CITY OF MINNEAPOLIS
' and

Minneapolis Professional Employees Association

LETTER OF AGREEMENT
Water Network Analyst

Whereas, the City of Minneapolis (hereinafter, “City”) and the Minneapolis Professional Employees Association
(hereinafter, “Union™) are parties to a collective bargaining agreement; and :

Whereas, a new professional classification is established titled Water Network Analyst, with 455 points and
allocated to grade 10 of the Inspections Promotional Line. The classification is non-exempt, and has an overtime code

“3 FL]
v

Now, therefore, be it resolved that:

1. The Water Network Analyst, grade 10 and 455 total points, will be recognized by the parties as a
classification for which the Union is the sole and exclusive collective bargaining representative; and
2. The following hourly rates for Water Network Analyst will be effective™ July 31, 2014:

Job Title Step1 | Step2

Step3 | Step4 | StepS | Step6 Step-7

Water Network Analyst .| 60,188 | 63,214

66,630 | 70,048 | 73,626 | 78,106 82,566

*Note the above rates are 201 3-effective rates, and will increase with any 2014 CBA. adjustments that affect the overall association schedules.

3. This letter represents the fuil and compfete agreement in regards to this matter.

Now therefdre, the Parties have caused this Letter of Agreement to be execuied by their duly authorized

representatives whose signatures appear below.

For the City:

By:

Timothy Gile mployee Services
Dated: f: /} 7/[ '?'

ce: Steve Crumley, Water
Jill Petty, Human Resources
Mike Hebner, Classifications
Crystal DeJarlais/Barbara Payton (CPE-51)
Lisa Brown, Central Payroll

For the Union: gi\
By: /m |

Anthony Stone, President, MPEA

Dated: g{% ; ‘Li



