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Council Member Barbara Johnson, Chair
Ways and Means Committee
Minneapolis City Councii

Room 307, City Hall

Dear Council Member Johnson:

| am forwarding the 4™ Quarter, 2001 Affirmative Action Report for
your review and receipt. This report is produced based on the data
obtained from the Human Resources [nformation System (HRIS).
Please note that the data is summarized. For a more complete
explanation, feel free to contact the Affirmative Action office.

The goal of each depariment is to reduce the under representation of
protected-class members when opportunities to hire or promote
become available. Department Heads set short-term goals for the
year 2001.

The total number of full-ime employees increased by 152 when
compared to the same quarter of the year 2000. More so, the
percentages of women employees, women in non-clerical jobs, and
employees of color increased slightly. However, when compared to
the same quarter of 2000, the percentage of City employees with
disabilities decreased by almost one full percentage.

As you will find in the report the City's current goals for the protected-
class employees are 23% for people of color, 50% for women, 40% for
wamen in non-clerical jobs and 8% for employees with disability. We
need to achieve parity based on the City's Affirmative Action goals for
the protected-class employees. Appointing authorities are aware of
the areas in which under-utilization of protected-class employees exist
and agree to address these under representations if opportunities to
hire and promote become available. The Employment Services
Division staff will periodically meet with all Departments having job
groups that are under-represented to address ways for achieving the
new short-term goals set for the year 2002.

Sincerely, Approved for submittal:
N

George T. Caldwell Sr. Jofin Moir

Director, Employment Services City Coordinator




CITY OF MINNEAPOLIS
EMPLOYMENT DIVERSITY PROGRESS REPORT
FOURTH QUARTER 2001
Prepared by Hassan Salami

Listed in this report is a summary of the full-time and part-time City work force by race, sex, and
disability status. These figures represent City of Minneapolis employees who were employed as of
the report date of December 31, 2001. This affirmative action report is generated using HRIS
(PeopleSoft) reports.

Detailed backup data for these summaries is available upon request from Hassan Salami, Human
Resources Consultant, for the Affirmative Action Management Division, at 673-2078.

When compared to the fourth quarter of 2000, there was an increase of 152 in the total number of
City’s full-time employees. This translates into slight increases in the percentages of women, women
non-clerical and people of color in the City's workforce. The number or percentage of employees
with disabilities, however, decreased by almost a perceniage.

Employees
‘ Totai Women Peaople With

Year . Employees Women | Non-Clerical of Color Disabilities
4" quarter 1996 4245 30.2% 22.1% 15.1% 7.5%
-2nd quarter 1997 4278 30.3% 23.5% 15.5% 9.0%
4" quarter 1998 4727 31.4% 25.8% 15.7% 8.1%
4" quarter 1999 4727 31.7% 24.1% 16.5% 7.9%
4" quarter 2000 4694 32.4% 25.0% 17.4% 7.1%

4" quarter 2001 4846 32.9% 25.6% 18.4% 6.2% **

“*Minneapolis Community Development Agency (MCDA) employees were added to the total. MCDA
does not report the number of people with disabilities working in their department.

See the attached pie charts for an overview of protected class employeés in our work force as of the
end of the Fourth quarter in 2001.

Once again, emphasis needs to be placed on hiring, promoting and retaining people of color and
women in non-clerical positions. Even though some short-term goals for women and people of color
have been met, the City has not reached parity based on availability of people of color for most City
jobs most especially in skill craft jobs and women in non-clerical positions.

As indicated above, people of color made up approximately 18.4% of the total full time work force at
the end of the fourth quarter 2001. Of the total people of color in the City's workforce at the end of
the fourth quarter 2001, 476 or 9.98% were African American employees, 116 or 2.43% were
Hispanic employees, 120 or 2.52% were Asian employees, 155 or 3.25% were American Indian
employees. —




AFFIRMATIVE ACTION EMPLOYMENT STATISTICS

2001

In the ten-year period between 1991 and 2001, the total full-time Cit
consisted of 368 minority employees or 59.3%
people with disabilities employed by the City of

increased by 375 or 30.7%.

Year

1691
2001

#

276 -
490 -10.1%

Black

%
6.5%

Following is the number and percent of ail groups in 1991 and 2001:

Hispanic

# %
70-1.7%

120 -2.5%

Asian
#

64 -
123 -

Am. Ind.
% # %
1.5% 113-2.7%
2,5% 158 - 3.3%

White
#

3702 - 87.6%
3955 - 81.6%

%

P/W Disab.

