk \ / 4,1,9 jAitev,r.$ 0 1) 3-6 , 

/14 
,r.

If you are currently working, may we contact your PRESENT employer about your work? 13.43 
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Darcy D. Klund 

13.43 - Personnel Data 

PERSONAL DATA: 

EMPLOYMENT 
OBJECTIVE: 

EDUCATION: 

13.43 - Personnel Data 

Baldwin-Woodville Area 
High School Graduate, 
1000 13th Avenue 
Baldwin, WI 54002 
715-684-3321 

School District 

13.43 

District One Technical Institute 
1 year completed for a 2 year degree, Polic Science 
August 1984 - May 1985 
Basic Recruit Law Enforcement Training, Aug 85 - Oct 85 
Radar Oper. Certification, Dec 1985 
Evidence Technician, May 1986 
620 W. Clairemont Ave. 
Eau Claire, WI 54702 

WITI New Richmond-Baldwin location 
Emergency Medical Technician, August 1985 - June 1986 
1019 S. Knowles Ave. 
New Richmond, WI 54017 

EMPLOYMENT: Walker's A & W Restaurant 
Route 1 
Baldwin, WI 54002 
Supervisor: Darlene Walker 
715-684-2134 
Experience: Cook Supervisor and Assistant Mgr. 

March 1982 - May 1984 

Klund Construction 
Hudson, WI 54016 
Supervisor: Gary Klund 
715-386-3945 
Experience: Mason Tender. Summers of 1981, 84 & 85 

Erickson's Freedom 
Baldwin, WI 54002 
Supervisor: Dave DeJong 
715-684-3487 
Experience: Register clerk. Sept. 1984 - May 1985 

American Security Corporation 
317 York Ave. 
St. Paul, MN 55101 
Supervisor: Denny Miller 
612-424-5545 
Experience: Security Guard. March 1985 May 1985 

1269561



Baldwin Police Department 
Baldwin, W-1 54002 
Chief: Robert L. Bradford 
715-684-3856 
Experience: Patrolman. June 1985 - Present 

ACT!PITIES, HONORS, 
AND'AWARDS: 

HOBBIES: 

REFERENCES: 

Baldwin Ambulance Service 
Baldwin, WI 54002 
Supervisor: Jim Rens 
715-684-2447 
Experience: Certified Emergency Medical Tech-

nician, First responder, and Basi.9 : 
Rescuer (cpr). April 1985 - Present,. 

Hammond Police Department 
Hammond, WI 54015 
Chief: Ronald Bonte 
715-796-2654 
Experience: Patrolman. Oct. 1985 - Present 

CPP Security Service 
1158 Thomas Ave. 
St. Paul, MN 55101 
612-644-1269 
St. Paul Ramsey Medical Center Account 
Supervisor: Allan Gaetke 
612'-.221-3979 
Experience: Security Officer. Feb.. 1986'--Pesent 

13.43 - Personnel Data 
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13.43 - Personnel Data 

13.355 - SSN 
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13.43 - Personnel Data 
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District Director 

State of Wisconsin 

Wisconsin Indianhead VTAE District 

EMERGENCY MEDICAL SERVICE TRAINING 

This Certifies That 

_V Mlun Y 
Has completed the Emergency Medical Technician 

course on the 

22nd May 86 day of  19 

Instructor 

1269565
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13.43 - Personnel Data 
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z liti t tot' •
sam5111-

DEPARTMENT OF JUSTICE 

ATTORNEY GENERAL 

LAW ENFORCE 

BRONSON C. LA FOLLETTE 

NOARDS BOARD 
HEREBAViiiiiiii THIS 

BASIC CERTIFICATE 

4ratrc,p iglutt6 
WIzo Itez4 one/me:weeded ihe legated temalmetil alamdevas, corn/de/eel a leak &diming eotethe 

afftelfted IIlze ioa/a and' is Ilzete/ote red/ed to le a Yaw gitioteentetzi efficet et t aleck. 

