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THE 2005 INTERNAL AFFAIRS UNIT 

FRONT ROW: Team Leader Sgt. DuWayne Walker, Sgt. Derrick Barnes, Sgt. 
Todd Gross, Sgt. Linda Riemenschneider, and Sgt. Dennis Hamilton.   
(Not pictured: Secretary Carole Arreguin) 

BACK ROW: Secretary Barb Scott, Sgt. Bob Krebs, Unit Commander Lt. 
Michael Davis, Sgt. Henry Halvorson, and Team Leader Sgt. Amelia Huffman 
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··ORGANIZATIONAL CHART·· 
 

The Minneapolis Police Department’s Internal Affairs Unit is charged with 
investigating criminal or administrative incidents involving Minneapolis Police 
Department employees. The IAU is the investigative component of the Office of 
Professional Standards. 
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