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>Created by Legislature to build,
‘'own and operate new People’s
Stadium
Five board members — 3 appointed
by Governor; 2 members
appointed by Mayor of
- Minneapolis

33 acre site Fixed roof with option
for retractable features

Large plaza opening to | < 65,000 seats

city expandable to 73,000
for a Super Bowl
~ At least 1.5 million
square feet Open Concourses
Public Spaces




- Baseball
» Soccer
*Youth Football

» Marching band
competitions

« Community
Events
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HKS Sport & Entertainment

MSFA approved contract on September 28, 2012
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COWBOYS
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STADIUM
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Mortenson Construction
~ partnered with THOR Construction

~ MSFA approved contract on February 15, 2013_:_:




CRAFT

Bricklayers
Carpenters
Cement Masons
Drywall
Electricians
Elevators
Glazers
Ironworkers
Laborers
Millwrights
Operating Engineers
Painters

Pipe Fitters
Plumbers
Roofers

Sheet Metal
Sprinkler Fitters
Teamsters

Tile Setters

WORK HOURS

127,246
758,665
63,865
128,596
701,266
39,498
151,962
764,347
584,362
3,578
124,529
27,7111
83,721
148,121
34,948
151,616
90,161
249,630
21,381

WORKERS

224
1,337
113
227
1,236
70
268
1,347
1,030
6

220
49
147
261
61
267
159
440
38

20
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» Adopting City of Minneapolis goals for
workforce and targeted businesses

m Workforce Goals-38%
-32% minorities, 6% women

m Targeted Businesses-20%
-11% women, 9% minorities
-All Minnesota-owned firms

21

Employment Assistance Firm (EAF)

m Legislation calls for contract

= EAF will conduct outreach & recruitment, job training &
placement for women, minorities & veterans

= EAF will work closely with Construction Manager,
subconsultants & community to provide employment
opportunities

22

3/20/13

11



Veteran Community

= Outreach & solicitation to veteran business
support organizations

= |dentify & encourage veterans who can
participate in stadium construction

= Targeted project information sessions

23

= Public forum for comment & review

= Various stakeholders will be engaged

a Construction Manager & subconsultants
will give periodic reports on project &
progress towards meeting goals

24
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= October 2013
-Break Ground

= 2014 & 2015 seasons
-Vikings Play at TCF Bank Stadium at

U of M

= July 2016
-New Stadium opens

25

= Collaborative Decision-making Process with
Team

= Open & Transparent Process

= Public Outreach & Input
-Public Listening Sessions
-Outreach to neighborhood, business &
community organizations

26
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Request for City Council Committee Action
from the Department of Civil Rights

Date: March 21, 2012
To: Councll Member Don Samuels, Chair — Public Safety, Civll Rights and Health Committee

Subject: 2012 Construction Workforce Goals

Recommendation: The Minneapolis Department of Civll Rights respectfully requests that
the City Councll approve the 2012 Local Workforce Goals, to become effective May 1, 2012,

as follows:

: Minority | Women
Twin Cities Local 32% 6%
7-County Metro Area* 22% 6%

* Information only

Department Information

Prepared by: ma J Korbe!: Director
Approved by
I

Presenter in Committee: Velma J. Korbel, Director

Financial Impact

« NONE

Supporting Information

Section 139.50 of the Minneapolis Code of Ordinances requires that a city contractor must
comply with all provisions of Title 7 of the Minneapolis Code of Ordinances, and with all
rules and regulations Issued by the director of the MDCR ("director") or the Minneapolis
Commission on Civil Rights. Accordingly, competitors on city contracts are notifled that
their selection as the successful bidder to the city shall be subject to a pre-award
compliance review by the Department of Civil Rights which includes the requirement for a
written plan to meet employment participation for both skilled and unskilled minority trade
workers and for women. Employment participation is typically represented as a percentage
of hours worked on a contract or project. Since 2006, the required employment

1




participation on city contracts has been 11% for both skilled and unskilled minority trade
workers and 6% for women, Today, the department is requesting that the city council
approve an updated goal based on the most recent American Community Survey conducted

by the U.S, Census Bureau.

In 2006, the metro municipalities that set goals on contracts used the seven-county
Minneapolis-St, Paul Metropolitan Area as the geographic boundary. Today, in recognition
for the potentially significant impact this new goal may have in mitigating the chronic

- disparity between Whites and non-Whites in the Twin Cities, a separate goal has been
developed for: (1) Hennepinh and Ramsey Counties to include the clties of Minneapolis and
st. Paul; and (2) the counties of Anoka, Carver, Dakota, Scott, and Washington.

Goal percentages labeled Twin Cities local will be used to set goals on projects funded
with City of Minneapolis-assisted dollars. This goal takes into account the significant
opportunity to hire affirmatively minorities and women from the local communities in the
cities of Minneapolis and St. Paul, and in Hennepin and Ramsey counties. .

Percentages labeled 7-County Metro Area will be used to set goals on projects that
‘recognize the opportunity to hire affirmatively minorities and women from the counties of
Anoka, Carver, Dakota, Scott and Washington. This goal was calculated using two separate
- Jabor recruitment areas: the area that includes Hennepin and Ramsey Counties (Chart A
Final Goal) and the area which includes Anoka, Carver, Dakota, Scott and Washington
Counties (Chart B Final Goal). The goals for these two areas were weighted differently In
consideration of the likelihood that projects built in either area will draw workers from its
own geographic area first, and then from the geographic area with the lesser welght,

secondarily.

