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I. BACKGROUND,'PROCESS'OUTLINE,'AND'FINDINGS'

Mayor!Betsy!Hodges!and!the!Minneapolis!City!Council!established!the!Workplace!Regulations!
Partnership!Group![referred!to!going!forward!as!the!Workplace!Partnership!Group!(WPG)]!on!
October!28,!2015.!Their!charge!was!to:!

“study!the!impact!of!policy!proposals!related!to!workplace!regulations!on!
earned!sick!time!and!paid!time!off,!including!regional!and!crossVjurisdictional!
implications!of!such!policy!proposals.!The!Partnership!Group!is!to!engage!the!
community!in!the!development!of!its!recommended!policy!proposals!
through!focus!groups,!listening!sessions,!and!similar!practices!and!may!
consult!subjectVmatter!experts!in!the!course!of!its!study.!The!Partnership!
Group!is!to!report!its!final!policy!proposals!on!earned!sick!time!and!paid!time!
off!to!the!Committee!of!the!Whole!by!no!later!than!February!24,!2016.”!!!

At!the!request!of!the!WPG,!the!deadline!was!extended!to!March!16,!2016.!

A. Background'
The!WPG!grew!out!of!a!prior!effort!by!Mayor!Hodges!in!2015!to!consider!a!collection!of!policy!
proposals!that!included!the!provision!of!paid!sick!time,!
among!other!policy!considerations.!The!City!
Council!did!not!take!action!at!that!time,!
but!rather!opted!to!create!the!WPG!
to!specifically!consider!earned!sick!
time!and!paid!time!off!as!a!single!
policy!proposal.!

Following!establishment!of!
the!WPG,!Mayor!Hodges,!
City!Council!President!
Barbara!Johnson,!and!
members!of!the!City!Council,!
made!appointments!to!the!
group!that!were!approved!on!
November!20,!2015.!The!City!
Council!also!directed!City!staff!
to!provide!support!and!technical!
assistance!for!the!WPG,!and!
establish!a!framework!for!the!group's!
meetings.!An!independent!facilitator!was!
retained!to!support!City!staff!in!this!role.!The!
WPG!held!an!orientation!session!on!December!3,!2015,!and!its!first!of!eleven!business!meetings!
was!held!December!11,!2015.!
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B. Process'
At!the!orientation!session!and!subsequent!business!meeting,!the!group!organized!itself!
procedurally,!established!an!expected!timeline,!and!began!outlining!expectations!for!engaging!
community!members!and!stakeholders!as!vigorously!as!possible!during!the!timeframe!that!had!
been!provided.!

1. Leadership!
At!its!first!business!meeting,!the!group!elected!Liz!Doyle!&!Jim!Rowader!as!Chair!and!ViceV
Chair!of!the!group.!Sarah!Webster!Norton!was!later!tasked!with!leading!a!subgroup!to!
organize!listening!sessions!across!multiple!constituencies!and!interest!groups.!

2. Decisionmaking!
WPG!members!agreed!at!the!outset!to!pursue!a!consensusVbased!model!of!deliberation,!
reserving!majority!voting!for!decisionVmaking!on!the!actual!policy!recommendations.!!A!
scale!of!consensus!decisionVmaking,!operating!principles,!and!rules!were!adopted!at!the!
first!business!meeting.!Members!began!their!work!with!a!shared!understanding!that!
delivering!recommendations!to!the!City!Council!having!reached!broad!agreement!on!key!
elements!was!preferred!to!delivering!a!report!with!recommendations!on!which!there!was!
significant!disagreement.!!

3. Workplan!&!Timeline!
WPG!members!affirmed!early!on!that!they!needed!to!reach!several!constituent!groups!for!
perspectives!on!policy!options,!and!that!the!intention!was!to!create!listening!sessions!in!
which!perspectives!from!employers!and!workers!were!offered!jointly,!in!dialogue!with!each!
other.!With!that!in!mind,!a!subgroup!was!established!to!identify!the!employee,!employer,!
and!industry!groups!who!might!likely!be!most!affected!by!such!a!policy!change,!and!to!reach!
individual!racial/ethnic!communities!for!their!perspectives!to!ensure!that!the!racial!equity!
elements!of!this!policy!were!carefully!considered.!WPG!members!agreed!to!work!diligently!
through!December!and!January!to!ensure!that!these!perspectives!were!heard,!with!the!
expectation!that!the!group!would!conclude!its!listening!by!the!end!of!January!and!focus!the!
remainder!of!its!time!crafting!policy!recommendations!for!City!Council.!A!standardized!list!
of!questions!was!developed!for!each!of!the!listening!sessions!and!a!“Frequently!Asked!
Questions”!handout!was!drafted!(and!translated)!to!address!common!questions!already!
being!asked!of!WPG!members!and!addressed!in!comments!to!the!group.!

WPG!members!asked!staff!early!on!to!answer!basic!questions!that!had!been!asked!at!the!
orientation!session!regarding!the!Minneapolis!and!regional!workplace!landscape.!Staff!was!
also!asked!to!research!further!the!results!and!implementation!issues!identifiable!from!peer!
jurisdictions!around!the!country!who!had!already!adopted!similar!policies.!

4. Community!Engagement!
From!the!start,!the!WPG!and!staff!focused!on!creating!a!robust!community!engagement!
plan!to!ensure!the!group!heard!a!varied!and!representative!crossVsection!of!our!community.!
Primarily!focused!on!listening!sessions,!the!WPG!also!solicited!input!from!comment!cards!
received!both!at!the!listening!sessions!and!electronically!through!a!link!provided!on!the!
WPG!website.!!!
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In!all,!the!WPG!hosted!fourteen!(14)!listening!sessions!over!about!a!month’s!time,!heard!
from!approximately!550!individuals!and!received!written!comments!from!twentyVseven!(27)!
individuals.!The!sessions!reached!a!broad!range!of!employment!sectors,!community!groups,!
and!other!constituencies!including!representatives!from:!!
!

• Construction!and!manufacturing!
• Retail!
• Franchise!restaurants!
• Independent!&!small!employers!
• Health!care!organizations!
• Downtown!employers!across!multiple!sectors!
• Professional!services!firms!
• Service!workers!
• Union!employees!
• Nonprofit!&!social!sector!organizations;!and,!!
• Individuals!from!the!Latino,!Hmong,!AfricanVAmerican,!Native!American!&!EastV

African/Somali!Communities.!!
!
Additionally,!two!“general”!public!listening!sessions!were!held!in!North!and!South!
Minneapolis!locations.!A!highVlevel!summary!of!those!sessions,!including!detail!on!the!focus!
of!each!session!and!comments!received,!is!provided!in!the!Appendix.!
!

C. Findings'
WPG!members!were!provided!some!basic!information!about!the!Minneapolis!and!regional!workplace!
landscape!at!their!orientation!meeting.!This!generated!additional!questions,!and!answers!to!those!
questions!were!shared!at!later!business!meetings!in!January!and!February!2016.!A!summary!of!
research!questions!can!be!found!in!the!Appendix!and!all!information!provided!to!the!WPG!from!staff!
can!also!be!found!on!the!WPG!website.!

1. Research!Points!
Key!research!points!that!informed!the!group’s!work!included!these!findings:!

• There!are!just!over!300,000!individuals!working!in!the!City!of!Minneapolis!of!whom!
about!25%!are!residents!of!the!City!of!Minneapolis.!The!remaining!75%!come!to!work!in!
the!City!from!other!jurisdictions.i!

• Among!all!employees!in!Minneapolis,!just!over!52,000!(about!17%)!are!working!in!
“healthcare!&!social!assistance”!fields,!with!the!next!largest!group,!32,911!(about!11%),!
working!in!“professional/technical!services”!fields.ii!

• Employment!in!positions!with!larger!public!health!exposure!and!greater!risk!of!
spreading!infection,!covers!about!35%!of!the!Minneapolis!employment!landscape!in!
three!fields:!healthcare!(17%);!education!(11%);!and!food!service!&!accommodation!
(6%)iii.!

• Estimates!suggest!that!between!oneVthird!and!oneVhalf!of!Minneapolis!residents!do!not!
have!access!to!paid!sick!time,!with!those!residents!more!likely!to!be!women,!people!of!
color,!and!concentrated!among!lowerVwage!earners,!working!less!than!fullVtime.iv!!!!

• Labor!market!data!helps!us!identify!the!racial/ethnic!impacts.!Within!Minneapolis:!
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o Black!residents!are!employed!at!much!higher!rates!in!the!healthcare!industry.!
o Latino!residents!have!proportionately!high!employment!in!the!accommodation!&!

food!services!as!well!as!administrative!&!waste!management!industries.!!
• The!same!industry!groups!noted!above!have!significant!numbers!of!lowVwage!earners.!

Among!Minneapolis!employees!working!in!each!of!these!fields,!following!are!the!
percentages!earning!less!than!$1250/month:!!

o Healthcare!(19%!of!employees)!
o Accommodation!&!food!services!(42%!of!employees)!
o Administrative!&!waste!management!industries!(35%!of!employees).!!
o Retail!makes!up!the!next!largest!segment!of!lowVwage!earners.!(30%!of!

employees)v!
• Anecdotal!information!from!listening!sessions,!comments!received,!and!identified!in!

other!jurisdictions’!research!suggests!that!smaller!employers!are!less!likely!to!offer!paid!
sick!time!to!their!employees.vi!Within!Minneapolis,!construction!(37%),!retail!(25%),!and!
service!industries!(37%)!employ!the!most!number!of!people!in!firms!of!less!than!20!
employees.vii!

• Minneapolis!has!a!relatively!smaller!share!of!jobs!within!the!metro!region!(less!than!
12%)!than!compared!to!other!regions!that!have!passed!similar!policies!(e.g.,!NYC!with!
more!than!40%!of!regional!jobs!within!New!York!City!and!Seattle!with!more!than!20%!of!
metro!employment!within!the!City!of!Seattle).viii!

• At!this!time,!research!on!cities!with!comparable!ordinances!suggests!modest!public!
health!improvement!and!a!reduction!in!‘presenteeism’!(coming!to!work!sick).!This!lack!
of!research!is!due,!in!part,!to!the!fact!that!many!jurisdictions!adopting!sick!time!policies!
have!done!so!relatively!recently!and!there!have!only!been!a!few!postVimplementation!
studies!performed.!!
!!
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Among!the!six!largest!
sectors!of!employment!in!
Minneapolis,!three!also!
have!the!largest!segments!
of!employees!earning!less!
than!$1249!per!month,!
with!high!concentrations!
of!employees!of!color,!
many!working!less!than!
fullVtime,!and!with!no!
access!to!paid!sick!time.!
Two!of!those!three!
(marked!with!an!*)!are!
also!at!higher!risk!for!
adverse!public!health!
impact.!Detail'in'bullets'
above.!
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2. Listening!Session!Themes!
The!following!key!themes!were!repeated!during!WPG!members’!deliberations!(additional!
detail!is!in!the!Appendices):!

• Lack%of%coverage%or%inconsistent/insufficient%coverage:!WPG!members!heard!from!
many!employees!who!simply!have!no!access!to!paid!sick!time.!As!one!commenter!said!
“[t]he'provision'of'a'policy'like'this'is'essential'for'low7wage'employees'now'lacking'paid'
sick'time'off,'for'whom'the'question'often'comes'down'to:'do'I'work,'or'do'I'eat?”'For!
many!Minneapolis!employees,!this!is!an!allVtooVfrequent!choice.!WPG!members!also!
learned!that!among!many!(particularly!smaller)!employers,!paid!sick!time!may!not!be!
provided!formally,!although!many!employers!encourage!employees!to!take!time!off!if!
they!are!sick,!with!the!possibility!that!such!time!may!be!fully!or!partially!paid.!'

Employees!noted!that!informal!allowances!for!their!own!illness!typically!do!not!extend!
to!caring!for!children!and!other!family!members.!In!such!cases,!the!time!available!
(formal!or!informal)!is!often!insufficient.!The!sentiment!often!expressed!was!that!
employees!may!have!access!to!such!time!and!it!may'be!paid;!however,!there!is!wide!
discretion!exercised!by!business!owners,!managers,!and!supervisors!(based!on!the!
employer!model)!that!results!in!unpredictable,!unreliable,!and!uneven!treatment!of!
employees.'

• Fear%of%retaliation:!Many!employees!of!color!(particularly!in!lowerVwage,!partVtime!
positions)!articulated!their!hesitation!to!take!time!off!if!sick!(even!unpaid)!for!fear!that!
an!absence!would!risk!loss!of!job!or!other!retaliatory!responses!(lowered!hours,!less!
desirable!shifts,!and!other!forms!of!intimidation).!

• Ensuring%the%ordinance%considers%existing%arrangements:!While!the!City!Council!has!
identified!the!lack!of!paid!sick!time!as!a!problem!to!be!solved,!WPG!members!did!hear!
from!many!employers!and!employees!who!have!access!to!paid!sick!time.!!Several!
(larger)!employers!with!established!and!generous!paid!time!off!policies,!some!of!which!
are!provided!through!a!collective!bargaining!agreement,!asked!that!a!City!policy!not!
upset!existing!arrangements!in!which!the!benefit!being!considered!by!this!policy!
appears!to!be!substantially!provided!already.!

