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Total MPD Sworn Strength
(December 5, 2007)

851
Current Sworn Diversity

•153 People of Color (17.98%)*
•132 females (15.50%)

* Highest overall diversity levels in MPD History.
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MPD Historical Diversity Levels (Sworn):
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Diversity of recent hires:
(Late 2006/2007 YTD Recruit, Cadet, CSO)

117 FTEs Hired
35 People of Color (30%)
25 Women (21%)
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2008 MPD Hiring Plans
•Recruit Class - Jan 2008

– 37 CSO’s and Recruits hired from existing list. 
– 24% People of Color 16% Women

•CSO Class – Feb 2008
– Estimated 20 candidates (job offers pending)

•Accelerated Cadet Class – Aug 2008
– Pending budget and vacancies (Ie. attrition).
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CSO Program Highlights

• Currently – 31 Community Service Officers (CSO)

• 16 people of color (51.6%) and 7 females (25.8%)

• Successful mentorship program
– Partnered with former CSO’s who are now officers
– Pair with mentors of similar backgrounds, cultures, and histories.

• Physical fitness program (prepares CSO’s for academy)
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In Summary:
•The MPD has hired significant numbers of sworn in the past year.

•These hires have allowed MPD to become steadily more diverse.

•The MPD has implemented several successful methods of recruiting and hiring 
diverse candidates.

•While the MPD is more diverse overall than at any time previously, continued 
efforts need to be undertaken to diversify the department, especially focusing on 
specific ethnic groups and women which are under-represented.

•Recruitment efforts continue to be a priority for the MPD as evidenced by 
increasing recruitment budgets and community participation in recruitment efforts.

•Successful efforts to diversify the police department depend on the ability to hire 
officers, thus budget and attrition are both critical.
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Class:  Dec 14, 2006



Class: Mar 15, 2007 (1a)



Classes: Mar 15, 2007 (2a,2b)



Class: Jun 28, 2007



Questions


