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Good morning! It is great to be here this morning and I’m grateful for the 
invitation to speak with you. 
 

The current economic state of Minnesota is a positive one: we’re headed in 
the right direction.  Many of our economic indicators represent real progress and 
economic growth. The state gained 4,300 jobs in July and remains on track to reach 
a major milestone in the next few months when we officially recover all the jobs 
that were lost in the recession (today we are at 95 percent of jobs recovered); our 
unemployment rate of 5.2 percent is among the lowest in the country; first-time 
applications for unemployment benefits continue dropping, job vacancies are 
increasing, and state exports are at record highs and climbing.  
 

Our resilient economy is due in large part to an impressive mix of companies 
in industries such as medical technology, food production, retail and financial 
services. That mix helps us weather downturns better than states whose economies 
are too reliant on one industrial sector. 
   

We also learned recently that Minnesota’s gross domestic product – the total 
value of goods and services produced by our economy – was among the fastest 
growing in the country in 2012, according to figures from the Bureau of Economic 
Analysis. We placed in fifth by increasing our GDP at a brisk 3.5 percent last year. 
The national average was 2.5 percent. 
 

Job vacancy numbers offer another sign of employer confidence and a 
recovering economy. A few weeks ago, DEED released a survey that showed job 
vacancies in the state were at their highest level in 12 years. Employers reported 
72,570 openings for jobs – up 15.3 percent from the same period a year ago. 

 
Another key driver of our economy comes from our small business 

community, as they create 70 percent of all new jobs added to our workforce. The 
economic indicators we’re seeing and the increase demand for assistance of our 
Small Business Assistance office tell us that businesses are growing increasingly 
confident in our economy. And when businesses are confident in the economy, they 
are more likely to increase hiring and investments, which fuel further economic 
growth.  
 

Locally the economic story is just as strong. The unemployment rate in 
Hennepin County is steady around 5.0 percent – slightly below the statewide 
unemployment rate and well below the country’s.  Since June of 2009, 
unemployment in Hennepin County dropped nearly 2.5 percent. 

 
In Minneapolis specifically, the unemployment rate is at 5.3 percent, but the 

number of jobs have increased by 3.0 percent or more each year. On an annual 



average basis, there were 253,000 jobs in Minneapolis in 2012, just 4,060 jobs shy 
of the highest level of jobs on record (257,990 in 2000) over the past dozen years. 

 
Though Minneapolis’ top industry is health care and social assistance, the 

sector where we are seeing the most growth is in professional and technical 
services such as computer systems design, advertising and educational services. 
Colleges and universities are seeing an increase as well. Throughout the summer, 
we also saw construction projects pick up and as a result, the city added hundreds 
of jobs and is inching closer to pre-recessionary levels of employment.  

 
This type of growth shows that our economy – locally and statewide – is 

emerging from recession.  This is good news for Minnesota – but we cannot forget 
the challenges that remain, and if left unaddressed, will hamper our ability to 
compete for new jobs, new business, and new opportunities for future generations: 
 

1. Our first challenge is this – more than 150,000 Minnesotans are still 
looking for work 

2. Second, racial disparity in unemployment – especially in the Twin Cities; 
3. Third, demographic shifts and pending worker shortage in the face of 

baby boomer retirements; and finally 
4. The ever constant and ever changing needs of aligning skills and training 

with the needs of Minnesota employers.  
 

Our economy is moving in the right direction – but there is much more work 
to be done. 

 
As Minnesotans, we take pride in our belief that all people have opportunities 

to become successful. But the reality is that certain demographics are having a 
harder time entering and staying the workforce than others. 

 
For Black or African American residents, the most recent unemployment data 

for 2012 were at 13.8 percent; Asian unemployment rates averaged around 5.8 
percent and Hispanic or Latino unemployment rates were at 8.5 percent.  
Nationally, these numbers place us near 25th place – but compared to our statewide 
unemployment rate of 5.2 percent, they are a sobering representation of the 
challenge we face to address the gaps. 

