
 

Request for City Council Committee Action 
from the Department of Human Resources 

 
Date:  November 12, 2008 
 
To:  Ways and Means / Budget Committee 
 
Referral to: City Council 

 
Subject:  Amendments to the City of Minneapolis Minneflex Plan and  

the City of Minneapolis Health Reimbursement Arrangement Plan 
 
Recommendation:  
Authorize the execution of an amendment to the City of Minneapolis Minneflex Plan 
(“Minneflex”) to allow the use of debit cards for the payment of eligible expenses under the 
Minneflex Medical Reimbursement Plan (“ME Plan”).   
 
Authorize the execution of an amendment to the City of Minneapolis Health Reimbursement 
Arrangement Plan (“HRA”) to allow employees, on a plan year basis, to suspend 
participation in the plan for themselves or for eligible dependents. 
 
Previous Directives:   
Minneflex: Adoption of the City of Minneapolis Minneflex Plan, as Amended and Restated 
Effective January 1, 2007.  Adoption of First Amendment to the City of Minneapolis 
Minneflex Plan, effective January 1, 2008. 
 
HRA:  Adoption of the City of Minneapolis Health Reimbursement Arrangement Plan, as 
Amended and Restated Effective January 1, 2006. 
 
Prepared by: Joyce Traver 
 
Approved by: __________________________ _________________________________ 
  Pamela French   Steven Bosacker 
  Human Resources Director  City Coordinator 
 
Presenters in Committee: Joyce Traver, Benefits Manager 
    Susan Trammell, Assistant City Attorney and Ethics Officer 

Financial Impact 
• Action is within the Business Plan 
• Request provided to the Finance Department when provided to the Committee 

Coordinator 



Supporting Information 

Minneflex:  Starting in 2009, ME Plan participants will be issued debit cards to use in 
accessing their ME Plan accounts. The recommended amendment will include changes to the 
Minneflex plan to authorize the implementation of a debit payment card system, require 
employee certification upon each use of the card that the care will only be used for eligible 
medical care expenses and to provide correction procedures to address any improper 
payments made under such system.  The use of debit cards will substantially reduce the 
amount of paperwork required to be filed with the claims administrator when a 
reimbursement is sought.  The employee must, however, continue to retain sufficient 
documentation to support any expenses paid with the debit card. 

HRA:  The recommended amendment is meant to address the conflict between this plan 
and the growing use/popularity of health savings plans (HSA). Federal law prohibits 
participation in an HSA if an individual has access to reimbursements under an HRA during 
the same plan year.  The ability to suspend reimbursements from the HRA will allow an 
employee’s eligible dependents (most likely their spouses) to participate in a HSA during the 
same year the city employee is participating in the City’s HRA/VEBA.  An employee electing 
to suspend participation will not be permitted to request reimbursement, either during the 
plan year or subsequent years, of expenses incurred by the suspended participant during 
the plan year for which the suspension election is made.   

 