• Desire%for%broader%geographic%approach:!While!there!was!strong!appreciation!among!
listening!session!attendees!for!the!public!health!risks!and!economic!difficulties!faced!by!
employees!with!no!access!to!paid!sick!time,!there!was!strong!sentiment!among!many!
employers!that!the!City!of!Minneapolis!was!‘overreaching’!by!pursuing!this!policy!path!
at!the!municipal!level.!Minneapolis!is!at!the!center!of!an!interVconnected!regional!
economy!where!there!is!a!highly!mobile!workforce!(again,!75%!of!employees!in!
Minneapolis!come!from!neighboring!cities!and!counties).!This!raises!concerns!about!the!
possible!negative!economic!impact!of!Minneapolis!having!a!different!(and!presumably!
higher)!cost!of!doing!business.!Many!expressed!an!interest!in!seeing!such!a!policy!
implemented!regionally!or!statewide!solution,!to!minimize!the!‘island!effect’!of!the!City!
of!Minneapolis!pursuing!this!in!isolation!of!its!neighboring!jurisdictions.!
!
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• Administratively%burdensome:!Employers!articulated!significant!concern!about!the!
administrative!burdens!of!having!to!track!time!differently!from!what!they!were!
currently!doing.!Examples!included:!

o Tracking!time!where!it!is!not!currently!tracked;!
o Separately!tracking!‘sick’!time!where!paid!time!off!policies!currently!bundled!

benefits;!and,!
o The!particular!burden!of!tracking!time!for!employers!with!employees!in!multiple!

locations,!and!figuring!out!when!and!for!how!long!an!employee!is!working!within!
the!City!of!Minneapolis.!

• Private%payment%for%public%good:!Employers!expressed!concern!that!while!they!
acknowledge!the!legitimate!public!health!and!racial!equity!issues!raised,!they!question!
why!the!financial!burden!for!addressing!those!public!problems!should!be!covered!by!their!
private!employers.!

• Adverse%economic%impacts:!Employers!and!employees!noted!that!the!implementation!
of!a!policy!has!potential!for!significant!adverse!impacts.!For!employers,!the!direct!
additional!payroll!cost,!administrative!expense,!and!potential!longerVterm!payroll!
liabilities!represent!real!expenses!that!diminish!the!net!profit!of!an!enterprise.!For!
employees,!the!cost!and!privacy!considerations!related!to!providing!any!required!
documentation!of!illness!–!as!well!as!the!potential!for!retaliation!in!the!usage!of!paid!
time!–!could!undermine!the!value!of!the!benefit!itself.!

II. POLICY'RECOMMENDATIONS'

After!carefully!considering!the!findings!heard,!the!research!received!from!staff,!and!the!
discussion!points!that!arose!in!the!business!meetings!amongst!the!group,!WPG!members!put!
forward!the!following!recommendations!to!be!considered!in!the!City!of!Minneapolis’!policy!for!
sick!time.!!

A. Scope!!
The!WPG!recommends!that!the!sick!time!policy!cover!the!following!employers!and!employees!
as!defined!below:!!

1. Employers:!all!employers!with!covered!employees!(as!defined!below)!working!in!the!City!of!
Minneapolis!regardless!of!employer!location.!!

2. Employees:!individuals!including!exempt!and!nonVexempt!employees,!working!on!a!fullVtime!
or!partVtime!basis!in!the!City!of!Minneapolis!for!at!least!80!hours!in!a!year!for!a!given!
employer!(as!defined!above),!other!than!the!owner(s),!will!be!considered!“covered!
employees”!for!purposes!of!this!policy.ix!

3. Accommodations!should!be!made!for!small!employers!defined!as!follows:!
a. Micro7employers:'employees!of!“microVemployers”!(one!to!three!covered!employees)!

should!have!access!to!protections!against!retaliation!for!taking!sick!time!when!needed,!
but!the!mandated!provision!of!paid!sick!time!should!be!at!the!employer’s!discretion.!

b. Small'employers:'small!employers!(defined!as!24!or!fewer!covered!employees)!should!
have!an!additional!6!months!to!implement!the!policy,!after!the!overall!effective!date!of!
implementation!for!all!other!employers.!'!



!!

9!

!
Rationale:!One!of!the!first!challenges!the!WPG!faced!was!thinking!about!the!scope!of!the!policy.!
Recognizing!that!residents,!employees,!visitors,!and!others!all!share!the!public!health!risks!in!the!City,!
the!WPG!affirmed!that!their!intention!was!to!address!health!concerns!for!all!those!in!Minneapolis.!
This!tradeoff!allows!the!policy!to!include!the!75,000!Minneapolis!residents!who!work!within!the!City!
of!Minneapolis,'as!well!as!the!225,000!employees!in!the!City!who!are!not'City!residents,!and!will!not!
directly!impact!the!297,000!working!age!Minneapolis!residents!who!currently!work!outside!the!City!of!
Minneapolis.!While!the!WPG!acknowledges!the!implementation!challenge!of!identifying!employees!
working!within'the!City!of!Minneapolis!for!at!least!80!hours!annually,!that!approach!was!deemed!
preferable!to!creating!a!disincentive!by!focusing!on!employers!located!in!Minneapolis.!The!WPG!
heard!extensively!from!employees!working!in!hospitality,!food!service,!housekeeping,!security,!and!
other!positions!with!low!rates!of!access!to!paid!sick!time!that!while!their!employers!may!be!physically!
located!elsewhere,!their!work!is!(and!will!likely!remain!within)!the!City!of!Minneapolis.!!
!

With!regard!to!smaller!employers,!WPG!members!have!been!keenly!aware!of!
the!unique!challenges!that!smaller!employers!may!face!in!implementing!a!paid!
sick!policy.!These!challenges!include!the!need!for!some!employers!to!create!
new!tracking!systems,!as!well!as!the!difficulty!that!microVemployers!in!
particular!may!face!in!finding!individuals!to!cover!shifts.!!Recognizing!these!
unique!circumstances,!agreement!was!reached!to!give!added!flexibility!to!
microVemployers!and!give!smaller!employers!additional!time!to!comply.!!There!
was!also!discussion!about!creating!additional!accommodations!for!new!
businesses!on!an!ongoing!basis.!Specifically,!members!considered!the!
possibility!that!startups/new!employers!be!given!a!"grace!period"!prior!to!
being!subject!to!this!policy.!With!concern!about!creating!a!potential!loophole!
in!implementation,!the!WPG!declined!to!advance!that!recommendation.!

!
WPG!members!generally!preferred!broad!coverage!with!some!accommodations!versus!more!narrow!
coverage!and!outright!“exclusions.”!To!that!end,!the!choice!to!draw!the!threshold!at!employees!
working!80!hours!in!a!year!for!a!single!employer!was!a!balance!between!other!jurisdictions!that!aim!
to!cover!all!workers!with!some!outright!exclusions!and!other!jurisdictions!with!a!much!higher!
threshold,!but!fewer!exclusions!or!accommodations.!Some!members!also!noted!that!particular!
industries!make!greater!use!of!casual!work!arrangements!where!some!employees!only!work!when!
they!say!that!they!are!available!and!are!not!obligated!to!work!if!they!are!not!available.!!The!WPG’s!
intention!is!that!Council’s!action!engages!most!employers!and!employees!in!Minneapolis!to!be!in!
compliance,!without!offering!blanket!“exemptions”.!!That!said,!Members!acknowledge!that!there!will!
be!some!challenge!in!considering!how!casual!employees!and!others!with!unique!employment!
arrangements!should!be!treated!under!this!policy.!!The!WPG!recommends!that!the!City!give!particular!
consideration!during!implementation!to!accommodate!these!otherVthanVtypical!arrangements!
beyond!what!has!been!recommended!here.!!!
!
!
!
!
!
!

“These'[small]'
businesses'need'time'
to'shift'their'business'
practices,'pricing'
structures,'sales'levels'
and'expenses'to'absorb'
these'costs'and'remain'
viable.”''–!public!
comment!received!
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B. Usage'
The!WPG!recommends!the!following!relating!to!how!sick!time!may!be!used:!!

1. Employees!may!use!paid!sick!time!for!themselves!or!for!members!of!their!extended!families!
and!household.!The!WPG!was!in!favor!of!using!the!City!of!Minneapolis’!definition!for!“family!
member”!as!defined!in!its!Civil!Service!Rules!(Rule!18).!

2. Employees!may!use!paid!sick!time!for!mental!and!physical!illness!or!incident,!injuries,!health!
conditions,!diagnostic!preventive!care,!and!public!health!emergencies.!The!WPG!was!in!favor!
of!also!including!the!use!of!sick!time!for!safety!leave!as!defined!in!Minnesota!Statute!
181.9413x!

3. Employers!may!request!documentation!of!illness/absence!from!an!employee!if!there!is!a!clear!
pattern!of!abuse,!while!maintaining!standards!for!employee!privacy!and!disclosure!
protections.!!

4. Employees!may!use!paid!sick!time!in!increments!consistent!with!current!business/payroll!
practices,!as!defined!by!industry!standards!or!existing!employer!policy.!

5. Employees!begin!to!earn!paid!sick!time!at!commencement!of!employment.!!Employees!are!
able!to!access!earned!hours!after!a!provisional!period,!consistent!with!employer!practice,!and!
no!longer!than!90!days.!!!

6. Existing!timeVoff!policies!(such!as!paid!timeVoff!(PTO)!plans)!should!be!considered!in!
compliance!with!a!City!policy!if!they!meet!minimum!standards!established!by!the!City.xi!
Minimum!standards!should!be!deemed!as!met!if!the!policy!allows!an!employee!to!a)!access!
and!utilize!compensated!leave!at!the!same!rate!and!amounts,!or!greater,!than!the!hours!
of!leave!provided!in!the!City’s!policy!and!b)!allow!the!employee!to!use!the!compensated!
leave!for!the!same!purposes!as!the!usage!requirements!set!forth!in!the!City’s!policy.!
Employers!may!voluntarily!present!existing!policies!for!review!or!they!may!be!compelled!to!
produce!the!same!for!review!as!part!of!a!City!action.!

!
Rationale:!The!WPG’s!overarching!intention!here!is!to!balance!a!desire!to!affirm!&!support!employers!
who!already!offer!paid!sick!leave!sufficient!to!meet!or!exceed!the!emerging!standard,!and!to!guard!
against!abuses!by!employers!and!employees!at!the!extremes.!As!one!listening!session!attendee!
noted,!“[y]ou!can’t!always!legislate!good!management!or!good!worker!behavior.”!To!that!end,!the!
WPG!sees!value!in!placing!some!safeguards!against!misuse!of!this!policy!through!the!language!
recommended!above.!!!
!
The!WPG!heard!specifically!from!the!Hmong,!Somali,!and!Native!American!communities!that!broad!
definition!of!extended!family/household!would!be!very!helpful!to!them!in!meeting!expectations!for!
tending!to!family!and!others!within!their!communities!during!times!of!illness.!The!WPG!also!heard!
compelling!stories!of!workers!suffering!from!domestic!violence!situations!and!being!unable!to!seek!
medical!or!other!supportive/legal!assistance!for!lack!of!available!time!off!from!work.!!For!this!reason,!
the!WPG!supports!adopting!the!current!City!of!Minneapolis!standards!outlined!in!the!Civil!Service!
Rules,!which!expressly!adopt!the!Minnesota!statute!relating!to!safety!leave.!!
!
!
!
!
!
!
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C. Accrual'Mechanism'
With!regard!to!the!accrual!mechanism,!the!WPG!recommends!the!following:!!

1. Covered!employees!should!accrue!sick!time!at!the!rate!of!1!hour!earned!for!every!30!hours!
worked.!

2. Exempt!(salaried)!employees!are!considered!to!work!40!hours!per!week!for!purposes!of!
accrual,!unless!there!is!evidence!that!they!regularly!work!less!than!40!hours!per!week.!

3. Covered!employees!should!begin!earning!accrued!sick!time!at!the!start!of!employment.!
4. Employers!should!be!allowed!to!place!an!annual!cap!on!accrual!at!48!hours!of!accrued!time.!
5. Covered!employees!shall!be!allowed!to!carryover!accrued,!unused!time!up!to!a!total!of!80!

hours!of!accrued!time!(i.e.,!the!employee!can!“bank”!up!to!80!hours).!Employers!are!not!
required!to!pay!out!unused!time!upon!termination!of!employment.!

!
Rationale:!!The!WPG!affirmed!early!on!that,!indeed,!sick!time!should!be!earned!through!an!accrual!
mechanism,!and!there!was!general!agreement!that!the!benefit!should!accrue!at!the!start!of!
employment!with!actual!usage!delayed!by!a!typical!‘provisional!period.’!This!delay!also!addressed!
concerns!about!usage!for!shortVduration!employment!(e.g.,!seasonal!work).'!
!
The!accrual!rate!recommended!here!is!an!emerging!standard!based!on!other!jurisdictions!around!the!
country.!The!annual!accrual!cap!and!the!total!accrual!cap!represent!a!compromise!position!reached!
by!the!WPG!to!allow!employees!access!to!roughly!6!days!of!sick!time!annually!and!the!ability!to!carry!
up!to!10!days!over!time.!The!challenge!here!is!to!craft!a!policy!that!allows!enough!sick!time!to!be!
meaningful!for!employees,!appropriately!responsive!to!public!health!guidance!and!not!overly!
burdensome!to!employers!with!a!longerVterm!liability!for!sick!time!earned,!but!not!yet!used.!
!
Another!consideration!is!the!effect!on!accrual!of!employees!who!transfer!within!a!given!employer!or!
are!rehired!by!the!same!employer!after!a!leave!of!absence,!as!well!as!employer!succession!in!cases!
where!the!employer!changes!but!the!employees!do!not.!
!
D. Monitoring,'Enforcement,'&'Implementation'

The!WPG!recommends!the!City!of!Minneapolis!consider!the!following:!!
1. The!City!should!plan!for!a!broad!education!effort,!with!resources!dedicated!appropriately,!for!

communityVbased!organizations!and!employer!associations!to!help!deliver!accurate!and!easyV
toVunderstand!information!about!rights!and!responsibilities!related!to!this!policy!change.!
Efforts!should!be!community!and!languageVspecific,!ensuring!particular!outreach!to!smaller!
employers!and!affected!employees,!where!impact!is!expected!to!be!most!significant.!

2. The!City!should!establish!a!point!of!contact!for!which!employers!and!employees!can!ask!for!
review!of!policies/actions,!including!the!voluntary!review!by!City!staff!of!existing!paid!time!off!
policies.!

