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Mediation Progress:

ACTION ITEM STATUS
The Mediation compliance Unit working in conjunction with PCRC community 
members has completed the work necessary to convert the Action Items listed 
below to “Green” status.  

120 Action Item Progress:  6 Action Items to “Green” status since Sept 07 Report

Current: Green Status:   *45 Action Items   37%  
Yellow Status:  52 Action Items    44%
Red Status: 23 Action Items    19%



Mediation Compliance Unit

Mediation Progress:

ACTION ITEM STATUS
The Mediation compliance Unit working in conjunction with PCRC community 
members has completed the work necessary to convert the Action Items listed 
below to “Green” status.  

Action Items the Minneapolis Police believes are completed:  48
Action Items yet to be resolved by PCRC: 24
Action Items that require financial considerations: 3 
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 1
1.2.1 Use of Force Policies.  Minnesota Statutes mandate that a police department may not have 
a use of force policy that is more restrictive than state law. This legal requirement governs the 
MPD’s use of force policy which is based on state statutes and applicable federal law. 

1.3.1 Consequences for Violation.  An officer who fails to comply with a policy contained in the 
MPD Manual, including specifically the aforementioned policies regarding the use of force, is 
subject to disciplinary action.   

1.3.2 Investigation and Review of Use of Deadly Force.  Every case in which an MPD officer 
uses deadly force will be investigated to determine whether the use of deadly force was justified 
under state law.  MPD will also review each such case for purposes of policy compliance and 
training.   
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 2
2.2.8  Working with the MPD and community following critical incidents.

2.3.1  The MPD will produce and share broadly with community leaders a department 
recruitment strategy and budget

2.3.3 The MPD will provide administrative support to the PCRC

2.2.6 Monitoring the budget related items in this mediation agreement.
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 3
3.2 Psychological Fitness for Duty of Officers 

3.2.1.1 Reasonable suspicion of mental health issues of an Officer  3.2.1.1-3.2.1.1.2-3.2.1.2-

3.2.2 Procedures for Evaluating an Employee Exhibiting Behavior. 
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 4
4.2.3 Recruitment Community Partnerships

4.2.4 Assistance of PCRC

4.2.6 Recruitment Focus Group

4.2.7 Review of Recruitment Strategy with PCRC

4.3.2 The Community Representatives of the PCRC will work with and encourage community 
organizations to conduct events that would facilitate MPD recruiting efforts.  
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 4
4.3.4 MPD will encourage all officers to attend community based events.

4.3.3 Community Representatives of the PCRC notify the Multicultural Recruitment Team about 
community-based events that would be beneficial for the Team to attend for recruiting purposes.

4.3.6 MPD Review of Hiring Process.  
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 5
5.1.7 The MPD will include in its annual report statistical data on officers proficient in languages 
other than English. 

5.2.1 The MPD will use officers and contract with community members of different cultures or 
ethnic backgrounds to assist in training. 
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 6
6.1 Further Research and Analysis

6.2 Reporting.  The MPD will follow the reporting protocol established jointly with the Council on 
Crime and Justice.
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 7
7.1 Accountability.  The conduct of police officers is governed by the MPD Manual and 
applicable state and federal law. The failure of an officer to comply with the standards of conduct 
set forth in the manual and in law will subject the officer to discipline. 

7.2 Complaint Process.  In order to for the public to have confidence in its police department, the 
department must provide an effective and efficient means to file allegations of misconduct 
against police officers. 

7.3 Disciplinary Process.  The United States Constitution and Minnesota laws provide that public 
employees cannot be disciplined without due process. Also covers 7.3.1, 7.3.2 and 7.3.3 

7.2.4 Minneapolis Police Conduct Incident Report Form and materials available at all MPD 
precincts, the IAU, and community  organizations.

7.2.5 The MPD to periodically provide training to staff at the agency where such forms are 
available regarding the complaint process. 
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 7
7.2.6 The MPD will provide training to supervisors (MPD) regarding the proper response to the 
receipt of a report of police conduct.

7.2.7 The MPD will revise its Policy and Procedure Inquiry and Referral Form (PPI) to remove 
the following language….

7.3.1 Paid Leave of Absence Disciplinary Options

7.3.3 Report of Disciplinary Actions
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 8
All passed
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 9
9.1.1  The circumstances in which the use of deadly force is authorized under applicable law and 
MPD policy.

9.2.1.3  The MPD will include nationally recognized experts as well as local experts to assist in 
the delivery of such training.

9.2.2 During in-service training, the MPD will give all officers an orientation to mental health and 
mental illness issues and train all officers in mental health response.

9.3.1 The MPD will conduct mandatory training for all officers regarding undoing racism, ethnic 
stereotypes, prejudice and white privilege. 

