CITY OF MINNEAPOLIS

Workplace Regulations Partnership

Adoption of Operating Principles
& Appointment of Partnership Members
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Operating Principles & Meeting Protocols

1. Accessible to the public
2. Chair & Vice-Chair — Leadership Expectations

3. Meeting procedures, quorum, files and papers

4. Community engagement

Final report due February 24, 2016




Recommendation

1. Approve the operating principles and
meeting protocols, as presented.




Stakeholder Groups

Workplace Regulations Partnership
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Appointments
By Mayor & Council President

By Mayor—
» Liz Doyle, Employee Representative
» Jim Rowader, Employer

» Danny Schwartzman, Employer

By Council President—
> Steve Cramer, Business Association

» Wade Luneburg, Organized Labor
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Appointments by City Council
(1-5)

Susie Brown, Business Association
Faisal A. Mohamud Deri, Employer
Brian K. Elliot, Organized Labor

Dayna Frank, Employer
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Molly Glasgow, Business Association




Appointments by City Council

>
>
>
>
>

(6-10)

Chelsie Glaubitz Gabiou, Organized Labor

Ron Harris, Employee Representative

Tony Lacroix-Dalluhn, Employer Representative
Guillermo Alexander Lindsay, Employee

Christopher Carl Pennock, Employee



Stakeholder Groups

Workplace Regulations Partnership
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Slate of Nominations

BY MAYOR BY COUNCIL

Liz Doyle Susie Brown Chelsie Glaubitz Gabiou

Employee Representative Business Association Organized Labor

Jim Rowader Faisal A. Mohamud Deri Ron Harris

Employer Employer Employee Representative

Danny Schwartzman Brian K. Elliot Tony Lacroix-Dalluhn

Employer Organized Labor Employer Representative

BY COUNCIL PRESIDENT Dayna Frank Guillermo Alexander Lindsay

Employer Employee

Steve Cramer Molly Glasgow Christopher Carl Pennock

Business Association Business Association Employee

Wade Luneburg
Organized Labor



Recommendation

1. Approve the appointment of members to the
Workplace Regulations Partnership, as
presented in the slate of nominations.

2. Direct staff to notify members and organize the
initial orientation program.

3. Direct staff to notify other applicants and

express appreciation for their interest in serving
the City of Minneapolis.
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CITY OF MINNEAPOLIS

Workplace Regulations Partnership

THANK YOU
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