3. The!City’s!policy!should!explicitly!state!that!employees!are!protected!from!retaliation!in!any!
form!when!exercising!rights!provided!under!this!policy.!The!WPG!also!recommends!that!
employers!maintain!the!ability!to!take!disciplinary!action!if!there!is!a!clear!pattern!of!abuse.!

4. The!City’s!policy!should!require!employers!to!display!a!poster!(to!be!prepared!by!the!City!of!
Minneapolis)!in!a!spot!conspicuous!and!accessible!to!all!employees!in!English!and!other!
languages,!per!the!City!of!Minneapolis’!accepted!practices!regarding!language!access.!!
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5. The!City’s!policy!should!require!that!employers!provide!written!notice!at!time!of!hire,!or!if!
already!employed,!as!soon!as!possible,!in!English!and!primary!language!of!the!employee!
provided!the!department!has!made!available!the!notice!in!that!language.!!

6. Employers!must!maintain!relevant!records!consistent!with!current!practice!for!two!(2)!full!
calendar!years,!unless!otherwise!required!by!law!or!regulation.!!

7. The!WPG!also!recommends!that!the!City!of!Minneapolis!commit!resources!to!ensure!an!
annual!outcome!evaluation!and!report!to!the!community!on!implementation!of!this!policy!for!
at!least!the!first!three!years!of!implementation.!

8. The!City!should!pursue!and!support!a!partnership!approach!with!a!standing!commission!
including!employer,!employee,!and!community!representation!to!assist!in!monitoring!and!
improving!this!policy,!shaping!goals!for!sick!time!coverage,!and!encouraging!adoption!of!
policies!more!generous!than!the!minimum!requirements!of!an!ordinance,!which!may!include!
a!system!of!employer!recognition.!

9. The!City’s!own!compliance!effort!will!complement!this!partnership!by!maintaining!practices!
consistent!with!those!of!the!Department!of!Civil!Rights!and!a!range!of!complianceVfocused!
remedies,!including!individual!relief!for!aggrieved!employees!and!the!imposition!of!economic!
penalties/license!sanctions!consistent!with!the!City!practice!for!those!
who!fail!to!comply!with!the!policy!after!implementation!dates!to!be!
determined!by!Council.!

10. To!support!compliance!with!the!ordinance,!the!City!should!prohibit!City!
licensees!from!contracting!for!services!where!the!licensee!has!actual!
knowledge!that!the!contractor!has!failed!to!comply!with!this!earned!
sick!time!ordinance.!!For!purposes!of!this!section,!“actual!knowledge”!
means!information!obtained!by!the!licensee’s!management!that!the!
contractor!has!been!cited!by!the!City!within!the!past!12!months!for!
noncompliance!with!this!earned!sick!time!ordinance!and!has!failed!to!
present!the!licensee’s!management!with!credible!evidence!that!such!
noncompliance!has!been!cured!going!forward.xii!

11. Enactment!of!the!policy!should!be!at!least!six!months!following!
passage!of!the!ordinance!by!Council.!
!

Rationale:!!A!major!point!of!deliberation!among!WPG!members!was!the!enforcement!approach!to!
this!policy.!Some!WPG!members!advanced!an!alternative!proposal!that!this!policy!be!entirely!
voluntary,!with!incentives!to!employers!for!meeting!the!minimum!(or!exceeding)!standard!set!by!this!
policy.!Examples!of!such!incentives!included!recognition!among!business!peers.!While!there!was!
strong!appreciation!for!this!approach,!WPG!members!heard!from!many!perspectives!that!with!no!
mandate!or!enforcement,!it!would!be!difficult!to!improve!upon!current!practice!and!actively!address!
the!public!health!and!access!concerns!expressed!by!so!many!employees!and!employers!alike.!A!more!
complete!explanation!of!that!approach!has!been!prepared!by!WPG!member!Steve!Cramer!and!is!
being!circulated!separately.!
!
The!WPG!had!extensive!discussion!about!the!“tone”!of!implementation!after!a!policy!is!established.!In!
its!deliberation!and!communication!about!a!paid!sick!time!policy,!the!City!should!take!care!to!provide!
assurance!to!employers!large!and!small!that!are!in!compliance,!that!the!City’s!implementation!and!
enforcement!approach!will!respect!existing!good!practice.!How!this!is!conveyed!in!subsequent!
communication!is!a!nuance!that!is!best!left!to!City!leaders!to!shape!in!the!implementation!phase.!!

“[Minneapolis]'is'a'
great,'progressive'
city'and'ensuring'
that'people'can'take'
time'off'of'work'
when'they'are'ill'is'
essential'to'the'city’s'
well'being”!–!public!
comment!received!
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!
E. Supplemental'Recommendations'
During!the!WPG’s!deliberations,!members!identified!several!additional!recommendations!that!we!ask!
the!City!of!Minneapolis!consider:!!
!
1. WPG!members!heard!a!good!deal!from!smaller!employers!about!the!difficulties!of!operating!a!

small!business!or!firm!in!Minneapolis!and!there!was!concern!that!this!policy!would!add!an!
additional!layer!of!difficulty.!The!WPG!wants!to!ensure!that!the!City!of!Minneapolis!continue!to!
foster!economic!growth!and!innovation.!To!that!end,!members!recommend!the!City!of!
Minneapolis!explore!and!pursue!the!creation!of!a!staffed!Office!for!Small!Business!in!Minneapolis!
that!would!foster!the!growth!of!small!employers!in!Minneapolis!by!providing!support!in!the!
navigation!of!City!processes.!This!may!include!gathering!existing!programs!and!staff!supports!into!
a!single!point!of!contact!for!small!businesses;!providing!additional!written!guidance!and!
communications!to!small!businesses!about!City!processes;!and/or,!providing!new!resources!(to!
the!extent!feasible)!to!support!and!incent!the!growth!of!small!and!independent!businesses!in!
Minneapolis.!

2. The!WPG!also!heard!the!broad!sentiment!that!this!policy!is!also!addressing!a!larger!set!of!issues!
related!to!poverty,!racial!equity,!and!business!competitiveness.!There!was!interest!in!a!broader!
approach!in!which!the!City!of!Minneapolis!would!explore!over!the!longerVterm!a!payroll!tax!fund!
that!would!pay!(in!full!or!in!part)!sick!time!for!all!workers!in!Minneapolis.!The!WPG!recognizes!that!
this!is!a!longerVterm!exploration!that!would!ultimately!require!state!legislative!approval.!

3. While!beyond!the!scope!of!this!group’s!initial!charge,!the!WPG!also!heard!from!community!a!
need!to!explore!and!encourage!bereavement!policies!that!include!culturally!appropriate!practices!
and!recognition!of!extended!family!and!community!relationships.!

4. The!WPG!heard!significant!concern!from!some!nonprofit!employers!that!rely!on!government!
reimbursement!for!services.!Particularly!in!areas!such!as!longVterm!care,!care!for!people!with!
disabilities,!and!child!care,!services!that!are!directly!reimbursed!by!government!are!often!done!so!
at!rates!which!do!not!increase!when!the!cost!of!service!increases,!as!would!occur!with!providing!
increased!sick!time.!The!City!of!Minneapolis!should!advocate!for!increased!state!reimbursement!
rates!for!such!services!in!order!to!offset!the!expected!cost!increase!as!a!result!of!sick!time.!!

! !
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!
III. CONCLUSION'
'
The!WPG!quickly!grew!to!appreciate!the!complexity!of!this!issue,!and!has!done!its!best!to!provide!
sound!recommendations!to!the!City!Council!for!this!process!to!move!forward.!There!is!wide!
agreement!that!employees!with!no!access!to!paid!sick!time!would!likely!benefit!from!such!access!and!
general!acknowledgement!that!workplaces!would!likely!benefit!broadly!by!way!of!less!turnover,!
improved!morale,!increased!ability!to!recruit!and!retain!talent,!and!increased!health!and!safety!within!
the!jobsite.!The!WPG!has!sought!in!these!recommendations!to!put!forward!a!balanced!approach!that!
both!provides!access!to!paid!sick!time!and!minimizes!the!administrative!burden!of!doing!so.!!!
!
We!appreciate!the!City!Council!engaging!the!WPG!to!provide!its!recommendations,!and!strongly!
encourage!the!passage!of!a!policy!that!reflects!the!deliberate!and!careful!consideration!of!the!WPG’s!
recommendations.!!
!

! ! ! ! ! ! ! ! ! !  

This!report!passed!by!a!majority!vote!of!the!Workplace!Regulations!Partnership!Group!and!is!
presented!to:! 

Minneapolis!City!Council!!
Committee!of!the!Whole!—!The!Hon.!Elizabeth!Glidden,!Chair!!
Wednesday,!March!16,!2016!
!
The!report!is!prepared!by!the!Workplace!Regulations!Partnership!Group:!
Liz!Doyle,!Chair! ! ! ! ! Jim!Rowader,!ViceVChair!
!
Members!!
Susie!Brown!
Steve!Cramer!
Faisal!A.!Mohamud!Deri!
Brian!Elliott!
Dayna!Frank!
Chelsie!Glaubitz!Gabiou!
Stephanie!Gasca^!
Molly!Glasgow!
Ron!Harris!

Abdirahman!Kahin^!
Tony!LacroixVDalluhn!
Guillermo!Alexander!Lindsay!
Wade!Luneburg!
Sarah!Webster!Norton^!
Bruce!Nustad^!
Christopher!Carl!Pennock!
Danny!Schwartzman!

!
^!These!members!participated!fully!in!all!deliberations,!but!as!alternates,!did!not!participate!in!
the!final!vote!on!the!document,!recorded!below.!
!
VOTING!IN!FAVOR! ! ! ! VOTING!AGAINST! ! ABSTAINING!
!
Brown,!Deri,!Elliott,!Frank,!Gabiou! ! Cramer! ! ! LacroixVDalluhn!
Glasgow,!Harris,!Lindsay,!Luneberg,! ! !
Norton,!Pennock,!Schwartzman! ! !
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!
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City!Clerk’s!Office,!Neighborhood!&!Community!Relations,!and!the!City!Attorney’s!Office.!!
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the!Numbers:!Pay!&!Benefits!2,!no.!18,!as!cited,!Council!of!Economic!Advisors,!“Economics!of!Paid!and!Unpaid!
Leave”,!Executive!office!of!the!President,!2014!!
vii!US!Census!data,!analyzed!by!CPED!staff,!available!at:!http://www.ci.minneapolis.mn.us/cped/data!
viii!US!Department!of!Commerce!data,!analyzed!by!CPED!staff,!available!at:!
http://www.ci.minneapolis.mn.us/cped/data!
ix!Employees!who!are!employeeVowners!within!Employee!Stock!Ownership!Plans!(ESOPS)!or!other!similar!
arrangements!will!be!considered!“covered!employees”!for!purposes!of!this!policy!
x!This!is!also!consistent!with!existing!City!of!Minneapolis!civil!service!rules!
xi!Further!consideration!should!be!given!to!the!interaction!between!the!ordinance!and!existing!collective!bargaining!
agreements.!
xii!As!an!example,!members!of!the!WPG!suggested!that!a!published!list!of!violators!could!be!maintained,!offering!
easy!access!to!such!information!in!order!to!ease!the!burden!on!licensees!to!find!such!information.!
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able to cap by 
policy 

If em
ployer already offers PTO

 or 
sick tim

e that m
eets requirem

ents of 
new

 law
, policy does not change 

 A
ccording to C

A
 FA

Q
: each plan 

m
ust satisfy the accrual, carryover, 

and use requirem
ents of the new

 
law

.”  
 A

ccrual m
ethod can vary, but m

ust 
provide at least 1 hour for every 30 
hours w

orked and m
ust allow

 for 
accrual that results in no less than 24 
hours accrued sick leave/PTO

 by the 
end of 120

th calendar day of 
em

ploym
ent, or each calendar year, 

or in each 12 m
onth period.  

  Law
 also provides a “grandfather” 

clause w
hich allow

s those w
ith 

sick/PTO
 policies in existence prior 

to Jan. 1, 2015 to m
aintain them

 and 
be deem

ed in com
pliance as long as 

they m
eet the follow

ing:: 
• 

Policy provides no less than 1 
day or 8 hours of accrued paid 
sick/PTO

 w
ithin 3 m

onths of 
em

ploym
ent per year  

• 
The em

ployee w
as eligible to 

earn at least 24 hours-3days sick 
leave/pto w

ithin 9 m
onths of 

em
ploym

ent 
 Sick leave provided to governm

ental 
em

ployees pursuant to either certain 
G

overnm
ent C

ode provisions or a 
m

em
orandum

 of understanding 
presum

ed to m
eet the accrual 

requirem
ents 

C
A

 - San 
Francisco 

A
ll 

Em
ployees em

ployed in the 
city. Includes tem

p. and 
part-tim

e w
orkers 

 A
lso includes occasional 

em
ployees w

ho w
ork w

ithin 
the city for at least 56 hours 
or m

ore/year  
 Excludes: 
• C

B
A

 covered em
ployees 

if C
B

A
 w

aives it in clear 

Includes children; 
parents; siblings;  
grandparents; 
grandchildren; 
spouses; registered 
dom

estic partners; 
and, if a w

orker has no 
spouse/dom

estic 
partner, a designated 
person of the w

orker’s 
choice 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: no 
(m

ed issues 
relating to dom

. 
viol w

ould count 
as regular use of 
sick tim

e) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

N
ot addressed 

by ordinance 
 U

nder city 
FA

Q
: 

em
ployers can 

allow
 for leave 

in 1 hour 
increm

ents, in 
less than 1 hour 
if the em

ployer 
so chooses, and 

1 hour for every 
30 hours w

orked 
For qualified 
em

ployees 
before effective 
date, starts 
im

m
ediately 

 For new
 

em
ployees after 

effective date, 
after 90 days of 
em

ploym
ent. 

