
Request for City Council Committee Action 
from Council Member Cam Gordon 

 
Date: 6/25/09 
 
To: Council Member Scott Benson 
Referral to: Health, Energy and Environment 
 
Subject: Diversity Audit of Minneapolis Boards and Commissions 
 
Recommendation: Pass a resolution authorizing staff to conduct a diversity audit 
of Minneapolis Boards and Commissions. 
 
Previous Directives: N/A 
 
Department Information   

Prepared by: Robin Garwood 
Approved by: Cam Gordon 
Presenters in Committee: Cam Gordon 

Reviews 
• Permanent Review Committee (PRC): Approval ___ Date ________________  
• Civil Rights Approval Approval ___ Date ________________ 
• Policy Review Group (PRG):     Approval ___ Date ________________ 

 
Financial Impact  (delete all lines not applicable to your request) 
• Action is within the Business Plan 

Community Impact 
• Neighborhood Notification N/A 
• City Goals – One Minneapolis  
• Comprehensive Plan N/A  
• Zoning Code N/A 
• Other 

Supporting Information 

A Business Process Improvement team has identified a set of recommendations for 
improving the process for appointing people to Minneapolis boards and commissions.  One 
of the stated goals of these recommendations is to increase the diversity of the membership 
of City boards and commissions, to make them better reflect the demographics of the city. 

The City does not have enough information about the current demographics on our boards 
and commissions to form an adequate baseline against which to measure the success of 
these planned process improvements. 

City Coordinator Steven Bosacker, Civil Rights Director Michael Jordan and Council Member 
Cam Gordon have made staff resources available to conduct the study. 


