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AAP – Affirmative Action Plan�


a Minnezsoolls, S, el
Miririgsoizl

~JusdictioRal

%’% " Diifferent tingeNiramn
§§§7 | Commitmentternen
§§§ AISCIIMiNatiGNERES.50)
Fg\ WP OMOtes) FECHuEr

[\l retention GinnBHi:




Pra-Ayyeirce g

VARG EVEIGIEYSEEE contractors
clolfle) £50,000 of lelfsRielgigNei




N Raviayw zificl AQgreVE
NREVIEVYACIgEAsovE SUBP
“HREVIEVVECIIE AN\ E

“AIFCOINPERIES

.0
EIMPIOYMENENIOE

gilimlt to

S



Presenter�
Presentation Notes�
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If no program exists or no monitoring by Civil Rights�
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There is no “sharing” of funds between entities, so there is no duplication of services.
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CCU – Contract Compliance Unit�
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