Request for City Council Committee Action
from the Human Resources Department
Date: August 29, 2005

To: Ways and Means Committee
Referral to: City Council

Subject Appropriation of Unused/Forfeited Minneflex Funds

Recommendation

Authorize the City to appropriate (from 6900/129/1300 to 6900/815/8156/5070)
unused/forfeited Minneflex funds from 2002, 2003, and 2004, totaling $79,160.21 for all
FSA related benefits administration expenses. Additionally, authorize the appropriation of
future years’ forfeited funds for this purpose.

Previous Directives
None

Prepared by: Brenda A. Meehl, Benefits Manager, 673-3120

Approved by:

Pamela French John Moir
Human Resources Director City Coordinator
Presenter in Committee: llena Lonetti, Director of Enterprise Services

Financial Impact (Check those that apply)

__ No financial impact - or - Action is within current department budget.
(If checked, go directly to Background/Supporting Information)
_____Action requires an appropriation increase to the Capital Budget
_____Action requires an appropriation increase to the Operating Budget
_____Action provides increased revenue for appropriation increase
_____Action requires use of contingency or reserves

X__ Other financial impact (Explain): The forfeited Minneflex funds currently have
been accounted for as Revenue to fund 6900. Granting the appropriation as
requested for previous years’ (2002-2004) and future years will shift the forfeited
funds from Revenue to Benefits Administration in the Self Insurance Fund by a like
amount.

X_Request provided to the Budget Office when provided to the Committee
Coordinator



Background/Supporting Information

The IRS Code Section 125 states that Flexible Spending Account (FSA) amounts remaining
unclaimed after the end of the plan year should be first used by employers to offset
administrative expenses. Other options covered in the code are either not efficient or cost
effective for the City to handle. Additionally, these funds can not be used for HRA/VEBA
contributions and they can not be held in an interest bearing account. Rather than leaving
these funds unused, Human Resources would like past and future forfeited funds to apply to
all FSA related administrative costs.

Note that Human Resources and Finance have reviewed the use of funds and have agreed
to how any unused dollars will impact the Self Insurance account.



