A motion by Zerby to amend:

20.455. Severance pay for appointed employees. Beginning January 1, 1999, ail full-
time appointed employees who are not represented through a collective bargaining
agreement with the city, including the Executive Director of the Minneapolis Community
Development Agency, but excluding those appointees in the council's and mayor's
offices, shall enter into an employment contract with the city. The employment contract
shall set forth all the terms and conditions of employment, including, except for those
employees who are appointed for a term, the condition of employment that the employee

"at will" and may be removed from the appomted posmon by the appomtmg authonty
Wlth or without cause. The-em : 2 - : :




4/12/2004Severence Payouts 2003 and 2002,02-08-04

EmpilD |Name |Department [Gross YTD [Period [Quarter [Year [Union Code
22908 Fuchs,Paul T MPLS8S0 48,071.00 10 4|  2003|MSU
23602 |Ford, Keith J MCDA340 49 651.50 4 2 2003/MSU
23828 |Towers, Terrell MCDA340 47 594.50 4 2| 2003|MSU
23830|Boardman,Jerrold L MCDA340 47,594.50 4 2 2003|MSU
62447 |French, Edith K MPLS842 52,106.50 10 4| 2003{CAP
64247 \Woog,Jean M MPLS880 52,106.50 4 2| 2003|/CAP
98305 |Wittmer,Samuel P MPLS880 53,669.50 5 2| 2003|CAP
99694 |Rhyan Joyce MPL3890 47,320.50 10 4| 2003iCAP

100893 |Powell, Jason MPLS880 52,106.50 5 2i 2003|CAP
450,221.00

066103 |O'Brien,Kathleen A MPLS840 66,269.50 3 11  2002|CAP

066998 |[Schmidt,Carol A MPLS815 38,322.50 11 4/ 2002|CAP

080030 |Sonnenberg,David J MPLS650 55,844.00 8 3] 2002|CAP

093573 |Hughes,Patricia Jean MPLS420 42.829.99 6 2| 2002|CAP

093584  iJames,Noel MPLS840 34,852.00 5 2|  2002/CAP

098858 |Boone,Sherri Lynn MPLSB20 38,286.50 4 2| 2002/CAP

098859 |Hagerty,Michael Patrick |MPLS820 44,511.00 11 4| 2002|CAP

321,015.49
Total for 2002 and 2003 1 $771,238.49




'From: : . Anderson, Michael "~

Sent: Thursday, April 08, 2004 2:16 PM

To: Zerby, Paul G

Ce: Bernard, Allan B; French, Pamela G; Schiller, Julie O; Rademacher, Myron M

Subject:  First Quarter 2004 Severance Agreements

In the first quarter of this year we had two employees receive Severance packages:

Name Department Position Title

Severance Amt

Brian Lokkesmoe Public Works-Admin Deputy Director-Public Works
$57,144.00

Robert Olson Police Department Chief of Police

$58,000.00




Jurisdiction Severance Plan? Description of Plan Name of Contact

City of Virginia Beach Yes Three month severance package (35 employees Fagan Stackhouse
fall into this category).

County of Los Angeles Yes Six months of severance pay. Susan Siern

ﬂ\QE and County of Denver No — Severance pay is only provided if it is part of a Jim Yearby
negotiated settlement agreement.

City of Little Rock Yes Severance packages are negotiated; typically for Don Flegal
six months.
>\ Broward County, Florida No — At-will employees receive pay out upon Jim Acton

separation of all accrued vacation time and 25%
of sick time based on a max accrual of 960 hrs.

Hennepin County Yes . They are currently examining possibility of _ Rafael Viscasillas
creating employment contracts for top
management and department directors. Their
County Administrator has a contract which
provides up to 6 months of severance.

e\\o_c\. of Kansas City No— Only the City Manager is eligible for severance John Thigpen
_ payment.




Jurisdiction

Prince George's County,
Maryland

\ City of Wichita

i/ City of Detroit

/

«/ City of Seattle

City of Charlotte

County of San Diego

/e

ity of Milwaukee

L City of Boston

Severance Plan?

Yes—

No—

No

No

Yes

Yes

No

No

Description of Plan

Severance pay is permitted but not
mandated; must be negotiated with CAO.
Other benefits are granted such as County-
paid life insurance, LTD, auto allowance.

The City Manager periodically negotiates
severance packages.

Appointees with seniority in previous Civil
Service titles can revert to their last
permanent position.

It is considered a gift of public funds.

One week of pay for each year of productive
employment.

CAO has authority to provide up to six
months of pay for unclassified employees.

Existing vacation balance for that year is paid
out.

If terminated, employees may request to be
paid 20% of accrued sick leave. Existing
vacation balance is paid out.

Name of Contact

Joe Adler

Karen Marshall

Gail Gillespie

Norma McKinney

William Wilder

Carlos Arauz

(written survey)

(written survey)




Jurisdiction

City of Colorado Springs

City of Cincinnati

v City of Pittsburgh

L Gity of Oklahoma City

City of Phoenix

Severance Plan?

Yes

Yes

No

No—

Yes

Description of Plan

City Manager is only position w/severance
included in employment agreement. If
terminated for any reason other than just
cause, severance will not exceed 6 months
of salary and benefits. The other 55 at-will
employees are not entitied to severance but
are eligible. It is at the discretion of the
department director or City Manager.

City Manager is the only position
w/severance agreement. Amount is
negotiated each time; however, most recent
one was paid approx. 6 months of salary.

Existing vacation is paid out.

Those who voluntarily resign may be paid the
balance of their sick leave, not to exceed
1,000 hours. Those involuntarily terminated
do not receive any portion of their sick leave.

At discretion of City Manager. May receive’
up to one month of pay for each $10,000
annual salary, not to exceed six months.
Also continues to receive health/dental
insurance at the same rate as prior to
separation, for same period of time as
determined for the pay benefit.

Name of Contact

(written survey)

(written survey)

(written survey)

(written survey)

(written survey)




