
 

Request for City Council Committee Action 
from the Department of Human Resources 

 
Date:   March 19, 2008 
 
To:   Executive Committee 
 
Referral to:  Ways and Means/Budget 

 
Subject:   Benefits Analysis Report 
 
Recommendation: Receive and File 
 
Previous Directives / Supporting Information  
In August 2006, the Executive Committee directed Finance and Human Resources to 
conduct an analysis of the City’s total compensation program. The Finance Department took 
the lead in analyzing direct compensation and presented its findings to the City Council in 
early 2007. Human Resources then conducted a study to analyze the competitive position of 
the City’s indirect compensation plans. The study compared design features and costs of 
City benefit plans to the plans of select local public and private employers. The study also 
analyzed employee and employer costs for the medical plans offered by local public 
employers. The cost analysis showed that the City’s medical plan design, premium sharing 
arrangement and HRA contribution strategies combine to provide employees with generous 
benefit coverage at a competitive cost to the City. 
 
Attached is an executive summary of the report that was prepared at the conclusion of 
benefits study. Copies of the complete report may be requested from Joyce Traver at 612-
673-3120. 
 
Prepared by:  Joyce Traver and Tim Giles 
 
Approved by:  ______________________  ___________________________ 
   Pam French, HR Director  Steven Bosacker, City Coordinator 
 
Presenters in Committee: Tim Giles and Joyce Traver 
 


