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What is the charge of the Workplace Partnership Group?

The Workplace Partnership Group was established to study the impact of policy proposals related
to workplace regulations on earned sick time and paid time off, including regional and cross-
jurisdictional implications of such policy proposals. This group is to engage the community in the
development of its recommended policy proposals through focus groups, listening sessions, and
similar practices and may consult subject-matter experts in the course of its study. It is to report
its final policy proposals on earned sick time and paid time off to the Minneapolis City Council
Committee of the Whole no later than February 24, 2016.

Pawg neeg Ua Hauj Lwm Sib Koom tsim muaj los mus ntsuam xyuas cov cais tsom kwm chaws ua
hauj lwm hais txog sij hawm pub rau thaum muaj mob (earned sick time) thiab sij hawm them rau
yus mus so (paid time off), thiab saib cov cais no muaj kev cuam tshuam rau kev ua hauj lwm
npaum li cas.

Who are the members of the Workplace Partnership Group and how were
they selected?

Three (3) members were chosen by the mayor, two (2) members were chosen by the City Council
president, and the remaining ten (10) full members and four (4) alternate members were chosen
by the City Council as a whole. A list of members can be found on the City website:
www.minneapolismn.gov/workplacepartnershipgroup/.

Cov neeg nyob hauv lub rooj sib tham Ua Hauj Lwm Sib Koom Tes yog leej twg
thiab lawv hov raug xaiv los zoo li cas?
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Peb (3) leeg raug xaiv los ntawm tus kav nroog los yog tus tswv nroog. Ob (2) leeg xaiv los ntawm
tus tuam thawj tswj pab neeg sawv cev lub nroog. Kaum (10) leej sawv cev tom gab thiab plaub
(4) tug npaj tos lub sij hawj tsis muaj txaus yog xaiv los ntawm pab neeg sawv cev lub nroog (City
Council). Cov neeg no cov npe muaj nyob hauv lub nroog ghov chaw website:
www.minneapolis.gov/workplacepartnershipgroup/.

The Workplace Partnership Group is hosting multiple listening sessions in January 2016 to engage
employers and employees in discussion about a potential city policy. Some sessions are organized
by industry, geography, or other common elements. The panel will facilitate conversation among
employers and employees, and take public comment from others as much as time allows. The
group will also host two public forums, not focused on particular employer/employee groupings.
Additionally:

(] The public can email comments: WRP-Staff@minneapolismn.gov.

] Attendees at every listening session can fill out comment cards.

{1 City Council members will have comment cards available at other meetings.

Lub rooj sib tham Ua Hauj Lwm Sib Koom Tes yuav gheb ntau ghov chaws lub ib hli ntuj xyoo 2016
los mus mloog cov chaws ua hauj lwm thiab cov neeg ua hauj lwm sib tham hais txog cov cais nyob
nram nroog. b cov chaws sib tham yog yuav tsim los ntawm cov chaws ua hauj lwm, ib cov los
ntawm thaj chaws saib koj ua hauj lwm nyob ghov twg. Cov caw tuaj hais lus yuav coj txoj kev sib
tham ntawm cov chaws ua hauj lwm thiab cov neeg ua hauj lwm, thiab yuav khaws txhua lub tswv
yim li khaw tau. Lub rooj sib tham Ua Hauj Lwm Sib Koom Tes yuav muaj ob lub rooj sib tham sib
pauv tswv yim, tiamsis yuav tsis muab ib lub chaws ua hauj lwm twg los yog ib tug neeg us hauj
Iwm twg coj los piv txwv. Tsis tag li ntawv xwb:

| Pejxeem xa lus tswv yim mus tau rau: WRP-Staff@minneapolismn.gov.

"] Cov tuaj koom sib tham yuav muaj sij hawj sau lawm cov tswv yim tseg rau daim ntawv .

'] Cov sawv cev lub nroog yuav muaj ntawv rau sawv daws sau tswv yim pub rau lub nroog
nyob txhua lub rooj sib tham.
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Currently, people working in Minneapolis may not have earned sick time, which causes difficulty
for employees and employers trying to plan for work time. As a result, workers may go to work
sick, cause others to become ill, or miss work, causing other disruptions. Lack of predictable
earned sick time can force people to make a difficult choice between getting a paycheck or caring
for themselves or a loved one during illness.

Lack of earned sick time is a serious public health issue. When employees come to work sick, it can
impact customers and other employees. Since 2004, more than 208 food-borne illness outbreaks
have been linked to employees working while sick in Minnesota. Forty-one percent (41%) of
employed Minneapolis residents lack access to earned sick time.

