
CITY OF MINNEAPOLIS 

WORKPLACE REGULATIONS 
PARTNERSHIP GROUP 

 
ORIENTATION SESSION 

City of Minneapolis Workplace Partnership Group 

THURSDAY, DECEMBER 3, 2015 



INTRODUCTIONS ALL AROUND 

 
 
 

…and enjoying dinner! 
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ORGANIZING OURSELVES 
Minneapolis City Council established a Workplace Regulations 
Partnership Group to report its final policy proposals on earned sick 
time and paid time off to the Committee of the Whole by no later than 
February 24, 2016.  
 

• Leadership 
• Rules & Operating Guidelines 
• Scheduling 
• Sharepoint document storage 
• Communications 
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OUR CHARGE 
Minneapolis City Council established a Workplace Regulations 
Partnership Group to: 

 
• Study the impact of policy proposals related to workplace regulations 

on earned sick time and paid time off, including consideration of 
regional and cross-jurisdictional implications of such policy proposals.  
 

• Engage the community in the development of its recommended policy 
proposals through focus groups, listening sessions, and similar 
practices and may consult subject-matter experts in the course of its 
study.  
 

• Report its final policy proposals on earned sick time and paid time off 
to the Committee of the Whole by no later than February 24, 2016.  
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Why Does This Matter? 

HEALTHY LIVES 
Workers can take care 

of themselves and 
their families 

 
 

GREAT 
WORKPLACES 
Employers benefit 

from less on-the-job 
injuries, reduced 

employee turnover, 
increased 

productivity, and 
healthy interactions 
with public visitors, 

guests, and customers 

 
 

DEPENDABLE 
WORKERS 

Healthy people build a 
stable and dependable 

workforce 

RELIABLE WORK 
Workers can better 
manage work and 

family needs due to 
illness 



Shifting Focus 

We will consider: 
• The well-being of Minneapolis 

residents 
• The productivity of 

Minneapolis-based businesses 
• The well-being of Minneapolis 

workers 
• The well-being of visitors and 

others being served by 
Minneapolis businesses 
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Working with our data points 
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• US Census Bureau data tells us about residents and workers 
 

• US Bureau of Labor Statistics tells us about businesses and a little 
about wages, and industry sector 
 

• US Census Bureau Longitudinal Employer-Household Dynamics   
“On the Map” tool tells us about the relationships between        
where people live and work 
 

• Analysis done by “A Better Balance” and other organizations tells 
us about  related policies pursued by other jurisdictions 
 

There will be times when the numbers don’t add up! 

Working with our data points 



Starting Points 
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302,236 
individuals 
working in 

Minneapolis 

Businesses 

About 40,000 
Minneapolis-

based businesses 

Jobs 

About 309,000 
jobs in 

Minneapolis 

Business count from 2007 Census Quickfacts 
Job count from 2014 QCEW 

Worker count from 2011 OTM 



Focus: residents and workers 
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Focus: Business locations 
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Businesses based in 
the 7-county metro 

Businesses based in 
Minneapolis 

Businesses serving 
Minneapolis 



Focus: Business Segments 
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Focus: Business Segments & Wages 
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Health 
Care 

46,000 workers total, of 
whom 16% (7200 people) 
earn $1250/month or less 

Among 300,000+ 
individuals 
working in 

Minneapolis, more 
than half are in 

these five sectors: 

Hospitality 
17,000 workers total, of whom, 

42% (7191 people) earn 
$1250/month or less. 

Professional/T
echnical 
Services 

Education Finance and 
Insurance 



Access to paid sick leave by race and ethnicity 
among employed Minneapolis residents, 2012 
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*Race and ethnicity are  mutually exclusive; Hispanic can be of any race. 

Focus: Disparate Impact 



14 

Focus: Adverse Health Impacts 

• Support for paid sick time off in business settings where 
public contact is high, thus increasing risk to others by 
having sick employees on the job, i.e., food service, 
hospitality, education/child care, and healthcare 
settings. 

• Appreciation for health concerns faced by lower-wage 
workers, i.e., the higher costs of staying healthy when 
you live in relative poverty.  

• Broad benefits of paid sick time for all stakeholders: 
workers themselves, co-workers, customers, children of 
workers, and communities as a whole.  



We are not alone! 
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We are not alone! 



Common Themes 
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San Francisco Seattle Philadelphia 

Who’s covered? Workers employed in 
the city boundaries 

Workers who work in 
the city for more 
than 240 hours in a 
year 

Workers who work in 
the city for more 
than 40 hours in a 
year 

For whom? Spouses, extended family and domestic partners 

How much/fast? 
 

1 hour for every 30 
hours worked 

1 hour for every 30 
worked; slower for 
smaller businesses 

Caps, based on firm 
size 

By what businesses? Inclusive of all 
workers 

Firms over 4 people Inclusive of all 
workers working at 
least 40 hours in a 
year 



17 • Listening, Hearing, Gathering, and Listening some more… 
 

• Learning from other jurisdictions 
 
• What kinds of information might be helpful? 

 
• Housekeeping: managing ourselves, our decision-making, and 

our time. 

ORGANIZING OURSELVES 



18 • Take action on procedural items 
 
• Bring your questions, ideas, and issues 

 
• Homework: Send your top five choices of specific groups to     

hear from (think industry, workers, business size, others). 
 
Send your ideas to weisberg@lukeworks.net by 
Thursday, 12/10 
 

THANK YOU! 
 
 

ORGANIZING OURSELVES 
 
Next Meeting before 12/15/15 

mailto:weisberg@lukeworks.net
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