Im
m

ediately 
upon accrual 

72 hours/ year: 
em

ployers w
ith  

10+ em
ployees 

 40 hours/year: 
em

ployers w
ith 

less than 10 
em

ployees 
 N

ote: cap is 
“floating”: w

hen an 
em

ployee’s 

Y
es up to 

yearly caps 
C

om
pliance can be achieved if 

em
ployers m

eet m
inim

um
 

requirem
ents of paid sick leave 

ordinance (m
ore expansive than just 

com
plying w

ith state law
) – m

ust 
m

eet accrual and use requirem
ents 

at a m
inim

um
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

and unam
biguous term

s 
im

poses a 
“reasonableness
” requirem

ent in 
others: “In m

ost 
em

ploym
ent 

situations, a 
requirem

ent 
that an 
em

ployee take 
off m

ore hours 
than requested 
w

ould not be 
considered 
reasonable.”  
  

accrued leave 
drops below

 the 
cap due to usage, 
the em

ployee 
begins to accrue 
again.  

C
A

 – Em
eryville 

A
ll 

Em
ployees em

ployed in the 
city w

ho w
ork at least 2 

hours of w
ork/w

eek and 
w

ho are entitled to m
in. 

w
age under C

A
 law

 
 Excludes: 
• Em

ployees covered by a 
C

A
B

 expressly w
aiving 

the benefit 

Y
es – sam

e as San 
Fran + tim

e can also 
be used  
to care for a guide 
dog, signal dog, or 
service dog of 
the em

ployee/  
fam

ily m
em

ber/ 
designated partner 

 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: no 
(m

ed issues 
relating to dom

. 
viol w

ould count 
as regular use of 
sick tim

e) 

N
ot addressed 

 
N

ot addressed 
 

1 hour for every 30 
hours w

orked 
A

t start of 
em

ploym
ent (or 

if already 
em

ployed at 
ordinance’s 
effective date) 

A
fter 90 

calendar days of 
em

ploym
ent 

55 or less 
em

ployees: 48 
hours/year 
 55+ em

ployees: 72 
hours/year 
 [N

ote: size of 
em

ployer is based 
on # of em

ployees 
w

ho w
ork in 

Em
eryville] 

Y
es, but 

em
ployers are 

able to cap by 
policy 

N
ot addressed so state law

 applies 

C
A

 – O
akland 

A
ll 

Em
ployees em

ployed in the 
city w

ho w
ork at least 2 

hours of w
ork/w

eek and 
w

ho are entitled to m
in. 

w
age under C

A
 law

 
 Excludes: 
• Em

ployees covered by a 
C

A
B

 expressly w
aiving 

the benefit 

Y
es – sam

e as San 
Fran 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: no 
(m

ed issues 
relating to dom

. 
viol w

ould count 
as regular use of 
sick tim

e) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 If em

ployer 
suspects abuse, 
m

ay require 
docum

entation to 
verify 
subsequent uses 
of sick leave 
even if less than 
3 days 
 M

ay not require 
an em

ployee to 
incur expenses 
larger than $5 to 
show

 eligibility 
of sick leave 
 

Tim
e m

ay be 
used in 
increm

ents of 1 
hour or even 
less 

1 hour for every 30 
hours w

orked 
A

t start of 
em

ploym
ent (or 

if already 
em

ployed at 
ordinance’s 
effective date) 

A
fter 90 

calendar days of 
em

ploym
ent 

10 or less 
em

ployees: 48 
hours/year 
(originally had 40, 
but had to expand 
to m

eet state law
) 

 10+ em
ployees: 72 

hours/year 
 [N

ote: size of 
em

ployer is based 
on # of em

ployees 
regardless of 
location] 

Y
es up to 

yearly caps 
C

om
pliance can be achieved if an 

em
ployer offers PTO

 sufficient to 
m

eet or exceed accrual requirem
ent 

of ordinance 
 From

 O
akland’s C

ity A
ttorney 

FA
Q

: m
ust allow

 for sam
e purposes 

as specified in law
 and m

ust m
eet 

accrual requirem
ents 

C
T - state 

A
ny 

em
ployer 

w
ith 50+ 

A
ll service w

orkers as 
defined by law

 (per state 
classification and m

ust be 

Includes child and 
spouse 

Physical/m
ental 

illness, injury or 
condition  

3 days or m
ore, 

em
ployer m

ay 
require 

N
ot addressed 

1 hour for every 40 
hours 
w

orked 

A
t start of 

em
ploym

ent or 
at effective date 

A
fter 680 hours 

of em
ploym

ent 
(or from

 law
’s 

40 hours/year 
Y

es – 40 hours 
per year 
regardless of 

Em
ployers in com

pliance if existing 
policy m

eets m
in. requirem

ents of 
accrual rate and use 
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

em
ployees 

in C
T 

 Excludes: 
C

ertain 
industrially 
classified 
businesses, 
501(c)(3) 
organizatio
ns that 
provide 
recreation, 
child care 
and 
educational 
services  

paid on hourly basis and not 
exem

pt from
 m

in. w
age/O

T 
reqs. 
 Excludes: 
• 

D
ay or tem

p. w
orkers 

(w
ork per diem

 or on 
occasional/irregular 
basis) 

 

 Safe tim
e: yes 

(both em
ployee 

and fam
ily 

m
em

bers) 

“reasonable 
docum

entation”  
 If foreseeable, 
em

ployer m
ay 

require advance 
notice not to 
exceed 7 days. 
 If not, notice as 
soon as 
practicable.  

of law
 for 

current 
em

ployees 

effective date 
for current 
em

ployees), and 
then can only 
use if w

orked 
an average of 
10 hours/w

eek 
in m

ost recently 
com

pleted 
quarter 

how
 m

any 
accrued 

Per FA
Q

: em
ployers w

ill be deem
ed 

to be in com
pliance w

ith this law
 if 

they offer paid tim
e off that either 

m
eets or exceeds the requirem

ents 
of the act, m

eaning accrual and use 
rates, and reasons for the need for 
leave, etc. 

D
C

 – W
ashington 

A
ll 

A
ll em

ployed w
ithin city 

lim
its  

 Excludes: 
• Independent contractors 
• Students 
• H

ealth care w
orkers 

choosing to participate in 
a prem

ium
 pay program

 
• U

npaid volunteers 
engaged in the activities 
of an educational, 
charitable, religious, or 
nonprofit organization 

• C
asual babysitters 

• B
ar and restaurant 

w
orkers w

ho w
ork for a 

com
bination of w

ages and 
tips 

• W
orkers in the building 

and construction industry 
covered by a C

B
A

 that 
expressly w

aives the 
requirem

ent 

Includes children; 
spouse; parents (in-
law

s); grandchildren; 
children’s spouses; 
siblings; and spouses; 
persons sharing 
residence w

ith 
em

ployee for at least 
12 preceding m

onths 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

N
ot specifically 

addressed, but 
city FA

Q
 states 

that tim
e should 

be used in 
accordance w

ith 
em

ployer’s 
policy and that 
generally, a 
requirem

ent 
m

aking an 
em

ployee take 
off m

ore hours 
than requested 
w

ould not be 
considered 
reasonable 

1 hour for every 87 
w

orked: em
ployers 

w
ith 24 or less 

em
ployees 

 1 hour for every 43 
w

orked: em
ployers 

w
ith 25-99 

em
ployees 

 1hour for every 37 
w

orked: em
ployers 

w
ith 100+ em

ployees 
 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 A

ccrued hours 
for tipped 
restaurant or bar 
em

ployees do 
not apply prior to 
Feb 2014 
am

endm
ent 

A
fter 90 

calendar days of 
em

ploym
ent 

24 hour/year: 
em

ployers w
ith 24 

or less em
ployees 

 40 hours/year: 
em

ployers w
ith 25-

99 em
ployees 

 56 hours/year: 
Em

ployers w
ith 

100+ em
ployees 

 

Y
es up to 

yearly caps 
C

om
pliance can be achieved if 

em
ployers m

eet m
inim

um
 

requirem
ents of paid sick leave 

ordinance 
 “A

n existing com
pensated leave 

policy shall be presum
ed to be 

equivalent to requirem
ents of the 

A
ct if the policy allow

s the 
em

ployee to: (a) A
ccess and accrue 

com
pensated leave at the sam

e rate 
or greater than the hours of leave 
provided in § 3201 of this C

hapter; 
or (b) U

se the com
pensated leave 

for the sam
e purposes as those set 

forth in § 3203.”  [3203 specifies 
m

edical, m
ental health and safe tim

e 
usages] 

M
D

 - 
M

ontgom
ery 

C
ounty 

A
ll 

operating 
w

ithin 
county 

A
ll em

ployees w
ithin 

county 
 Excludes: 
• Em

ployees w
ho do not 

have a regular w
ork 

schedule w
ith an 

em
ployer, contact the 

em
ployer for 

assignm
ents and are 

scheduled for w
ork 

w
ithin 48 hours of 

Includes children:,  
parents and legal 
guardians; spouses; 
grandparents (and 
spouses); 
grandchildren; siblings 
(and spouses)  
 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

Tim
e m

ay be 
used in the 
sm

allest 
increm

ent that 
the em

ployer’s 
payroll system

 
uses to account 
for absences or 
w

ork tim
e, 

except that an 
em

ployee m
ust 

not be required 

1 hour for every 
30 hours w

orked (but 
see cap) 
 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 

Em
ployer m

ay 
opt to lim

it 
access until 
after 90 days of 
em

ploym
ent 

 Em
ployer also 

allow
ed to 

“front load” 
hours 

56 hours/year 
   For businesses w

ith 
less than 5 
em

ployees, only 32 
hours m

ust be paid 
and 24 can be 
provided on an 
unpaid basis 

Y
es up to 

yearly caps 
(though can use 
up to 80 
hours/year if 
they have that 
am

ount w
hen 

tim
e has been 

carried over) 
 Em

ployers that 
provide “front 

N
ot addressed 
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

contact, have no 
obligation to w

ork for 
the em

ployer w
ithout 

having initiated contact, 
and are not em

ployed by 
a tem

p. agency 
• Em

ployees w
orking less 

than 8 hours/w
eek 

• Independent contractors 

to take earned 
sick and safe 
tim

e in an 
increm

ent of 
m

ore than 4 
hours [w

as 
originally 1 
hour, but 
subsequently 
am

ended] 

loaded” tim
e 

need not allow
 

carryover 

N
J - Jersey C

ity 
N

ew
ark 

Passaic 
East O

range 
Paterson 
Irvington  
Trenton  
M

ontclair 
B

loom
field 

Elizabeth 

A
ll 

operating 
w

ithin city 

Em
ployees em

ployed in the 
city w

ho w
ork 80 hours/year  

 Excludes: 
Em

ployees of any govt., N
J 

school district,  B
d. of Ed., 

&
 R

utgers U
. 

Includes children; 
parents; parents of 
a spouse or 
dom

estic/civil 
union partner; 
spouses; 
dom

estic/civil 
union partners; 
grandchildren; 
grandparents; the 
spouse or 
dom

estic/ civil 
union partner of a 
grandparent; and 
siblings 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: no 
(m

ed issues 
relating to dom

. 
viol w

ould count 
as regular use of 
sick tim

e) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

Tim
e m

ay be 
used in the 
sm

aller of 
hourly 
increm

ents of 
the sm

allest 
increm

ent that 
the em

ployer’s 
payroll system

 
uses to account 
for absences or 
use of other 
tim

e.  

1 hour for every 
30 hours w

orked 
(for both paid 
and unpaid sick 
tim

e) 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 

A
fter 90 days of 

em
ploym

ent 
40 hours/year: 
em

ployers w
ith 10+ 

em
ployees 

 40 hours of unpaid 
sick tim

e/year: 
em

ployers w
ith 

less than 10 
em

ployees 

Y
es up to 

yearly caps 
C

om
pliance can be achieved if 

em
ployers m

eet m
inim

um
 

requirem
ents of paid sick leave 

ordinance 
 Jersey C

ity: m
ust m

eet total annual 
accrual requirem

ents and  allow
 for 

it to be  used for sam
e purpose and 

under the sam
e conditions as 

ordinance 
   

N
Y

 – N
ew

 Y
ork 

C
ity 

Em
ployers 

w
ith 5+ 

em
ployees 

 Em
ployers 

w
ith 1+ 

dom
estic 

w
orkers 

w
ho have 

w
orked for 

the 
em

ployer 
for at least 
a year and 
w

ho w
ork 

80+ hours/ 
year m

ust 
provide 
paid sick 
leave 
  [N

ote: 
Em

ployers 
w

ith 4 or 
less 
em

ployees 
m

ust 

Em
ployees em

ployed in the 
city w

ho w
ork m

ore than 80 
hours/ year are covered. 
D

om
estic w

orkers included 
w

here they’ve w
orked for 

the sam
e em

ployer for at 
least 1 year and over 80 
hours/year. Includes part-
tim

e, tem
p., per diem

 and on 
call, undocum

ented, and 
transitional job program

 
em

ployees. A
lso includes 

telecom
m

uters provided 
they qualify as w

orking 
w

ithin the city 
 For franchises, w

here 
ow

ner/principal of m
ultiple 

locations ow
ns at least 30%

 
of each location and they 
operate under sam

e 
franchise agreem

ent, total 
num

ber of em
ployees 

includes all em
ployees in 

N
Y

C
 provides the collective 

locations em
ploy at least 5 

em
ployees all together 

 

Includes children; 
spouses; registered 
dom

estic partners; 
parents; grandchildren; 
grandparents; siblings; 
and the parents of a 
spouse or dom

estic 
partner 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: no 
(m

ed issues 
relating to dom

. 
viol w

ould count 
as regular use of 
sick tim

e) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

A
llow

s 
em

ployers to set 
a “reasonable” 
m

inim
um

 daily 
increm

ent, but 
the m

inim
um

 
cannot be m

ore 
than 4 hours per 
day unless 
otherw

ise 
perm

itted by 
state/federal 
law

.  

