Request for City Council Committee Action
From the Department of Human Resour ces

Date: November 18, 2002
To: Ways and Means Committee
Prepared by: Amy Hirsch/Timothy Giles, Phone 673-3344
Approved by:
Ann Eilbracht John Moir
Director, Human Resources City Coordinator
Subject: 2003-2005 Salary Schedules for Appointed Positions and Non-r epr esented
Employees

Presentersin Committee: Timothy Giles, Director, Employee Services

Recommendation:

1) Approve the salary ordinance for the Public Works Engineers Directors, moving them to the
City’s appointed salary schedule. The ordinance is attached for your convenience.

2) Approve the 2003-2005 salary schedule adjustments for the appointed and non-represented
positions in the City of Minneapolis

3) Authorize the Human Resources Director to implement the terms and conditions consistent
with this salary schedule.

Financial Impact (Check those that apply)
___Nofinancial impact (If checked, go directly to Background/Supporting I nformation)

____Actionrequires an appropriation increase to the Capital Budget
____Actionrequires an appropriation increase to the Operating Budget
____Action providesincreased revenue for appropriation increase
____Action requires use of contingency or reserves
_X_ Other financial impact (Explain): Salary Schedulefor the City’s Appointed and Non-represented
Positions
__Request provided to the Budget Office when provided to the Committee Coordinator




Background/Supporting Information
Non-represented

Number of Employees: 124

Total Annual Payroll (2002): $7,757,670
Appointed

Number of Employees: 81

Total Annual Payroll (2002): $7,415,839

Duration: 36-month salary schedule

Wages: 3.0% effective January 1, 2003
2.75% effective January 1, 2004
2.25% effective January 1, 2005

Longevity:  The longevity rates are linked to annual increases. Only the non-represented
positions are eligible to receive longevity pay.

Healthcare:  The healthcare for these groups is consistent with the City’ s collective bargaining units.