Niaj hnub niam no, cov neeg ua hauj lwm nyob lub nroog Mineapolis yeej tsis muaj sij hawm them
pub thaum lawv muaj mob tuaj mus tsis tau ua hauj lwm. Tsis muaj sij hawm them pub dawb rau
los so tham muaj mob ua rau nyuaj heev rau cov chaws ua hauj lwm thiab lawm cov neeg ua hauj
Iwm kom txoj hauj lwm khiav zoo. Thaum zoo li no lawm, ib txhia neeg twb muaj mob lawm los
tseem mus ua hauj lwm thiab thiaj kis mob rau lwm tus. Ib txhia muaj mob cias li tsis mus ua hauj
Iwm ces ua rau cov neeg ua hauj lwm nrog nws txoj hauj lwm khiav tsis zoo li. Tsis muaj sij hawm
them pub dawb los so thaum muaj mob mas nws nyuaj heev rau txoj kev txiav txim siab xyov yuav
mus ua hauj txawm mob los kav liam tsuav muaj nyiaj los them nuj nqi xwb, los yog kav liam tsis
mus ua hauj lwm es nyob kom tus mob zoo tsos.

Ua hauj lwm tsis muaj sij hawm los so thaum muaj mob yog ib ghov teeb meem loj heev rau txoj
kev nyob gab hau huv. Txij li thaum xyoo 2004 los, hauv lub xeev Minnesota muaj tshaj 208 ghov
teeb meem kis mob los ntawm cov neeg muaj mob tiamsis tseem tuaj ua hauj lwm thiab. 41
feem pua cov neeg pej xeem nyob lub nroog Minneapolis ua hauj lwm tsis muaj sij hawm them
pub dawb rau los so thaum muaj mob.

At this stage, the group is focusing its attention on employees in the City of Minneapolis. To that
end, “businesses” may be entities located in the City of Minneapolis with “employees” on payroll
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or under contract performing work in the City of Minneapolis. This position may change as the
group obtains feedback from the community on the pertinent policy proposals.

Raw li tam sim no mas, pab neeg no tab tom tham txog cov neeg ua hauj lwm nyob hauv lub nroog
Minneapolis. Hais txog ghov no, tej zaum “kev ua hauj lwm” yuav muaj nyob tiv nrog “cov neeg
ua hauj lwm” ua muaj npe lav nyiaj ua hauj lwm los ntawm lub nroog Minneapolis. Tej zaum, ghov
kev tau taub no kuj yuav muaj paub yog pej xeem cov tswv yim hais txog cov cai tau muab coj los
tham.

The Workplace Partnership Group is exploring options for policies that would ensure employees
have paid time off for illness — actually receiving pay while off from work (in addition to simply
being allowed time off). Typically, these paid days would be earned based on hours/weeks worked
and are therefore proportional to the amount of time worked. The group may recommend a
maximum number of paid days off that can be accrued in a period of time.

Pab neeg Ua Hauj Lwm Sib Koom Tes tab tom ntsuam xyuas cov cais los pab cov neeg ua hauj lwm
kom lawv muaj cais tau nyiaj noj mus nyob so tsis ua hauj lwm thaum lawv muaj mob lawm (ntxiv
rau muaj sij hawm pub mus so tsis ua hauj lwm). Li lav tag los mas, cov sij hawm them mus so no
nws muaj pub los ntawm saib tus tib neeg ntawv nws ua hauj lwm pe tsawg teev ntawv xya hnub.
Tej zaum Pab neeg no kuj yuav tawm tswv yim kom muaj ntaub li ntaub tau sij hawm rau cov neeg
ua hauj lwm mus so ntawv ib lub caij nyoog ua lawm tau ua hauj lwm lawm.

At this stage, the Workplace Partnership Group expects to include in its recommendations
workers in Minneapolis engaged as employees, which may include contractors and sole
proprietors. The scope of coverage may narrow if implementation details or the feedback
obtained from the community suggest that broad coverage may not be plausible or practical.

www.minneapolismn.gov




Raw li tam sim no mas, pab neeg Ua Hauj Lwm Sib Koom Tes yuav muab lus kom cov neeg ua hauj
Iwm rau lub nroog Minneapolis yuav tsum muaj cov neeg ua hauj lwm raws kev cog lus thiab cov
tsev lag luam uas ua hauj lwm nrog lub nroog nyob hauv tib si. Yog hais tias pej xeem cov suab
thiab cov kev siv txoj cai pom hais tias yuav roo txhua yam yuav ua tsis tau, thaum ntawv txoj kev
roo yuav tau muab hloov kom tsawg lis tsawg tau.
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The Workplace Partnership Group’s sole charge is to focus on paid/earned sick time.