ISSUED THIS  3r6  DAY OF 

CRyfARY OF THE BOARD 

4/20ecentber 19 /5___ 

ATTORNEY GENERAL 
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015-.45.5'1 
' , Loot 

Name 

S T lff.ar !..,F S C.; C.; 1 t71 
Law Enforcement Standards Board 

Darcy D. Klmisi 

Trangeript of Recruit Course Completion 

Dzs1n.lCi MU, - 

Cc,: 

- Ot:tober • ;'' ,35 

13.355 - SSN 

Empinsi.ng Lan., Enforcement Aecoey 

Officer's Numerical Grade 

Notebook Grade 

5... Croix CoubLy Sh,arin. s Depart men'. 

13.43 - Personnel Data 

13.43 Firentinr, Scores: rpc 

Units to be used ',Alen C.'3511 Injury Management replaces Ftrsr. Aid. 

13.43 - Personnel Data 

7Mandatoryl- Ï-aurs 

_ 

Category I Subject 
Category 

Hours Completed 

1. Inireaueneo Orientation 
t W. Juvenile Pro,dures 

Nronat.ok.nu, Crude Method: fir d rusts 

History end nhilos0PbY of Law At(01,0•i' • 

Enforcement 
Wisconsin Lase 

C-nforcern,nt 
ij 

Stondards Act 
• Child An, ,

Professional Ethics and Polce Image
rotat.

i 

Wisconsin Crirrien2.1 Justice Sera., 

Jurisdicti n and Coordination at La..o. !V. Polire r Asti ' • 

Entorcoemern Aeenci o 

Total 

:7. rundsornentals of 

Hut:tan '2...obi:vier 

Human Relations 
Coc,algnd Ethnical Del:crone. 

Effective Veebal Connmenicoeions 

Cow 10 Tiono5,714`nd Hat' 
Ernet,,eiey Disturbed 

State Vontal Health Act lot Chanter 

5, end ro, ,Ona! Proced,os,

Custody and Care pi Menem:, 

Precentor, and control of 

Afcthollsrn 
Renehil.tnrion ot 1)nto 

al A yeaK ies Screites 

Crises Interout,ion veo 

• Hov.. ce her. enervioen 

13.43 
V. 1,g:et rfniee:00, 

_ 

13.43 
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Category Subject 

Vt. Crime: Investigation 
and Apprehension 

VII. Traffic Supervision 

Preliminary Investigation 
Crime Scene Notetaking and 

Sketching 
Photography 
Crime Scene Searches 
Articles of Evidence 
Fingerprints 
Collection, Identification and 

Preservation of Evidence 
Forgery and Worthless Checks 
Interviewing Techniques 
Statements and Confessions 
Auto Theft 
Investigation of Crimes Against 

Property and Recovery of Stolen 

Property (Burglary and Theft) 
Investigation of Crimes Against the 

Person (Aggravated Asseult, Rape 
and Robbery) 

Death Investigations (Homicide 
and Suicide) 

Field Problem (Investigation of a 
Major Crime) 

Courtroom Demeanor and Testimony 

Total 

Police Traffic Supervision—What 
and Why 

Relevant Sections of the Wisconsin 
Motor Vehicle Laws 

Elements of Proof—Selected 
Hazardous Violations 

Uniform Traffic Citation 
O.M.V.W.I. Cases and Tests 
Lawful Use of Emergency Vehicles, 

Pursuit Driving Techniques and 
Stopping Violators 

Traffic Direction and Control 
Traffic Accident Investigation (In. 

dudes Measurements and 
Diagrams) 