1 hour for every 30 
hours w

orked (for 
both 
paid and unpaid sick 
tim

e, as described 
below

) 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 If covered by a 
C

A
B

 that is in 
effect at tim

e of 
law

, em
ployees 

accrue under 
new

 ordinance 
on the date the 
C

B
A

 term
inates 

 Though not 
required, 
em

ployer m
ay 

allow
 for “front 

loading” in 
advance of 
accrual 

A
fter 120 days 

of em
ploym

ent 
40 hours/year:  
em

ployers w
ith 5+ 

or em
ployees 

 40 hours of unpaid 
sick tim

e/year: 
em

ployers w
ith 

less than 5 
em

ployees 

Y
es up to 

yearly caps 
C

om
pliance can be achieved if 

em
ployers m

eet m
inim

um
 

requirem
ents of paid sick leave 

ordinance 
 M

inim
um

 requirem
ents: 

• 
M

ust apply to all covered 
em

ployers as per scope 
• 

M
ust m

eet accrual requirem
ents 

• 
M

ust allow
 for use of at least 40 

hours w
ithin 12 m

onth period 
• 

M
ust allow

 for use requirem
ents 

as per law
 (self and fam

ily) 
• 

C
annot im

pose lim
itations or 

conditions beyond those in law
 

• 
A

llow
s for carry over of 40 hours 

(unless em
ployer allow

s front 
loading) 

• 
Provides that em

ployees are paid 
at least their regular hourly rate, 
but no less than $9/hour (m

in. 
w

age) for paid leave 
• 

A
llow

s em
ployees to use w

ithout 
retaliation and does not interfere 
w

ith the right to file a com
plaint 
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

provide 
unpaid sick 
tim

e] 

Excludes: 
• W

ork-study students 
• C

ertain hourly 
speech/physical/occupati
onal therapists 

• Independent C
ontractors 

• Participants in W
ork 

Experience Program
s 

• G
overnm

ent em
ployees  

• C
ertain em

ployees 
subject to C

A
B

’s 
 

O
R

 - state 
A

ll  that 
em

ploy  
10+ 
em

ployees 
 [N

ote: 
Em

ployers 
w

ith 9 or 
less 
em

ployees 
m

ust 
provide 
unpaid sick 
tim

e] 
 Excludes 
federal 
em

ployees 

Em
ployees w

ithin state 
including part-tim

e and 
tem

p. 
 Excludes: 
• C

ertain em
ployees w

ho 
are covered by a C

A
B

, 
em

ployed through a hiring 
hall and w

hose benefits 
are provided by a joint 
m

ulti-em
ployer-em

ployee 
trust or benefit plan 

  

Includes child; spouse; 
sam

e-gender dom
estic 

partner; parent (in-
law

s); parent of an 
em

ployee’s sam
e-

gender dom
estic 

partner; grandparent or 
grandchild; person 
w

ith w
hom

 the 
em

ployee is or w
as in 

a relationship of in 
loco parentis 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive 
days. 
 

Em
ployees 

m
ust use 

accrued sick 
tim

e in hourly 
increm

ents 
unless to do so 
w

ould pose an 
undue hardship 
to the 
em

ployer, in 
w

hich case the 
em

ployer m
ay 

require sick 
tim

e to be taken 
in m

inim
um

 
increm

ents of 4 
hours 
 

1 hour for every 
30 hours w

orked or 1 
1/3  hour for every 40 
hours w

orked 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 Em

ployers can 
opt to “front 
load” 40 hours of 
sick tim

e at 
beginning of the 
year or track 
hours w

orked 

A
fter 90 

calendar days of 
em

ploym
ent 

40 hours/year  
Y

es – up to 40 
hours though 
em

ployers m
ay 

adopt policies 
that lim

it 
accrual to no 
m

ore than 80 
hours or  usage 
to no m

ore than 
40 hours/year 

Em
ployers in com

pliance if their 
plan is “substantially equivalent” to 
the m

inim
um

s of the law
 established 

 Per N
otice poster: “Substantially 

equivalent"' m
eans that em

ployees 
are allow

ed to use at least the sam
e 

num
ber of hours for the sam

e 
purposes under the sam

e or m
ore 

generous rules as outlined in this 
notice.” 

O
R

 - Portland 
A

ll except 
federal, 
state and 
other 
subdivision 
of city/ 
county/stat
e govt. that 
em

ploy at 
least 6= 
em

ployees 
 [N

ote: 
Em

ployers 
w

ith 5 or 
less 
em

ployees 
m

ust 
provide 
unpaid sick 
tim

e] 

Em
ployees em

ployed in the 
city w

ho w
ork 240 

hours+/year (regardless of 
em

ployer location); includes 
tem

p. em
ployees, staffing 

agencies and telecom
m

uters 
(latter depends on w

here the 
em

ployee is conducting the 
w

ork) 
 Excludes:  
• A

 co-partner of the 
Em

ployer 
• A

n independent 
contractor 

•  A
 participant in a w

ork 
training program

 
adm

inistered under state 
or federal assistance law

s 
•  A

 participant in a w
ork 

study program
 that 

provides students in 

Includes child; spouse; 
sam

e-gender dom
estic 

partner; parent (in-
law

s); parent of an 
em

ployee’s sam
e-

gender dom
estic 

partner; grandparent or 
grandchild; person 
w

ith w
hom

 the 
em

ployee is or w
as in 

a relationship of in 
loco parentis 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive days 
 

C
an use in 

increm
ents of 1 

hour unless a 
lesser increm

ent 
is allow

ed by 
the em

ployer 
 Em

ployer 
cannot require 
use of full shift 
as a condition 
to using sick 
leave unless it 
is physically 
im

possible for 
the em

ployee to 
com

m
ence or 

end w
ork 

partw
ay 

through the 
shift 

1 hour for every 
30 hours w

orked or 1 
1/3  hour for every 40 
hours (generally 
applies to salaried 
em

ployees) 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 Though not 
required, 
em

ployer m
ay 

allow
 for “front 

loading” in 
advance of 
accrual 

A
fter 90 days of 

em
ploym

ent 
provided they 
w

orked a 
m

inim
um

 240 
hours/year 

40 hours/year 
though em

ployers 
can allow

 m
ore 

Y
es up to 

yearly caps for 
accrued tim

e 
 Em

ployers that 
provide “front 
loaded” tim

e 
need not allow

 
carryover 

C
om

pliance can be achieved if 
em

ployers m
eet m

inim
um

 
requirem

ents of paid sick leave 
ordinance 
 Per ordinance: “Em

ployers w
ith 

Sick Leave or PTO
 policies that 

provide their Em
ployees w

ith Sick 
Tim

e that equals or exceeds the 
requirem

ents of the O
rdinance shall 

be deem
ed in com

pliance w
ith the 

accrual and use sections of the 
O

rdinance.” 
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

secondary or post-
secondary educational 
institutions w

ith 
em

ploym
ent 

opportunities for 
financial and/or 
vocational training 

• R
ailroad w

orkers 
exem

pted under the 
Federal R

ailroad 
Insurance A

ct 
PA

 - Philadelphia 
A

ll 
em

ployers 
w

ith 10+ 
em

ployees 
for at least 
40 
w

eeks/year 
 [N

ote: 
em

ployers 
w

ith 9 
em

ployees 
or less 
m

ust 
provide 
unpaid sick 
leave] 

Em
ployees em

ployed in the 
city w

ho w
ork 40 hours/year  

 Excludes:  
• Independent contractors 
• Seasonal w

orkers (hired 
for not m

ore than 16 
w

eeks/year) 
• A

djunct professors 
• Interns 
• W

orkers hired for a term
 

of less than 6 m
onths 

• State and federal 
em

ployees 
• H

ealth care professionals 
(excluding those 
em

ployed by a tem
p 

placem
ent agency) w

ho 
only w

ork w
hen they say 

that they are available and 
w

ho aren’t obligated to 
w

ork if they are not 
available 

• Em
ployees covered by a 

bona fide C
B

A
 

Includes children; 
parents; parents-in-
law

; spouses; 
grandparents (and 
spouses); 
grandchildren; siblings 
(and spouses); life 
partners (a long-term

 
com

m
itted relationship 

betw
een tw

o 
unm

arried individuals 
of the sam

e sex or 
gender identity w

ho 
m

eet certain, specified 
requirem

ents) 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 2 
consecutive 
days. 
 

A
ccrued sick 

tim
e m

ay be 
used in the 
sm

aller of 
hourly 
increm

ents or 
the sm

allest 
increm

ent that 
the em

ployer’s 
payroll system

 
uses to account 
for absences or 
use of other 
tim

e 

1 hour for every 40 
hours w

orked 
A

t start of 
em

ploym
ent (or 

if already 
em

ployed at 
ordinance’s 
effective date) 
 

A
fter 90 

calendar days of 
em

ploym
ent 

40 hours/year:  
em

ployers  w
ith 

10+ em
ployees 

 
40 hours of unpaid 
sick leave/ year for 
em

ployers w
ith 

less than 10 
em

ployees 
 

C
hain 

establishm
ent (w

ith 
at least 15+ 
establishm

ents 
w

hether or not 
located in 
Philadelphia and 
regardless of 
ow

nership) m
ust 

provide paid sick 
tim

e regardless of 
the num

ber of 
em

ployees 

Y
es up to 

yearly caps  
 Em

ployers that 
provide “front 
loaded” tim

e 
need not allow

 
carryover 

C
om

pliance can be achieved if an 
em

ployer offers PTO
 sufficient to 

m
eet or exceed accrual requirem

ent 
of ordinance and as long as 
em

ployee can use in the sam
e 

m
anner as required in ordinance 

 Per ordinance: “A
ny em

ployer w
ith 

a paid leave policy, w
ho m

akes 
available an am

ount of 
paid leave (including but not lim

ited 
to vacation days, sick days, short-
term

 disability 
benefits, floating holidays, parental 
leave, personal days, or PTO

), 
sufficient to m

eet or 
exceed the accrual requirem

ents of 
this Section, and that m

ay be used 
for the sam

e purposes and under the 
sam

e conditions as sick tim
e under 

this C
hapter, is not required to 

provide additional sick tim
e.” 

W
A

 - Seattle 
B

usinesses 
w

ith 4+ 
em

ployees 

Em
ployees em

ployed in the 
city that w

ork over  240 
hours/year  
 Excludes: 
• Federal/state/county 

em
ployers  

• Em
ployees w

ho w
ork or 

telecom
m

ute outside of 
Seattle 

• Em
ployees w

ho travel 
through Seattle 

• Students enrolled in a 
w

ork study program
 

• Tw
o year exem

ption for 
new

 sm
all and m

edium
-

sized em
ployers (Tier 1 

Includes children; 
parents (and in-law

s);  
grandparents; spouses; 
and registered 
dom

estic partners 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

Em
ployer m

ay 
require if sick 
tim

e used past 3 
consecutive day. 
 Em

ployer m
ay 

ask for 
docum

entation 
for absences 
shorter than 3 
days if there is a 
clear instance or 
pattern of abuse 
 Police report 
required for paid 
safe tim

e 

For em
ployees 

covered by 
FLSA

 overtim
e 

requirem
ents, 

tim
e m

ay be 
used in hourly 
increm

ents or 
sm

aller if 
allow

ed by an 
em

ployer 
 For em

ployees 
exem

pt 
em

ployees, tim
e 

to be deducted 
in accordance 
w

ith FSLA
 

1 hour for every 30 
hours w

orked: 
em

ployers w
ith 250+ 

em
ployees (Tier 3)  

 1 hour for every 
40 hours w

orked: 
em

ployers w
ith 4-249 

em
ployees  (Tier 1 

and Tier 2) 
 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 

A
fter 180 

calendar days of 
em

ploym
ent 

40 hours/year: 
em

ployers w
ith  

w
ith 4-49 FTE’s 

   56 hours/year: 
em

ployers w
ith 

B
usinesses w

ith 
50-250 FTE’s 
 72 hours/year (or 
up 
to 108 hours/year if 
the 
em

ployer has a 
universal paid 
tim

e off policy): 

Y
es up to 

yearly caps 
C

om
bined or universal leave (PTO

) 
policies are perm

itted provided they 
com

ply w
ith the underlying sick 

tim
e ordinance  

 Per ordinance:  
Tier 1 and 2 em

ployers 
• 

M
ust be able to use tim

e for the 
sam

e purpose 
• 

M
ust accrue tim

e at a rate 
consistent w

ith policy 
• 

C
annot lim

it use of tim
e to less 

than allow
ed in policy 

• 
M

ust allow
 for carryover 

 Tier 3 
Sam

e as above, w
ith provision that 
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Jurisdiction 
Scope: 

covered 
em

ployers 

Scope: covered em
ployees 

(hours threshold) 
[exclusions] 

U
sage: 

U
sed beyond self?  

