) $ Application for Appointment to a Board, Committee,
Minneapolis Commission or Task Force

City of Lakes
DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer any
of the questions on this application may cause the appointing authority to reject the application or to select another candidate. The
data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices Act
and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments reason-
ably require access.

We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to increase
diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts. Although you
are not required to provide the information requested on the demographic questionnaire, your cooperation is appreciated and
valued. The information provided is not used in determining appointments to boards and commissions.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Name of Board, Commission,

; Minneapolis Commission on Civil Rights
Committee, or Task Force:

Applicant Name: |Aaron D. Corfield

City of Residence: Minneapolis Ward: 11

Occupation: | Doctor - Podiatrist

Employer: | PiNnacle Foot and Ankle Clinics/On-Site Podiatry

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience
with civic, professional or volunteer organizations and other city boards or commissions. List any awards or special recognition.

Throughout my podiatric medical training, | held numerous service positions. | was the President of
my class of 100 professional students for 4 years. | was the Secretary for our local chapter of the
Student National Podiatric Medical Association, which "[...]Jexists to foster the philosophy of
disadvantaged/minority recruitment, retention, achievement and professional development." (NPMA
Mission). | was also the founder of the Temple University School of Podiatric Medicine's Community
Service Club while | was a student in Philadelphia.

As an undergraduate student at the University of Tampa, | was the founding VP of the Muslim
Student Association on campus.

Upon graduation in 2012 from Temple University, | was awarded the William Goldfarb Foundation
Award for outstanding service to the graduating class.

This summer, | volunteered with the Suicide Awareness: Voices of Education Walk/Run around Lake
Harriet.

As a doctor, | am able to take complex information and disseminate it to people of varying education
levels and backgrounds.

Send completed application to openappointments@minneapolismn.gov, or:

City Clerk Appointments
350 S. 5th Street, Room 304
Minneapolis, MN 55415

or fax: 612-673-3812



Application for appointment to a
Board, Committee, Commission, or Task Force

Minneapolis
City of Lakes

DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.
We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to
increase diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts.
Although you are not required to provide the information requested on the demographic questionnaire, your cooperation is
appreciated and valued. The information provided is not used in determining appointments to boards and commissions. Please
find the form in MS Word and in PDF.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE

PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for
Civil Rights Commission

Name: Dionne R. Rushin ;v;rd:

City of residence:

Minneapolis

Occupation: Employer:

College Admissions Counselor Dunwoody College of Technology

Employer’s Address:

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience with civic, professional or volunteer
organizations and other city boards or commissions. List any awards or special recognition.

My career has given me the opportunity to work in roles for various companies,
ranging from Fortune 500 companies to non-profit organizations. These roles
have helped me learn how to interact with, and work with, a diverse group of
people. They have also allowed me to become an advocate for inclusion and
equality. For the past several years, | have worked in higher education as an
admissions counselor. Through this role | have served as the advisor to the
Multicultural Student Union, a student group that encourages and promotes
diversity, equity and inclusion. This role allows me to develop training programs
that promote equity and inclusion, mentor students and mediate any issues
surrounding cultural differences and education. | have participated in several
trainings geared toward developing skills that encourage inclusions and
understanding rights.




| strongly believe that diversity, inclusion and equity are key components to
having a successful society.

Return completed applications to: Email openappointments@minneapolismn.gov

Mail or delivery City Clerk Appointments
Room 304, 350 5. 5™ St
Minneapolis, MN 55415-1382

Fax 612-673-3812



mailto:openappointments@minneapolismn.gov?subject=Open%20Appointments

. 4 Application for Appointment to a Board, Committee,
Minneapolis Commission or Task Force

City of Lakes
DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer any
of the questions on this application may cause the appointing authority to reject the application or to select another candidate. The
data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices Act
and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments reason-
ably require access.