Hit and Run Accident Investigation 
Uniform Traffic Accident Report 

Field Problem—Investigation of a 
Traffic Accident 

Court Case Preparation 

Total 

Mandatory Hours 
Hours Completed Category Subject 

VIII. Patrol Procedures 

IX. Administrative 

Procedures 

X. Conclusion 

XI. Electives 

Objectives of Police Patrol 
Observation and Perception 
Police Communication Devices 
Foot and Car Patrol 
Aggressive Patrol as a Crime Pre-

vention Measure 
Police Patrol Problem Solving 

(Selected Misdemeanors, Keeping 
the Peace, Natural Disasters and 
Emergency Situations, Regional 
Problems) 

Crimea In Progress 
Self Protection Awareness 
Explosives and Incendiary Devices 
Misconduct in Public Office 
Enforcement of Liquor Laws 
Gambling and Prostitution 
Narcotics and Drug Abuse 
• Death Notification (2) 
•mammoctakaarahrsouam4 
Total 

Written Tests 
Reviews 
Electives—Add (6) for C.I.M. 

Total 

Role of Police in the Community 
Panel Discussion and Review—How 

to Apply Training to the Job 
Graduation 

Total 

TOTAL 

Define Electives and List Hours: 
Domestic Abuse 
Emergency Vehicle 
Operator (,ourse (EVOL, 

TOTAL 

Mandatory Hours 
Hours Completed 

This is to certify that the above named officer has successfully completed a recruit training program consisting of  320  classroom hours. The recruit's record of 

achievement in this certified training progra ts 0 exceeds standards t by the Wisconsin Law Enforcement Standards Board. 

Signature of School Director•    Date  October 11, 1985 
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Vocational &enthral ant Abult Ebutatinn Dintrirt ®ne 
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(1 

Vocational OrclInical utth Abult Ebucation Dilated Mut 
THIS CERTIFIES THAT 

,Fk ^ 

  

-

Vocational Oecnnical anb Abult Ebutatirm District Mlle " 

Twelfth 

THIS CERTIFIES THAT 

DARCY D. KLUND 

HAS SATISFACTORILY COMPLETED A 24- HOUR COURSE IN 

RADAR SPEED MEASUREMENT CERTIFICATION 

AT Eau Claire 

DAY OF December 

Tertificate 

, WISCONSIN, AND IS THIS - 

1985 AWARDED THIS

DISTRICT DIRECTO 

ASSISTANT DIRECTOR-CONTINUING EDUCATION 

1269571
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EXAMINATION RESULTS ;t..**4 
' - THIS NOTICE ST BE PRESENTED WHEN YOU INQUIRE ABOUT TOUR STATUS. 

11 YOU HAVE PASSED THE EXAMINATION FOR THE POSITION INDICATED BE-LOW. 
XX BASED ON A RATING OF TRAINING AND EXPERIENCE"-., ,̀.: 

- . 

YOUR SCOBEIS ' - 86..25- YOUR RANK IS NUMBER 116 
a YOUR NAME WILL REMAIN ON THE EMPLOYMENT LIST FOR UP TO IBUILYEAR 

XX THE RANK SHOWN IS YOUR RANK OR STANDING IN 
THE GROUP WITH- WHICH YOU WERE TESTED, 'YOUR 

(This score includes your Veteran's Preference Points, if you have already filed the proper 
RANK MAY CHANGE AS MORE APPLICANTS ARE 

papers with our of ficel - - TESTED. 
0 YOU HAVE NOT QUALIFIED FOR THE POSITION INDICATED BELOW • 

. 

BECAUSE YOU DID NOT: • 
1-1
i-i ATTAIN -A QUALIFYING SCORE ON YOUR EXAMINATION. pigNIANG Pm REctpRociri
0 QUALIFY. IN THE PRACTICAL EXAMINATION. Kuoisnarz DEC. ' 86.

- 0 OTHER:  
it you took a written or practical examination. You may apply to retake the written portion of this exarninaticin big must wait at least three
months after the date of this examination. We must. however, be accepting applications at that time. You may retake the practical portion of
examination after 5 working days provided that you successfully qualified on the other parts of the exam and the exam is open.lor application. 