 
The good news is that the unemployment rates for all groups in Minnesota 

declined in the last year – and are continuing to drop. The unemployment rate for 
African Americans in Minnesota is down from 20.7 percent in 2011 and a decade-
long high of 22.5 percent in 2009. Recent unemployment rates for Asian and 
Hispanic or Latino Minnesotans remains above pre-recessional levels as well. 

 
While the unemployment rates for these populations is trending downward – 

especially in the last year – we must make more progress.  We must ensure that 
every Minnesotan leaves high school with a diploma, has access to post-secondary 
training and education, and we must continue to provide resources and training to 
populations effected by disparities.  



 
Just this past week, DEED awarded over $9 million in Workforce Competitive 

Grants and the Minnesota FastTRAC program to serve job seekers who have 
barriers to employment and populations with identified employment disparities 
including; minority population ethnic groups; veterans; older workers; Minnesotans 
in transition to work from public assistance; and workers with disabilities, including 
individuals who are deaf or hard of hearing.  

 
I’m pleased to share that over $1 million of that funding went to 

organizations in Minneapolis to help workers here get the skills they need to 
succeed. The recipients include: 
 

• AccessAbility, Inc., $300,000 will support their Project Connect-
Career and Educational Pathways program; 

• CAPI USA, $150,000 will assist ethnic minorities including 
unemployed immigrants not eligible for MFIP and Refugee Employment 
Services; 

• EMERGE Community Development, $400,000 will help support their 
Skills Gap Reduction Project; 

• Project for Pride in Living, $150,000 will help fund the 
organization’s Train to Work Banking and Healthcare/Long-Term Care 
program. 

 
These workforce development grants will provide training and a connection to 

employment, which strengthens our economic competitiveness in Minneapolis – and 
beyond. 

 
There is no doubt that the demographics of our workforce will continue to 

change.  As baby boomers go into retirement, there will be title wave of open 
positions throughout the state – and a shortage of people to fill those positions.   
We need to make sure that we have the workers to fill those positions – highly 
skilled and trained to step in where needed.  
 
 While we address disparities and training our workforce for the future, it is 
critical to our success that we are picturing a long-term economic development 
strategy – not just a pairing of the jobs needs with the workers to fill them. The 
bigger picture includes a quality education system that doesn’t invest for the next 
four years of a student’s life – but for the next 10, 20, 100 years and beyond. 

 
In meeting the new challenges of tomorrow, we must work together with our 

private and public partners to better Minnesota’s economic outlook for the long-
term.  A key role for bettering Minnesota’s economic development lies with local 
community-focused organizations across the state.  
 

As Council members, you know well that the workforce centers in north and 
south Minneapolis are not the only places where great service is being delivered to 
Minneapolis residents.  Dozens of nonprofit partners, community organizations and 
educational institutions are vital to ensuring we are providing opportunity and 



quality services to job seekers. DEED’s unique partnership with the Minneapolis 
council is providing valuable service to veterans, youth, and dislocated workers 
here in the community.   

 
It is also important to note our partnership on the development of a new 

workforce center in North Minneapolis.  As you know we put out an RFP this spring 
to capitalize on the opportunity to include economic development along with a new 
location for the workforce center which houses some of the most concrete evidence 
of the important collaboration between DEED and this council. DEED is one of the 
service providers in this workforce service area, working with job seekers in 
resource rooms, in workshops, and in counseling offices. 
 

By way of an update, phase 1 of gathering community input is complete and 
we are moving into phase 2 of evaluating developer plans.  We hope to wrap those 
up in the near future and look forward to sharing those results as soon as we’re 
able. 

 
In closing, I want to take a moment to say thank you – for inviting me here 

today for this conversation more importantly for your work on behalf of this great 
community.  There are a multitude of challenges and opportunities that lie ahead, 
here in Minneapolis and across the state, our success will ultimately be decided by 
our ability to meet those challenges head on – and by our ability to leverage those 
opportunities into economic success.  

 
We can do it, but we must do it together. 

  
I’m optimistic and excited about the future of our state. For more than 40 

years Minnesota has been a national economic leader because we made smart 
investments in our schools, our workforce, our communities, and our economy. 
That legacy continues across the state and right here in Minneapolis.   
  

Thank you  
 
 


