
 
 

Request for City Council Committee Action 
 
Date:  May 10, 2004 
   
To:   Ways & Means/Budget Committee 
 
Prepared by: Tim Giles, Director Employee Services Division (673-3341) 
 
 
Approved by: ______________________  ________________________ 
  Pam French    John Moir 
  Human Resources Director  City Coordinator 
 
Subject: Reclassification – Assistant City Coordinator, Convention Center 
 
Presenter in Committee: John Moir, City Coordinator 
 
Recommendations:  
1) Change the title from Executive Director, Convention Center to Assistant City 

Coordinator, Convention Center with no change in total points or salary. 
 
 

Financial Impact (Check those that apply) 
_X__ No financial impact - or - Action is within current department budget. 
        (If checked, go directly to Background/Supporting Information) 

 ___ Action requires an appropriation increase to the Capital Budget  
 ___ Action requires an appropriation increase to the Operating Budget 
 ___ Action provides increased revenue for appropriation increase 
 ___ Action requires use of contingency or reserves 
 ___ Other financial impact (Explain): 

_X__Request provided to the Budget Office when provided to the Committee 
Coordinator 



Background/Supporting Information: 
 
The position under study, Assistant City Coordinator, Convention Center, is an existing 
position in the appointive service.  As part of the City Coordinator’s reorganization, a 
request was made to have this position report directly to the City Coordinator as well as 
to change the title to reflect this change.  The position was reviewed to ensure that the 
position remains appropriately classified. 
 
The requested changes do not affect the duties and responsibilities of the position.  
Rather, only the reporting relationship and title will change.  The position continues to 
meet the criteria for an appointed position as defined by ordinance.  The position was 
found appropriately classified at grade 16 with 738 points.  As a result, the salary will 
remain the same, with an annual salary from $109,514 - $121,043.     
 
cc: John Moir, City Coordinator 
 Timothy Giles, Director Employee Services 
 Brett McNeal, HR Senior Consultant 
 Mike Anderson, Central Payroll 
 HRIS 
 Betty Stanifer, Classifications 
 Amy Hirsch, Compensation 
 File 
 