We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to increase
diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts. Although you
are not required to provide the information requested on the demographic questionnaire, your cooperation is appreciated and
valued. The information provided is not used in determining appointments to boards and commissions.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Name of Board, Commission,

Committee, or Task Force: | MiNNeapolis Commission on Civil Rights

Applicant Name: | Rjah Roe

City of Residence: | M inneapolis Ward: 9

Occupation: | Program Manager

Employer:  Opportunity Partners

Employer Address: | 5500 Opportunity Court Minnetonka, MN 55343

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience
with civic, professional or volunteer organizations and other city boards or commissions. List any awards or special recognition.

After reviewing the required/desirable qualifications listed in the Notice | was pleased to find that there have
been many experiences in my life that lend themselves to the work being done by this commission.

| have spent the last several years working within trans* and gender non-conforming communities. | have had
experience in regards to advocacy, resource navigation, and public education. | also have had to work with the
Equal Employment Opportunity Commission and the Department of Justice regarding rights violations that |
have experienced first hand.

Vocationally, | work as a public policy lead and program manager for a disability service organization within the
seven county metro area. Through this role, | have learned a great deal about how contract non-compliance
and system failures can create civil rights violations for some of our most vulnerable populations.

Send completed application to openappointments@minneapolismn.gov, or:

City Clerk Appointments
350 S. 5th Street, Room 304
Minneapolis, MN 55415

or fax: 612-673-3812



Application for appointment to a
Board, Committee, Commission, or Task Force

Minneapolis
City of Lakes

DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.
We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to
increase diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts.
Although you are not required to provide the information requested on the demographic questionnaire, your cooperation is
appreciated and valued. The information provided is not used in determining appointments to boards and commissions. Please
find the form in MS Word and in PDF.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE

PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for
Civil Rights Commission

Name: Ward:
Marla Khan-Schwartz 1

City of residence:

Minneapolis

Occupation: Employer:
Senior Social Worker Hennepin County

Employer’s Address:

300 S 6™ street, Minneapolis, MN

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience with civic, professional or volunteer
organizations and other city boards or commissions. List any awards or special recognition.

| have served on the Minneapolis Commission on Civil Rights for 2 terms. | have worked
primarily on the PR&E committee. | served as the Chair of the committee for 2 years and the
co-chair of the committee for 2 years. | have participated in different events that have been
supported by the MCCR including the annual MLK Essay Contest. | have developed
connections with the Domestic Abuse Project for the Commission.

| am interested in serving another term on The Minneapolis Commission on Civil Rights as |
have the experience as a Commissioner to continue to participate in this role, as well as the
motivation to continue in the fight for equality and fairness of civil rights for all.

It would be my honor to serve on this Commission for a new term.

Return completed applications to: Email openappointments@minneapolismn.gov

Mail or delivery City Clerk Appointments
Room 304, 350 5. 5" St
Minneapolis, MN 55415-1382

Fax 612-673-3812



mailto:openappointments@minneapolismn.gov?subject=Open%20Appointments

Minneapolis
City of Lakes

Application for re-appointment to a
Board, Committee, Commission, or Task Force

DATA CLASSIFICATION ADVISORY
Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE
PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for

Minneapolis Commission on Civil Rights

Name: Ward:
Lonnie Nichols Two (2)

City of residence: Minneapolis

Occupation: City Planner | Employer: City of Brooklyn Park

Employer’s Address:

City Hall, 5200 85" Avenue North, Brooklyn Park, MN 55443




) 4 Application for Appointment to a Board, Committee,
Minneapolis Commission or Task Force

City of Lakes
DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer any
of the questions on this application may cause the appointing authority to reject the application or to select another candidate. The
data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices Act
and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments reason-
ably require access.

We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to increase
diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts. Although you
are not required to provide the information requested on the demographic questionnaire, your cooperation is appreciated and
valued. The information provided is not used in determining appointments to boards and commissions.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Name of Board, Commission,

Committee, or Task Force: | MiNNeapolis Civil Rights Commission

Applicant Name: | John Edward Oberreuter

City of Residence: | M inneapolis Ward: 13

occupation: | Pt. Police Officer

Employer:  Onamia Police Department

Employer Address: | 621 \WWest Main Street, PO Box 186, Onamia, MN 56359

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience
with civic, professional or volunteer organizations and other city boards or commissions. List any awards or special recognition.