#

%

200-4.7%
302 -6.2%

- Women
# % #
1220 - 28.9%
15695 - 32.9%

Minorities

%

523 - 12.4%
891-184%

FOR FULL TIME EMPLOYEES
1991 THROUGH 2001 FROM 4TH QUARTER REPORTS
MALE FEMALE
Year |# # i# Hisp. [# # Am. # White [# Black [# Hisp. [# Asian [#Am. Total ([Total Total Total
White [Black |Males |Asian (Indian Females |[Females [Females [Females |Indian  iDisab. [Females Minority |[Emp.
Males |Males Males Males Females

1991 2662 168 53 46 76 1040 108 17 18 37 200 1220, 523 4225
1992 2651 183 57 52 79 1057 122 20 20 45 228 1264 278 4286
1993] 2648 199 67 60 85 1106 134 18 20 48] 391 1326 631] 4385
1994| 2600 190 73 65 87] 1113 127 19 22 39 390 1320 622| 4335
1995 2581 198 71 65 90 1116 126 21 23 47| 368 1333 641, 4338
1996] 2525| 216 75 70 95 1092 114 19 21 46| 321 1293 6561 4275
1997| 2523| 215 74 75 92 1087 116 25 21 46 384 1295 664 4274
1908] 2742 243 80 83 96 1241 135 26 26 55| 384 1483 744| 4727
I 1999] 2692; 269 85 86 96 1254 136 25 30 54| 364 1499 781 4727
2000| 2625{ 287 86 82 95 1250 162 30 32 95 33 1519 819] 4694
2658 313 90 88 102 1297 177 30 35 56) 302 1595 891 4846

y work force increased by 621 employees or 14.7%. The increase
of the total increase and 253 White employees or 40.7% of the total increase. The number of
Minneapolis increased by 102 or 51.0%. The number of women in the City workforce




Full -Time Regular Employees as of December 31,2001 - Protected Class Representation By Department