U
sage: w

hat can 
it be used for 

U
sage: 

docum
entation 

U
sage:  

increm
ents 

U
sage: how

 counted 
(accrual rate) 

U
sage: accrual 

start 
U

sage: w
hen 

able to access 
U

sage: cap on 
hours 

A
ccrual: 

carryover 
U

sage: relationship to PT
O

 

and Tier 2) 
 W

here em
ployer 

offers health ins., 
em

ployer/yee 
each pay $50%

 
of cost for 
docum

entation; 
if em

ployee 
declined health 
ins., not entitled 
to 
reim

bursem
ent 

standards 
 For FLSA

 
exem

pt public 
em

ployees, tim
e 

m
ust be used in 

accordance w
ith 

pay system
 

established by 
statute, 
ordinance or 
regulation 

em
ployers w

ith 
250+ FTE’s 

m
ust allow

 for up to 108 hours for 
both use and carryover 
 

W
A

 - Tacom
a 

A
ll except 

fed govt., 
state, 
county 
local 
governm

en
ts and 
single 
person 
businesses 

Em
ployees em

ployed in the 
city w

ho w
ork 80 hours/year  

 Excludes: 
• W

ork-study 
• Students 
• Independent 
• C

ontractors 
• G

ovt. em
ployees 

Includes children; 
parents; 
grandparents; 
spouses; dom

estic 
partners (local or state 
registries) 

Physical/m
ental 

illness, injury or 
condition  
 Safe tim

e: yes 
(both em

ployee 
and fam

ily 
m

em
bers) 

D
oes not specify 

other than to say 
an em

ployer m
ay 

require an 
em

ployee 
com

ply w
ith the 

em
ployer’s usual 

and custom
ary 

note 
requirem

ents 

Em
ployers m

ay 
require a 
m

inim
um

 use 
tim

e subject to 
FLSA

 
 If none 
established, 
sam

e as Seattle 
above 

1 hour for every 40 
hours 
w

orked 

A
t start of 

em
ploym

ent (or 
if already 
em

ployed at 
ordinance’s 
effective date) 
 Though not 
required, 
em

ployer m
ay 

allow
 for “front 

loading” in 
advance of 
accrual 

A
fter 180 

calendar days of 
em

ploym
ent 

24 hours/year 
Y

es up to 
yearly caps 

C
om

pliance can be achieved if an 
em

ployer offers PTO
 sufficient to 

m
eet or exceed accrual requirem

ent 
of ordinance 
 Per ordinance:  
• 

M
ust be able to use tim

e for the 
sam

e purpose 
• 

M
ust accrue tim

e at sam
e rate 

• 
U

se of leave is lim
ited to no less 

than 24 hours/year 
• 

PTO
 is approved by the 

[Finance] D
irector and is 

consistent w
ith the rules and 

regulations prom
ulgated by the 

D
irector 

M
N

 - M
inneapolis 

( city em
ployees) 

C
ity as  

em
ployer 

A
ll city em

ployees except 
tem

porary, interm
ittent 

em
ployees and those in 

outside trades (though the 
city contributes to these 
union plans and the union 
plans in turn provide 
benefits). 
 

Includes child, spouse, 
sibling, parent (and in-
law

s), grandchild, 
grandparent, guardian, 
w

ard, m
em

bers of 
em

ployees household, 
and registered 
dom

estic partner. 

Physical/m
ental 

illness, injury or 
condition and 
qualified 
treatm

ent for 
chem

ical 
dependency; 
safety leave as 
defined by state 
law

 is included 

Em
ployer m

ay 
require 
docum

entation 
if: • A

bsent for 
m

ore than 5 
consecutive 
days or 

• H
as used 

m
ore than 12 

days of 
unverified 
sick leave 
w

ithin the last 
12 m

onths or 
• W

here there 
is suspected 
fraudulent use 
or  

• W
here there 

are patterned 
absences 

N
on-exem

pt 
FLSA

 
em

ployees 
allow

ed to use 
sick leave in 
partial 
increm

ents 
 Exem

pt FLSA
 

em
ployees can 

use partial tim
e, 

in accordance 
w

ith FSLA
 

standards, 
unless labor 
agreem

ent 
specifies 
otherw

ise 
 Sm

allest 
am

ount of tim
e 

tracked in 
payroll system

 
is 15 m

inutes 

1 day per calendar 
m

onth w
orked 

G
enerally, at 

start of 
em

ploym
ent 

U
nless 

otherw
ise 

specified in 
labor 
agreem

ent, 
em

ployees can 
use sick tim

e as 
soon as it is 
accrued 

12 days/year 
Y

es – no cap 
N

A
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 Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

C
A

 - state 
C

alifornia 
D

ivision of 
Labor 
Standards 
Enforcem

ent 
in the 
D

epartm
ent 

of Industrial 
R

elations 

D
LSE w

ebsite 
has a w

ebinar 
and slides to 
help 
em

ployers 
understand 
how

 to 
com

ply.  

C
om

plaint 
driven 

Expressly 
prohibits 
retaliation 

 
N

otice: em
ployer m

ust display poster w
ith specific 

requirem
ents (available on Labor C

om
m

issioner’s w
ebsite) 

 Individual notice: A
fter Jan. 1, 2015, m

ust provide 
individualized N

otice to Em
ployee (except to exem

pt 
em

ployees, govt. em
ployees and those covered by a n 

applicable C
B

A
). This includes em

ployees hired before Jan. 
1, 2015 even if existing policies m

eet m
in requirem

ents of 
new

 law
. A

lso requires am
ount of rem

aining leave to be 
visible on pay stub. 
 R

ecord keeping: Em
ployers m

ust retain records for 3 years.  
  

N
o, but the 

State Labor 
C

om
m

issioner 
or A

ttorney 
G

eneral m
ay 

bring a civil 
action in C

ourt 
against an 
em

ployer or 
person violating 
the article. 

 

The sick leave and m
inim

um
 w

age ordinance m
ay be w

aived, except to the extent required by 
law

, in a bona fide collective bargaining agreem
ent. 

 

C
A

 - San 
Francisco 

O
ffice of 

Labor 
Standards 
Enforcem

ent 
under the 
C

ity 
A

dm
inistrat

or 

 
C

om
plaint 

driven 
Expressly 
prohibits 
retaliation 

5.5 FTEs enforce 
m

inim
um

 w
age 

and sick tim
e 

ordinances 

N
otice: every em

ployer m
ust post in a conspicuous place at 

any w
orkplace or job site w

here any em
ployee w

orks 
required notice, and m

ust be posted in English, Spanish, 
C

hinese, and any language spoken by at least 5%
 of the 

em
ployees at the w

orkplace or job site. 
 R

ecord keeping: Em
ployers m

ust retain records for 4 years.  
  

Y
es 

San Francisco O
ffice of Labor Standards Enforcem

ent created a com
parison for em

ployers to 
understand the differences betw

een the San Francisco ordinance and the state law
.  

 Their office averages around 60 m
inim

um
 w

age cases per year, and 25 sick tim
e cases. This 

does not include other reports that are not necessarily substantiated.  
 H

elpful to have an em
ployee involved in the investigation (third party com

plaints are allow
ed).  

 M
ore than half of the w

orkers w
ho file a com

plaint do not speak English as a first language. 
M

ost com
pliance officers are bilingual. 

 Law
 applies to undocum

ented w
orkers as w

ell.  
 Population: 852,469 

C
A

 – Em
eryville 

C
ity of 

Em
eryville 

Provides 
online list of 
links to 
em

ployer tools 
and resources. 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

1 FTE w
ho also 

enforces other 
issues like 
m

inim
um

 w
age 

N
otice: Posting in of rights shall be posted prom

inently in 
areas of the w

orksite w
here all em

ployees can see.  
 Individual notice: Em

ployers m
ust provide w

ritten 
notification to each em

ployee at tim
e of hire, in such 

languages as necessary. 
 R

ecord keeping: Em
ployers m

ust m
aintain a record for 3 

years. 

Y
es 

The sick leave and m
inim

um
 w

age ordinance m
ay be w

aived, except to the extent required by 
law

, in a bona fide collective bargaining agreem
ent. 

 Population: 11,227 (w
ith only 1,100 businesses) 

 Prior to the ordinance going into effect, they conducted proactive outreach to businesses and the 
general public to help inform

 them
 of the ordinance and w

hat the requirem
ents w

ere for 
com

pliance. This included public m
eetings w

ith presentations and Q
 &

 A
 as w

ell as m
ass 

m
ailings. They are in the process of developing form

s and FA
Q

s. 
C

A
 – O

akland 
C

ity of 
O

akland 
Provides 
online list of 
links to 
em

ployer tools 
and resources. 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

 
N

otice: M
ust prom

inently display in areas of the w
orksite 

and accessible to all em
ployees, and m

ust be displayed in all 
languages spoken by m

ore than 10 percent of em
ployees 

 Individual notice: Em
ployers m

ust provide individual 
w

ritten notice at tim
e of hire 

 R
ecord keeping: Em

ployers m
ust m

aintain a record for 3 
years. 

Y
es 

The city m
ay use an em

ployer’s record of non-com
pliance w

ith the ordinance w
hen considering 

aw
arding contracts, land use approvals, or other entitlem

ents to expand or operate w
ithin the 

C
ity, and m

ay deny requests on that basis. 
 Population: 413,775 

C
T - state 

D
ept. of 

Labor 
 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

 
N

otice: A
t tim

e of hire, m
ust inform

 em
ployee of sick leave 

benefit and term
s, policy against retaliation, and that the 

em
ployee has right to file a com

plaint w
ith D

O
L. Em

ployers 
can com

ply w
ith above by displaying poster in 

English/Spanish as required. 

N
o 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

D
C

 – W
ashington 

D
ept. of 

Em
ploym

ent 
Services 

 
C

om
plaint 

driven 
R

etaliation 
expressly 
prohibited  

 
N

otice: Em
ployers m

ust place in a conspicuous place, in all 
languages spoken by eligible em

ployees  w
ith lim

ited or no-
English proficiency 
 R

ecord keeping: Em
ployers m

ust retain records for 3 years.  
 

Y
es 

A
ccording to the C

ity A
uditors R

eport from
 2013, 50%

 of businesses provided paid sick pre-
ordinance: 

• 
87.5%

 of surveyed businesses said the requirem
ent to provide paid sick tim

e w
ould 

not cause them
 to m

ove their business to another jurisdiction 
 

• 
D

ata from
 a survey in the 2015 C

ity A
uditor’s R

eport show
ed that only 1 in 10 

businesses surveyed stated that paid sick and safe leave hurt their profitability, w
hile 

m
ore than half of respondents said it had either no effect or a positive effect on 

profitability 
 

 Population: 658,893 
M

D
 - 

M
ontgom

ery 
C

ounty 

O
ffice of 

H
um

an 
R

ights 

 
C

om
plaint 

driven 
R

etaliation 
expressly 
prohibited 

C
urrently has 5 

FTEs (1 m
anager, 

4 investigators) 
for all anti-
discrim

ination 
and other labor-
related law

 related 
w

ork. N
o 

additional FTEs 
for sick tim

e, 
though they’ve 
asked for 1-3 
em

ployees to be 
added to help w

ith 
sick law

, and 
other law

s that 
have been added 
to their 
departm

ent in 
recent years w

ith 
no increase in 
staff to enforce 

N
otice: Em

ployer m
ust provide  notice to all em

ployees, but  
m

ay provide notice by: 
1) 

D
isplay in conspicuous and accessible areas in the 

w
ork locations, 

2) 
Including the m

odel notice in the em
ployee handbook 

or w
ritten notice distributed individually to all 

em
ployees, or 

3) 
Provided to em

ployees at tim
e of hire. 

 R
ecord keeping: Em

ployers m
ust retain records for 3 years  

unclear 
Parties subject to collective bargaining agreem

ents are exem
pt so long as the parties both 

expressly w
aived the coverage in clear and unam

biguous term
s in the agreem

ent. 
 Sick law

 is new
, and the agency is in the process of im

plem
enting. 

 Population: 1M
 

N
J - B

loom
field  

D
ept. of 

H
ealth and 

H
um

an 
Services 

 
C

om
plaint 

driven, though 
the agency has 
authority to 
access 
em

ployer 
records  to 
ascertain 
com

pliance 

R
etaliation 

expressly 
prohibited 

Per their ow
n 

estim
ate, they 

believe staff 
enforcing this 
ordinance only 
w

ould = 1.5 FTE.   
 In total, they have 
27 staff, 14 of 
w

hich are full-
tim

e, but no one is 
particularly 
dedicated to 
enforcing sick 
tim

e alone as they 
cover m

any 
different issues.   

N
otice: Em

ployers m
ust display a poster in a spot 

conspicuous and accessible to all em
ployees in English or 

any other language spoken by 10 percent of the em
ployer’s 

w
orkforce 

 Individual N
otice: Em

ployers m
ust provide w

ritten notice 
at tim

e of hire, or if already em
ployed, as soon as possible, 

in the prim
ary language of the em

ployee so long as the 
language is spoken by 10 percent of the em

ployer’s 
w

orkforce 
 R

ecord keeping: Em
ployer m

ust m
aintain adequate records 

docum
enting hours w

orked by an em
ployee and paid sick 

tim
e taken by an em

ployee  

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population of 47,929 

N
J - East O

range 
D

ept. of 
 

C
om

plaint 
R

etaliation 
 

N
otice: Em

ployers m
ust display a poster in a spot 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

H
ealth and 

H
um

an 
Services 

driven, though 
the agency has 
authority to 
access 
em

ployer 
records  to 
ascertain 
com

pliance 

expressly 
prohibited 

conspicuous and accessible to all em
ployees in English or 

any other language spoken by 10 percent of the em
ployer’s 

w
orkforce 

 Individual N
otice: Em

ployers m
ust provide w

ritten notice 
at tim

e of hire, or if already em
ployed, as soon as possible, 

in the prim
ary language of the em

ployee so long as the 
language is spoken by 10 percent of the em

ployer’s 
w

orkforce 
 R

ecord keeping: Em
ployer m

ust m
aintain adequate records 

docum
enting hours w

orked by an em
ployee and paid sick 

tim
e taken by an em

ployee 

expressly w
aived the coverage in clear and unam

biguous term
s in the agreem

ent. 
 Population: 65,078 
 

 

N
J - Elizabeth 

D
epartm

ent 
of H

ealth 
and H

um
an 

Services 

 
 

 
O

rdinance goes 
into effect on 
M

arch 1 – have 
not added staff to 
enforce. W

ill 
consider if 
dem

and exceeds 
staff capacity. 

