
 
 

Request for City Council Committee Action 
 
Date:  August 16, 2004 
 
To:  Ways & Means Committee  
 
Prepared or Submitted by: Amy Hirsch/Timothy Giles  Phone: 673-3344 
 
Approved by: ______________________  _____________________ 
   Pam French    John Moir 
   Director, Human Resources  City Coordinator 
 
Subject: Referred from Executive Committee, establish the appointed position of 

Senior Policy Manager (CPED) 
 
Presenters in Committee: Lee Sheehy/Pam French 
 
Recommendations: 
1) Establish the appointed position of Senior Policy Manager (CPED) allocated to 

grade 13 (588 points), with an annual salary of $79,355 - $87,708 effective 
August 9, 2004. 

 
2) Adopt the salary ordinance for the Senior Policy Manager (CPED), effective 

August 9, 2004.  The ordinance is attached for your convenience. 
 
 
 
 
 

Financial Impact (Check those that apply) 
__ No financial impact (If checked, go directly to Background/Supporting Information) 

 
 ___ Action requires an appropriation increase to the Capital Budget  
 ___ Action requires an appropriation increase to the Operating Budget 
 ___ Action provides increased revenue for appropriation increase 
 ___ Action requires use of contingency or reserves 
 __X_ Other financial impact (Explain): 
          

___Request provided to the Budget Office when provided to the Committee Coordinator 
 



Background/Supporting Information  
 
The position under study, Senior Policy Manager (CPED), is a new position in the 
appointive service.  The position serves as a senior staff resource in assisting with 
development, implementation, and communication of the City’s housing and economic 
development policies and initiatives.  The position meets the criteria for appointment as 
defined by City ordinance. 
 
The Senior Policy Manager (CPED) will provide management leadership to CPED 
construction management and real estate staff and includes opportunities for significant 
input to departmental strategic and tactical strategy development and implementation of 
department objectives.  This will include partnering with CPED directors and managers 
to develop strategic positions on policy issues and working with staff to frame these 
issues for City Council consideration.  Additionally, this position will work with 
Intergovernmental Relations and other staff to develop and advance CPED’s legislative 
agenda.   
 
The Senior Policy Manager (CPED) will also design and implement the public input 
process to ensure appropriate input from elected officials and various stakeholders, 
including employees and affected interest groups.  This position will also coordinate 
best practices policy development in designated areas as a part of business planning.  
The Senior Policy Manager (CPED) will manage the Real Estate and Construction 
Management Services Group and ensure coordination between staff, other CPED 
divisions, Public Works and other customers.  
 
I recommend the establishment of the appointed position of Senior Policy Manager 
(CPED) allocated to grade 13 (588 points), with an annual salary of $79,355 - $87,708 
effective August 9, 2004.  I further recommend that the salary ordinance for the Senior 
Policy Manager (CPED), be adopted effective August 9, 2004.  The ordinance is 
attached for your convenience. 
 
 
cc:  Lee Sheehy, Director CPED 
  Timothy Giles, Director, Employee Services 
  Carol Rogers, Senior Human Resources Consultant 
  Mike Anderson, Central Payroll 
  Crystal DeJarlais, HRIS 
  Barbara Payton, HRIS 
  Betty Stanifer, Classifications 
  Amy Hirsch, Compensation 
  File 
 