9.3.2 The MPD agrees to include cultural competence topics such as undoing racism, ethnic 
stereotypes, prejudice and white privilege in the curriculum for each annual in-service training 
cycle conducted by the department.
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 9
9.3.3 The MPD agrees to make available to officers language classes in languages to include: 
Spanish, Hmong, Somali and American Sign Language. 

9.4.1 MPD will require all officers to attend training regarding the inappropriate conduct that 
fosters perceptions of biased policing.

9.4.2 MPD will require all officers attend training on human rights, undoing racism and diversity

9.4.3 The MPD will offer training programs in which a majority of the attendees are not 
necessarily employees of the MPD.

9.4.4 All mandatory training of current sworn and civilian personnel of the MPD will be completed 
within five years of the Effective Date of this Agreement.

9.4.5 The MPD will include the training specified in Sections 9.4.1 and 9.4.2 in the training 
provided to its new recruits and mandate that such training be completed as a condition of 
passing probation.
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The MPD considers 48 action items competed.  26 items have been brought to 
vote at full PCRC meetings but have yet to turn to green status.

Section 10, 11, 13 and 14
10.2 MPD will review its practices regarding the extent to which officers have adequate supplies 
of the department-issued tools they need in the performance of their duties.

Section 11. The MPD, in consultation with the PCRC, will prepare an analysis of the cost 
(Budget) of implementing the provisions of this agreement

14.6 Compliance Subcommittee

14.4 Continuing Reporting

14.5 Remedy
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There are currently 24 action items that have yet to be discussed by PCRC on 
how to resolve these issues.  

Section 2
2.2.5  Providing a forum for on-going communication between the MPD and the community 
regarding matters of public safety and the public’s faith and confidence in the MPD.

2.2.9  Facilitating on-going dialogue on race and ethnicity and other forms of diversity.

2.2.10  Creating and conducting community forums with at which both the MPD and the UCMT 
may present information.

2.2.12 Developing a protocol for communications and media contacts regarding the work and 
deliberations of the PCRC; critical incidents; high profile police misconduct allegations; and other 
topics identified by the PCRC;  

2.2.13 Periodically hosting public forums regarding uses of deadly force by police officers for the 
purpose of reviewing the conclusions of the investigation and responding to the questions and 
concerns of the public as to specific incidents.
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There are currently 24 action items that have yet to be discussed by PCRC on 
how to resolve these issues.  

Section 2
2.3.2 The MPD will secure necessary funding to implement these goals and strategies and hear 
recommendations for the disbursement of such funds presented by the PCRC.

2.4.1 Work with community organizations and community leaders to seek their support and 
participation in the MPD’s crime prevention programs.

2.4.2  Work with community organizations and community leaders to encourage community 
members to cooperate with ongoing investigations.

2.4.3 Encourage community organizations and community leaders to work with the MPD to 
review line-of-duty injuries to officers and explore joint efforts to reduce such injuries. 

2.5.1 The MPD shall establish the Community Relations Coordinating Team.  The Team shall 
consist of a diverse group of police officers dedicated and trained with regard to strengthening 
the relationship between the MPD and the community.



Mediation Compliance Unit

There are currently 24 action items that have yet to be discussed by PCRC on 
how to resolve these issues.  

Section 2
2.5.3 The specific duties of the CRC Team established by the MPD, in conjunction with the 
PCRC

2.5.4 The coordinator of the CRC Team report to the Chief of Police

2.5.5  Establishment of Community Liaison Staff



Mediation Compliance Unit

There are currently 24 action items that have yet to be discussed by PCRC on 
how to resolve these issues.  

Section 4
4.2.1 Statement of Goals: Diversifying the Workforce

4.4.1 Identifying Career Path for Advancement

4.4.2 Inclusive Succession Planning

4.4.3 Reporting promotional efforts 

4.4.4 Mentor Program

4.4.5 Implement City performance management system.

4.4.6 Monitor participation in City Leadership Training.
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There are currently 24 action items that have yet to be discussed by PCRC on 
how to resolve these issues.  

Section 5
5.2.2 PCRC will conduct events that would facilitate cultural awareness among MPD officers.

5.2.4 The MPD will encourage all officers to attend community based cultural events.
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There are currently 3 action items that have financial cost associated and have 
yet to be discussed.

4.4.7 Tuition Reimbursement Program

4.6 Hiring Initiatives

5.1.6 The MPD will commit to establish a financial incentive for officers who are proficient in a 
language other than English 
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Conclusion:

• 76 Action items unresolved with 11 months remaining on agreement

• Contact has been made with DOJ for YTD review of MOE

• Unknown status of Unity Community Team members after 30 days of
“temporary transition”


