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Subject:  
Amendments to the Workplace Regulations ordinance 
 
Description:  
Passage of Ordinance amending Title 2, Chapter 40 of the Minneapolis Code of Ordinances 
relating to Administration: Workplace Regulations, amending provisions contained in the 
Workplace Regulations ordinance. 
 
Previous Actions:  
Pursuant to Ordinance No. 2016-040, a sick and safe time ordinance was enacted that will 
provide all employees working in Minneapolis with sick and safe time accruals; see Legislative 
File No. 15-01372.  
 
As part its consideration of that ordinance, the Committee of the Whole, at its regular meeting 
on May 26, 2016, approved the following directives:  
 
1. Directing staff to report on a quarterly basis about progress related to implementation of the 
new workplace regulations [File No 16-01260];  
 
2. Directing staff to develop a Small Business Compliance Program focused on providing 
technical support and resources to small and immigrant-owned businesses as they work to 
comply with the new workplace regulations [File No. 16-01262]; 
 
3. Directing staff to analyze how existing policies for paid time off/paid sick time (PTO/PST) can 
be accounted within the requirements of the workplace regulations set forth in Title 2, Chapter 
40, as adopted by Ordinance No. 2016-040. 
 
 
 
Ward/Address: § 
All Wards 
 
Background/Analysis:  
The attached amendments are designed to refine and clarify language and to better align our 
ordinance in a number sections with the St Paul ordinance. These amendments also address 
staff direction 3, Directing staff to analyze how existing policies for paid time off/paid sick time 
(PTO/PST) can be accounted within the requirements of the workplace regulations set forth in 
Title 2, Chapter 40, as adopted by Ordinance No. 2016-040.   
 

http://www.minneapolismn.gov/meetings/legislation/WCMS1P-150731
http://www.minneapolismn.gov/meetings/legislation/WCMSP-186483
http://www.minneapolismn.gov/meetings/legislation/WCMSP-186484


Staff’s original intent was to address staff direction 3 through Frequently Asked Questions (FAQ) 
and Rules issued by the Department of Civil Rights. When the business community raised 
concerns about the use of FAQs and Rules, the Office of the City Attorney was requested to 
draft ordinance amendments. Staff direction 3 is reflected in the proposed amendments to §§ 
40.310 and 40.210. 
 
The no effect on more generous sick and safe time policies provision, § 40.310, is amended to 
clarify the impact of other leave policies. Under the amendment, employers who provide a 
PTO/PST policy meeting the accrual requirements under § 40.210 and which employees may be 
use for the same purposes and under the same conditions as set forth in § 40.220, need not 
provide additional sick and safe time. This amendment also places the City’s ordinance in 
greater alignment with the St. Paul ordinance. 
 
The leave accrual provision, §40.210, is amended to permit employers to satisfy the accrual 
requirements by frontloading of at least 48 hours of earned sick and safe time following the 
initial 90 days of employment for use by the employee during the first year, and providing at 
least 80 hours of earned sick and safe time beginning each subsequent year. The proposed 
amendment is substantially similar to the language of the St. Paul ordinance. 
 
Major stakeholders from large business and worker advocacy groups have confirmed their 
agreement with the changes. 
 
Financial Review:  
No financial impact. 

 
 