All Non

People in Minority groups P/W Disabiliies | Males Females Female{% Female {Non Clericall
Department Total Emp.| Total Min_ |% Min. 2001 Goal [#Dis. }% Dis. |Total [White Total |% Femate |[2001 Goal |White Asian |Am |. | Clerical|Non ClLINon Clerical| 2001 Goat
MCDA, 134 21] 15.7%| 18.8% 0] 0.0%| 63 5% 6 2 0 0] 71| 53.0% GR[ 58] 10] 1 1 1 123 61 49.6% GR
Library 303 481 15.8%| 155%| 33]10.9%{ 132| 108] 18| 3 2 3| 171] 56.4% GR| 149] 12] 2 2 6] 146 78 53.4% GR
Park and Rec. 594 105 17.7%| YTBD| 38| 6.6%| 455] 369] 48] 9 9 20| 139] 234%| YTBD| 120] 10| 2 3| 4| 570] 124 21.2% YTBD
Assessor 35 4] 11.4%| 10.3% 11 2.9% 20 18 1 1 0 0{ 15| 42.9% GR| 13 1 1 ol 0 30 10 33.3% GR
Attomey 102 21] 206% GR 9| 8.8% 38 35 2] 1 QO 0] 64| 62.7% GR{ 46| 13| 2 o] 3 80| 43 53.8% GR
City Council 18 1 5.6% NA 0] 0.0% 10 10 o 0 0 0 8| 44.4% NA 7 1 0 0 0 13 4 30.8% NA
City Cierk 49 6l 12.2% GR 4] 8.2% 13 13 0] 0 0 0] 36] 73.5% GR{| 30 3 0 0 3 24 16 66.7% GR
City Clerk/Eject. 3] 0 0.0% S 1] 12.5% 1 1 I 0 0 7{ 87.5% S 71 0 0 gl 0 3 2 66.7% S8
Fire 480 138| 28.8% GR| 211 44%{ a00] 281 71| 150 12 21| 80| 16.7%| YTBD| 61 9] 4 3 3| 461 75 16.3% YTBD
Civil Rights 21 14 66.7% GR 1] 4.8% 8 3 4 0 1 0] 13] 61.9% GR 4 6 1 0 2 21 13 61.9% GR
Mayor 11 4] 36.4% GR 0i 0.0% 4 2 i 0 1 0 7l 63.6% GR S 2] 0 of 0 7 4 57.1% GR
Planning 33 2 6.1%| 13.0% 4] 12.1% 17 16 0 O 1 0] 18] 48.5% GR|] 15 1 0 0f 0 28 11 39.3% GR
Police 1148 184 16.0% GR| 43| 3.7%| 812 72| s8] 31| 24 27| 337] 20.3% GR{| 293| 21 6 6] 11| 1036 249 24.0% GR
Pol.Civ.Rev.Bd. 5 2| 40.0% S 0] 0.0% 1 1 0] 0 0 0 4]  80.0% ] 2 2 0 0 0 4 3 75.0% S
Health 80 - 28| 31.3% GR 0 0.0% 17 12 3l 0 1 1] 63] 78.8% GR| 43| 12| 2 3 3 66| 50 75.8% GR
P W Eng. Design | 75 12| 16.0% GR 5| 67%| &7 45 5 1 5 1l 18] 24.0% GRI 18] 0f 0O 0] 0 70] 14 20.0% GR
P W Streets/Malls | 154 20| 13.0%]| 16.0% 8] 5.2%| 135] 119 8] 2 1 5| 191 12.3%| 16.0%( 15! 3 0 1 0 148 13 8.8% 11.0%
PW Sewers 58 5 8.6%] 16.0% 7112.1% 56 51 3 1 0 1 2 3.4%| 16.0% 20 0] 0 0 0 57 2 3.5% 11.0%
PW Eng Paving 24 2 8.3%{ 16.0% 1 4.2% 20 18 i O 1 0 4 16.7% GR 4 0] 0 of 0 21 2 9.5% 11.0%
P W Admin. 19 3] 15.8%| 16.0% 1] 5.3% 10 9 1 O 0 0 9| 47.4% GR 7l 2 0 of 0 18 3] 44.4% GR
P W Solid Waste 111 18] 144%| 16.0% 3| 2.7%| 88 77 6] 3 0 2 23] 207% GR{ 18 4 0 0 il 100 14 14.0% GR
