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e In the Matter of the Hotel License
For Shivshakti Corporation
Operations & D.b.a. Snelling Motor Inn
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C’é;:simﬂtﬁzgf;'ﬂ 1. The Snelling Motor Inn also will install security cameras in
areas of the interior and exterior of the building as approved by
350 South 5th Street - Room 1C Officer Judy Perry of the MPLS Police Department (this shall be

i lis MN 55415-1391 P i
Minneapalis operational before the reopening).

Office 612 673-2080

Fax 612 §73-3395 2. The Snelling Motor Inn shall maintain twenty-four hour per day
on site management. The on site management shall report all
ADA 612 673-3506 suspected criminal behavior to the MPLS Police in a timely
Animal Control 612 348-4250 manner.
Buildiny . ..
Contractar Licmi §12 673-3001 3. The Snelling Motor Inn shall have criminal background checks

on all employees of the Snelling Motor Inn. These checks can
be obtained at the Bureau of Criminal Apprehension, located in

Liquor Licenses 612 §73-2871 the City of St. Paul
Parking Enforcement/

Traffic Control 612 335-5332

Environmental Health 612 673-2170

_ 4. The Snelling Motor Inn shall require identification of all

Space Planning 612 §73-3343 individuals over the age of 14 either renting or residing in the
room. Hotel management will maintain a register and allow
MPLS Police and License Divisions officials access to the
register on a monthly basis. The licensee shall maintain an
alphabetized list to be used by the on-site management to
refuse customers previously involved in nuisance activity from
staying at the hotel.

5. The Snelling Motor Inn only let to persons under the age of 18
with written parental consent.

6. The Snelling Motor Inn shall develop, in cooperation with
Officer Judy Perry of the Minneapolis Police, a behavioral
agreement that all persons letting rooms at will sign upon check
in. The Snelling Motor Inn shall remove any individual or group
that fails to follow the behavior agreement.
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7. The Snelling Motor Inn understands that they cannot establish
a tenancy with any person using the Snelling Motor Inn. Hotels
are transient or temporary occupancy. Long term stays will not
be permitted (typically over one month}

8. The License Department reserves the right to require on site
security. The Snelling Motor Inn agrees to hire outside
security/off duty Police for three nights per weeks. These
evenings shall not be the same from week to week and at least
one night shall be a Friday or Saturday night.

9. The Snelling Motor Inn shall not allow any rental under a full
24-hour period.

10.  The Snelling Motor Inn shall at all times maintain all rooms and
the entire premises in compliance with all Housing, Health, Fire
and Safety codes in the City of Minneapolis. Due to the history
of poor maintenance, the principals of the Snelling Motor Inn
understand that all-further failure to comply with Housing,
Health, Fire and Safety codes may result in revocation or denial
of the Hotel license. Further, the City of Minneapolis may close
individual rooms for lack of cleanliness and maintenance until
at such time the room is deemed in compliance with
Minneapolis codes.

| have read the above report and recommendations. | agree with
the report, and | agree with the above recommendations. |
understand that failure on my part or the part of my business to
adhere to this agreement with the Department may lead to further
action against my licenses. | understand that this report must be
accepted by the Minneapolis City Council and signed by the
Mayor. | understand that future violations may put my license in

jeopardy.
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Satish L. Bhakta Date
For Shivshakti Corporation, d.b.a. Snelling Motel .
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