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Minneapolis
City of Lakes

Department of Human Resources
250 South 4th Street - Room 100

Minneapolis MN 55415-1384

Request for Family Medical Leave (FMLA)


Please print this form and complete.  Submit this Request for Family Medical Leave to your HR/FMLA Consultant for your Department.  
	
Date:     

	
EE ID#:     


	
Employee Needing Leave:     

	
Employee Contact #:     


	
Supervisor Name:     

	
Supervisor Phone (Extension):     

	
Department:     

	Division:     

	
Office Location/Address:     



Reason for Leave: (Check one)
A.  FORMCHECKBOX 
For birth of a son or daughter and to care for the newborn child; 

B.  FORMCHECKBOX 
For placement with the employee of a son or daughter for adoption or foster care; 

C.  FORMCHECKBOX 
For the care of the employee’s spouse, registered domestic partner, son, daughter or parent with a serious health condition; 

D.  FORMCHECKBOX 
For the employee's own serious health condition that makes the employee unable to perform the functions of the job; 


E.  FORMCHECKBOX 
For any qualifying exigency arising out of the fact that the employee’s spouse, registered domestic partner, son, daughter, or parent is a member of any branch of the military, including the National Guard or Reserves, who is deployed or called to duty in a foreign country;

F.  FORMCHECKBOX 
For the care of a covered servicemember who is a current member or a veteran of the Regular Armed Forces, National Guard, or Reserves who is undergoing medical treatment, recuperation or therapy within five (5) years of a serious injury or illness incurred in the line of duty while on active duty, provided that such injury or illness renders the servicemember medically unfit to perform the duties of his/her office, grade, rank, or rating; and includes an illness or injury that was aggravated while on active duty. To qualify the employee must be the spouse, registered domestic partner, son, daughter, parent or next of kin of the servicemember. 
G.  FORMCHECKBOX 
Unknown
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