
Request for City Council Committee Action 
from the Department of Community Planning & Economic 

Development 
 
Date:  October 22, 2013 
 
To:  Council Member Lisa Goodman, Community Development Committee 
 
Subject:  Authorization to receive funds from Career TEAM Solutions, LLC for 

Career Edge work readiness training for Platform to Employment 
participants. 

 
Recommendation:  That the proper city officials be authorized to receive funds from TEAM 
Solutions, LLC for Career Edge work readiness training for Platform to Employment 
participants to receive a total of $4,250 for the period of September 23, 2013 to October 
24, 2013. The dollar amount has already been appropriated into the 2013 budget. 
 
Previous Directives:  None 
 
Prepared by: Deb Bahr-Helgen, Director, Employment and Training   (612) 673-6226 
Approved by: Charles T. Lutz, Deputy Director, CPED                                    ___________ 
                    Cathy Polasky, Director Economic Policy & Development, CPED  ___________ 
Presenters in Committee: Mark Brinda, Manager, Employment and Training 

Reviews 
• Permanent Review Committee (PRC): Approval ___ Date _____N/A___________  
• Policy Review Group (PRG):     Approval ___ Date _____N/A___________ 

Financial Impact 
• No financial impact 

Community Impact 
• City Goals – One Minneapolis 

Supporting Information 

Career TEAM Solutions will be paying for one five-week work readiness training session that 
will be conducted by Minnesota Department of Employment and Economic Development 
(DEED) staff. The instructor cost will be reimbursed at $850 per week for a total of $4,250 
over the entire five-week session.  

Project description: P2E is a nationally-acclaimed employment program initiative that is 
designed to introduce skilled workers to employers, risk free, using a “try-before-you-buy” 
approach to hiring. P2E matches employers with qualified, screened and ready-to-work job 
candidates. P2E is paying 100% of the first four weeks of an employee’s wages. During this 
“trial period” the worker will be on the payroll of P2E. If the P2E job candidate is successful 
during the trial work experience, P2E will pay a percentage of the wages during the next 
four weeks. For the entire eight-week work experience, the employee remains on the P2E 
payroll. After eight weeks, successful candidates transition to the employer’s payroll. 