Pab Neeg Ua Hauj Lwm Sib Koom Tes txoj luag hauj lwm yog hais txog them sij hawm mus so
thaum muaj mob thiab sij hauj them pub dawb tau los ntawv cov sij hawm ua hauj lwm xwb.

The group may make recommendations about who may be supported by an employees’ use of
paid time off. However, decisions about how time can be used will be determined by the
Minneapolis City Council in its actual policymaking.

Tej zaum Pab Neeg Ua Hauj Lwm Sib Koom Tes kuj yuav hais txog saib cov neeg ua hauj lwm ho
yuav sib tau sij hawm tsis ua hauj lwm mus tu tau cov neeg twg. Tiamsis, txoj kev txiav txim siab
saib yuav siv sij hawm tsis ua hauj lwm zoo li cas yog los ntawm cov neeg sawv ce lub nroog
Minneapolis ntawv lawv txoj kev txiav txim siab tswj fwm pej xeem.

The group may make recommendations about how paid time off may be used. However, decisions
about how time can be used, and how employers must account for it, will be determined by the
Minneapolis City Council in its actual policymaking.\
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Pab Neeg Ua Hauj Lwm Sib Koom Tes kuj yuav hais txog saib cov neeg ua hauj lwm hov yuav siv
tau sij hawm tsis ua hauj lwm li cas. Tiamsis, txoj kev txiav txim siab saib yuav siv sij hawm tsis ua
hauj lwm zoo li cas thiab cov neeg xav sib sij hawm tsis ua hauj lwm yuav tau npaj li cas nws yog
txoj kev txiav tsim siab los ntawv cov neeg sawv ces lub nroog Minneapolis txoj kev tswj fwm pej
xeem.

Policies in other jurisdictions are being studied as a guide. However, the mix of industries,
employers and workers in Minneapolis, relative to the surrounding region, is unique. A policy for
Minneapolis must consider the specific needs of employers and workers in our area, with
awareness of how such a policy could impact the regional economy.

Cov cai nyob lwm thaj chaws yog ib cov tswv yim ua lub nroog Minneapolis muaj coj los ntsuam
xyuas thiab. tiamsis, cov chaws ua hauj lwm nyob lub nroog Mineapolis thiab thaj chaw ntawm
lub nroog yog ib ghov chaw zoo txawv lwm ghov. Tsim ib txoj cai twg nyob lub nroog Minneapolis
yuav tsum tau ntsuam xyuas cov chaw ua hauj lwm thiab cov neeg ua hauj lwm lawm cov kev xav
tau kev pab thiab saib txoj cai yuav muaj kev cuam tshuam rau ib nchig teb chaws zoo li cas.

The Workplace Partnership Group is making recommendations to the Minneapolis City Council.
The group is not drafting an ordinance. The expectation is that the City Council will receive these
recommendations and use them to inform work in drafting an ordinance to advance such policy
recommendations. As such, the City Council will follow all the usual steps towards approving such
an ordinance including its introduction and ensuring there is ample opportunity for public
comment.

Pab neeg Ua Hauj Lwm Sib Koom Tes tab tom xa lawm cov lus pom zoo mus rau cov neeg sawv cev
lub nroog Minneapolis. Lawv tsis yog yuav tsim ib txoj cai twg. Lub hom phiag yog hais tiam kom
cov neeg sawv ces lub nroog siv cov lus pom zoo no mus pab lawm txoj kev txiav txim siab tsim
kom muaj cov cai los siv zoo rau cov chaw ua hauj lwm thiab cov neeg ua hauj lwm. Yog li ntawyv,
cov neeg sawv cev lub nroog yuav ua raws li kev uas nom tswv khiav hauj lwm kom tsim muaj ib
txoj cai uas muaj sij hawm rau pej xeeb muaj suab tawm tswv yim.
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More information

We invite you to visit the Workplace Partnership Group website for additional information:

www.minneapolismn.gov/workplacepartnership

Yog xav paub ntxiv

Thov caws koj mus saib pab neeg Ua Hauj Lwm Sib Koom Tes lub website nyob:

www.minneapolismn.gov/workplacepartnership

d
Minneapolis

City of Lakes

www.minneapolismn.gov



http://www.minneapolismn.gov/workplacepartnership
http://www.minneapolismn.gov/workplacepartnership

