
Resolution 
By Gordon 

 
Authorizing a Diversity Audit of Boards and Commissions 
  
 
Whereas, a key City goal is to be One Minneapolis, with “equal access, equal 
opportunity, and equal input” for all, and “diversity will be welcome, respected 
and valued”; and, 
 
Whereas, citizen advisory boards and commissions have been identified as an 
important continuing component of the City’s community engagement work; and, 
 
Whereas, a Business Process Improvement team has made recommendations 
for improving the City’s process for appointing members of boards and 
commissions, with the stated goal of increasing the diversity of representation on 
these groups; and, 
 
Whereas, the City does not currently have adequate information about the 
diversity of the membership of City boards and commissions; and, 
 
Whereas, the City Coordinator, Civil Rights Director and Council Member 
Gordon’s office have dedicated the staff resources to undertake a diversity audit 
of City boards and commissions, 
 
 
Therefore, Be It Resolved by the City Council of the City of Minneapolis 
 
That the Director of Civil Rights and City Coordinator are directed to conduct a 
diversity audit of all Minneapolis appointed boards, commissions and advisory 
committees. 