I have served on the Minneapolis Commission on Civil Rights for over ten years.

During this time | served on the Standards and Procedures Committee, the Public Relations & Education Committee as well
as various subcommittees to have been assigned to several No Probable Cause review panels as well as all three Probable
Cause hearings that the Commission has held in the past several years. | also served out a vacated term as an at large
member of the Minnesota League of Human Rights Commissions.

My background is in law enforcement and labor relations. | have worked full-time for the New Hope and Mille Lacs Tribal
Police Departments and part-time for the Metro Transit Police Department and the Onamia Police Department. | still work
occasionally for the Onamia, Police Department.

I have worked as both an administrator and a union steward and have significant experience in arbitration and mediation.
While working for the New Hope Police Department | was the city liaison to the New Hope Human Rights Commission. During
my career in law enforcement | served on various boards dealing with civil rights issues, such as Diversity Training, Recruiting
and Hiring of minority and women police candidates for suburban police departments, other affirmative action projects, etc.

Send completed application to openappointments@minneapolismn.gov, or:

City Clerk Appointments
350 S. 5th Street, Room 304
Minneapolis, MN 55415

or fax: 612-673-3812


mailto:openappointments@minneapolismn.gov
http://www.minneapolismn.gov/www/groups/public/@clerk/documents/webcontent/wcms1p-119774.pdf

Application for appointment to a
Board, Committee, Commission, or Task Force

Minneapolis
City of Lakes

DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.
We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to
increase diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts.
Although you are not required to provide the information requested on the demographic questionnaire, your cooperation is
appreciated and valued. The information provided is not used in determining appointments to boards and commissions. Please
find the form in MS Word and in PDF.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE

PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for

Name: Ward:

Tabota Seyon 5

City of residence:
Minneapolis

Occupation: Employer:
Economic Development Manager | Minneapolis Urban League

Employer’s Address:
2100 Plymouth Ave North Minneapolis, MN

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience with civic, professional or volunteer
organizations and other city boards or commissions._List any awards or special recognition.

My background consists of working with non-Profits, PPL, Twin Cities Rise, Summit Academy OIC, and
Woman Venture. In my current positon with Minneapolis Urban League I've assisted in researching the
positioning process by becoming a part of the influence of key boards and commissions in the Twin Cities
region. As well as manage community awareness of MUL being a positive force, by creating a dynamic
presence for MUL; through establishing and maintaining trust readily with a diverse set of partner
organizations such as Micro Grants, Public Allies, Council on Crime and Justice, MN Social Impact Center,
Penn Avenue Project, West Broadway Business and Area Coalition, Project Sweetie Pie, DEED, SWLRT
Transit committee, SW Corridor Management Committee , Everybody In, African American Leadership
Forum (Economic Development & Health Care Committee) Minneapolis Civil Right Department Ambassador

etc.

These working relationships | believe foster opportunity for Urban League to help support the economic
development of our communities by supporting individuals and entities that are missioned to create
business and job development which promotes wealth in communities of color. The sectors of work are
endless; Construction, IT, Agriculture, Engineering, Environmental Control, Retail, Education, Government,
Arts, Entertainment etc. These activities require the ability to work with diverse groups and parts of the
community, and to be able to mediate, negotiate, build consensus, and resolve conflict.

As a way to develop myself as a leader and subject matter expert | enrolled and attended an ongoing




training opportunity regarding Diversity and Inclusion through the Diversity and Inclusion Forum which was
a weeklong training session and Job fair in which | participated in; on behalf of MUL. In 2015 | was accepted
as a Dr. Josie R. Johnson Leadership Academy Fellow with African American Leadership Forum. The Academy
is a year-long leadership training program designed to meet the personal, cultural, civic and professional
development needs of 20 intergenerational African American leaders while fostering their lifelong
commitment to improving outcomes in the community. With sponsorship by the Bush Foundation and
based on the Collective Impact model.