 
 

They offered to provide data at a future date (three to six m
onths from

 now
) in case they have 

additional insight to provide. 
 Population: 128,705 

N
J - Irvington 

D
ept. of 

N
eighborho

od Services 

 
C

om
plaint 

driven, but 
agency has 
broad authority 
to ensure 
com

pliance 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in the prim

ary language of the em
ployee so long as the 

language is spoken by 10 percent of the em
ployer’s 

w
orkforce 

 R
ecord keeping: Em

ployer m
ust m

aintain adequate records 
docum

enting hours w
orked by an em

ployee and paid sick 
tim

e taken by an em
ployee 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population: 54,512 

N
J - Jersey C

ity  
D

ept. of 
H

ealth and 
H

um
an 

Services 

O
nline FA

Q
 

available in 
English, 
A

rabic, 
C

hinese, 
H

indi, 
Spanish, 
Tagalog 

C
om

plaint 
driven, but m

ay 
also “engage in 
pro-active” 
enforcem

ent…
t

hrough the use 
of audits, on-
site 
investigations, 
or other 
m

easures to 
ensure 
em

ployer’s 
com

pliance.”  

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in the prim

ary language of the em
ployee so long as the 

language is spoken by 10 percent of the em
ployer’s 

w
orkforce 

 R
ecord keeping: Em

ployer m
ust m

aintain records for 3 
years. 

Y
es 

Jersey C
ity ordinance required a research study to m

easure the econom
ic im

pact on business 
and the health of residents, beginning 1 year from

 the effective date of the chapter. The C
enter 

for W
om

en and W
ork at R

utgers U
niversity found: 

1) 
80 percent of businesses w

ere in com
pliance of the law

; 
2) 

42 percent of respondents that changed their policies after the m
andate reported that 

business w
as better, including  low

er turnover in staff, higher quality recruits, and som
e 

increases in productivity  
 

Population: 262,146 

N
J - M

ontclair 
D

ept. of 
H

ealth and 
H

um
an 

 
C

om
plaint 

driven, though 
D

H
H

S has 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

Services 
broad pow

ers to 
ensure 
com

pliance  

w
orkforce 

 Individual N
otice: Em

ployers m
ust provide w

ritten notice 
at tim

e of hire, or if already em
ployed, as soon as possible, 

in the prim
ary language of the em

ployee so long as the 
language is spoken by 10 percent of the em

ployer’s 
w

orkforce 
 R

ecord keeping: Em
ployer m

ust m
aintain adequate records 

docum
enting hours w

orked by an em
ployee and paid sick 

tim
e taken by an em

ployee 

Population: 38,142 

N
J - N

ew
ark 

D
ept. of 

C
hild and 

Fam
ily 

W
ell-being 

 
C

om
plaint 

driven, but 
agency has 
broad authority 
to ensure 
com

pliance 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in the prim

ary language of the em
ployee so long as the 

language is spoken by 10 percent of the em
ployer’s 

w
orkforce 

 R
ecord keeping: Em

ployer m
ust m

aintain adequate records 
docum

enting hours w
orked by an em

ployee and paid sick 
tim

e taken by an em
ployee 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population: 280,579 

N
J - Passaic 

D
ept. of 

H
ealth and 

H
um

an 
Services 

 
C

om
plaint 

driven, but 
agency has 
broad authority 
to ensure 
com

pliance 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in the prim

ary language of the em
ployee so long as the 

language is spoken by 10 percent of the em
ployer’s 

w
orkforce 

 R
ecord keeping: Em

ployer m
ust m

aintain adequate records 
docum

enting hours w
orked by an em

ployee and paid sick 
tim

e taken by an em
ployee 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population: 71,509 

N
J - Paterson 

D
ept. of 

H
ealth and 

H
um

an 
Services 

 
C

om
plaint 

driven, but 
agency has 
broad authority 
to ensure 
com

pliance 

R
etaliation 

expressly 
prohibited 

N
o one 

specifically added 
for this proposal. 
C

urrently 2 FTE 
w

orking on this 
along w

ith other 
issues.   

N
otice: Em

ployers m
ust display a poster in a spot 

conspicuous and accessible to all em
ployees in English or 

any other language spoken by 10 percent of the em
ployer’s 

w
orkforce 

 Individual N
otice: Em

ployers m
ust provide w

ritten notice 
at tim

e of hire, or if already em
ployed, as soon as possible, 

in the prim
ary language of the em

ployee so long as the 
language is spoken by 10 percent of the em

ployer’s 
w

orkforce 
 R

ecord keeping: Em
ployer m

ust m
aintain adequate records 

docum
enting hours w

orked by an em
ployee and paid sick 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population: 146,753 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

tim
e taken by an em

ployee 
N

J - Trenton 
D

ept. of 
H

ealth and 
H

um
an 

Services 

FA
Q

 and paid 
sick leave 
brochure 
available in 
English and 
Spanish 
online. 

C
om

plaint 
driven, but 
agency has 
broad authority 
to ensure 
com

pliance 

R
etaliation 

expressly 
prohibited 

1 FTE (w
ith 

som
eone to cover 

and answ
er 

questions if she 
can’t be there). 
M

anager is also 
responsible for 
other duties.  

N
otice: Em

ployers m
ust display a poster in a spot 

conspicuous and accessible to all em
ployees in English or 

any other language spoken by 10 percent of the em
ployer’s 

w
orkforce 

 Individual N
otice: Em

ployers m
ust provide w

ritten notice 
at tim

e of hire, or if already em
ployed, as soon as possible, 

in the prim
ary language of the em

ployee so long as the 
language is spoken by 10 percent of the em

ployer’s 
w

orkforce 
 R

ecord keeping: Em
ployer m

ust m
aintain adequate records 

docum
enting hours w

orked by an em
ployee and paid sick 

tim
e taken by an em

ployee 

Y
es 

Parties subject to collective bargaining agreem
ents are exem

pt so long as the parties both 
expressly w

aived the coverage in clear and unam
biguous term

s in the agreem
ent. 

 Population: 84,034 

N
Y

 – N
ew

 Y
ork 

C
ity 

 D
ept. of 

C
onsum

er 
A

ffairs, Paid 
Sick Leave 
D

ivision 

M
assive 

m
ultim

edia 
and 
m

ultilingual 
cam

paign that 
included TV

/ 
radio and 
public transit 
ads, literature 
in 25 
languages and 
820 
com

m
unity 

m
eetings and 

w
orkshops 

C
om

plaint 
driven, but can 
be initiated by 
the departm

ent 
as w

ell “if it has 
reason to 
believe that an 
em

ployer’s 
practices 
w

arrant 
investigation” 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in English and prim

ary language of the em
ployee provided 

the departm
ent has m

ade available the notice in that 
language. 
 R

ecord keeping: Em
ployer m

ust m
aintain records for 2 

years, unless otherw
ise required by required by law

 or 
regulation. 

N
o 

Parties under a collective bargaining agreem
ent are exem

pt if: 
1) 

parties have expressly w
aived such provisions in their collectively bargained 

contracts, and 
2) 

such agreem
ents provide com

parable benefits for covered em
ployees, including but 

not lim
ited to, PTO

, vacation days, personal tim
e, sick tim

e, or prem
ium

 pay rate  
 Population: 8.5M

 

O
R

 - Portland 
C

ity and the 
O

R
 B

ureau 
of Labor and 
Ind. 

M
andated 

outreach 
program

 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployers m

ust display a poster in a spot 
conspicuous and accessible to all em

ployees in English or 
any other language spoken by 10 percent of the em

ployer’s 
w

orkforce 
 Individual N

otice: Em
ployers m

ust provide w
ritten notice 

at tim
e of hire, or if already em

ployed, as soon as possible, 
in the prim

ary language of the em
ployee so long as the 

language is spoken by 10 percent of the em
ployer’s 

w
orkforce 

 R
ecord keeping: Em

ployer m
ust m

aintain records for 2 
years. 

Y
es 

Population: 619,360 

O
R

 - state 
B

ureau of 
Labor and 
Industries 

O
regon 

Statew
ide Sick 

Tim
e 

sem
inars. 

Technical 
assistance 
hotline. 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

 
N

otice: Em
ployer shall provide w

ritten notice of the A
ct to 

each em
ployee, A

dm
inistrative rules provide that this 

notification can personal w
ritten notice to em

ployee, 
incorporating the w

ritten notice into a handbook, or posting 
in in a conspicuous location in the w

orkplace.  
 Individual N

otice: Em
ployer shall provide quarterly w

ritten 
notification on the am

ount of accrued and unused sick tim
e 

available for use. N
otices m

ust be provided in language the 

Y
es 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

em
ployer typically uses to com

m
unicate w

ith the em
ployee.  

 R
ecord keeping: H

ealth inform
ation of an em

ployee related 
to sick tim

e is confidential and cannot be released w
ithout 

em
ployee perm

ission.  
 

PA
 – Philadelphia 

M
anaging 

D
irector’s 

O
ffice 

M
andated 

m
ultilingual 

outreach 
program

 that 
includes 
notices to 
childcare and 
elder care 
providers, 
dom

estic 
violence 
shelters, 
schools, 
hospitals, 
com

m
unity 

health centers 
and other 
health 
providers 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited. 

 
N

otice: can be public posters or individualized notice, and 
m

ust be in em
ployee handbook. M

ust be in English and any 
other prim

ary language spoken by at least 5%
 of w

orkplace 
em

ployees.  
 R

ecord keeping: Em
ployers m

ust retain records for 2 years.  
 

Y
es, but after 

receipt of final 
decision from

 
agency or 180 
days after filing 
a com

plaint 

The sick leave and m
inim

um
 w

age ordinance m
ay be w

aived, except to the extent required by 
law

, in a bona fide collective bargaining agreem
ent. 

 Population: 1.5M
 

W
A

 - Seattle 
O

ffice for 
C

ivil R
ights 

 
C

om
plaint 

driven  
R

etaliation 
expressly 
prohibited. 

Seven em
ployees 

w
ho enforce sick 

ordinance and 
other w

orkplace 
ordinances. 

N
otice: em

ployers are required to provide notice to all 
em

ployees w
ho w

ork in Seattle. N
otice m

ust be conspicuous 
and accessible. &

 physical and/or electronic  
 Individual N

otification: Em
ployers m

ust provide 
notification of available sick tim

e each tim
e w

ages are paid 
(by paystub and/or online)  
 R

ecord keeping: Em
ployers m

ust retain records for tw
o 

years that indicate:  
• 

Em
ployee hours w

orked in Seattle.  
• 

A
ccrued sick tim

e by em
ployee.  

• 
U

se of sick tim
e by em

ployee. 

N
o 

A
 tw

o-year exem
ption w

as provided for new
 sm

all and m
edium

 sized em
ployers (m

ore than 
four em

ployees up to 49 em
ployees, and m

ore than 49 em
ployees to 249 em

ployees, 
respectively).  
 Interview

 w
ith Senior Policy A

nalyst in Seattle’s O
ffice of Labor Standards indicates that both 

enforcem
ent and education are equally im

portant and unending. 
 W

hen conducting an investigation based on a com
plaint, they w

ill do a com
prehensive review

 
of all w

age issues on site, as they often encounter m
ultiple issues.  

 Seattle budgeted $250,000 for an evaluation of the sick and safe law
, w

hich w
ill be conducted 

by the U
niversity of W

ashington’s Evans School of Public A
ffairs, and the O

ffice of the C
ity 

A
uditor.  

 Population: 662,400 
W

A
 - Tacom

a 
C

ity of 
Tacom

a 
Finance 
D

irector 

Paid 
advertising in 
new

spapers, 
advertising 
incorporated 
into public 
transit. Social 
m

edia 
cam

paign. 
D

irect m
ail to 

businesses in 
the city lim

its. 

C
om

plaint 
driven 

R
etaliation 

expressly 
prohibited 

O
rdinance w

ent 
into effect on Feb 
1, 2016 and they 
have 2 staffers 
(program

 m
anager 

and a custom
er 

service rep). They 
have authority to 
hire 2 m

ore 
analysists – one 
on Feb 29 and the 
other w

hen 

N
otice: Em

ployers m
ay provide notice by: 

1) 
Posting the N

otice in a conspicuous location 
accessible to all em

ployees in each w
orkplace; 

2) 
Including the notice in the em

ployee handbook; or 
3) 

Providing each em
ployee w

ith a w
ritten copy of the 

notice (either tangible or electronic)  
 R

ecord keeping: Em
ployers m

ust retain records for 3 years 
 

Y
es 

Em
ployer checklist to guide through com

pliance. C
hecklist available in English, Spanish, 

K
orean, R

ussian, C
am

bodian, and V
ietnam

ese. See checklist here: 
http://cm

s.cityoftacom
a.org/Finance/paid-leave/PTO

-Policy-C
hecklist.pdf 

 Tacom
a O

utreach Log provides list of advertising and outreach efforts: 
http://w

w
w

.enforcingsickdays.org/w
p-content/uploads/2016/02/Tacom

a-O
utreach-Log1.pdf 

 Tacom
a staff sent this note follow

ing up on conversation w
ith staff: 

“I attached a draft w
ork plan that w

e used for im
plem

entation in case its [sic] helpful. W
e had 

one year betw
een passage of the paid leave ordinance and im

plem
entation and just 2-3 m

onths 
follow

ing the N
ovem

ber elections to im
plem

ent m
inim

um
 w

age.  W
hat w

e have learned so far 
is that having a w

ell-organized w
ebsite and a straight forw

ard law
 (no tiers based on em

ployer 



C
om

parison of Paid Sick T
im

e in U
S in relation to W

PG
 Policy D

ecision O
utline – C

om
pliance, M

onitoring and E
nforcem

ent 
  W

orking D
raft as of 2/17/2016 
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Jurisdiction 
E

nforced 
B

y 
C

om
pliance: 

education/ 
outreach 

C
om

pliance: 
com

plaint 
based vs. 
proactive 

C
om

pliance: 
protections 

Staff 
N

otice &
 R

ecordkeeping 
Private right of 

action 
Im

plem
entation N

otes 

C
ity-hosted 

em
ployer 

inform
ation 

sessions. 
Em

ployer Paid 
Tim

e O
ff 

checklist. 
O

nline 
m

apping tool 
to determ

ine if 
business is in 
city lim

its. 