1269573



a+-

9 Give dates and reasons for any time in the fast ten years that is not accounted for in your employment history (e.g., unemploy-

ment, ii.ness, study, etc. 

13.43 - Personnel Data 
10. Have you ever been discharged or asked to resign from any position for misconduct or unsatisfactory service? 

ibe the situation. Use the back of this application if you need more space. 

13.43 - Personnel Data 
11. Has any of your education or experience been done under another name? 

If yes, what name? 

12. Are you a U.S. Citizen? 

13.43 
13.43 - Personnel Data 

If not, do you have permission to legally work 13.43 
13.4-3 
In the U.S.? 

13.43 

13.43 
13. Have you ever been convicted of any violation of the law (other than parking tickets)? 

If yes, list all convictions within the last seven years. Do not list juvenile (under 18 years o age cony c ons unless you were tried 

as an adult. 

DATE 
lutrusiT14 YFAR 

WHERE 
(CITY AND STATE) 

NATURE OF OFFENSE RESULT 

13.43 - Personnel Data 
The Minneapolis Civil Service Commission does not automatically reject applicants wno nave convictio 

PERSONAL EXPERIENCE 
14. City of Minneapolis employees serve the public. Do you have any work, volunteer or personal experience which is relevant to this 

position and in which you worked with persons of different races, sexes or ages or with handicapped persons? 

I HAUL"- I.,  oR ke Foe rb/a-- Q9 WIJAMdvL4✓C4( .Seiaarc 4' 5 mice" A/4,, of ey e

WG t'fANOLC A-Ar$ Fe44, dAeart.C.e.vcr as wet"— AS Nu„.." efth„ve en,C-1, rv.es zS 

A tiolu vrireR. setwice ANO r a Svy tf vaay / 14vc•ri. 19.4. Ice ofiecoa„s ,444- offend 

r14.- m ri.aaohr ° Al h s r'.Mr  ir is L--sstr-174... 

< 410 ,0 dailo mco,c4c.  fasr- mod-, 

13.43 - Personnel Data 
13.43 - Personnel Data 

15. Do you have any other personal experiences (hobbies, other volunteer or training experiences, other coursework, etc.) which you 

feel may help you qualify for this position? 

13.43 - Personnel Data 

Please be sure to sign this application, and read the following statements carefully: 

1. I certify that all the information I have provided on this application Is true and complete to the best of my knowledge. I understand that giving false 

information or omitting requested information could result in rejection of my application or dismissal If I am hired. 

2. I authorize the City of Minneapolis Civil Service Commission to verily this information to determine whether or not I am qualified for the position for 

which I am applying. 

3. I he eby authorize all current and previous employers to release job-related Information upon the written request of the Minneapolis Civil Service 

Commission. However, I understand that If, In the Employment Record section, I have answered "No" to the question, "May we contact your 

pr pnt employe h?", conj¢ct w my current employer will not be made without my specific authorization. 

SI natu 
DOcy 0. j<cuA)D  o 8 - 96 

Printed Name Date 

PLEASE COMPLETE A VETERAN'S PREFERENCE FORM (103-A) IF YOU ARE A VETERAN OF THE U.S. ARMED FORCES. 
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(--
You may use this space to provide additional information which you feel may help you qualify for this position or which may clarify 
other information that you have already provided. t 

ale
elftegdbrr(-y, pc-0y CO 45. S'ecc,trry oC-Rxufic- 4w. Rocice 

"", 1 14Auc 612r.stert-y APPQeclArco r-ic C.% Palle 4,C AA,  t mint l I-4/t-vtr 

641N" ° 1̂ guru L'AO'S , fps A- Secv4rTy 01-Poee-A—, 1-1,tve- cr,o,yro 

iIerre-rt- of T4 LACk of 4 , ri-iortirje A,50 Njr C)C"."  A8Cce

A-44.1,r1) epyrvvv„ MAC, 5/0,rAtztAl e-r -C. • • 7-1./.4e-,4,te-, / ,14ve tv 0, („f 
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