Additionally | have met with and supported various civil right groups such as Occupy the Hood, Occupy
Homes and Council of Black Minnesotans.

Return completed applications to: Email openappointments@minneapolismn.gov

Mail or delivery City Clerk Appointments
Room 304, 350 S. 5" St
Minneapolis, MN 55415-1382

Fax 612-673-3812




Application for appointment to a
Board, Committee, Commission, or Task Force

Minneapolis
City of Lakes

DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.
We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to
increase diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts.
Although you are not required to provide the information requested on the demographic questionnaire, your cooperation is
appreciated and valued. The information provided is not used in determining appointments to boards and commissions. Please
find the form in MS Word and in PDF.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE

PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for

Civil Rights Commission

Name: Ward:
Elizabeth Loeb 3

City of residence:

Minneapolis

Occupation: Employer:

Organizational Development Harrison Neighborhood Association

Employer’s Address:

503 Irving Ave N, Minneapolis, MN 55405

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience with civic, professional or volunteer
organizations and other city boards or commissions. List any awards or special recognition.

Please see attached resume.

Return completed applications to: Email openappointments@minneapolismn.gov

Mail or delivery City Clerk Appointments
Room 304, 350 5. 5™ St
Minneapolis, MN 55415-1382

Fax 612-673-3812

THE INFORMATION PROVIDED ON THIS PAGE IS PRIVATE PER THE MINNESOTA DATA PRACTICES ACT
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Application for appointment to a
Board, Committee, Commission, or Task Force

Minneapolis
City of Lakes

DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer
any of the questions on this application may cause the appointing authority to reject the application or to select another candidate.
The data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices
Act and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments
reasonably require access.
We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to
increase diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts.
Although you are not required to provide the information requested on the demographic questionnaire, your cooperation is
appreciated and valued. The information provided is not used in determining appointments to boards and commissions. Please
find the form in MS Word and in PDF.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE

PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Title of the Board, Commission, Committee, or Task Force this application is for
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Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience with civic, professmnai or volunteer
organizations and other city boards or commissions. List any awards or spegial recognition.
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Return completed applications to: Email openappomtments@mmnegpohsmn gov

Mail or delivery City Clerk Appointments
Room 304, 350 S. 5th St
Minneapolis, MN 55415-1382

Fax 612-673-3812




) $ Application for Appointment to a Board, Committee,
Minneapolis Commission or Task Force

City of Lakes
DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer any
of the questions on this application may cause the appointing authority to reject the application or to select another candidate. The
data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices Act
and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments reason-
ably require access.

We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to increase
diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts. Although you
are not required to provide the information requested on the demographic questionnaire, your cooperation is appreciated and
valued. The information provided is not used in determining appointments to boards and commissions.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Name of Board, Commission,

) Minneapolis Commission on Civil Rights Vacancies
Committee, or Task Force:

Applicant Name: | 1aylor Edward Crouch

City of Residence: Minneapolis Ward: 10

Occupation: | FUll-time Graduate Student

Employer: | HUMphrey School of Public Affairs

Employer Address: | 301 19th Ave S #307, Minneapolis, MN 55455

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience
with civic, professional or volunteer organizations and other city boards or commissions. List any awards or special recognition.

As a recent graduate from Austin College (Sherman, TX), | studied International Relations and
Anthropology focusing on human rights injustices around the world. That passion led me to pursue
a Master in Public Policy at University of Minnesota’s Humphrey School of Public Affairs. | have just
begun my graduate studies in Minneapolis and am encouraged by the many opportunities available
within the Twin Cities to practice human rights advocacy. While in Texas, | served as Legislative Aid
to State Representative Jim Pitts, Chairman of the House Appropriations Committee. This
experience enhanced my understanding of how the Senate and House representatives amend the
state’s constitution, the importance of advocacy and constituent relationships, and the steps involved
in building and adopting a state budget. In addition to my secular experience, | have also been an
elected leader within the Presbyterian Church (USA) at local, regional and national levels. | have
also volunteered and served numerous non-profit organizations in the various cities | have lived.