caseload dem
ands 

it. 
 Staff w

orks on 
both sick leave 
and m

inim
. W

age 
enforcem

ent, 
though m

ost 
com

plaints have 
been about sick 
tim

e. 

size, etc.) has reduced the num
ber of calls w

e have received greatly com
pared to 

im
plem

entation in other cities. M
ost callers w

ith questions have found a m
ajority of w

hat they 
need on our w

ebsite and are calling w
ith questions regarding a specific w

orkplace scenario.  W
e 

still received 145 sick leave related inquiries in January and about 120 in D
ecem

ber.”   
 They w

ill be conducting broader investigations (w
orkplace w

ide or for an entire classification 
vs. individual investigations) for m

ost com
plaints. R

etaliation com
plaints w

ill likely be handled 
on a case by case basis. 
 The analysts com

ing on board m
ay have recom

m
endations on outreach/education, but it 

rem
ains to be seen how

 m
uch outreach and education they individually w

ill have tim
e for. They 

conducted significant outreach leading to the February 1 effective date.  
 In addition to education and outreach, they had a public process to form

 rules that provide 
guidance for im

plem
enting the O

rdinance.  This included significant outreach as w
ell as four 

public hearings.  
 Population: 205,159 
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2"

302,236%
individuals%
w
orking%in%

M
inneapolis%

Em
ployers%

2007%data%from
%the%

Bureau%of%Labor%StaQsQcs%
(BLS)%show

s%9,748%
em

ployers%in%M
inneapolis%

w
ith%em

ployees%

Jobs%

2014%data%from
%U
S%

Census%show
s%about%

309,000%jobs%in%
M
inneapolis%

Em
ployer)count)from

)2007)Census)Q
uickfacts)

Job)count)from
)2014)Q

CEW
)

W
orker)count)from

)2011)O
TM

)
*Note:)em

ployer)count)represents)only)those)em
ployers)that)report)to)the)M

N)Unem
ploym

ent)Insurance)system
.)This)num

ber)is)likely)an)undercount.))

YO
U
*ASKED

…


How
%m

any%em
ployees%are%

w
orking%in%M

inneapolis,%across%
how

%m
any%businesses?%

%



3" YO
U
*ASKED

…


W
hat%is%the%relaQonship%am

ong%
people%w

orking%in%M
inneapolis%to%

people%living%in%M
inneapolis?%

%
O
f"the"302,236"people"w

orking"in"M
inneapolis,"75%

"(227,827)"
com

e"to"w
ork"in"the"City"from

"other"jurisdicGons."The"
rem

aining"25%
"(74,409)"are"residents"of"the"City"of"

M
inneapolis."

%Another%93,292%M
inneapolis%residents%leave%the%City%for%w

ork.%

3%



YO
U
*ASKED

…


W
hat’s%the%breakdow

n%of%em
ployees%

in%the%City%of%M
inneapolis,%by%

industry%and%by%race?%
%

Am
ong"all"em

ployees"
in"M

inneapolis:"
Health%Care%&

%
Professional%Services%
are%largest%em

ployers.%

Black"em
ployees"

are%concentrated%in%
Health%Care.%

Percent)of)total)em
ploym

ent)in)M
inneapolis,)by)race/ethnic)group.)

Hispanic/LaGno"
em

ployees"are%
concentrated%in%
Accom

m
odaQon%

&
%Food%Services,%

Adm
in%&

%W
aste%

Services%%

4%



For)w
orkers)em

ployed)in)M
inneapolis.)W

ages)are)nom
inal,)not)inflaOonPadjusted.)

W
hat’s%the%distribuQon%of%em

ploym
ent%&

%
w
ages%by%industry?%%

The%chart%below
%show

s%total%em
ploym

ent%and%average%
m
onthly%w

ages%for%all%M
inneapolis%em

ployees.%Size%of%bubble%
show

s%total%industry%em
ploym

ent.%

YO
U
*ASKED

…


5%



How
%m

any%em
ployers%are%there%in%

the%City%of%M
inneapolis,%sorted%by%

industry%and%firm
%size?%

YO
U
*ASKED

…


Total%em
ploym

ent,%by%size%
of%em

ployer%com
pany%

Health%Care%

Accom
m
odaQon%&

%Food%
Services%

Retail%Trade%

6%



Total%em
ploym

ent,%by%size%
of%em

ployer%com
pany%

Health%Care%

Accom
m
odaQon%&

%Food%
Services%

Retail%Trade%

YO
U
*ASKED

…
 How

%m
any%w

orkers%in%the%City%of%
M
inneapolis,%sorted%by%industry%

and%firm
%size?%

7%



Reliable*es=m
ates*from

*State*of*M
N
*and*City*of*

M
inneapolis*analysis*suggest*that*about*41%

*of*
M
inneapolis*residents*lack*access*to*paid*leave.*The*

breakdow
n*by*race/ethnicity*is:*

8%

0%
%

20%
%

40%
%

60%
%

80%
%

100%
%

W
hite%

Black%
Am

erican%
Indian%

Asian%
O
ther%

Hispanic%

Yes%
N
o%

*Race)and)ethnicity)are))m
utually)exclusive;)Hispanic)can)be)of)any)race.)

Do%w
e%know

%how
%m

any%em
ployees%in%

M
inneapolis%m

ay%have%access%to%sick%leave,%
broken%out%by%race?%%

YO
U
*ASKED

…




AD
D
RESSIN

G
*O
U
R*O

BJECTIVES

Higher%
Health%

Risk%W
ork%

Sec
ngs%

Low
erd

W
age%

Em
ployees%

Em
ployees%

of%Color%

Am
ong%the%302,236%em

ployees%w
orking%

in%M
inneapolis,%w

e%w
ant%to%focus%on%

those%w
ho%have%no%access%to%paid%sick%

Qm
e%(and%w

ho%pose%a%health%risk%for%
them

selves%and%others):%

This%soluQon%m
ight%pracQcally%affect%about%

123,000%em
ployees,%m

ost%likely%across%2000%
businesses #.%

#Rough%calculaQons%based%on%41%
%“not%covered”%staQsQc%from

%M
pls%Dept%of%Health%

and%calculaQon%of%num
ber%of%em

ployees%by%firm
%size%to%arrive%at%num

ber%of%firm
s.%%

9%



YO
U
*ASKED

…

W
hat%do%w

e%know
%about%results%in%other%

jurisdicQons%that%have%passed%such%policies?%
W
hat%im

pact%w
ill%this%have%on%our%regional%

econom
y?%

• 
W
e%have%som

e%com
paraQve%data%from

%selected%peer%ciQes%

• 
W
e%know

%som
ething%about%how

%M
inneapolis’%em

ployees%
and%job%concentraQons%com

pare%to%peer%ciQes%

• 
W
e%have%exam

ples%of%how
%other%jurisdicQons%have%

approached%issues,%although%no%em
pirical%evidence%of%

outcom
es%

10%



IM
PLEM

EN
TATIO

N
*RESU

LTS

• G
eneral%m

easures%of%econom
ic%trends%do%not%suggest%

significant%im
pacts%from

%paid%sick%leave%ordinances.%

11%

• 
Total%em

ployers%–%trend%(grow
th)%unchanged%

• 
Total%em

ployees%–%trend%(grow
th)%unchanged%

• 
Total%w

ages%–%slow
er%grow

th;%unrelated%to%ordinance%%

• 
U
nem

ploym
ent%–%trend%(decrease)%unchanged%

• 
Labor%force%parQcipaQon%–%trend%(grow

th)%unchanged%
• 
Total%private%sector%em

ployers%–%trend%(grow
th)%unchanged%

• 
Equivalent%m

etrics%not%reported%
+%

Seap
le%

N
ew

%York%

San%Francisco%
W
ashington,%DC%



IM
PLEM

EN
TATIO

N
*RESU

LTS

• M
ost%em

ployers%w
ere%unaffected%by%requirem

ents%

%• In%all%cases,%few
er%than%half%of%city%em

ployers%w
ere%

unaffected%%dd%their%exisQng%policies%and%pracQces%m
et%the%

new
%standard.%

• Com
pliance%costs—

such%as%those%im
posed%by%recordd

keeping%or%reporQng%requirem
ents—

are%not%w
ell%m

easured%
in%the%literature%review

ed;%how
ever%31.52%percent%of%

Seaple’s%responding%em
ployers%indicated%it%w

as%“som
ew

hat%
or%very%diffi

cult”.%
12%

Respondent%didn’t%know
%

Em
ployers%not%changing%policies%

Em
ployers%changing%policies%

Seaple%
N
ew

%York%
San%Francisco%

W
ashington,%DC%



Percent)of)all)core)city)residents)w
ho)w

ork)in)core)city)

N
ew

%York:%72%
%of%

all%residents%w
ork%

in%core%city.%

M
inneapolis:%24%

%
of%all%residents%
w
ork%in%core%city.%

YO
U
*ASKED

…


How
%does%M

inneapolis’s%
relaQonship%to%the%regional%
econom

y%com
pare%to%other%

“peer%ciQes”?%

M
inneapolis%has%a%relaQvely%sm

aller%num
ber%of%residents%

w
orking%w

ithin%the%City.%

13%



YO
U
*ASKED

…


How
%does%M

inneapolis’s%
relaQonship%to%the%regional%
econom

y%com
pare%to%other%

“peer%ciQes”?%

M
inneapolis:"Less"

than"12%
"of"m

etro"
em

ploym
ent."

%

AusQn:%M
ore%than%

50%
%of%m

etro%
em

ploym
ent%is%

w
ithin%the%City.%

%N
ew

%York:%M
ore%

than%40%
%of%m

etro%
em

ploym
ent%is%

w
ithin%the%City.%

Core)city)percent)of)m
etro)em

ploym
ent)

Seaple:%M
ore%than%20%

%of%Seaple%
m
etro%em

ploym
ent%is%w

ithin%the%City.%

%
M
inneapolis%has%a%relaQvely%sm

all%share%of%
m
etrow

ide%em
ploym

ent...%

14%



Percent)of)low
erPincom

e)core)city)residents)w
ho)w

ork)in)core)city)

N
ew

%York:%80%
%of%

low
erdincom

e%
residents%w

ork%in%
core%city.%

M
inneapolis:"33%

"
of"low

erQincom
e"

residents"w
ork"in"

core"city."

How
%does%M

inneapolis’s%relaQonship%
am

ong%low
erdincom

e%em
ployees%

w
ithin%the%regional%econom

y%
com

pare%to%other%“peer%ciQes”?%
YO

U
*ASKED

…


…
but%a%change%for%M

inneapolis%em
ployees%could%have%

significant%im
pact%on%low

erdincom
e%residents.%

15%



Exhibit'E'
Roster'of'additional'materials'shared'with'the'Workplace'
Partnership'Group'
!
!

• Access%to%Paid%Sick%Time%in%Minneapolis,%Minnesota,%Institute%for%Women's%Policy%
Research%(IWPR),%October%2015%

• Access%to%Paid%Sick%Time%in%St.%Paul,%Minnesota,%Institute%for%Women's%Policy%
Research%(IWPR),%February%2016%

• Audit%of%the%Accrued%Sick%and%Safe%Leave%Act%of%2008,%Office%of%the%District%of%
Columbia%Auditor%

• Contagion%Nation:%A%Comparison%of%Paid%Sick%Day%Policies%in%22%Countries,%Center%
for%Economic%and%Policy%Research%(CEPR)%

• Costs%and%benefits%of%paid%sick%leave:%reviewing%the%research,%Bell%Policy%Center,%
October%2011%

• Disability%Management%Opportunities%for%Employer%Action,%Conference%Board%of%
Canada,%October%2013%

• The%Effect%of%Mandatory%Paid%Sick%Leave%Policies,%Freedom%Foundation%
• Get%The%Facts%On%Paid%Sick%Time,%U.S.%Department%of%Labor%
• Good%for%Business?%Connecticut's%Paid%Sick%Leave%Law,%Center%for%Economic%and%

Policy%Research%
• The%Mind%of%the%Food%Worker—Behaviors%and%Perceptions%that%Impact%Safety%

and%Operations,%Center%for%Research%and%Public%Policy%and%Alchemy,%October%
2015%

• NYC’S%Paid%Sick%Leave%Law,%Five%Year%Milestones,%NYC%Department%of%Consumer%
Affairs%(DCA),%June%215%

• Paid%Sick%Days:%Attitudes%and%Experiences,%NORC%Public%Welfare%Foundation,%
June%2010%

• Paid%Sick%Days:%Good%for%Business,%Good%for%Workers,%National%Partnership%for%
Women%&%Families,%August%2012%

• Paid%Sick%Leave%Does%Not%Harm%Business%Growth%or%Job%Growth,%Drum%Major%
Institute%for%Public%Policy,%2010%

• Paid%Sick%Leave%Health%Impact%Assessment,%Vermont%Department%of%Health,%2015%
• Paid%Sick%Leave%and%Nonfatal%Occupational%Injuries,%American%Journal%of%Public%

Health,%September%2012%
• San%Francisco’s%Paid%Sick%Leave%Ordinance:%Outcomes%for%Employers%and%

Employees,%Institute%for%Women's%Policy%Research%(IWPR),%February%2011%
• Support%for%Paid%Sick%Leave%and%Family%Policies,%American%Public%Health%

Association%
• Working%Parents:%What%Factors%are%Involved%in%their%Ability%to%Take%Time%off%

From%Work%When%their%Children%are%Sick?%Archives%of%Pediatrics%&%Adolescent%
Medicine,%August%1999%

%
All#available#at:#www.minneapolismn.gov/workplacepartnership#