The major benefit of using the Seven County Minneapolis-St, Paul Metro Area as a boundary
in calculated this goal is that it recognizes the regional nature of the construction industry.
The counties that comprise the Seven County Metro Area are Anoka, Carver, Dakota,

Hennepin, Ramsey, Scott, and Washington.




2012 Construction Goals - City of Minneapolis

Local

Cities of Minneapolis & St Paul; Hennepin and Ramsey

Area Name: Counties
' Mingrities Women

. Weighte
Source of Initial Weight Welghted | Initial Weight d
Data Statistic | Assigned Statistic | Statistic | Assigned | Statistic
Labor Force ' 31.4 0.06 19 49.1 0.06 2.9
Construction
QOccupations 32.4 0.94 30.5 3.5 0.94 3.3
Sum 32.3 6.2
Final Goal % (Round to whole
number) 32 5
Chart A

Source of data: Tabulated from the Integrated Public Use Microdata Serles, Amerlcan Community Survey by the
MN State Demographic Center [Construction Data, Civilian Labor Force 16+, 2006-2010) The 6% weight applied
to the labor force statistic is based on the estimated proportion of apprentices in the construction workforce

provided by Minnesota Department of Labor & Industry.

Area Name:

7 County Metropolitan
Area for Goal Setting

I __| Minorities Women
Weight | Weighte | Initial | Weight | Weighte
Initial Assigne | d Statisti | Assigne | d
Source of Data | Statistic | d Statistic | ¢ d Statistic
Labor Force 18.9 0.06 1.1 48,1  10.06 2.9
Construction
Occupations 14.8 0.94 13.9 3.6 0.94 3.4
sum 15.0 6.3
15 6
Chart B

Source of data: Tabulated from the Integrated Public Use Microdata Series, American Communily Survey by the
MN State Demographic Center [Construction Data, Civilian Labor Force 16+, 2006-2010] The 6% weight applied
to the labor force statistic is based on the estimated proportion of apprentices in the construction workforce

provided by Minnesota Department of Labor & Industry,




Area

Greater Metropolitan

Minorities

Women

Source of
Data

Inltial
Statistic

Welght
Assigned

Welghted
Statlstic

Initial
Statistic

Welight
Assigned

Weighted
Statlstic

Reasonable
Recruitment
Area (7 County
| Metro)

15

0.6

9.0

0.6

3.6

Immediate
Recruitment
Area (Cities of
MPLS & St.
Paul)

32

0.4

12.8

0.4

2.4

Sum

21.8

6.0

number)

Final Goal % (Round to whole

22

ChartC

Source of data: Tabulated from the Integrated Public Use Microdata Series, American Communlty Survey by the
MN State Demographic Center [Construction Data, Civilian Labor Force 16+, 2006-2010) The 6% weight applied
to the labor force statistic Is based on the estimated proportion of apprentices in the construction workforce

provided by Minnesota Department of Labor & Industry.

Explanation and Rationale for Methodology

Using the American Community Survey 2006 - 2010
At the request of Minnesota Department of Human Rights (MDHR), the [ead agency on the

goals recalculation partnership,
the American Community Survey (ACS) 20

data on employment, race,

previously been collected by the Decennia
Employment Opportunity data produced by the U.S. Census Bureau.

Using Construction Occupation Data:
MDHR determined that the primary source of data for setting construction goals should be

the actual participation of women and minorities in all construction trades, based on
information from the ACS 2006-2010,

Using Labor Force Data:

the state demographer conducted an analysis of data from

06-2010. The ACS is an ongoing demographic
survey conducted by the U.S. Census Bureau. The ACS was designed to collect the same

disability status and gender (among other topics) that had been
[ Census. The ACS is now the only source of Equal




MDHR determined that Labor Force data from the ACS should also be included in setting
goals. Using construction occupation data alone would tend to freeze the goals for women
and minorities to what was in place In the industry five years ago. Using a common sense
approach, if the construction industry adds people to its ranks or replaces those who leave
the industry, these individuals will likely come from the labor force. The ACS, data for
“Fotal Civilian Labor Force” includes alt individuals in the labor force at the time of the

census, including people who were unemployed.

Combining the Two Sources of Data:

Once it was determined the factors that would be used in developing new goals, it was
necessary to determine how best to combine these statistics. In order to establish a
reasonable weight, the calculation utilized data avallable on construction apprentices in
Minnesota gathered by the Minnesota Department of Labor and Industry. Using this data
and data from the ACS for all construction occupations in Minnesota, it was estimated that
about 6% of the construction workforce consists of apprentices. Given that apprentices
themselves likely come from the labor force, it seemed reasonable to use 6% as the

assigned weight.

Rounding the Final Percentage to a Whole Number:

In prior goal setting, agencies had used decimals to express the final goal. Rather than
continue this false precision, MDHR determined that the final goal percentages should be
expressed as a whole number, and were rounded off accordingly. (Using decimals to the
tenth place in the source statistics avoided any possible inflationary effects of rounding

multiple times.)