Send completed application to openappointments@minneapolismn.gov, or:

City Clerk Appointments
350 S. 5th Street, Room 304
Minneapolis, MN 55415

or fax: 612-673-3812



. 4 Application for Appointment to a Board, Committee,
Minneapolis Commission or Task Force

City of Lakes
DATA CLASSIFICATION ADVISORY

Some of the information on this form is public data under the Minnesota Government Data Practices Act, Minn. Stat. Chapter 13.
The data is being requested so that the appointing authority can make an informed decision as to the appointment to the relevant
board, commission, committee or task force. An applicant is not required to provide any information; however, failure to answer any
of the questions on this application may cause the appointing authority to reject the application or to select another candidate. The
data on this form will be maintained by the City of Minneapolis in accordance with the Minnesota Government Data Practices Act
and the non-public portions of the form, if any, will be available to individuals working for the City whose work assignments reason-
ably require access.

We also request that you complete the voluntary demographic questionnaire. The City of Minneapolis has made efforts to increase
diversity on boards and commissions. Knowledge of your status will assist us in monitoring the success of our efforts. Although you
are not required to provide the information requested on the demographic questionnaire, your cooperation is appreciated and
valued. The information provided is not used in determining appointments to boards and commissions.

THE INFORMATION PROVIDED ON THIS PAGE IS OPEN TO THE PUBLIC PER THE MINNESOTA DATA PRACTICES ACT

Name of Board, Commission,

Committee, or Task Force: | COMMISSion on Civil Rights

Applicant Name: | Jared Hanks

City of Residence: | M| nneapolis Ward: 6

occupation: Qutreach and External Relations

Employer: | JuXtaposition Arts

Employer Address: | 2007 Emerson Ave. N.

Describe your background related to any required or desirable qualification listed in the Notice. Include applicable experience
with civic, professional or volunteer organizations and other city boards or commissions. List any awards or special recognition.

Over the course of my life, | have consistently been involved in community related work. As a
teenager, | volunteered at various summer camps and youth organizations. As a college student, |
worked with young people involved in gangs to transition into community-oriented jobs. Now
professionally, | am a social entrepreneur that works to opportunities in education, creative
expression, and social enterprise to young people and artists in the Twin Cities. | served on my
housing co-op's board of directors for 4 years, finishing my term as the board president. The
underlying theme in my vocation is to help people live their most fulfilling lives, through social,
economic, and political advocacy.

Send completed application to openappointments@minneapolismn.gov, or:

City Clerk Appointments
350 S. 5th Street, Room 304
Minneapolis, MN 55415

or fax: 612-673-3812



	Committee or Task Force: Minneapolis Civil Rights Commission
	Applicant Name: John Edward Oberreuter
	City of Residence: Minneapolis
	Ward: 13
	Occupation: Pt. Police Officer
	Employer: Onamia Police Department
	Employer Address: 621 West Main Street, PO Box 186, Onamia, MN 56359
	Describe your background: I have served on the Minneapolis Commission on Civil Rights for over ten years. 
 
During this time I served on the Standards and Procedures Committee, the Public Relations & Education Committee as well as various subcommittees to have been assigned to several No Probable Cause review panels as well as all three Probable Cause hearings that the Commission has held in the past several years.   I also served out a vacated term as an at large member of the Minnesota League of Human Rights Commissions.  

My background is in law enforcement and labor relations. I have worked full-time for the New Hope and Mille Lacs Tribal Police Departments and part-time for the Metro Transit Police Department and the Onamia Police Department. I still work occasionally for the Onamia, Police Department.

I have worked as both an administrator and a union steward and  have significant experience in arbitration and mediation. While working for the New Hope Police Department I was the city liaison to the New Hope Human Rights Commission. During my career in law enforcement I served on various boards dealing with civil rights issues, such as Diversity Training, Recruiting and Hiring of minority and women police candidates for suburban police departments, other affirmative action projects, etc.