P W Equipment 229 27| 11.8%| 16.0%| 21| 8.2%| 213] 189] 15| 2 1 6! 16 7.0%! 16.0%| 13 2 1 0 0 227 16 7.0% 11.0%
P W Property Ser. 59 3 5.1%| 16.0% 51 8.5% 51 48 1 1] 1 1 8] 13.6%| 16.0% 8 0f o 0 0 55 5 9.1% 11.0%
P.W Transportatn. g5 14| 14.7%| 16.0%| 10] 10.5% 74 63 6] 0 3 2 21 22.1% GR! 18] 2 1 0 0 75 6 8.0% 11.0%
P W Water 205 26| 12.7%| 16.0%| 17| 8.3%[| 175] 153] 10| 3 2 7] 301 146%| 16.0%] 26/ 4] o0 0] 0] 188 16 8.6% 11.0%
PW Sewer G. CI 38 7{ 18.4% GR 2] 5.3% 36 29 3f 2 1 1 2 5.3%| 18.0% 20 0 0 0 0 36 1 2.8% 11.0%
Streets & Malls G 7 2| 28.6% GR 0| 0.0% 7 5 i 0 1 0 0 0.0%] 16.0% of o] 0 0 0 7 0 0.0% 11.0%
Transp. Cl 8 2{ 250% GR 0| 0.0% 6 5 1 0 0 0 2| 25.0% GR 1 ol 0 0 1 8 2 25.0% GR
Pub. Wks Total 1082 139] 12.8%| 16.0%) 80| 7.4%| 928] 811] 61l 14 18 26] 154 14.2%| 18.0%| 132] 17| 2 1 2| 1008] 99 9.8% 11.0%
Communications [¢] 2] 33.3% S 0] 0.0% 2 1 0] 0 1 0 4] 66.7% S 3 0 0 0 1 5 3 60.0% 5
Human Res. 55 171 30.9% GR 4] 7.3% 13 8 4 0 1 0| 42| 764% GR! 30 8 0O 2 2 33 21 63.6% GR
Finance 193 55| 28.5% GR| 22| 11.4% 68 49 4 7 7 1| 125 64.8% GRl 891 21 1 9 5 78] 41 53.9% GR
Lic.&Consum, S, 120 25| 20.8%] YTBD 8] 6.7% 39 46 41 1 6 2| B1] 50.8% GR|] 49| 8| =2 2 o 106 49 46.2% GR
Coordinators 15 1 6.7% S 0] 0.0% 3 3 0f 0 0 0] 12| 80.0% GR| 11 1 0 0 0 12 9 75.0% GR
Intergov. Ref. 4 0 0.0% S 0] 0.0% 1 1 0f 0 0 0 3| 75.0% S 3] 0o 0 0 0 4 3 75.0% S
Ingpections 144 25| 17.4%| YTBD] 13| 9.0% 85 69{ 12| 3 1 0l 59| 41.0%] yT1BD| 50 5 1 Of 3§ 115] 24 20.9% YTBD
Grants/Spal. Proj. 6 1 0.0% ] 0| 0.0% 1 1 0] 0 0 0 5 0.0% s 4 0] 0 0 1 5 4 80.0% S
Convention Cir, 85 22] 259% GR} 12[14.1%| 50| . 37 g 2| -2 0 35| 41.2%| YTBD| 28] 4 1 0] 4| - €8 17| - 25.8% YTBD|-
L.T.5. 66 8] 12.1%| 18.2% 2] 3.0%| 32 28 2l 0 2 Of 34| 51.5% GR| 30 1 0 3 0 60| 28 48.7% GR
Long Tarm LOA 13 5[ 38.5% NA 5] 38.5% 7 5 of 1 0 1 6/ 46.2% NA 3 2| 0 0 1 11 4 36.4% NA
Bd. Of Tax 2 0 0.0% S o] 0.0% 2 2 of 0 0 0 0 0.0% S 0 0 0 0 0 2 0 0.0% S
Youth Coord. Bd. 33 16| 48.5% GR 0] 0.0% 9 3 5 0 1 0] 24| 72.7% GR| 14| 7 2 0 1 27 18 66.7% GR
Totals 4846 891) 18.4%|citycoal | 302| 6.23%]| 3251| 2658 313| 90| 88| 102[1595] 32.9% City Goal [1297] 177| 30f 35| 56| 4142 1060 25.6%]| City Goal
23.0% 50.0% : 40.0%

