
Request for City Council Committee Action 
from the Department of Community Planning & 

Economic Development 
 
Date:  March 24, 2015 
 
To: Council Member Lisa Goodman, Community Development and Regulatory 

Services Committee 
 
Subject:  Authorization to increase funding for Lifetrack Resources Master 

Contract (C-28857)  
 
Recommendation:  That the proper city officials be authorized to increase the maximum 
amount of eligible employment and training services expenditures for Master Contract C-
28857 with Lifetrack Resources by $250,000, for a new maximum amount of $500,000. 
 
Previous Directives:  On November 19, 2010 the Minneapolis City Council authorized City 
officers to execute Master Contracts for the period January 1, 2011 to December 31, 2015 
to agencies on the Eligible Providers list of community agencies, which included Lifetrack 
Resources. 
 
Prepared by: Mark Brinda, Manager, Employment and Training  (612) 673-6231 
Approved by: D. Craig Taylor, Executive Director, CPED                                ___________ 
                    Charles T. Lutz, Deputy Director, CPED                                    ___________ 
Presenters in Committee: Mark Brinda, Employment and Training 

Reviews 
• Permanent Review Committee (PRC): Approval ___ Date _____N/A___________  
• Policy Review Group (PRG):     Approval ___ Date _____N/A___________ 

Financial Impact 
• The current 2015 appropriation in the Minneapolis Employment and Training adult 

program budget is sufficient to cover the increased contract amount. 

Community Impact 
• City Goals – One Minneapolis 
• City Goals – A hub of economic activity and innovation 

Supporting Information 

City of Minneapolis Employment and Training is requesting to increase the maximum dollar 
threshold of Master Contract C-28857 with Lifetrack Resources. The initial estimated 
amount approved for their Master Contract for the five-year period January 1, 2010 to 
December 31, 2015 was $250,000. The estimated amount is used as a guide for planned 
total expenditures per agency for a five-year period to provide employment and training 
services for Minneapolis residents. Lifetrack Resources has earned more contracts with 
Employment and Training than was anticipated for the five-year period and an increase in 
the maximum allowable contract amount is necessary as Lifetrack Resources has exceeded 
the initial plan projection for service delivery and expenditure related to those services. 


