
 
 
 
 

By Johnson 
 

Amending Title 2, Chapter 20 of the Minneapolis Code of Ordinances 
relating to Administration: Personnel. 
 

The City Council of the City of Minneapolis do ordain as follows: 
 
 Section 1.  That Chapter 20 of the Minneapolis Code of Ordinances be amended 
by adding thereto a new Section 20.62 to read as follows: 
 
 20.62.  Furlough.  (a)  The city council may authorize mandatory furloughs for 
classified and unclassified exempt and non-exempt employees.  “Mandatory furlough” 
means the involuntary temporary reduction of work days and the placement of an 
employee on involuntary leave without pay due to an unanticipated decrease in revenue 
after the city council and mayor have adopted a balanced budget for the fiscal year. As 
part of its consideration, the city council shall be presented information from the chief 
financial officer regarding the present financial status of the city’s budget and other 
options for curing any current shortfall(s).  In the event city council authorizes 
mandatory furloughs of city employees due to unanticipated decrease in revenue(s), the 
city council shall direct the city coordinator to coordinate department plans to implement 
furloughs necessary to alleviate the specific budgetary shortfall(s).  Mandatory furloughs 
shall be implemented as follows:  
 
  (1) If an affected department head determines that the use of mandatory 

furloughs is an appropriate response to unanticipated decrease in 
revenue(s), the department head shall develop a plan in coordination with 
the city coordinator. 

 
  (2) The plan shall project the amount of the decreased revenues, which 

necessitate implementing mandatory furloughs and the projected number 
of days each employee will be furloughed to satisfy the budgetary 
shortfall(s). 

 
  (3) Each department head shall post a furlough schedule for implementing the 

furlough plan.  Each designated employee within the department shall be 
furloughed for no more than two (2) days during a pay period nor more 
than twenty (20) days per calendar year unless the department head and 
the designated employees develop an alternative plan to accomplish the 
financial objective.  The furlough plan must be approved by the human 
resources director prior to implementation.  If the furlough plan is denied 
by the human resources director, the department head may appeal the 
denial to the city coordinator, whose decision shall be final. The city 
coordinator shall provide a copy of the final decision to the affected 
employees. 



 
  (4) Every furlough plan shall be designed so that no affected employee group 

bears a disproportionate burden. 
 
  (5) Approved furlough plans shall be posted in each departmental office at 

least twenty-eight (28) days prior to implementation and written notice 
shall be provided to the affected employees. The plan shall specify the 
employees being furloughed and the effective dates of the mandatory 
furlough. 

 
  (6) Each affected department head shall first solicit volunteers for budgetary 

leaves of absence.  An employee volunteering for budgetary leave of 
absence will have his/her mandatory furlough reduced by the amount of 
voluntary budgetary leave. Budgetary leave of absence must be pre-
approved by the department head and the Budgetary Leave of Absence 
Policy and Procedures followed. An employee cannot cancel budgetary 
leave of absence after it has been approved by the department head 
without the express approval of his/her department head.  Cancelled 
budgetary leave will not count toward the mandatory furlough. 

 
  (7) Employees shall not perform any work for the City of Minneapolis during a 

mandatory furlough day. While on mandatory furlough, employees shall 
not be assigned a status of “On-Call,” required to attend any training, 
scheduled to attend any other activity which could constitute hours 
worked. This prohibition against performing work for the City of 
Minneapolis includes but is not limited to answering work-related calls, 
checking telephone messages and reading emails. An employee’s 
violation of the prohibition against performing work while on furlough will 
result in discipline up to and including discharge from employment. A 
mandatory furlough day shall not be included as hours worked for 
purposes of determining eligibility for overtime compensation. 

 
  (8) Employees on furlough shall be credited with seniority, vacation accrual, 

sick leave accrual and other benefits which employees are entitled to 
under Civil Service Commission Rules, employment agreement, city 
council resolution, ordinance, collective bargaining agreement, or other 
authorization. Employer-paid premiums for insurance coverage and 
retirement contributions shall continue without interruption as if the 
furloughed employees had actually worked, provided that the furloughed 
employees make their employee contributions. 

 
  (9) Employees on furlough shall not be entitled to substitute any form of 

accrued paid leave for the furlough period. 
 
  (10) A mandatory furlough due to budgetary shortfall(s) is not a disciplinary 

action. 
 



 (b)  Notwithstanding the provisions of Section A, a department head may petition 
the human resources director to exclude certain positions from mandatory furloughs if a 
mandatory furlough would endanger the health and safety of the citizens of Minneapolis.  
The human resources director may, upon petition by the department head, designate 
specific positions which shall be excluded from the furlough plan. The human resources 
director shall notify the city council of the positions s/he has determined shall be 
excluded from the furlough plan in order to protect the health and safety of the citizens 
and the human resources director shall state the reasons the positions are excluded.  If 
the department head disagrees with the determination of the human resources director, 
the department head may appeal to the city coordinator, whose decision shall be final. 
The city coordinator shall provide a copy of the final decision to the affected employees 
and their exclusive representatives. 
 
 (c) The chief financial officer shall report the cumulative departmental cost 
savings achieved through mandatory furloughs monthly to the city coordinator as long 
as the mandatory employee furlough is in effect. 