b Neighborhood'Services and Health & Family Support Services have been combined as one department.
NA = Not Applicable - GR = Goal Reached - S = Depariments too Small to Establish Goals - The goal of all departments Is to reach parity in all job groups. MCDA does not keep a

“record of people with disabiiifies in the MCDA. All City departments have agreed to try to reduce under representation in job groups when opportunities to hire become available.




Other Than Full-Time Employees as of December 31, 2001 - Protected Class Representation By Department

Male Female AllNon  |Female % Femate

Depariment Total Emp. |Total Min. [% Min.  |Total % Mate  [White Black  [Misp. [Asian  [Am Ind. [Total % Female  [White Clerical  [Non Cl. Non Clerical

MCDA 17 3] 17.6% 4| 23.5% 2 1 0 0 1 13 76.5% 12 1 0 0 0 14 10 71.4%
Library 206 37] 18.0% 721 35.0% 50 13 3 [i] 0 134 65.0% 119 8 2 4 1 67 43 64.2%
Parks 1554 459{ 20.5% 907|] 58.4% 605 261 15 18 8 647 41.8% 490 122 15 16 4 1550 643 41.5%
Assessor 1 0l 0.0% 0 0.0% 0 0 0 0 0 1 0.0% 1 0 0 0 0 0 0 0.0%
Attomey 4 3] 75.0% 0 0.0% 0 0 0 0 0 41 100.0% 1 3 0 0 0 3 3 100.0%
City Clerk 13 3] 23.1% 1 7.7% 1] 0 0 0 1 12 92.3% 10 1 1 0 0 2 2{ 100.0%
City Clerk/Elections 1 0 0.0% 0 0.0% 0 0 0 0 0 1] 100.0% 1 0 0 0 0 0 0 0.0%
Civil Rights 3 3] 100.0% 11 33.3% 0 1 0 0 0 2 66.7% 0 2 0 0 0 2 1 50.0%
Mavyor 2 0] 0.0% 2| 100.0% 2 0 1] 0 0 4] 0.0% 0 0; 0 0 0 2 0 0.0%
Planning 4 0 0.0% 1| 25.0% 1 0 0 0 0 3 75.0% 3 0 0 0 0 4 3 75.0%
Paolice 54 6{ 11.1% 391 72.2% 34 1 2 2 0 15 27.8% 14 0 0 1 0 52 14 26.9%
Health 14 3| 21.4% 1 7.1% 1 0 0 0 0 13 92.9% 10 3 0 0 0 12 11 91.7%
P W Eng. Design 9 2] 22.2% 7| 77.8% ] 1 0 0 0 2 22.2% 1 0 0 1 0 8 1 12.5%
P W Streets/Malls 86 17} 19.8% 61] 70.9% 49 6 b 0 1 25 28.1% 20 1 1 1 2 85 24 28.2%
PW Sewers | 4 2| 50.0% 4] 100.0% 2 2 Q 0 0 0 0.0% 0 G 0 0 0 4 0 0.0%
[Engr. MatTest. (Pav) 2 0] 0.0% 2| 100.0% 2 0 0 0 0 4] 0.0% 0 0 0 0 0 2 0 0.0%
P.W. Administration 1 0 0.0% 0 0.0% 4] 0 0 0 0 11 100.0% 1 0 0 4] 0 1 1 100.0%
P W Solid Waste 13 9 69.2% 12] 92.3% 4 6 2 0 0 1 7.7% 0 0 1 0 0 12 0 0.0%
P W Equipment 24 5] 20.8% 24| 100.0% 19 5 0 0 0 0 0.0% 0 0 0 0 0 24 0 0.0%
PW Propty. Services 17 3| 17.6% 16] 94.1% 14 1 1 0 1] 1 5.9% 0 1 0 0 0 16 0 0.0%
P.W Transportation 71 10] 14.1% 56| 78.9% 49 7 0 0 0 15 21.1% 12 3 0 0 1] 53 2 3.8%
P W Water 64 12] 18.8% 61| 95.3% 49 9 2 O 1 3 4.7% 3 0 0 0 0 63 2 3.2%
PW Sewer Const. Cl 10 3| 30.0% 9] 90.0% [ 1 2 0 0 1 10.0% 1 0 0 0 0 10 1 10.0%
PW Streets/Malis Cl 7 1] 14.3% 7| 100.0% 6 0 0 1 0 0 0.0% 0 0 0 0 0 0 0.0%
Transportation Cl 16 4] 25.0% 13 81.3% 10 0 2 1 0 3 18.8% 2 1 0 0 0 16 3 18.8%
Public: Works Total 324 68| 21.0% 272 84.0% 216 38 14 2 2 52 16.0% 40 6 2 2 2 301 34 11.3%
Communications - PA 1 0l 0.0% 0 0.0% 0 0 0 0 0 1} 100.0% 1 0 0 [4] 0 1 100.0%
Human Res. 12 3| 25.0% 1 8.3% 0 1 0 0 0 11 91.7% g 0 0 2 0 i0 9 90.0%
Finance 3 0 0.0% 11 33.3% 1 0 0 0 0 2 68.7% 2 0 0 0 0 1 1 100.0%
Lic.&Consum. S. 10 1] 10.0% 2] 20.0% 2 0 0 0 0 8 80.0% 7 0 0 1 0 8 7 87.5%
City Cooordinator 5 0] 0.0% 0 0.0% 0 0 0 0 1] 5 100.0% 5 0 0 0 0 5 5|  100.0%
Inspections 22 9] 40.9% 9] 40.9% 3 0 0 0 0 19 86.4% 10 7 1 0 1 2 1 50.0%
Intergovernmial. Refations 0 0] 0.0% 0 0.0% 0 0 0 0 0 0 0.0% 0 0 0 1] 0 0 0 0.0%
Convention Center 242 52| 21.5% 183 75.6% 145 29 3 1 5 59 24.4% 45 8 0 0 B 232 50 21.8%
Fire 0 0 0.0% 0 0.0% 0 0 0 0 0 0 0.0% 0 0 0 0 0 0 0 0.0%
I.T.S. 16 3] 18.8% 11| 68.8% 8 2 1 0 0 5 31.3% 3] 0 0 0 0 16 5 31.3%
Long Term LOA 3 2| 66.7% 31 100.0% 1 2 0 0 0 1] 0.0% Q 0 0] 0l _ 0l 3 0 0.0%
Board of Taxation 3 0l 0.0% 3| 100.0% 3 0 1] 0 0 0 0.0% 0 0 0 0 0 3 0 0.0%
Youth Coord. Bd. 11 5| 45.5% 4] 38.4% 1 3 0 0 0 7 63.6% 5 2 0 0 0 11 7 63.6%
Totals 2525 660 26.1% 16141 59.8%| 1075 352 38 29 171 1614 40.2% 780 163 21 26 14 2301 850 38.9%

**** Goals for part-lime workers were not set. Most temporary workers do not list disablities when hired.
*** Neighborhood Services and Health & Family Support Services have been combined as one department.




10-YEAR WORKFORCE HISTORY
Total Emplovees in 1991 = 4225
Total Employees in 2001 = 4846
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Full-time Women and Men Employees
4th Quarter 2001 Total = 4846

® Men

B Women




Total Workforce by 12/31/01
= 4846
Distribution by Race

.2?.%3 % 3%

B White
H Black
0 Hispranic
B Asian
| Am Ind.




Persons with Disabilities
Total full-time Emplovees = 4846
4th Quarter 2001

6%

B Non-disabled
= Disabled




White Men and Women, Men and Women of Color
Total full-time Employvees = 4846
4th Quarter 2001

@ VWhite Men

B White Wonen
B Men ol Color

B Women of Color




MNon-Clerical Positions for Men and Women
Total full-time Employees = 4846
Total Non-Clerical Positions = 4075
dth Quarter 2001
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